ter) wOOg wana-HOB RK?& HO . P . I.. fW> WCOOTftfflB—0 5 

3lRcT Jl *151*1*1 

<£h z ©alette of <3tidia 


HT HJHHBl KV AUTHORITY 

WE EKLY __=_ 

it 2fl n# fen*, Ii-1^ 31 h **WF/an*T w i«g 

N* »} NEW DCLHt, JlHJV 13-JULY 31, »P, AJWMDAV'AKAPH A 3 *, l>W 


vtm n-^wnt j— 


VIHI fllftH % 4sinff ^ ^ M ^ ^ ^ 

tJN*tfk*k)*t] 


vnfnv, ifvr «mt a*fiH 

n ^i H zoo? 

flW O6/2DO7-0B 

TCW. M04,-SB*m J#w, ]£6l 0«1 ^ 
4)*0 <WT lotv? (2TT) r£nt-w»* (v|) 

4114^1 1+HHH^I, 

^T 'nkMl Sliwmi^j “t^t 

far* Tlpm, wk^, ftar (^wFi) ,f 

WTT wf 2QQ8-09 ^ 2010-11 ™ ^ 

4^f^V if I 

iff arti i fc w*i witot 

jftftW , 1961 itf TO lW*«E (23*1) (vj) 

anftnaiwnR™^, 

WyiRFl ^RHt I 

[ VtAff t ^pBSB/^tfflSffiFS)/lGf23*KVI )ffl»7-0B ] 
f<HA fn, 3*$*f 


omcE of the cmef ctaw£90f«R of 
incometax 

l«fltpttf r tlH I! th June, 2007 
NolMEWMB 

SjO. 2H4l— h eMtcist of foe powen confaied 
by tUb-dMiae (vfl of dins* (23Q of Section LU of foe 
TrtWiie-tUl Act 1961 |43of 19*1 )imt wflhlhilfcSCA of the 
llKWiH-Ox Rules, 1962, I, the Chief OwnmusiMef of 
bkxnu-tlt[ h Jodhpur, hertby appfovo "fain Vtsfivt HUrti 
[attrtvt*, Lednun, DbariM-Negsin (RijtftwV* far the 
purpose of Ih< mid section for the flSBKirtHld years 
2tBWS*i»lil-3flll 

This tpprov&i h subject to ibe InriMt's 
cHi^Jitace with ihfc ptovisioflsof aib-dause (vi j of cJjjise 
{230 of Section inofibelrtHtnit-tuiAct, 196! read wi Hi 
Rnfc 2CA of tfKlikCifSO-taxRiiles, 1962. 

Pfo, COTflTCXr«b Wu'1 Ut23CKV [yaow-iw 
VJfAY KANJAN.*3iief ConinJBfiiMKr of bWMW-ta* 


3U6E aiTZQOT 


{4*2i> 


THE GAZETTE Off WtHA ■ JUtV 31, aXW/ASADHA 30,1929 


f4n timmm 


197 

TP iRm 
* ft#T9*T h 

*fo T*n : 
artft itll 

^ Uf 


1 ’ll tt^fl, 25 ifl, 2007 

ih (up ipmtfH Mm > 

« /|5#0^h*** W^h^TO (1) lit? C2)^ 
^Fft <^tnf*i pt anh ^ *fiim) 
.1970/IMG flfl ura 9 *ft 39-ttfl (3) ^ 
mnR3(iWTairtm4n,^)[|»i uwi, 
i (% ^ *iwit prt i ’(pm ^ppVj # it 
J f H w h vtan puAti 4m ^pi h> sffapift 
N* 19-2-3007 £ 3I-J-M09 HP, 311*^3^- 
H'fl 9ft 3w^^ft d9i 

w Hr pit Win ^ i KfNlld h Tfft HP, 
in, iww %9ft 4* v Htw r**ct i flft- 
ipN^n; ^P9^^nrpi#i i 

■ [Tt TL 9^W007-it3^-|J 

A it nuBPt, apnrfVr 

MNSIWOFIINANCX 


(BANKING DfVKtON} 

New Delhi, the 2Jth Jane, 2007 

S.O-11MJ. In MtrdttoClht pCnwsHnifefTCd by 
cUiBe<f) *f Sub-section (3) Of foetkn 9 of the Bankiuf 
Compute (At^jiiatiaa iiidTnuw^cfUndenflfcmisl Act, 
ivnviMC rad withtutMdaase&f]>tod(2) Df clause 9 of 
the Nation ilitbd Banks ( Minapg toal a*? Mlscdlueous 
Prtryitklcis Scheme. I97ty|980, the Genial Government, 
afteconn Itation with the Reserve Bari of fodia. hereby 
UHint&a Shri PK, Nayaj, Preside*!, All India Punjab 
N«iop*l D mk Officers' Awxrialim aa OfficerAIinpIcyee/ 
Director Or the Board of Daxctor: of Pmjib National B*tk 
foraperi«,w.EJIJW 2007 and HJI-3-2QQft, it tte list 
day of tkt month in wbiil be would ijhpi the age of 
supoaiaiul tom or until he COt«S fahtu officer uif the 
Ppbp* Naqkmsl Bank, whichever it earlier, 

[F, No, 9C3/2007-&0-J] 
D. P. BHARDWAJ, Under Secy. 


io uni, 2007 

TOJfc 2o»,-^™r ahi fr w. i*Npf (ftfaMrti) 

^9«5 ?$t TO 6 ^ ’Sh-WO (2) 4 m 9fiRT 

tira 4 ( 2 ) Buiqmjfftinifivftt 

tth TR^R, <t brpi h\, {#RRH ] 

70) ift ^ W*T pt nifta ^ PN 

JWIN 4 ftn jwNt su^ uni p ms 


ZOOT/ASADM* 30,1929 _ jP^tr H—5fic, 3(i |T 

amp afoifap afafaifa 44 (4UiitaPdiio 

SMI'S hi TUT £tH| 3PHT 33^71 fl Nl *1 

h , iteiftTOp it TfTR it pr i fagpr p# f i* 

[W it 2(K l )/2004-ra^-n 

4^ J l 1%, 3PP tJflU 

(D p— hin t of Flmndal Smte) 

New DeLtii, die ] 08i July, 2007 
5,0. 2tH,—In exereise of the powers conferred, 

by Sub-icction (2) of Section * resdwithSuNsecUofi (2) 
of Sectkffl 6 of the Side lududiinl Conpuira (Special 
Ptoviskmi) Act, I9S3, the Central Government hereby 
appotott ShriPlylD iRaim. IAS (TN: TUXKrtdj, ss Honin'. 
Board ibr Indiutrial ai>d Finanoial Reconstruction (BIFFt) 
Ter three yon, with effect from the dote cf assumption of 
ttc charge cf the post or till he attain; the &g£ (if $5 year* 
□r bll the abolition tf EilFR or until further onlert, whiche'.et 
event occurs the eaHiest 

[F.No.20ay20W-IF'D] 
KHAKG SINGH. Undo Secy. 

WOSTRY OF HEALTH ATO FAMILY WHJARE 


New Delhi, the 2t»i July, 2007 
CORHIGEPMM 

S+O, 2007,—Lb pirtiiE modification of Lhis 
Department's Notification No. U, 1203 2/732001-ME (PJ1) 
dated lith Judc, 20U7 h thenaincafttieooDegenuy be read 
as “Amrita School of Medicine, Kochi, KeraLa" instead of 
u, Antriu Institute of Medical Sciences & Research Cenlrc 
Kochi 1 ". Other coiitents nf the Nptiftcatinr remain 

unchanged. 

[U. l2n!2/72ran>l-ME(P.n>] 
S'. K, MISHRA, Under Secy. 

4ti iPpM, 9f* nftnjT aftr wirf Nimn 

(ftwn) 

M 21 ^T r 2007 

flSILStT. 2 MB, —i’Tfta TIW-R, Hft™! INfll 

1966 ^ 37 Era TIEW 3lfiWF ITJPl ^ 

niKr «vfcH ^ 9R96H h h^hFd ail h^wp! 4*d>f, 

“(Rflu Hthu pttw 25 Jifcij 2006 iffwj+ii 

it Plan i6S7(3t) ^ yBiftHi irrt 9ftwi 

mu? ^ jw 

^ 35 ^ anfrr pftw tifttai ftfe Pra i w i jff 

sJlr hlftfiT ^ pf SUfitTM 9-Hfftl TO ^ 

r^il Tl ^t-200lS/4/2M7^ 

am Tpr. fasHt. wn 



Enron-w*c 3C»j] 


4&27 


21,2007/3*^ 30 H »a» 


itANratrAWHKiiwm 


NcwDOli. Ac I5t Jtn* F 2O07 

fl , $J>. 1W !■■ ifrrhr~ft*-~T——*— lh T 

Pmgxph 37 ^ (be S«MMii"APiDvWert Fi*«l Scheme* l%6 

tnd ia npvxitkn of Uk aodflciKiaB of tbt ODvmmciri 

. 4 pf Indie, Ministry of SfaippA*. Rmd Transport **d 
* .yigfawayi, Department of Shipping S,0- 16ft? dited 
i \ ISih April, 2006, tbtCtotral tkrwstKnem, in arajadiat*™ 

, ItatfKpQudcfThrtHi^ftcScHra'fFttnMRrt 
hneby fetes wrA effect from die l»t day of Ajeil, 3QOT, 
5 per «nt of the total of employer* ™d stamen's 
contribution to .the Setmei T * Prtreidmrt Fwd » 
adninit^] « t±ar|es jpyiMt under pangtapfa 35 of Ac 
mtifi Schouc 

[FNaG^20018W2D[J7-Wri 
R. NTRJTATUY* Vy r Sety * 


10 ^*t F HWT 

VWA. imflhfrpT, 1?W 

(1958 ** 44^ VI 7 

mi jpfn ^ tiw ^la IRbp aw tBw ™' ^ 

HHfT WWW ^rad h 1985 

^ Tta ^W-l ?*ft^PPI F 

IPJJi^NTO H00 *OT 407 mt f h 1* ^ Wflt W?t 
olc*^ 

ft**T *fr t fr t*o Tifw AI ifttK to ai at silW'w 
mtfsr, CO ^ 

ftftra ump# ^TFi ^i wft ^ 

foifi ( 2 ) flftftf*^ 

arftofft pir ftifcT A™ ^ ^ ^ 

C3J IHM :- 

1 imrt 

# l l^* tRbbt 1 1 Tit 

3tfi(ftffl F 195B ■ '. TW 4 

tuto* . ***** _ l 

HH14Q$^'ff'l-lTO<n TTTT TftiHf *t 

TO<2) TO TO 407 4rfl*wr T^ft WM» 

Vf^inu(l) to( 2 ) ■ *^-TO<3> 

l ^mvnm 

^t?q-iai ( 3 ) 
W40« ^ 


fljuuftr 

^PJ'B I 

[mi t£ m ^*n?a-i K4J/2ME] 
ftafl 4F f Ki F mlTrinoi 


Sew Mb. (be lOAJnly. 2007 
SjOl UM.—b wdciteof flw power* eonfaitd 
by adnectk»(3)ofSectlomof fceMerchamShfrpTO 
Act, I95fl (44 of 1958) ud in snpenesuen of the 
intifkatkn of 0* Oovemeptof bdb in Ac Mlnbtry of 
ShippUf ndTrusport (qfataoiaitef^mMl of Shippntg) 
■mtberSJO. KES.bftedAcZfcd ftbnmy, 19*Sfo eo ^ h 
it nlrtct toSecOm 406ml 407oftbe Merclm* SWppui* 
Act !95«,e3WBpiKieipertsAlnB*Ainc«M*bfcl Abe 
before him* H^jmewra, the Directs Oeoerilof51fippiD( 
wiA Ae pRvnot approval of the &dnl Oovernmcm, 
i miJ T (becti dm Ae ptwn or authority umfcned ami 

mryda^nuMHlt^wkhaAef. byte under be pu*hio« 

of Ac xaU Act spodfied In Qdunn (1) of AeTable betow 

shill bn mnttaed or, as Ae cue nmy he,dlK*MB!d by the 

officer jpecifWd k> colmrai (2>of the said Table, satoeet to 
the frntiti*** ind mdricticne specified in nAmto (3) of 
Ok: mid Table, imnety :— 


TiU*F 

Piovisiomof 
the Mothint 
ShippiiF 

Act, 1958 

OfficnrinwboK 

favour 
Addition is 
made 

CtnAivs 

1 

; 2 

3 

fidnctkdO) 
and (2) of Section 
40&,andxub' 
SectkKw(l) 
and (2) of 
Sedud4d7 

Joint Dnx&r 

GaKralof 

Stnpptag 

Pmoi shall be 
cwdBdntpd 
Id ik pewisioaji 
of gab-section 
(3) Of Section* 
406, tnb~Kction 
(3}of StCdonW 
andStCtna401I. 

[F.NaMSH K4J2005] 
KIRAN DHMOKA^l^kecIcrOmrrt] of Stopping: 


(v4nftmv> 

T<%# f 4 ^1,2007 

vm awo. TR*R r ^ra , i™ 1 ^ ^ Tmrftr 

IM6 *fi»n lOlt'W-fiW 

imvTw ftfrrtr <*vnid subtI fa'dnj p* 

WWi ^ fttaftiftiw *wtn4 ^ F 

ftirt 10 iftew ^ Tfir-Tfima 4vMbR4 % 

ftj^ mi isrtaw 3ra tt fen V ^ ^ 

t: 

&fe[ m nrtfea, 

{IMfllFl) 
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^Nr faFj ^rakro, to*l 41 +hi 

(tMWjK} 

i^Nr Ihr *.Ni5mi, 't^’TPra, ton not* 

(wrafa) 

i 

##n write™, 'frrimi , ^flfm r ton ri n^mr 

4=iri tan * j ifc« P TFrf% y, ton st 

't'lH'l^ ((HHIH) 


:*.{- nODri/aoM-lNH 

Ifl#i few, 

Miasmt OF CHEMICALS AMI EEMTUZERS 
! (Dqpwlmait rf FertBam) 

1 New Delhi r the 4 Jtme, 2007 


5.0, .2610.—Ln pursuance of tub-rule (.4) of the 
Rule lOnfEijc Official Language TIk for officoJ pupfiki 
of [1 m Llnioif Rule 1^76 the Central Govt, hereby ratifies 
Ihr fotbowiai officers of PCI Aiavali Gipsum & Minerals 
India Ltd.. (JFAGMIL) a PSU under Ihr Adnunillraiivj 
Canttol of |he Ministry of Chemicals & Fertilizers, 
Department hf Fertil izers whereof more than 804b Blai! i ,e. 
1004b hint ^quirtd (he working knowledge of Hindi. 

Area Mines Office, FAGMIL, Hamb, District 

Jakol rn air {Raj as than) 

Ana hijnes Office, FAGMIL, Bikanu, District BiLaonr 


Aw Mines fflfue, FAGMIL, Havas, District Eathha: 
An) 

Area Mines Office, FAGMIL, Sint^rh, Di&tict SlVK 

OaugJragar (Kij&ihan) 


a™ Nhot-i Office, FAGMH* Ramsinghpur, District 
Mttw [ HipMa^ ir (bjiiham 

lQII/l/fflQMIindij 


VTIAY GHHEBBER, Jl.Swy. 


i n>^5ir$,2(MV> 

w.rii ion. -*im4 <snwiw4Hit Ml'ilfti* ww 

2007 Birr i 3ftR-4wH4l wi tot ton w *tr i 
333 rifteq^jn^^TT 5 ^ anjmTTN *i4w 3^ aFFftIrite 
dhi 0RT *ftclT TnjJ3 ^tlt I 

2. finrif ^ 

tatr «*4 wuriM Eirr nfim ftr^i 


^sm ingn^sri ^fr 3Rtfa 
^rr tfr ftjt 3 ^ -3^7 nsi Rmi nn? $ i 

X wifffl TnTwfi -=n^ i 

[fl. 5-12>2DD6-4Nt-l] 

MLMS’LR’i of minority affairs 

New Delhi, she LOth July. 2U07 

5,0, 101L—An mler-mini slerial Task Force or 
implications of the geographical distribution of uirarities 
in India was set up tfrft* iKitificalion No. 5- L2-2006-FF-1 
dlled 2nd March. 2007. As per para 3 of the said 
rcitificaikm, [he Task Forte nm neqpined (o submh ks Tppurt 
within t period of three months. 

2. For prrpaimii mi of a posiijnji paper in (he conleat 
of the terns of reference of the Task Force, i SUb-gTWJrp 
has been set up by ihe- Task Fflrte. Fh viaw of this, the 
period of submission of (he report by liM Task Force has 
been eihwhd by three monlhs. 

3. This has the approval oflhtCofflpeieiH Authority. 

[ ldo. i-12/2006-IT-II 
AMEISLNG LLIKHAM, J(. Secy. 


+idil-fl ainfl? 

afli^pi 

^ 11 20(V7 

m,WT r 2£}12.-^l^fll (ITHT Iflmm j 

3lfirfr!P1, IQS7 ( 3457 ^ 20J 

aiftrPm w wa f) ^ «rtr ? 

^rft Tif *nT3 mWi ^ 4i'|dt8 

VL-an. 2861 fir^s 20 . ^t\i, 20 M ^ u*i?h at. 

^ 1TH3 ^ WTJ. HPT Jl r 73VT X, Cii} TlfffeT 

^ Tjffi ^ik ^ $iflran 

I Fri-^T Jt^4 v^id 333 -Tlfft^R aifl-i b i^ii 

flfiiPran’^mTr l d ^ft -a^r-t^rrr < ] 

3imlR™ 4 ^4!ttr ^ fNIra Ft nq 

Ji-njo mni\i f ti Tit^rari wr w # fa 

*^n»iwn fritliifi, ■JtfflY (1^4 'iJi’JM 353 

^tbt wn ^3^f ti , ^ ^skr "btth 

TR ftffra srtMriPlcr ^ 731 3fan fhi^, ^ frn^ 

^H7 ^ ; 
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■SI3; -JR, +U'»lH, «HiFiqu ^ft tTHI U Rtl 

mwd) 

$ sitr 'jfw ^ 5tnre*iT ftfemr "th rt ^ -hhI 
flriJw 22 ^i, 2006 ^ ut'Wi ^ 9^TT 
r-ir 6 d TT^ "Rif * 4 * 1 , Pi*-iTf'/*ia fru^if afc TTifff 

Trftft : 

L. "3RrT nil'll, <J*tfl Sftlfwi R» Rt Stvtli R^iT 

arawftfl ufaw, nn, jriUh sih ^ "R^ Rft 
JIH|rt ftfiH T^rtf ift Rp-^ ttWIt Hfttjftf 

2. ■i'+rt ^RT Rli (. I) Rt *> r ^l i H votufi Tit 

WhI ^1 ^ # H*l^i ^ T(5f 

aiftnsw ti T3=i fan smyinmi^fafft 
2^c ufa+OJi fliHdi R^nd fa^ 

terriM altr 

3W'lPi4 : RraB''iT?iT3raF3grr 
Ihutt™* (Mu4n4Mffi Mvft 1 !, W i*4lti 
Srtft fS TK3T TRW, Trtt WR 'ft, TRtf 
itt; 

3 . 3rit uf'tfl, ttcrut ri Tifa trutUr! ^ 
ftrfl nr* ^ rWi 4, ^ TR?r ^pr ^ tt rt w 
^ ftfita mi T^Nt JltakT ^ 

mxit Ri 'RfliW cm ri ftp? fa-dl 

4. TRIT 4V-& R*T r IpjUl (H4l0 ^ ^ I^RT, 

Jlf *Jpl ^R1 WHTfl m ^ (iftn 3ffftan# 

«rf4d ^ aftlRf Tifw Rtf Fttf; ?fa 

5 . ^fii.iMi, ^ jlnrifTi, ^ wit 
Em, rt 4nm wit ^ 

idk ^ R1 TSTT 4(fatH ^ 1W[ fa? ^TV RT 
4|ft4lftl M RI>t 4JWH ft^i t 

[ti 4301 */27/2MW'l«Wll(4*i] 

n*t. wf^to, smuftra 

AHMSTBT OF COAL 

CHKB 

New Dtlht, fee 1 ithMy,20tr7 

S.<X 2012,—Whereas, wt Hit pubhoaifcir of the 
notification of the Government of India, Ministry of CmI 
vide inisiterS.QL 2£01, dated the 20fii July, 2006 published 
ill the Gazelle erf India, PiftTI, Section 3, Sub-section (it), 
cLtufd the 22ml July b 2006,issued under sub-secLwri (L) of 


Section 9 of the Coal Bearing Areas (Aoqtusitiicri] aod 
Dcvelppencnt) Act, 1957 (20 of L9J7) (hero t a after refened 
lo as the said Aci>, the rights in or over the lands described 
itt th# Schedule appended lo the said notification 
(beoeiiiahEXreferred Id as the said rights) vested abstdiileiy 
in the Central GcvenuDenl free ftem all encumlTBfKxs under 
sub-section (1) of Section lOofihe stud Act, 

Aed wharcai, the Central Cnvcmmcnl is ultsficd 
ihtU (h« Western Coalite^ T-imiied, Kagpur (beteittafkr 
refcjTed to as Du said Company), is willing to comply with 
such terms and runlilinisiis the Central Government thinks 
fit to impose in this behalf; 

Now, therefore, in eiercht of the pOWert conferred 
by skib“Section(l>of Section lioflhesakl Act, the Central 
Government hereby dueela that the said rights in or over 
the lands« vested, shall, wiih affect fnnm the 22nd July, 
2006, instead of continuing to so vest m the Central 
Govennhcoln vest in the said Company, subject lo the 
following kerras and conditions, nanely:— 

|. the said Company shall reimburse the Central 
Government all payments made in respect of 
cumpensaiiun, intint?!, datmgtf and the like, as 
determined under the provisiona of the sudd AcU 

2 a trihrmal shall ho ct iHtituM for the purpose of 
delermruing the amounts payable lo the Cenlral 
GovapnmuBt by tlie said Company under corufitinn 
(1 land oil expenditure inclined in connection wish 
aoy snob tribunal and persons appointed lo assist 
the LnUtrul shill be borne by the sudd Company and 
simdlaty, all expenditure incuiedm respect Df all legal 
proceedings like appeals, etc., for or in connection 
with the said lights, ia or over the sadd binds, so 
vesting shall also be borne by the said Company; 

3. the said Company shall indemnify the Central 
Government And its officials against any Other 
expenditure that may be necessary in connection 
with any proceedings by ur against the Central 
Government or its officials regarding the aforesaid 
rights in or over the mud funds so vested: 

■1, the said company shall have no power Lo Irnnslcr 
the lands and said rights in or over the lands so 
vested lo any other person without the previous 
approval of the Central Government: and 

5. the sudd Company shall abide by such duccliora 
and ccmditkras as may be given or imposed by the 
Central Government for particular areas of the said 
lands and rights in or over the lands and as and 
whan necessary. 

[?9o,430lJ(27/2(»4/PRIW] 

M. SHAHABIiDEEN, Under Say. 
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[Paht n—S k 3{iD] 


vnAwii wf ^ ifntfu 

(vnAmi wrt ftwr) 

DKlIll MIW 

11 2007 

WJ &l 1013.—HHiftfl T TTflflT fl# ^ (OTrtR} 1988 ftfflTO 4 ^ dlW-HUM (5) ^ 

farm t i flf (VlRlRlH ^ TRH util # : 


UKI^ 


air * to (*h«mi) 



TJTflflf Tljfa 




J. 6642^72 12-1-2007 

264 h ^ 3*4 t«, ^rl^fNcl, 
#*-633111 

2. 66073 12-1-2007 

I 77,3H^ftOR'FIFft : fe, 

^m. ™ "spi, 

*fefr£^1002 


: w4 TOT 1-417 : 1999 

ui^ 

ilj.fi(II Virfl-M 

^ ftw imr mi l iwo 


6642^74 I6-1-2007 %Rf TOSM *4"^ ’fe * TO, »miS472 : 199ft 

104, #-2, TpLBl£^t. ■*}<:(Vft, 

ItnftPl ^pld, SR^¥t , T P?1 

lW^f-641002 


4. 6643JHI 19-1-2007 ifatf 3HHT $£*£■* , 

1 S70,34tenft^E r 

'fli^ nfin 

fl^rtfl^-641037 

5- f&HtfXJ 23-1-20017 ?fr 4+£?ir 

j \ 33 , m^jhujh aim 3, 

I rttartE, flWcqj-641004 


™i 14543 r. 2004 


itlolrl 

■fioiTFT -+1 flf -SHMiqi ) 


V7£ TJFfl Wti *47 2 ; 199ft 


6. AMriIB6 24-1-20017 VI &*£■*, ^TC-3, W ^ ftq=sfl#A ^imT 1.4220 t 1994 

I TO ^F ^ 30l, £tUwl ^ 3132, 1 TT 

7. 664$ *5 24-1-2007 ^5Rf an+T^lf {tfl*IT} Bl#? fc<fai* r TO* ^ajf ^ ThH«h14 'T.HT. 14220 l 1994 

! fllWT. 1297 r 207 r 

%, ^Wp-641043 


29-L-2007 %I?f W#t 

77-1^1, ^7, 

tfTHyi, fljWfl^C- 641027 


TIFFtfS^rfr^fan ^IFfT 8472 :199ft 


fTST. tftl£l'*l3 1 II] 
^ rtTraPL.TT 
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kflMmr OF COTBUKffit AFFAIRS AMD FUBUC WimBUIlON 
(DpiUrfCwrAMA 
Bureau of [nehan standards 
New EMhife I Jth Toly. 2007 

&<1 I ttl hjMtimeeof nt-tgulrinii rf i^iikt™ inFih Rrig|ii of Maftwlwfa (Cftrifiraan) 
Kc^ibttHD 1988, of AcBunen ofMu Sturimk, htntiy mtifia tbe gnat of Ikace (mticdiT of wiikii n fjjvea in Uk 
folkJUrng K^wfole; 

SC9DUU8 


Si 

Kft 

licence 

No, 

Opmhc 

ditc 

N*jne tad Address (Factory) 
of the Pmtj 

Title of Ihe Standard 

IS No. Pmt/Sec. 
Yew 

1 

2 

3 

4 

5 

6 

1. 

6642272 

12-1-2007 

M/s. Rjjt Nigai Malign, 

264, Koiw.MbodBbs 4, VdUwvU. 
Erafc-638111 

Oc4d and gold alloys, 

Jtwclhay/iililkJn- 

finramflfui narking 

IS 1417:1999 

Z 

6642J73 

I2-1-20J7 

MA. Sri Vifiswi&CbL J^wellecE, 

T7, West Periya Swutty Read, 

R- SrFtnm,Caidiibtt>EHfi4J0Q2. 

Gold and gold aUoya, 
Je^kry/irtifacls- 
ftrerass and uuriine 

K1417:1999 

1 

6642474 

16-1-2007 

M/s Bhmtwaj Higb-Tedi Mom ft 
■taps, 104, B-2, ULG Cofcmy. 
HchiAh1 £ Urmi, R. 5. Pimtutv, 
Ciminie-MIttE 

CetOifiigiJ [cpncMivt 

pomps for dear, cold 
wate 

IS 8472:1998 

4 


I94-3Q07 

M/i. OJX Arpn Induftyies, 

570, AvinaslM Road, 

P.N.ftlflyrm, 

Cnrinton-MlOtf 

Pack^gpd Drinking Wim 
(Otter than Packaged 
■ NatnraJ Mineral Water) 

IS 34543:2004 

5. 

664®67 

23 - 1 - 20 x 1 

M/t, Sri Vtubfeui IndmriK, 

No, 33, PaUniammii E^oil Stnd-i, 
hdmedi, 

C6knh*le454K)04 

Cettfrifl^lJ n^jujitiw 
puqK fra clear, cold 

1S8472:J99& 

6. 

6648430 

24-1-2X7 

M/l Ju Jsnsi IoduStrir*, Umt-3. 

Sf No, 101, DunmiyL^ Otf, 
Annifihyiin, 

Coinfciton-641006 

Opeoweil SfctaraerribJe 
Punrpseii 

I51422D: 1994 

7. 

6648385 

244'2Q07 

M/s, Aiycm Motan (India) Ptfvue 
LraUdtOUNb. 1297, New No. 207, 
Meftspnlayun Road, 
CbfhtHk»-64L(>43 

Opatwefl Snbmaaible 
Pumpwfc 

B14220:1994 

a. 

664736 

29-1-2007 

Jd/i.Lumi Bagmearipj^ 

77-A/J, Nedunctmon Stmt, 
RaAinapuri, 

Ootmtoatore-641027 

Centrifugal regenerative 

pumps for clear, cold 

IS 8472; 1998 


fNo.CMD/13 11] 
A_ K_ TALWAJ^Dy, Dinette GamndfMiriix} 
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THL nATFTTR OF INDI A: Jtiiy 2 L 2Q0T?fAS ADHA 50, I 029 


fFjwr U—Stc. 3{li>] 


U 2007 

Mi4.—^fr (.Tmrnfl) ]^eh ^f^TfT4^^r-'W i r'm C5) 

ft^n -am $ RHTdTiiH ^ i- 

3Tjq^ 

■nr Hi^4i ^ ^ (+uani j ttr^ ist Tqrfe 3R1 wit 

WH TT^ 1 *! 'fl'U«6 3 M 


3i*n wit 



l- 66(2174 5-2-2007 ^TRf WCl^dfl. 

230.. Yt'i ^ 3 ii^-t., nisi ^H r J i, 
»I+"H *ikfiii1, 
#1-638111 


1 66$297j 5—2—SOOT -H+t^ 5IH# d'HlfM^l. 

04, ^iflii 

+lci|*NIWM, 

#E- fJ84d: 


1 66$4BB5 13-2-200“ Hlfa TWl =**1 

; 253 . ^ Tt5, 

#5-638701 


4. ]3-2-20ff? TlWI ^.4™ 7^r7 ; 

1 0-76, frn 4ii4ic ■ 757 ?'. 

^TTBT 440, 

^rq^j[ .fyiofli 

1. 6#7SSS L9-2-2Q07 $5TCf flffiRl ^itf 

! 15/5, ^Trra, 

#*P*3T-64LOOI 

1 

fi *^57W2 39-2-2007 ^TltfTRl, SHUER tfMHffj, 

*Ml 38. 7JR. T^R. id.in^jf ^PTC, 
«n dfii'iM frr. 
641025 

2. 64-5*095 LO 1 -3007 , 

' WIT 38, TfR. ^ <J4fl»fcif TR, 

! 4tG4lW ’irS=l 1 fl£l J W 7^3, 

#7F^-041025 

ft 6(59186 20-2-2007 W5T i+^4H uT^H'1H> 

tfsn 3, fcimMi ^rn, 

^it^^[-G4]0-4 


5 6 

Rtf T*T3 Pm 3131 1417 ; LOW 

■trtgrf 

¥[,£41 TTH U|f|il| 

Trqr ■fTr^I T TMT (4(7 : I9W 
-ill^CI ui.. lil - 

^f571 T?K H'^ j I 

T^nf mi TaVfaa 3131 1417 [1099 
*-TrTf anv^yi^^q^rfl- 
^reTn-T^" m \+ 1 1 

T3H 4KT T33 fTT?T 313T 1417 : | 9W 
i^wr.' , ni | l-T4+l(l- 
^f£rll Tjg Nlfe 

7JT"f m TtH fafl 3PT L4!7 : 19?9 
^srr t^ rtUrt 

f-i-H-T’-i-il n Ir^ 3HI 8034 r 2002 


fH^H'i, qq itZ *11*11 0283 -. LW5 
^ TO 


33 i& 14131 9034 : 2002 





['1FTU-W5 3ju)l 


J 


w«l wra 21,2^7^™* 3D, 1929 




8034 ; 2002 


10. «S«S1 


so# 


4Fn9G79 : 2002 


11. 6660375 22-2-2007 


9. « 5 « 9 l 21 - 2-2007 11 T^f. jt<Mi| fW-iil'l *T ^ WttM : *002 

7te h 

4 ^Q fl-rtVfOT ^ 
aftwft-641654 . 

n M9W91 so-swr ^ 

i6/i-^,<«^p r ffr? w * m aiF ft 

iff, ^ ^ 

5ft*nfr-*i|fiS4 

11. 6660(375 22-2-2007 ^^*17^*0^* ^^72 tI3!JS 

*tan 3M, T™™ 1 * 1 * 

1^345,^^-641004 

,1 MM. ra« -Km.™ 

TC^j, 4t 13 WPW, 

^M^-6410(37 

13. 66fiSS83 #-2-2007 41* flMUR 'l ^ ^ ^ 12225 ! 1997 

#=lr 

za, ampr^ep iff, 

aft, T^L 4IW-4M 

4^4 ^-641037 _____ 

---- ' ” ’ [i.*T?fT*t3 : L L j 

it na^rr, ^ 'IbUh^o* {^ontf} 

New Delhi, Be I 1th July. 2007 

s.o. iom^ 

Reeulatnil L 9 W,rftteBBiepacrflii<ftw Standard, hereto notifies the pant (rfli«“*l«rtLCi!il BIra ^**' ,ch "*& Lvenu !“ K 
folkiwii^sOiAlule - 

SCHEDULE _ 


12. 6WWS1 23-2-2000 


Fft^-lkn 4THTW72 Tl3!JS 


4141 14220 r 199* 
TI 


Jrttt 4 * 4=S 4ra 12225 :1997 


SL Licence Operative 

Km. Mat date 


Name xnd Address (Factory) 
of The Party 


Title of the Standard 


IS No-Pirl/Stt- 

Year 


1 6052174 OWSJOOI? Mfe.BaiuJeuriloy. 

230, LSLATowtf UtcBiniding. 
MainRoMl Yeikkovil 
EwfcH&aill 

2 6652Q73 05-02-2077 MA. VisavL ThflUgft MaligJUa 

64 h Basar SUMt, Salty Ettansalnn, 
Rafc^^l 

3. 6&4SS5 17472-2007 M/s. Sibi BUjiNagai MJij^ai, 

253, Mitlfl Rnad h 
Kjlipiymlj Enjdc-6 3 STO1 


OoW md gold alloys, 
Jewellery/srliftcts- 

fiiusattS and marking 

Gold ud gold niloys, 
Jcwelietytetiltets- 
fineness end marking 
Gold and gold alloy a F , 
Jewelitty/artifatfS^ 

Jintiicss and marking 


151417:1999 


K 1417:1999 


151417:1999 


3>W GIB7-2 
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IFaki- II—Shc:. 3: in 


*■ £**55079 M/t. New Jeweller 

1076, lluzonr SUcti, 

No. 440, 

CLiiinbatiiic/4 U>J L 

i G6575B8 19-U2-2007 M/'s. Akshaya .Ttwellen Pvt E.td 

] 5/5, Second ] 'lour, 

Fn n n a i j arjj^ i p um 1 , 
Odmbalnic-64 ■ 00] 


(i. 6357W2 ]y-02-3C07 


6$JWS5 


S. HtSiSCi 


9. 


io. f&m\ 


LI. fiftO »5 


12 0600981 


13 6(535543 


M/s. S.R.3. En^i liters 
Nu. 35 M.5. [lumiimurlhyNagar 
Ahh-iS Garden. Thadagam Read. 
Coimbaaniip- 641025 


19-02-2TH7 MA. S.R.S. Engineers 

No. 1&M 5. Udayainurrh) Nagnr, 
Abbas Garden, 1 adaf-am Road, 
CjoimbakJfe-64 1025 

5LXE-3H7 M/s, Tcehniar! Equipment 
Nn. 3, Karnriij Nai$ar, 

Kalapatti Road, 

Civil Ainxlram P.O.. 
CubnbalDnc-fJ 1 0]4 

^ J -02-2LUT M/s. AX. Engineterini; Company 

16/J-A,F,iiS( Street. 

Mwh iKhettlpHlayam Head. 

Opp- VrtrLnary J [uspiUd. 
Avinashi-Ml 054 

22-CQ-30fP M/s. AX. Engineering Company 
16/L-A, busL Street, 
MuLhuchettipalayaiCi Hoad. 

Opp. Vecriuary Hospital, 
AviiushL-ftil 6,54 

22-(G-2U07 M/s. G.K. Moroi Pumps and 
/. GriencIsS J'.Nn. .160. Opp. 

To Indunina&ar, V. E£. Main Road. 
Tte Lamed □. CoiintxUu re-64 1004 

2102-3007 M/S. Sri Sarguna Industries 

321. New Chitram Raimi Layout, 
J^Layur, P.N. PaJaymi, 
Cf)inikiLMe-64im7 

2B-Q2-2H07 M/s. Mafice Efl£inea-in£ Pvt. Ltd. 
Unit-1 

£S Amman KuJam Rnai 
PJtf. folayam, 

CnimliaBie-64] 037 


(3nld am I geld alloys. 
■Icin d lery artifacts 
knercss and marking 

tiold ard gold j lo};. 
Jewi'5?ri.''iLri:;K.;a- 
/ineness and marnng 


IS M17: IW 


IS 1-117: 1999 


5'ibmcr-iihlu Rumpsets ISSO.VI .2700 


Meters ■■■i Submersible 1592/11: I9y5 
Pumpsers 


Submersible Fumpsets IS 39.3-1:2002 


Submers h' t Pui:tpSeL± LS H13-4:2002 


Electric Miiiio^r (limps 139079:2002 
for Clear, (X.id W^Ler Lor 
Amcuiturai and Wfltei 
Supply Rufuses 

Centri L'ugil rc.ne nerpr ive 15 &47X 1998 

pumps Lure.siir. 
cold wilier 


Open well Suc.mcrs itke 
Rtirnoseli 


R 14220; 1^4 


Centrifugal Jet Pumps 15 12225:1997 


[Ni> CMIV13:11 j 
A. K. TAL.WAR,D\ Oireeidr General fMarits} 









4GW 


[*IFTn-3D5 


: fRIT 2 L, 2007/3mi5 J30, L929 


’fcsrftnm sfrr % tinw-u 

,'■ ^70$, 2007 

l^WT. 1015,-tfrsNf TTCTiTT, TTTMPtT (TOT *11^*14 yflUnT #facr 35PT> iTTTT, 1976^1^1*; ho 

{4) at aijmm ^aih ir^foF %i ^ sw.#^ fH<i'*u ii#i H i <far44i ^ 54 am atreEr yftrr fetftr*g, 

5,'ftra^nTte,’^ ftiuutl.i itwci t 1, Dmdi $0 sfariT^ 31 Fra <+nfwtra w* 

^([fl tl 

[flteir ]|flL 1/1.'2007 ;f^r> W-Lj 
imTTfl, TPJoRT^tf^ 

MINISTRY OF P'TROT.EtTM AND NATURAL GAS 
Nc I' -Jlhii. EWrJ lJj. 2CXT7 

Sjfr 201ir—In ptpsuanceof Soh title .4 c..: ■ lOuf the Offidid Language (Uae fur official [Xirposeso r ht 
IJitiin) Ruin, 1976 h the Central Gavamneul berc^/ r-'uiies the office nf the ptihl ic scctorurdertikingOB. India Lara it si, 5, 
Stkandn Rond, Now DeUri-lWOOl undet die a- jiiir i^uj^rtve eontnol Of (he Ministry of Petroleum snri Natural Gas, in wtiieh 
more tfien SO per cent staff have acquired working to* ■■. . jfe cfHindi. 

[No.l 1011/1/2077 (Hindi* Pint- LJ 


PHAIill DAS. ft. Se<7- 


n ^nf, 2007 

W.3BT. 2016, — jA-!|) 4 iWk\{ ^ 4^1 fww *J|[H4 4l^dr^ ( ljft Jtnfo | ^ SlfraiT T*T -3t#T ) SifivF'’, I &(i2 

( 1W2 Til 50} (1F1 6 W-Mrtf ( i } tF sraNjW^ 1 Til 7^ TUTT TRTiTT ^ ^tfeFFT sitr "HTjf3Ti"ATr T T7TFPT ETTT T TTTt Tfa 

T^t TfSlT 7*1 ■311- 7-PH131F cn(l*sft UtIF SlIMiP’Il-Sif 'Em 3T ■HfTTJTTTiilf it ■.*.!' ; ^ M-iRvj 'Jpl ^ 

srfr^R ^ 31^T ^1 7M f^Tl TT; 

4 4 tK+K-'t, ^TtT flftRTif T^l um6 7ft TTOK1 (4> WS^Tlferaf TvTlPftn 7n?t £H, TiTfT 'jfaTf PL HPT 
faw^mT it ^tt dHti'|j( tI Trfwr fe-^wn Fr^F^B m i 

3^ TI^f% tOH-H HlTtWlfl Ti’>''■“ HTTH Til R-f'lJ ■§■ fei Hlt-T. IVue, 3r^P£ Til Ad 3iftl ^1 ^ 'iFt.l'C-l 

utf)*n ^ fecr iRtiMi n=r ^ Tira ^ netflH tw fesif ^ir t, ara: i|fir ^ tit 

ISusTTii ftmti) ^tr -afytiTHi ^ jjw^ ^ Hir-ifc*4 jitwh y-Him ; 

317; 51T, ^TttT 3^T aEl^ ^ flf^TilT 77 31^7) fTTR, 1MJ ^ Itttt 4 

^ bt; "stt tdlWatiT 77 i urtu -h3+d( 1 ^ 7 ^ eFE*tifafl niflyl ^ft^TFir 7 P 7 KMifli^n TlfrfefiiTf ait 

,H Tf^1CT7 4T*7Tf'-<T " Tit (iicIhsi Ti 1 WT TtfTff Ti73t ^ I 


Tt, ^IST.^.lJt, flifha 

urn ur ^ 

apritw 

fr^ii 

TfSR 

jfTtmn ^PuPa ^ft 

1 2 

3 

4 

' J 

6 

7 

t 2M7l%i7teU-06-0$ 


TI4H 

tnEt 

pf(4l J ll 

21-03-2007 



im 

A 

pr4l u ll 

21-03-2007 

illl^lfTilT-OSf-Ofi 


^ira 


eflmmi 

lt-03-2007 



^33 


eiimuii 

21 03 2007 


30HTT ^1 Rrm 4 ™ 


ffi,4||U|| 

2E-0J-2OO7 


^tw 

4IQM 

m tvr& 


2I-03-ZOO7 


■RE=lt 







TFW 


^fl4l u ll 

2L-03-2007 


^ain 

TlT^f 

Wt 

Tftrmr 

21-03 - 2007 



HfflW 

Wt 

¥RTm 1 

21-03-2007 
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I 


2 2501 ftRfr5-O7-05 . 
396 fcW 111-11-05 
371 I fclRi 14-09-06 


3 

4 

5 

6 

7 


tai^r 


Tif-ryiflii 

11 -03-20C7 

'iiswm 


tfliS 

flfiflNII 

21-03-2007 

«rargt 


twS 


2 1 -03-2007 


taiBb 

Wt 

^fanntl 

17-05-200' 

^■hbhu 

^BTSl 


jftOl'KI 

17-05-2007 

voh*i 

arfi 


SfcTFlT 

17-05-2007 

WH4HI 



sfcrpir 

17-05-2007 

BWIHffB 




L7-05-20O7 


\stit 


*k*mi 

17-05-2007 

4tVufl*W 

Wt 

73Te1 


17415-2007 

warn 


1-. -■■"■ 

WET 

cr^juji 

■ 17-05-2007 


trofr 

Wt 

eUoifti 

17-05-2007 

BtflRIjfl 

jfliti 

Wt 


17-05-2007 

, wra W03 

t«r# 


Tfomr 

fc7-05-20117 



fast 

efwr'it 

17-05- 1007 

3* 1 # 




J7-05- 1007 

7l*rw 

to# 


^^TfFn 

17-05 2007 

^rtTfl 

7*0*1 

tftrct 

■iiH-y 1" II 

17-05-2007 


faifi 

W 

fiV-IMI 

L7-05-2DO7 

7*Rl 


1 

ijiiiimi 

L7-05-2OO7 

^iz^sprraiw 

751^ 


fr<4i“M 

17-05-2007 

■j^r: 

T ■ ..Ci 

TOraT 



17-05 2007 


3 ll^ft 15^21-00-05 




FfcfFll 

17-05-2007 

555 

fi OS-10-05 



W™ 

nfciFiT 

17-05-2OC7 

ytt 

7 I2-09-O6 




IfftTIRT 

17-05-2007 



■J/IMI 

7WR 

^jsnra 

4[j4mi 

■7-DS-20O7 



f^TTlhaT 

■HMSM'li 


^4|U|| 

17-05-2007 



**rs 

Tpyw^n 


^^hnai 

17-05-2007 






pIj- y i“ ii 

17-05-2007 

4 25S 

6 frTRi 05-07-05 

^hfl43IW 



fif^rJii 

17-05-2007 


7 Hutu 11 1D--0J 

TSltft?lT 

'Iki# 


*f<4l“ir 

17-05-2007 

37' 

14 (W-06 




lff^iun 

17-05- 2007 



*?iai 




17-05-2007 



*Tra 

Tnrt# 

!jpfa 

^forrni 

17-05-2007 



Wl# 



flft J fl' , ll 

17-65 2007 






? Ranii 

L 7-05-2QOT 



‘twin 

41^# 

TJSTflq 


[7-05-2007 



*1*31*1 

’frrctf 



17-05 -2007 



6+41^1 

■ ■ -L J. 

TOJ^l 

Tfffa 

tftor'ii 

37-05-2007 





Tjsnfc 

^R4i u l 1 

17-05-2007 

■. 


TTTjn 


■‘J.fi'i’fa 

TjORinR 

17-05 2007 






[TOU—OT# vm MTF3PRT : yilj 21 h 2ft)7/aE^ JO, \939 


l 2 

3 

A 

3 

6 

7 

5 2W71WTM-07-0J 


W&- 


ifTTOtt 

17 - 05-2007 

Wfifi-frtpif 37- HUE 



9«i( 

nRqra 

17-05-2007 


aKfl titu 

3F5TC 


tRwr 

17-05-2007 



jrm 



17-05-2007 


trt^T 


sftroii 

17-05-2007 


mental 


JT537 

eR?i^i 

17-05-2007 





uTChpii 

17-05-2007 






17-05-2007 







6 34R5 fawtf 04HW-05 

TO# 




17-05-2007 

3846 2I-KH15 

mijwi 



17-O5-2007 

3711 hptHi 14-D9-9* 




BftifFTI 

lt-ftJ-2007 


^ifwi 


ftpan 


17-05-2007 


ini'?; ^ 

4ft 1 JIM 


tfUllufl 

17-05-2007 






17-05-2007 


4-Wk i w^cn 



tftTOJT 

17-05-2007 


*q-sl>5l 

4ft 1 JO It 

^41. 

entimi 

17 OS-2007 


^srrafl^r 




l7-05-200n 





Ol T4 am- 

3 iO 15/2/2007- -t^ STT-Il ] 


^ 'lUnm't, W. *§0^" 


New Delhi, the [ 3lh JuJ)',2007 


S. O. JOlfc_Where** by maificstkin Of the Government u( India in the MjoiiUy PoUateum & Nil Ufai 0% 

S O Nos "and dates as mentirsBed in the Schedule below issued under sch-aectioE {ij of Section 6 of rise Petroleum ud 
Minerals Pipe tines < AccpuBitinn of ritf* of user in Utd) **, 1*2 (50 ^ >«« Centnl Government 3Ctf^ the nghiof 
tistf in the said lauds specified in the schedule inefdodbtliiE nodficadona. 

Ami, whereas, hi ea«cis* of tfw power? conferred by snb-seoliOfl(4)ofS=cljM6(>fti«aid An* [t£ Central 
GothuMDI vested Ihcri^ of user in the Mid Ijnds. free from all encumbfances in the Hindustan PrtrofMn OwpOTJtKli 
Limited; 


Anl whereas the tintyrteitf Antun-iiy has made i report to the Ci*tr*l Govnuineot that Ibc piprhie ftw ttfc 
purpose of tremport of WDto^S*ip^K*o««Oil end Kish S,»dDi«el 

PctrolMin Owpocaion i WuBdn in tbe State of On jar* to Ocihi In the NCTofDdlii his teen lud fc the saWHanft 

and hence flic HDD open*™ may be tmninHted from Tehsil Bawfli ID Tehsil B*hathiiBSii it lie Sttfe of fl^ymsin 
respect of tbe said lantfc which are specified in flic Sdieduk appended to thisNodfiuntian; 


Now therefore, in exercise afthe powers conferred by ndc4of the md hfilierata Pipelinra (Ac 

nlKi^ht of Userin Land) Rules ] %3. the Cnili&l GovenHneUl hereby declare tte dates jnMUioned a Column 7 of tbe aid 
schedule as UK dame Of terminukm Of Operations in ROT in the State tif Haryant 


4 
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THE OAZCmiOF INDTA:JULY2].2U)7/A?iAnHA 30. :9l9 

[PaKT 11 —Skj. 30i>J 



scmm_rui 



Sr- S.O.t 
No 

la. i djUr 

RnncrcfYillijje TeleiE 

□iEtricr 

5 late 

Dare of 

Icrminalinn 

J 

-1 

2 

3 

4 

5 

h 

7 

1 2247 d 

. 234)666 

Khamdewra 

Rawal 

Kewari 

itajvana 

2t 01-200? 

&6&d 

. 27-EO05 

Mcvhanpur 

Bairal 

HewLin 

Harvanii 

2L-U3-30O7 

37l3rJ 

L 14-0^06 

Tankji 

Baivad 

Re wan 

1 larvanu 

3L-03-3T07 



Sinjaipur 

Rawal 

Rcwari 

llarviina 

21 0(3 2ftT: 



Ash Li Mija 

Ba^a] 

Rcwari. 

1 raiymiu 

31-03 2007 



Edirajii|*ii 

ItawuJ 

Rfiwari 

Haryana 

2] 4»2ftJ7 



Bluranjj 







Mohaoiidpur 

BawaJ 

Kctrari 

) Ijry iiiui 

21413-2007 



Nechini 

Biiwul 

Reu*i 

Haryaaa 

234I3-2U07 



Sulkhil 

BawaL 

Rcwari 

Ekryana 

21 01 200.' 

2 23 ft) «l 

.54774)5 

laitiaii'as 

KEW4ITI 

Rewind 

Haryana 

2] 413-3117 

4326(1 

. 13-3 346 

Bbarawai 

ReiWtri 

Itewari 

Havana 

23413-3IJ7 

37DB(( 

[ 124)606 

Bhaus^i 

Rcwari 

Reward 

1 hiTyana 

21^3-2007 



Kamolpur 

Rcwari 

Rcwari 

Hiijvana 

l?0ft-2ft)7 



C’hhtuiawas 


Rtfwari 

TTa- - ii iiu 

] 7415-2007 



Dhninlzki 

Rcwjyi 

Rcwari 

Jlarvana 

7-i>S2l307 



Shahbajpuf 

Knvari 

Rrtwari 

Hat 'vara 

L 746-21X17 



Khilsa 







lUiarinwui 

Reward 

Eiewari 

Harvana 

L415-21 It J7 



Majra Gnrdaas 

Rcwari 

Rcwari 

E Jirvana 

17 05-20(7 



Kmsinvaj! 

Re wan 

Rcwiri 

Haiwana 

1746-2007 



Kifeki 

Krwnri 

Revr-jn 

Hai vana 

1746-2007 



Milkdii KaUrn 

Rcwari 

itewari 

l:iir\ana 

I7(ft.^r; 



Khstilpwi 

Jirwari 

Re wan 

TEaiv^na 

1746-2007 



Mijib 5hau| 


Bewail 

Hiirvana 

1746-3)07 



Fhkfcri 

R«™ari 

Rcwari 

Haryana 

] 746-3)07 



Budhari 

Heirari 

Re (van 

Ha. f canu 

] 746-3007 



RiUDgUltl 


Rcwari 

Haryana 

] 746-'3)07 



Utahn 

Rcwari 

Rewjin 

Haryauii 

1746-2007 



Golralpur 

Rcwari 

Rcwari 

] liryiuiu 

■74B-2007 



Jiimi 

Rf-wari 

Rcwari 

Haryaaa 

L7-05-2007 



JatSairwas 

Hewari 

Jirwari 

1 ) ary ana 

1746 2007 



DflWHJUL 

Kcwim 

Kcaar! 

Haryana 

17-05-2007 

i 

3 2240 £^22-06-05 

Fsridpur 

Farulcnagar 

GLirgann 

Miirvana 

17 05 2007 

3576 dl 

G5-L0-C6 

Kim] a 

Famkmjjar 

Gurgpun 

Havana 

] 746-3)07 

T707dl 

L2 064)6 


Fandcrugjar 

Gnrgaon 

1 hiTyjna 

1746 2007 



Gugana 

Faniknagar 

friii gacn 

Haryana 

] 746-2007 



Bifbfia 

Faoitnagjr 

G-ur^aon 

Haryana 

17 05-3Q07 



to 

Farutni^jr 

Gurgaon 

Haryana 

3746-2007 



Muabidpuf 

FimtoagDr 

Gurgarsa 

iliiryuna 

17 E6-20O7 

4 2506 d( 

Oe-O74>s 

OtdlilHWBS 

PatryJi 

Gingarni 

Haryana 

17-05-2007 


2I-HK&" 

Khali^ur 

Fatodi 

Guryann 

Haryana 

17-05-2007 

373 2 dl 


Khnkiwii 

PaJodi 

GLirginn 

Hrrvana 

17 05-3UO7 



Ealewi 

Filudi 

OlirgaLin 

Haryana 

3746-3)07 



Bapaa 

Firodi 

CmrgJOn 

Haryana 

3746-3)07 







['iron—3(ir)] 
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VRI WlTrm 21,200773^1? 30, 1929 


2 2 

3 

4 

5 

6 

7 

2SW* 0(5-07-05 

Gangji 

I^Ludi 

(jinpm 

Eiaryana 

17-0^2007 

3&17* 21-] 0-05 

Aahari 

Fated i 

Gurgfcjr 

Harjrttrta 

17436-2007 

J7l2cft. !40Mfi 

Murza bad 

Fated i 

Gurgaon 

Haryana 

17436-2007 


Hwlawas 

Paiuli 

Gurgann 

Haryana 

17-05-3007 


Hakrterpur 

Paiodi 

Gur^aon 

Haryana 

17-05-3007 


Sheipu 

FalwIL 

Gufgaon 

Haryana 

I74M-3007 


Rajptna 

Faindi 

Our^aon 

Haryana 

I7-U5-200J 

5 2497*04-07.(15 

Lohari 

Jhaj(jat 

Jhajjar 

Haryana 

[7-06-2007 

396fidL27-]tM)5 

Kutani 

JTwfiar 

Jhajiar 

Haryana 

17-06-2007 

3707* 12-09% 

[MiTnc 

JhajCiv 

Jhajjiir 

Haryana 

17-06-2007 


RirD&fri 

Jhajiar 

Ihajjar 

Haryana 

17-06-2007 

J 

Mu him pur- 

Jhajiar 

Ibajjar 

Haryana 

17-05-2007 


Kukrnla 






Bsmanula 

JbajfBf 

Jhajiar 

Haryana 

17-05-2007 


Ladpnra 

lhajfar 

Jhajiar 

Haryana 

17-05-2007 


Faizahad alias- 

Jhitijar 

Jhajjar 

Haryana 

17-06-3007 


Favour 





ft 2495*04-07-05 

Hadli 

Boh^dupgarh 

Jhajjar 

Haryana 

17-06-3007 

3946*21-10-05 

Mohannadpiir 

RaliadUTgarll 

Jhajjiir 

Haryana 

17-06-2007 

.3711 * 14-tKMJfi 

Majia 






Giiyala Kalan 

Rahadtir^iiHi 

Ibajjar 

Haryana 

17-05-3007 


fUnipania 

Habadurnarb 

Jhajjar 

Haryana 

17-05-2007 


Daboda Kinud 

Bahadurgirl) 

Jhajjar 

Haryana 

17-063007 


Mjetiindipur 

fisiudiirgarli 

Jhajjjat 

Haryana 

I7-U5-2007 


Uabodu Kalin 

Bahadupgarh 

Jhajpar 

Haryana 

17-062007 


Mandodii 

RaJiadurgarfi 

Jhajjiir 

Haryana 

17-062007 


Jakhoda 

Efliiadiu-^arti 

Jhajjar 

Haryana 

E7-062007 


[F.No. R-3 1OI6/2/2007-OR-11I 
A, COS WAMi, Ureter Secy. 


M 13 ^genl, 2007 

20i7,-*-ilii tK+n% afoafe (ijfiitf 390 ) 0 ^ arfi'Hrrc 3 *#t) srfafeir, ish 

Ctso] 50 ) ^rt tnrr ci cl) 'iS *h*h^ sfani^rfe;Jfoi ^twn dtt 

^ * 1 % Tfsugfi afa Tuftsit stftiq^naff but tt 3 . 33 ^ ^ ^ 3 <feT ^ 

3rfira>TT # ar* ^r. ttrt fen wr; 

®fo, ^hi tiwit, ^ aiRiFton sft pm e i 3 **fer <4) sm wh TifeNf ifei ^ rc, t*?i *3^ 3 , *mt 
ftlWfJLHK tl+l *^1 ^ 3lfa*an ft-JWH ^4i«q +twU?n Mats 3 ftftn ftm w; 

sfrr ^rsm ¥WR^ft'^'^^ft:'Jtei1feE J , 3^ieft^^»r^5r3ftT^iT^5ici^TiRqF : i 

^ tr ^f F ferai my Phm^; 

am: affl, «t+H, ^feiq sfasjT-Ml liqwil^ (^fil3^ srfiq^R^ 81*) Sfllfeq, 1903 ^ffej 
4 ^ gra 4il[*lT3-iiT ^Tlritn 313^# rn 7 tf dlVtffeiM duM^l (MAH IM ^ RPflfe«R ^ifaMF ^ 

3W^1 UHlfkl ^fr rflflg ^ T *1 4 TTtfe ^Ttcft £ I 
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■*. Tl 

Ti 




L. 2325lferc27-M-200S 
42OoJffefe0H-11-^005 #T 

mm (few 25 - 05-2006 


2r 231 id few 24-06-2005 
4433 fefe25-i E-2005 #T 
1483 feRT 12-04-MOti 


I 

i 232|> few 24-06-2005 
396pfew27-10-2DO5 #t 
206^ few 25-05-2006 


5P1 ^5r pro 

3 

4 

faPl 

5 

TF^T 

6 

fefts 

7 

4UBM 


far# 


30-04-2007 

tjwit 

■?rRpT5 

fetfl 

THlfflP 

30-04-2007 

Efei 




30-04-2007 

itdBltf 5W1 



30-04-2007 

i pitt 


I - - - L JL 

mop 

TF*$*4H 

50-04-2007 

44-H.H 1 | 


a# 

THlWP 

30-04-2007 


■H\^PS 

■»•- 1 Jl 

i -h -rl f 1 

Tniwn 

30-04-2007 

Wftsfl 

snffr* 

faR# 


30-04-2007 

smpr 

arfefcs 

fefcfft 

TF5IF4P 

30-04-200: 

^TTl 



TTST?*^ 

30-04-2007 

^>ltil 

fes^i 

ftrasl 

<HW17 

30-04-2007 


feMUj 

ftntfr 

*1-4 

30-04-2007 

WWIEl 

fee^Ki 

ftl&T 


30-04-2007 

Ij/'Hfi dsi 

[iju+iyifii 

fetet 

tlalW 

30—04-2007 

ftltsi# 

fel^TET 

fe# 

THTFETR 

30-04-2007 

Nljut 


-I-. »■■ ■»! 

ftwrr 

TTSFIP 

30-04-2007 


fe^rsr 

'fedct 

TPTmP 

30-04-J007 

Itllft 


feist 

TPTPJ^ 

3O-O4-2007 



feist 

W^H 

30-04-2007 

TTTpgpi 

fe^lSI 

Irrrt^i 


30-04-2007 

^18 

fe^rci 

n -i jc. 

feifl 

TTlffiqn 

30-04-2007 



fe# 

TPTF^P 

30-04-2007 


fvnpnst 

f- 1 Jl 

mon 

TTKWH 

34WW-2007 



firing 

TTSffMP 

3EMJ4-2007 



fetft 

TTTrWFI 

30-04- 2007 

wmsrai 

fe^TEl 

fefrst 


50 04-2007 

w*# 

feE^r 

fetf 

TTSTWFT 

JU-04-2007 


"W# 

tfet 

M4P 

30-04-2007 

’ipr 

*1# 

*n# 

Fmrprn 

30-04-2007 

i4iHi4,il 


’Rl# 

Tfflf*TP 

30-04 2007 


psit 

'll# 


30-04-200" 


w# 


TT7TP4H 

30-04-2007 

iar 

^1# 

’71# 

THTFETP 

30-04- 2007 



71# 


30-04-2007 



71# 

Tra^PTT 

30-04 1007 


apfr 

Til# 

TTSTRIP 

30-04-2007 



71# 

Tnrwp 

30 04-2007 


^T# 

77?fl 


30-04-2007 








[W 1 a—3(U>] 


TO ;^TTlf 21 >2007/3™ 30, 1929 


4641 


1 2 

3 

4 

5 

6 

7 

UH frlfte J4HM-2005 

did 

M 

-tirt 

TllWH 

30-04-aWT 

3WS 1^*27-10-2005 

^1*1 

RI?ft 


flWH 

SO-IM-WW 

20G7 faff* 35-05*2006 

-Mi 


w#r 

|M+Wt 

30-«-2fflir7 





mifflff 

30-04-20TO 


tuflui 

wt 


tram 

W-04-:s»7 



Mt 

urcfl 

TTBWn 

30-04-20P7 



Mi 

TCt 

iJUfWJM 

30-W-200C 

*. iM&^itafls-OT-ans^to 

Msa 


Mi 

TPttwr 

3O-W-I007 . 

44S f^lh: 3M31-200S 



Mi 

TRW 

30-04-2*107 


finurA 



TW*(R 

Mi-04-2007 


Tj^i nFffifan 


Til# 

iH+eiH 

30-W-20ff7 


h)g] 


TO& 

TRW 

30-M-2007 




M 


30-04-2007 


411-41 



W4t*ll4 

M>-04-2007 


4frt*raRT 

■ 

Ml 

TRW 

MJ-04-2007 




^sfr 

w™ 

KMM-2107 


4HHl( 


'IB# 

TRW 

3O-O4-M07 


TPF ^Pfd 


M 

TI5KWT 

30-04-2007 




Mi 

tiataiR 

M1 0+-2007 


arafear 


Mi 


KHW-2007 




~M 

fw«in 

3[MM-30ffF 


6I4MM 

'left 

^PHWT 

30-04-2007 




'ireft 

TWTWT 

30-04-2007 


iWcCTI 


Ml 

irnwn 

3O-O4-30O7 




Mi 

TRW 

. 30-04-3007 


rffaWT 


M 

TRW 

30-01-2007 


Minhft d J*i ^ 

M 

THT^WT 

30-04-2007 


ftp*! 


Mi 

trup 

30-04-2007 


['SI Ti 3BT-3U>l572/2007-3ft SR-n] 


New Delhi, foe l^tfa My, 2007 

<^ 0 ( 17 , ky rwrfifii^tyT 1 ^ the novemnciit cflndu U 1 tfic Maustry of Pfctrolaun & Nuu&l Gas, 

S 0 N(». xxddMC&SIIKitfiiHHl id th* Schnfale bdow issued uftfe Slfo-rebtm <i) of Setakm 6 of the PKrOltBin and 
Tu^ti Wp^iif^ ^Ampaidiirtfl nf riphiof user In Lairt Ad, 1962 gp tfr 1W2) the Cental Government «*|nired the ngfai of 
osEf in the slid lands specified in the schedule appended to to« nrtificKtiors- 

And, wIktca h In exercise of ihe [xmawti ccnfemsl hy sub-section (4) erf Section 6 of the said Act, to Central 
Government vested to right Of user in the Slid lands, toe from all oinimlxailMS in the Hindustan Petmkuin Corporation 


Limtad; 

And h whereas, to Competed Aetoriry has made i report tc the Central Government that the pipeline for (be 
punwse Of tnnspocUtiati of Motor Sprit, Snpnmr Kfinwe* Gil and High Speed 1^1 from Mondra imM I* » n 
HiiwhiEtMl ftOoioinn Corporation Lmdlnd, Mllfldra in Ac Suie of Gujarat to I2elhi in theNCTof IMhi ha been laid m the 


3068 (JlflJ-J 
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IPaki n—S*3T-3<ii)] 


said lands aid henoc the ROU Oactivitie* moj he terminated hum Tehsil Marwar Junctiun to TthsiL Bchmr in the State uf 
liAlfcOwn if icapect of tlie said lands ntiicfl Jtre specified in the schedule appended to this Notification 

Now, Ihereiune, in exercise of the powers; conferred by Rule 4 of the linoleum and Minerals Pipelines {Acquisition 
Of fciBblof liner in Land) Rules 19W, the Central Gavemfriefil hereby drdarrd the dates ntairicned in Column 7 of the said 
schedule asjlhc dates of termination] of activities in ROU in the State of Rajasthan, 

BfUTraig 


Sr. &.0(No.&date 
No. i ■ 


Name ofYUflg; Tchsil 


District 


Elatfiof 

Term i nation 


: (ft, 27 OS-2005 
idL tm-M 200SA 
■ dL 23-03-2006 


Aval Ahuroad 

Monjthaii Abumad 

Merrgaih Abuioad 


2. 2313 dL 2+06-2005 
443: dL 2J-11-2UB& 
14*; dt. 12-04-2006 


3l 233( dt. 2+06-2005 

3969 dL 27-10-20(13 & 
3067 dL 2S4B-2006 


Taiwan) 

KaNoka 

OankJ 

Umrara 

Danvav 

Kamli 

Anrhala 

Mudarfa 

Kasintha 

Achpura 

Sangwara 


Abnroad 

Aburoad 
Abilin *d 

Ahuroad 

Abuimd 

Abuioad 

Aburoad 

Find warn 
Pi nd wan 
Pindwna 


Phulibai KhedJ Kndwara 
Kidurii Find worn 


Kidurii 

Patuoibari 

lAnwai 

Dhanaii 


Piodwara 
Pindvflra 
Find warn 
Pfodwara 


Kodarla Ptodwara 

Raequa Ptadwara 

Dotinjari Kndwua 

Basntllgaib Pindwaia 

Chawarti Findwaia 

Ajari Pindwaia 

Pfndwara Pindwan 

SaiMwa Pindwan 

Airili Pindwan 


Nana 

Kakadgra 

Bhandar 

Scndla 


Bhatund 

Becjapw 

Padanln 

Sewuii 

Psiawa 


Rajas Lhiin 
Rajasthan 
Rajaiihan 
Rajasthan 

RajusUiiin 
Rajasthan 
Rajasthan 
Rajasthan 
Rajasthan 
Rajasthan 
Rajasthan 
Rajasthan 
Rajasthan 
Rajasthan 
Rajasthan 
Rajasthan 
Rajasthan 
Rajasthan 
Rajasthan 
Raj asthan 
Raj asthan 
Rajasthan 
Rajasthan 

Rajasitiao 
Rajasthan 
Rajasthan 
Rajasrhan 
Rajasthan 
Rajasthan 
Rajasthan 
RhiiL-Lhiul 
Rajasthan 
Raj asthan 
Raj asthan 
Rajaslhan 
Rajasthan 
Rajasthan 
Rajasthan 


3001-2007 

30042007 

3001-2007 

3004-2007 

3004-2007 

30O4-2M77 

300 + 200 ? 

3004-2007 

3004-2007 

3001-200? 

3004-3007 

3001-2007 

3001-2007 

3001-2007 

3001-2007 

3001-3007 

3001-2007 

3004-2007 

3004-2007 

3001-2007 

3004-2007 

3004-2007 

3004-2007 

3004-2007 

3004-3177 

3001-20(77 

3004-2007 

30042007 

30043007 

3004-2007 

3001-2007 

30042W7 

30042(07 

3004-2007 

3004-2(1(77 

30012007 

30042007 

30043007 





['Flu—'3<ii)l WVHFm 21* 2<W7/Si™? 30, ]$»_ 4 * 43 


2 

3 

4 

5 

6 

1 

233Ddt 24-0MT7 

Kama 

Rtf 

Pit 

Rajasthan 

3OOWO07 

35*9dL27-l(vaX6A 

Lmm 

Bt£ 

AI 

Rajasthan 

304)4-2007 

2067dL 25-05-2006 

Sadi 

B£ 

HI 

RnjasItiMi 

3O04-2C07 


ftonidiya 

fidi 

Pall 

Rajasthan 

3tMM-2007 


Lahri 

Btf 

Pub 

Kajwtiun 

30-CH-2C07 


TVim^i 

Bali 

Hi 

Rajasthan 

3004-2007 


Mnndara 

R* 

Hi 

Rijutbin 

3KM-2O07 

2503 *. 05470005 <& 

Mnridu 

Dauri 

PpH 

Rajasthan 

00042007 

445 dL 31-01-2006 

Made 

Eeaii 

Ptfi 

Rnjinrtan 

3tHW-2007 


Sntoti 

Dauri 

Pii 

Rajasthan 

3004-20(17 


Guda MangdryaDsuri 

Ad 

Rajasthan 

3OO4-2007 


Cboda 

Dcsici 

Hi 

Rajasthan 

304)42007 


OudaPatiya 

Utmi 

Hi 

Pijwrtmn 

304M-2CO7 


Ana 

Desuri 

Hi 

KajaSthld 

3004-21)07 


Summits 

Dewui 

Hi 

K*jft-Sth*n 

30042007 


ShoHuwas 

Dauri 

Hi 

Rajasthan 

3004-2007 


Nairi 

Dauri 

Hi 

Rajasthan 

3OO4-20D7 


riuliaijiipii 

Deaii 

Hi 

Rajutton 

3004-2007 


Dhdri 

Deaii 

Hi 

Rajasthan 

30042007 


Ataliya. 

Dauri ' 

PnS 

Rajasdun 

30042QJ7 


KfcooJi 

Dauri 

Pa£ 

Rajasdun 

3004-2007 


Diluted** 

Dauri 

P^ 

Rajasthan 

3004-2007 


Kiri i 

Itesuri 

Hi 

BijMlhim 

3004-2007 


ToVirta 

Dauri 

Hi 

Rajasthan' 

"30043007 


Koln- 

Desun 

Hi 

Bajftsthiwi 

30-0420(77 


Efciowan 

Dauri 

Hi 

Rajasthan 

30042007 


Malaji KaOtria Dtesuri 

Hi 

Rajasthan 

30042007 


Siwas 

DeSriri 

Frit 

Rajasthan 

30042007 


[F. No.RrJlOlttinDOT^Cft-ll] 
A. GOSWAM1, Unfa Secy. 

t7"3E*| F HW7 

W.3H. MIS,-^#1 (few) aifelfeFT, IS74 <1374^47) W] (3)^(3> t&13*Z (3i) IPTTR3 

uftspif ipr ^ ^ flrSta G*Fi^frro U 2007 R 

^ttra iwfe fe f^^tr sw irf^ 7PF f ri'r ^di ffeww Plg^i i 

35012 / 2791 -far-n) 

Sim fefel, 3HT Tfffej 

New Delhi tf* iTldi jujy F 2007 

&Ct. 2#ii—lncuiMiitoftbepov, , efs coidmed by Clause (a)of J^fa^flftiafSeerton 3 of the Oil Industry 
(Dtvekrpniiail) Aft, 1974 (47jjf J974), fee Central CavmuKiiiiicn^ appoiOt Sllft Ann Rwrwflthm, Secretary Deptt. of 
Chtrnkd&&PWod* 3 iWflJs, ai B Member of Ibe Oil Industry Development Board fora period of hm years *«/-■11 ft June, 
2CHJ7 or until further Seders, which ever 4 earlier. 


IF No. 0^3012^1 Rd. n] 
PRAKA5H NEVATTA, Unfa Secy. 
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[Paft n—StK, 3(Li}J 


wn^if Thaw ifvrcnr 

^ fevft, 27 2007 


respect of Shri H. Yemswamy Wjf.F. 19-4-1995 is 
justified'.' If not, what relief the workman is entitled?'' 


W.4W. 2019.-3kitl'».f«^3lWf=m r I947flM7 

^ 14) tmr 17 ^ jjn*rcti 

i iohr ^ ^ ^ afrt ^siferrf ^ 

^ if ifojq a^WtfriT 

2/2003 

*t 4^r 7^*rc 3>l 27-6-2W7 ^ urai m i 
■ 1 [*t^T-1201 2/2 l3/2tt&-ffl^SWr(4-I)] 


I. Hie case of the first pany workman as mak nut lit 
rhe Claim Statement, tn pot rn nutshell, i& that he joined the 
services of the management at Kallukamba branch on 
I.J-4.L9&7 es NND Agent and worked as such, 
continuously, and sincerely till 2B-4- J 995 when Lhe branch 
raamgerasked him not to wock as NND Agsm. He repeated 
requests to take turn back i n service fell on deaf ears on the 
ground that he w^s nut cunning under the definition of 
"■Wortman” under the ID Act 1947 and dm cases in that 


3HT*f ^pur.^ST regard are pending ai ihe Supreme Courl; that the 


MfflKW Y OF f. VPOUE AND£>B , l H OY7vIE3 , fr 
New: Jeihi, lhe 37th June, 2007 

^ !*■**■ 2 M9>-in pursuance of Section 17 of the 
Industrial Di fpufc-s Act, 1947 (14 of 1947), the Central 
Government! e ret y publ Idles the Award (Ref. Nu.2/2(X)3> 
of the Central Gov mment Industrial Trihumi-Ltini .Labuur 
Conn, Bang done. a.-, sh&wn in the Anne j: lire. in the 
InduatrialDis mte her ween the managerwenr nf T ungh liarira 
Gnmid Bard and their workman received by the Central 
CkJcernirvntH n 27-6-3007. 

i [No. Lr 1301201J/200C-1R (B-f)] 

! AJAYKUMAR, list Officer 


ANSBtLHE 

THE CENTRAL GO\ r ERf 1 *VOrNT 
TlUBW^XXIbtLABOUR COURT, 
MNGALOHE 

Dated 5th June, 2007 

iiEsxr. 

SlJ A. a, SUdfqu, Preddta* Officer 
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management has not given any notice, notice pay, 
retrenchment compensation etc. nor'held any enquiry 
against the first parry before his services were terminated 
and diercfore, termination amounts to il legal retrenchment 
as his service oould not have been terminated he htjing 
held to be a 'workman' in lhe light of the judgment of the 
Supreme CuurL of India. Therefore, he is entitled lo be 
reinstated in service wilk full bad; wages, continuity of 
Service and other mended benefits. 

2. The management by ic Counter Statement nnt 
disputing, the iact that the first purly had been working in 
the aforesaid branch as ISTSD Agent ficra 94- J 9*7 and IhaL 
he was engaged in Lhe above said capacity subsequently 
fncmi 2 L-1 -1999 at Kumgod Brunch in Bcilary, however, 
contended that tlitre was an ogricciment bdween the first 
party and rhe management dared 94 1967 and as per the 
said agreement the flrsr party was required to collect 
deposits from the depositors daily and remit them tn the 
hank) Ihul in the year 1994 n came to the notice uf the 
management that the fust party was not coHetling the 
deposits daily and therefore, by letter dated 
L1-7-1994 he was Jtdviied to make deposit oolteciiorisdaily. 
The first party by his reply dated 2L-7-1994 however, 
informed the bank thaT he wuuld collect the deposits for 
two days only in a week instead of collection un daily 
basis. "Ihe above said request was not acceded to by the 
bulk and he was communicated through a letter 
1S-10-1995 That iL was not in conforir ity with the objective 
of [he scheme and was a^ktsl to send a confirmation letter 
to the effect Ihnl he will agree to collect deposits daily And 
promptly in accordance with the seteme. However, the 


AWARD 

I - The (Jeocral Government by eifircisdqE the powers 
conferred by Clause (tf> of Sub-section 2A of the Section 
10 pf the Industrial Dispute? Act, 1947 has referred this 
dilute vide ider No. L-13012/211/3002 Dl (B-L) Anwi 
26fh December, 2002 for adjurkicatiun rwt (he following 
schedule; 

I 

firnmnir 

“Whet! er the action of the management of 
M/s. Tqigabhadtra Grunin Bank in terminating Lhe 
agency rf New Nilhya Nidhi Deposits Scheme in 


first party did hot obey by the instill ions given to him 
and did not perform his duties as-per the agreement cited 
above. He committed breach of contract of the agreement 
dated 11 -1 -1989 and therefore, his agency was lenmiiiaLed, 
thait in die year 1999 first parry apprOftChcd the management 
and got released the security deposit of Rs. 6,000 with 
accumulated interest: that he did not show my interest to 
resume die agency during the period form Noircmher 1995 
IB 1999. He approached the bank during 1999 us an 
after thought arrd therefore in view of his put record 
and abnormal delay his request was declined. The 
managanieru contended that the contract between the first 
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party ud the nuugeiiHnt was dot cooiini nidn ike 
tkflnitipii of emptoymeiit of (be tank end Ac ttdliDItHi 
uf agency OCflired iifenu of ike tfPKnunt ndlhatfwt, 
there arose 00 question nf any notice to he given Or 
cudpeflHtiOD to be paid and (bat it was m a use of 
illegal te rminatio n. The Huiajint UDttnM Ihat be 
judgeuteiit of SupmK Coiirt doted 13-2-XP) I is Dirt 
applicable (n the presort use 4S fits firs* party ud (be 
management me not (be putia in (be ukt UK- The 
nwagemtnt contended that there b» been mcEBSKUhle 
delay on the put of (he fast party carting (tn dispute as his 

was tatedmilfid on 28-4-1995 ud be (ppmdnl 
itte Laodlutkifl machinery on 14-8-3001 uHhadutt, (he 
claim is clearly barred by limitation- Therefore, (he 
management wpnstcd bis court to reject the rebnatt, 

3. During, the course Of trials (he manage CTKnt 
wjunhuil one witness said to be the General Minapn- of 
fee munapmeeit buds as MW I by fit i iigli i fi affidavit In his 
affidavit the witness just idfcnttd flevaimis nntetitiaoi 
nliv i hy the management in its coupler nOtemcnL Dutfoft 
the emt examination of fiisl party, his letter dated 
21 -7- 1994 was marked at EX. MI. He first party by nay of 
rebuttal aim filed his affidavit evidence by repeating the 
very averments made bhb dxni Wtonnli, Id (Ui forte* 
exanuoatinil chief he got marked 9 documents atEx.WI DO 
WO. I would like lu come m die Statements Of MW I and 
WWL in tbeir cross eaimdlBtfon as wtoll is tbe documents 
marked durii^ the enneoftrid as sod when found rcfevMt 
and necessary. 

4. 1 n rrVtl counsel for the management as well as 
learned representative for (he fira party have submitted 
their written arguments. The inn and substance of (be 
arguments for the unragemeiit is to te effect (hat (he fnt 

party c«ruttittfi) fceeachof apeenol in IWt collecting the 
deposits btnd tbt depositors daily and retail to die bank 
and therefore his termiaalion was justified. Ils sett 
(xiritentioa tf ibll (be fnt party withdrew security deposit 
Of Rj?- 6000 with Kcumdated interest and therefore, it 
cannot he said (hat One was any dispute existing between 
the first party and (be iun*gpnei* shear be withdrew the 
deposit umotnir The (had coateDtioa for (be nnnjpMUt 
is (hat ita Hitpir (jtL band is a mile dispute raised offer a 
period of 7 years from the date of termination of (be agpoty 
led therefore, the reference i* habte m be dismissed 

5 . Wktoreas, learned Kepoesentative for the fast party 
in bis arguments white referring to (he documents and die 
stakuiartofMW] in his cross euminttioa submitted dm 
for no forth of the tint pnrty his agency, rather, bis services 
were Terminated and Onefu^ ilbflK cmafidiadment 
and U legal term matron cotnnrg under the pcovisun of 
Section 2 ( 00 ) olThe ID Ad read wilb Seaton 25P Iherarf. 
He mrnadal tha t services of the first party wtre oat 
inuinated m4pgniil (bal be faffedfc mllrcl (be deposit 
amounUkily bdl under (he so colled HKtTUCtianfi received 
by the bar* from the h^heraattnritiB as could be rud 


ft™ dm very tanmatvm admuibdlwfntc this MMl 
at Ex. w|,ifeiboifo)mluedfotfate:tereeei|*trfthe 
letter doted 18- (<V 1995, the first party by way cf hi* reply 
dated 25-11-1M5 narked itEi, WJ In noimciatain (am 
atetirted (bat V will collect Ok tfepurita on daily buis 

but d i eiEolk i te irt was ro rvapesae from te mwrt g fmrtk 
He su bn fifed am wbmtbe nmgntai by id lotto-dried 
I 8-10-1995 coiled upon the first party to collectfbe dqmt 
on da iy basis by giving hiscaiTaiaatiwi koafefutdbd, 

ten it caanot he said that the minageniHa teMiiHted foe 

ternenofthe fust party wjc. f. 11-3-1995 itself, tm te 
ground that v foiled to collect tbe deposit* on daiftbiBia- 

« per the agreement between, the perhe*. With regard fo 
dm withdrawal of deposit emote by fbe first party h was 
oortomfed (bat as per die SfrUOKOt of the first party he 
was given km to Ihe pm of fts. 75* ™r fe deposit 
mum and but deposit amount itself, w*s *ot taken bad 

byte first party. Even odierwisc. il cannot be said Ihit the 
(hit party fiafiatod iWs fight to seek the reJmtateiaa or re* 
auplDyKIt in recervirlg the deposit aranUft On tepndt 
that dispute coi hand is hit by oa hunhnite delay, leaned 
rcprotoiilWi submitted thoi from Ihe letters profotced by 
thefntpaty marked before dm tribuaal at Ex. W2 to WV 
will prove tet die lint party has betd ail ohag mritfog 
T wpH i with the management seeking rehutaleSKPt and 
dut it is late year 1999 be was finally given reply byte 
nmip irtti te effect (hat be Cidnot he allowed to 
mnihwa hit agency betfete of incrtKnate delay in makfog 
the ffpww tiw rt. Therefore, teamed counsel submitted 
that the OK on band befog a simple cose of life gal 
tennratka.iS. violation of the provision* of Sectkid 25Fof 
the ID Ad, te first party is entitled to te mU^K sought 
for- 

4 The facts undisputed in this me are dtf tbe Em 
party woe w ork in g with die madtgefneia os a FIND Apmt 
from 13-4-1987 till 28-4-1 MS. when be was asked by te 
hr Maeh manager not to wock in bis brand) « NND Bgte 
The ftes am MND agent vfiw ted uaer pigfoy bgeflthsc 
been held to be a'wurkman'w defirnd uader Sactnn 2(s) 

of the JD Art aa per te deciskto of their Lofdshj? of 
Supreme Court ieporled in AIR 3001 SC Bank? 

AsaodafoM Vs. TV wcafam of Syateafe Bank and 
Others, is not tn be disputed md camot be disposed by 
tbe man^etreoL Thatfore, now we have to peoxxl on 
the asmnqani that aa per tv prfocfole laid down in the 
aforesaid decfeiDiw tefint pany is a *wmkman' oown 

under the defioitiiiii of Section Zfs) uf tbe ID Ad: If we 

proceed on the assumption that the lint pmty e a ‘workman" 
then te text qiiHtinn td be consid^d would V wether 
tV first party worked taler te iramgjenieiitcQiainiBMsIy 

for a period Of 24f) days and mare duriag te 12 caVidaF 

moidis imEtodfatety praccchng hie OrnmintoiHL A* noted 
aborti tere iaoodfoiuttcf te fonttalhoai 13-4-1987 HD 
23-4-1995 te first party waswnhfogwih themaugensk 
(mtmmdily and (herefcot, il goes widmd tiyfog that V 
Wrtked for a period of 240 days and mm (bring te 







4646 


THE GAZETTE OF INDIA: JULY 21, 2007/ASADfIA 30, \9%l 


[Part D—StciJUlif] 



■ PIl11 11 


isfcufldlobe 


22 

iHS 


KHiltiS imjti r rtiifc ly pftccdiiif flic date un 
ufced by tfaemungeinciit bulk no< la wait. 
il. way mnn, Now. be imt question In he’ 
Hild be ai to whether (be management was 
hnutin ghji services without Hnpliiiuc nf 
Ibe ID Act As per the provisions of Section 
ID Act, the action of ihe in 

te services of (he first ptny amounts to 
ind this nflEndinntiM can be legal ised cmlv 
Iflce of Sectiod 25F of be ID AcL lo the 
■tedly, Ihe management did not comply 
of Scctk* 25F of the id Act and this 
vety much admitted by MW I in his Cross 
rhe tcarteutjon of (he uncage itch l tbsi Ihe 
fust party have been terminated as be failed 
: terms of agreement to collect the deposits 
•sitois on daily basis hat remained In be 
In f*CL from the oral and documentary 
need before this tribunal, the above said 
the management appears 10 be an after 
(dually incorrect- As argued for (he font 
gemnit by its tetterdated 13-10- 1W5 called 
lartyto give confirmation leucr (hat he will 
WSila on daily basis or else (hey will be 
recommend tbe area office in terminate his 
hat confirmation teller shall reach the 
i.O, Ihe branch manager on Or before 
; in response to ibis tetter hum the bank the 
nis letter dated 25-11-1995 expressed his 
r co I letting the deposits on daily basis, 
(videntt on record discloses (hat the 
id not respond to the above said reply dated 
von by the first party marked before this 
W3_ Now. coming to the contention of the 
hal the services of the first party were 
breach of the said contract the letter of 
ited I1-1-IV95 issued by the Manager 
inch marked before this tribunal at lii. WI 
ion of the fad that the (emu mi km of his 
less he apacy wj* terminated on account 
" contract. As per the letter the foist party 
hp NND collections in view of the tetter 
branch bran AO. Mntum, as noted above, 
tedn" dated I £-10-19J5 tee brtni manager 
1£ first party to give a confirmation letter to 
Kit on daily basis, question uf terminating 
W tetter dated 11 -3-1995, cartin' to the said 
8’10-lWi, never arises. Therefore, the 
z management that it Kmunatcdthc services 

' of the first party for breach Of the contract: 
dually incorrect aa well as nut substantiated 
neiit hy any evidence on retool Further 
cause notice issued or enquicy was held 
y into tbe aforesaid allegation of breach 
lib before his services were terminated, 
nf the management that first party received 


bach his Security dcposii amount and therefore, bow. be 
CJhtoot dike his claim of reinstatement or for irler benefits, 
as ar^ud for the first party, othSL fail for tbe simple reason 
that withdrawal of security deposit athOimt wilt not amount 
lo the forfehure of the right, Ihe first party ha$ gui. 
Moreover, (he first party in his esamLnation chief cattle out 
with the version that, he in fact, he received Joan from the 
bant lo the extent of 755c over the above said deposit 
teWUEt. The management did nnt cjial lenge the above said 
statement of die first parry nor produced any evidence lo 
sdggetf lhaL (hr firs! parry in fart was paid back his securitv 
deposit amouiiL, 'Ihe next coritemibn of the management 
(hal (he first party did not rack up the question of his 
reinstatement or raised [he dispute with (he management 
m between Ihe year 1995 and 1999 and that he raised (he 
dispute with the concLlLutinb officer Concerned after about 
a period of 7 years and therefore, the reference is liable to 
be dismissed on aconnm of the above said lunches on the 
panof (he fast party, in my opinion again must foil for the 
reason (hat first party before Lhis tribunal has produced 
ihe tetters he wrote lo the management at E*. W2 fo W7 
ranging in btlween the period from 1WS to 1999. Ihe 
management witness in his cross ex ami nation has admitted 
[hat (he aforesaid letters have been received by Lbe 
managetneol hank from ihe first party making the retgicsr 
to rake him back in service. The contention of the 
management thaa (he first pany raised [he dispute in [he 
year 2001 taking the advantage of the decision of ti^if 
Lordship of Supreme doun referred to supra *nd therefore, 
he must fail, once again, appears to be without anv 
substance. There is nothing wrong on Lhe part of rhe firsi 
party tn raising the dispute ufler having come tu know the 
decision of their Lordship of Sufheme Court in holding 
that a 'Pigmy Agent’ like him comes under the defi nil ion of 
’workman" 3rd he is cmtiflecl fur certain benefits, There fare, 
Jtl the light of Above, all the codteulioiis raised by Lhe 
management in opposing Ihe claim of the first party must 
fail- As noted above, lire action of (he managem£nI in 
[eiminalirg ihe services of the first party ariOUbls to 
retrenchment and since it is not in compliance with the 
provisions of Section 25F of (he ID Act. it is a case of 
illegal retrenchment and il legal lermiration and accordingly 
it is lo be held (hat [he management was not justified 1(1 
term inaling the services of the first party. 

7. Now, coming tn the relief of reinstatement which 
should have beer gf anted tn the first parly, in the normal 
course. It is tn be made dear at the very oulscl lhat a Pigmy 
Agenl held Id be a ’’workman” in the 1 igjit of the aforesaid 
decision of their Lurd ship of Supreme Court is fora limited 
purpose i.e. to say nnt fo get certain benefits Ob par with a 
regular employee of the management bank. Moreover, as 
On loday a long period of more than 10 yens has passed 
from the cl* te of termination in question and *[ this juncture 
it wj|| not be advisable for (his tribunal tn call upon (he 
management tn take back Lhe Liner party inio service, rhat 
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tocMsaPigray A^pnL As far as thereligf ofbackwage* is 

□cHKcnKt the firat patty in his claim statement u well as 
in liii examination dkE lid came out with a cue Hi tns 
last drawn wages wpeRs, 2000permonth and wb«H& Ifae 
management by w^y of unnfirr Statement n vwil isdnuiigh 
the jffidjvjl bf in witness cDntodcd Hi he was drawing 
a acini of He. 486 by way of monthly comitisEion as <n (be 
due be MS Studied from collecting the dqnsia. Except 
the oral contention of the first party and (he oral assertion 
of the management then is oo documentary evidence n 
such pnduud before this tribuiaJ u ta what were (tic 
actual wages either by way of salary or by way of 
cnmmig&ion, the fast party wu drawing as on the thfe his 
servi exigency wu kumufed. Tbtxrfbre,having regard 

fo the observation^ made by their Lordship of Supreme 
C<Klr! 41 Pm 4 cftbcifcirsiid decisio a with regard k> (he 
tool mis si on amount, conveyance allowance and gratuity 
amount to be paid to such of the deposit collectors, taking 
into account the first pony slept over his rights for about a 
period of 4 yean between the years I iWj and 1999 and 
then for about a period 1*0 years beLwcen the yens l!W 
and 200-1 when he raised the dispute with the cmcil lotion 
officer Concerned md taking hrm consideration Hie period 
elapsed subsequent to (be reference On hand, il appears to 
ItWllui ends of justice will be met if the tint party by way 
of CorbpeiEatiuB is ordered to be paid a sum of Rl 73,000 
in lumpsum inwards hts full and fuud settlement of the 
claim against the management Accordingly, the reference 
is answered and folio wing award rv passed, ■ 

AWARD 

The management is directed to pay a sum uf 
Rs- 1 S,0lXl in lumpsum by way of compensation to He first 
parly towards bis full and final settlement of the claim 
against foe management within a period of six months from 
[he date of publication of this award or else, the amount 
shall carry interest at the rate of 10 per cent per annum till 
its realisation.. No costs, 

(Dictated to PA transcribed by her cnnectod and 
signed by me on 5th June. 2007) 

A. JL SIDDIQUlftcsidiigOffiHT 
M 27 ^£1, 2007 

'Wtt, 2020.—ihSPrt. ftqiqaiftftim, I047C19J7 
14) ^ ms 17 ^ agtrm srctm 

1rP4T?S TPPftPR ^ ^ fr^lW ^ 

t44t 7I ut -if start™ ai-dia 

TF^R aWPHf *t[*4.« ^-4f (^4^WT6t/2flt)J) 

^ TOfftTil WTR 4^t 27-06-2007 

TTRTgan d l 

E^t TIW-2M EM IOA20ilW-S4lt3flt( -If> ] 

dtfa+lt] 


New Delhi, the 27tb June, 20&7 
SjO. SKfi.—In pursuance of Section 17 of (be 
Industrial Dirputw Act, 1947 04 of 19*7). (he Central 
Goitnancnt hereby publidics the Award fftef. No. 61/ 
2005 } of the CerOral Gosammeut Industrial Tribuoal- 

crnn-LabourCwrtC3ieiinaiK shown in die Anomne in 

the tdHndihl DispdE bdveai (1 b miwg tinnil nfNrywii 
lignite Corpcraliofi Limited, and their wo rkman received 

by Jbe Central Gcrrtmmml On 27-06-2007. 

[T4o_ L-22012/3 KKD04JR fCM^H)] 

AIAY KUMARGAUR, Desk Qffarr 
AtmVXMME 

imMlMQNimCOVTJMX^NIlIAL 

mM^iAL-CUM-LAQOUtCCKllT.CKNNAI 

MihUj, Ha 11th Jw, 2007 

PHE®NH 

IL JnymmukPteddige OllWar 
lND«J$THIALDI5Pl7TENk41/2a05 

(In the matter of the dispute foe adjudication ladfi: due 
£d)of fllb-HCtKA f o and aib-secrinnifA) of Section 10of 
tiKlnthnarialDupiAs Act, I9*7( 14 of 1947), between the 
Management Of Neyvdi Lignite Ctnpcontiau Lad, and Hn 
vmlanen) 

fETWEf 

Sri K. Raman T Party/Pell Ilona 

AND 

The Director {Personnel), UParty/Managrraat 

Ncyvcll LigmtcCcffporatifwi 
Lunifed.. Neyve li - 

APPEARANCE 

For die Petitioner M/s_S.Ravi. Advocates 

For the Management ■ M/k. N _A -K.Sanma, Advocates 

AWiMD 

The Central Government, Minighy of Labour vilit Oftt 
NcX-220J 2/3 If) /2004-IRfCM-ll) doled 20-07-20Q5 bu 
refwed the dispute lu this Tribunal for adjutintion. The 
Schedule meraioned di spine in the order of reference is os 
follows: 

"Whether the action of ibe mon^geoiBui of 
Neyveil Lignite C-orpocatwn Limited, Neyveli, 
removing; Shn fCJUnun, Industnal WodffQiak 
n, bom service is legal and justified? If not, to 
what relief the worionan is entitled?" 

2- After the receipt Of the irionne, it was rafcwn on 
file h I ,D. No. 61/2QQ5 and notices were issoed to both (be 
parties Old both portifcti have CMfcipd igjpu a ni ce thpjqgh 
then: advocates and tiled their Claim Statement Oral Oonttr 
Stalemenl respectively. 

3. The allegations of Ibe Petitioner in the Claim 
Statement are briefly os follows: 
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The: Petitioner wis an employe* of the 11 Party/ 
Manigeme i is id radnorial worker Grade-□ under (be 
CMtroJ oIE KlllntEiipHi^Ekdiial UKTAdiiig mnt 
rfcfiqgFfefa run}. 1998. Ike Petitioner applied ft* three days 
ksvcfinm: -2-98U 5-2-98 wit pamiutaioil 6-2-9$ being 
bis weekly off la a Head certain fun tty wort st Chennai. 
But* uofirt rarely, he was forced k> stay back u Chennii 
owiij |t> fi dden skJuctt ifla&d by jiuiliitx, diibetia, 
pe^kicolce wnbkrw back pain warranting krw back pain 

iuosiveb vmvnttt RoyapetlahGoyeoasem Hospital 
Onui I e then ^ipiiod leave on medical grounds from 
7-2-98 fc>9 8-98 on various Spell supported wish mnlicii 
mtifiaies from eonpcKut medial uubority. TtwLghaJ] 
be leave le kn wire punrptiy received by be user division 
of tk Re tpondeai, there was bq ctnumnnic&Lian 
ubkbttvB e rthfj tbe lave Applied for w*s gnetiawdor 

rejected. After tbe lapse of three red half months ibe 
Executive Engineer KOI *S iruifruh n*! dated 13-5-93 
requiring i e Petitioner m appear for enquiry on 23-3-9$ 
which was received only 011 26-5-98 to answer lo certain 
■DcgBtniif dm the Petitioner had absented himself from 
iky wither rt sufficient cause and had availed more (hut 
90 days of EQL beyond the link stpulknl in staging 
Ckders.Thc Tfiar. the tfcVRHOf habitual ktaeuce without 
k*ve,k*i* kttf indiscipline, COmktuous absence for more 
tt*a ten di ys without leave or without uuffiaect cause, 
breach of t ny Of (he Standing orttrs or any mlcs framed 
under (be#! ordas+ovnstayal of lean, availed E-OL for 
more dun 90 days npto 6-5-98 during the calendar year 
1998 and F cwded the limit of EOL. The Enquiry Officer 
without grime my reasonable opportunity lued tbe date 
of enquiry and during the absence of Ok Petitioner be 
completed he enquiry ts-park oar 24-6-98. Even though 
the represe ativEaffte Petitioner requested the Enquiry 
Officer to I ijoum the enquiry till 4.00 pm an the same-day, 
h tbe Petti oner wu on has way fmm Chervtai to jppoir 
befcKthcc upny + n spite of his rUnere the Enquiry Officer 
refined to < orwder the request and Couqrlekd the enquiry 
ex-parted* 24-6-98 within ten mnub. Thus the enquiry 
wa* belli k a hasty TOMDer IDd the i n diff e r e nce shown by 
An Dbcqd Pflfy Authority himself t6 the request for few 
more tore s ire intimation of maJaffde molive with a 
piHODRh !d derision tc dimbnk; tbe IVtitioner from die 
•fTwces of Respondent, The Petitioner submitted reply to 
Ae 2nd Sh Ifr-Oidt notice, but dm nply has not boot 
anridovd iy He authorities ud the Petitioner was served 
Trithkamii tiou order ngned ty Oteokive Engineer givitg 
effect from 2-2-98. Tbfi appeal preferred by the E^ti boner 
u> the Ap icllate Authority was also rejected with 
modflcaA n by revising the word 'drnniwaT as that of 
'removal'. Hough H pa the Blinding enters absence of 
mi employ e without sufficient pqpte is a misconduct, in 
An case, t te Petitioner has applied for lean* in advance 
■Dd had ex ended is nd when necessary duly supported 
whfaTmdk U certificates. They were ilso received by the 
BSerdrvisit nof Ac RnpoDdent/Managerm^iiL Therefore, 


tbe allegation that the Petitioner absented himself without 
sufficient cause is emirely wrung. Tbe enquiry w.as not 
conducted properly ami principles of natural justice was 
ekh fallowed. The f^lilioner wai a^uirHed hy an officer io 
the rank of Chief General ManageriFSA of the CurpuniLe 
Office of Respondemf/Manasemern and the Disciplinary 
Authority and also the Appellate Authority ne beJuw the 
rank of the Chief Genera] Manager, therefore, the entire 
orders issued by these authorities are void- The entire 
disdp bnary action against the Petitioner was motivated or 
flimsy ground of unauthorised absence from duty. Further, 
the Respondent has failed to consider tbe past records of 
tbe R*tBncf before issuing the order of removal, thsrcfnre. 
the -same is dearly illegal and against the prindpJes of 
mturel justice. Heme, for all these reasons, thePetitiona- 
prtyS for reinstate men L in service with full back wages and 
other monetary benefits. 

4. Bui. as against this, the Respondent in its Cuunta: 
Statement contended that the Disciplinary Authority in 
this cue passed the order of (3 ism i5&al bn 25-T-93 aid the 
Appellate Authority had modified this order by bia ordar 
dated 5-9-9$ . While £6, after the delay of five years, [be 
Petitioner initiated tbe dispute and he has not started any 
valid reason for die long delay. Therefore, Ibis dispute is 
hopelessly barred by delay and laches and liable to be 
dismissed. Any how, without prejudice to his contention, 
(he Ke&pOotdem stated Ural line charges Inched against the 
Petitioner is dial he was absenting hiriBelf from duty from 
6-2-93 onwards with li li i prior sanction of leave and he was 
also issued with memo highlighting bis absence and its 
consequences, but die Petitioner did not return to duty till 
date. He was also cairtinred under standing order -29 during 
the year 1997 about his bulbil df remaining absent and 
availing eitra-nrdiu»ry leave without priof sanction as 
required. In spite of tbe above, the fttitioncr is in the habit 
tif remaining absent 'jr overstay the sanctioned leave. Ibis 
is a misconduct falling under suh-eiause fs) i, vii, xii, mi 
and puviii of Standing Order 46read with Standing Order 
29C h 31b & b. Since no explanation wis given by the 
Pcfitioun-to the charge memo, domestk enquky WHsrariered 
to be conducted against the Petiiiaixr. Enquiry notice was 
issued to Petitioner dated 13-5-98 posting enquiry on 
23-5-98, dated 25-5-98 posting the otqiiiry on 6-6-93, dated 
8-6-93 posting the enquiry on 26-6-9$ under RPAE> and 
these notices were issued to bis local (Neyveli) as well as 
1C bis native village addresses. However, (he enquiry 
notices sunt to his Ncyvc-1 i address were returned by pcstai 
lutboriiiK un&trvcd wiih endorsement 'left' and the notices 
sort to tits native village address were received by 
Petitioner. Thus, though m slcquate opportunity was given 
to the Petitioner ro aiiend the enquiry, he did not choose to 
avail same and tbrrefore, tbe enquiry was conducted ev 
psrtE tin 24-6-9$ and or conclusion of the enquiry, the 
Enquiry Officer has given the finding that charge framed 
against (he Petitioner was proved and on consideration of 
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Ibt enquiry repeal, the Disciplinary Authority jarrviflkniftlly 
came to ibe conclusion to award tlic punishment of 
dismissal from service on foePetitioaCT andaftre following 
flic usual pfoecdm, foe Disciplinary Authority by his 
iHBonod order dated 25-7-98 hnpesed (he puoishmetii of 
dismissal from service hum foeR^HudadfotaiiHgeinait 
and aphwt the said order, (be FfeUtkner preferred an appeal 
and It was also iighlj) 1 rejected with a modificaticrn. ia foe 
punishment to one of removal fom service w.e.f 2-2-98, 
hutcid of diimiE«l from service- The domestic enquiry 
conducted into Ibe charges are fak and proper and dvrr r 
war no iMlmftfc exercise of piw by any authority of 

lhxpmid«it/HaiHseincnt and (be non empioyfflent of the 
FetitkaKjf is fully justified. The PctkionrT did not report for 
work from 7-2-98 onwards and no leave tpplic&iiod was 
submitted by ham. Ibodbie, the monos dared 11-2-98 and 
17-2-98 were issued to his reaidmtial address at Neyveli. 
Ht his not mfrr rmrd for r walm hil address nvb( did join 
duty. The Petitioner had inuuduritedly atoeaked for dmy 
for doiE than tea days without leave letter and prior 
pomiuioD. Though the Petitioner tent two communication 
by 'Post requesting leave up to 21-2-96 and 15-3-98 
cMngillaws ag the reason, the above two communkalkHU 
w«e noelved by the nEqtcodcait/HBBpaiicra oa J9-2-98 
and 5-J-5! respectively, limrw. dd mdal cotificre in 
support of iltnm mu esetoaed or nature of Dines nas 
indicated by foe Pnilkur ia the said coovnusicalioaL 
Ffothar the said communications did not contain any 
address from which the Petitioner has sent the same. 


Therefore, (be Petitioner was not sanctioned leave. It is 
bine tncazmri that foe Petitioner applied for leave with 
medical certificate as diintcd by him. Sidnequaily+foe 
Petitioner sent cT Twirenui nytirm Htkiglcne ipto 25-3-98 
sidihcuuplo J5-*98 and then upto 5-5-98 and here again, 
he bat dffl SUfeif medical m iifti n in auppcut the medical 
leave dtsinwd by him. Further, these commonkattons did 
not contain (be reckfcntial address of (he PHitiooe*. only 
wbt his ’untu^t cormniokaum in which he sought leave 
up*? 30-6-98. The Petitioner sent two medical certificate 
purportedly la&ned by one Di^loguifliin, Aasitant 
Swgeoo, Ooveranent Royipetuh Hospital, Chennai in 
support ofhb kavifiren 7-2-99 to 30-4-Mand from 1-5-99 
to XMMW for a total period of 144 days. Further, these 
CtaramupcUkaiS dU QOt coalBai foe nature qf □ I ueai of 


fetftwster nor (he ad&es of the Petitioner where be was 


redding al dultiate, Fiafoermnie, ibe medical certificates 
did not ccdaii Ihe date of issue ud also did not contain 


d«a»ilH of HhtW^I coathtioa of il« 114 iavcstjgteain itnw. 
by the issuing Doctor. In any event; foe departmental 

disciplinary actioa procccdngs has been iukiiKd agakttt 

Ihe Petitioner by that time by issue of Charge memo dated 
19-3-98 and benco, (bene was no qwtfon of HHBctiHi of 
leave to the Petitiorea at that point of time. The Fetitipoer 
OH|bt to hive ntboutted proper connnuiikaiicin abots the 
ilhKHcfeuned by bin with jnpermedkkl entifiotes, Tbs 

Respondent has fiilty equipped 350 bed hospital with 


specialist doctors on its rolls, where out patient and 
ttomiciiiary treatment is emended free of cost to the 
employees and their dependant fondly menfosrs. Therefore, 
it is Open (O (be Pctitnvf to have availed the free and 
speckliud treatment facilities at NLjC hospital inc hiding 
refold treatment for which he nasattitied B an employee 
of Respacdetit/MiaugemeiiL But instead of that, he was 
remaining unauthorised] y absent from work and 
supposedly talcing treslmcni at CheUnii. Therefore, foe 
allegation of illness shown aa won for imautborned 
ifococc was only an afo^tbought trotted out U a fuse to 
cover his unauthorised abfcace froT}*IwrriL TheFttirimer'i 
supposed illness it denied as false. In normal coarse, die 
Prtitkmcr should hove receiwd foe coamniaikaiioa un foe 
next cky stNeyveh n:on fokdday at his native village ifbe 
was residing and available at ritba: of these two places. 
Apparently, the PrhtiaiierdrdTiot fi mrii infia iiuti rm an to 
his illness, address and the place of treatment taken, only 
with a view that the real cause of hit absence fouMAH 
he found out hy.tfce RjespondentTMinagcaicat. 
Furthermore, foe tVtEtVcer cannot at his mmnikoB 
choase for riinr add ihfc of enquiry. The Petitioner is not 
a Ooverameot servant. The Petitioner wasonfy a workman 
covered under LD. Act md not a GDVtnUKH servant in 
whose case only Aitide 331(1) of (he Constitution of India 
would apply. The order passed by foe authorities of 
Respondent were made hy ^onpclTSl officers of 
Respondent corporation. The Disciplinary Authority and 
also Appellate Awhtriiy hav**|maealk>ned with regard 
bcoasifoiteioa of past records of Petitioner in their orders 
date#! .25-7-98 and 5-9-98 respectively. Therefore, the 
disedptinary procut dings taken sgarrrl foe Petitioner nfakh 
cuhnauted in hit removal from advice is fob and justified. 

Therefore, it is legal, valid and binding tro foe Petitioner, 
Hence, for kU these reasons, foe Reqxmdcffl fatyS that 
the petition nay be dismissed wifo cotis- 

5. Again, tfa? Petitkncr ia bn itjohder alleged that 
00 doubt, there is a delay of five years between 25-7-98 
■ and 23-10-03, ht itHaHildheamriliiaed b foe delay rereki 
phtyed by RespondeaVManagerner* in taking a sremubte 
Eferirinnod tbcrqaeteautimn made by Petitioner with an 
aim to frustrate foe well founded move to regain hit last 

employment. He Pctitiooer had scot nunc than sixty 
represeefotiow to the Director (Fenoand) duikig special 
audleice berides ateccy petiuou asd foe moves made by 
foe workers union and they were made m retpaed by the 
office of the Director (pasmmd) add hii subordinate 
office. Therefore, fonaUribidi on of delay iairrclcvBa] aid 
has no place in foe present dispute. The charge memo 
alleged to have been issued by the Respondent wax not 
received by foe Pedtinoa - at all The diaCipliAary process 
without obtaining ncccsHiy explanation from the, 
ddidqaeotefflptoyBe it against the standing order*. The 
orders of Dfedpllntiy Atffcrity and Appellate Authority 
cannot he a final as they we not competent to pass any 
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such orderk in lie absence of any disciplinary powers 
with tbemj The Res pond ent/Manajemtnf never gave a 
reasonable opportunity lo the Petitioner to defend himself 
fVtm the d arges. The Appellate Authority aJso never g^ve 
fun though online appeal preferred by the Petitioner. Once 
tie leave Jipplieatkin is received by the Respondent, it 
eannot he attributed that tie leave was one of lie 
uoautinris id, unless the leave applied for is rejected or 
recalled. T >e Petitioner fell $■& *t ffenmil md it i& natural 
that he bar his treatment at Chennai itself and he cannot 
tun back ti Ncyveli to undergo treatment at Respondent 
iospitai. T fie over stayal of leave and EDI. exceeding SO 
days am nc! enumerated in standing orders of Respondent/ 
Managemr nt as misconducts. IE is an universal principle 
that no of rciai subordinate id status to tie appointing 
authority <ould terminate tie serncea of an employee 
Hence, the ftetitkmrr prays that on award may he passed in 
its favour 

f>. Ii these circumstances* lhe poiuts for ray 
deteoninal on arc— 

1. ^Whether Lie action of the Respondent/ 

vlunagcmcrtf ill removing the-Petitioner from 

ervice ^ legal and justified?” 

2. 'To wbat relief the Petitioner isemitlftlT 

Paint Np.J : 

7. Ol I behall of the Fetid Liner, the Petitioner himself 
has e*umi ted as WW I and he has also examined one 
Mr. Viswd narhadas as W Wiund marked documents Hi. 
W1 toWJ7 und on the side of the Respondent/ 
Management one Ml. JflSey Thomas was examined as 
MW I and 19 documents writ marked as EX. Ml lo M29 
on the sicT of the Respondent 

ft. L:amcd oounsel for the Petitioner contended 
that the Pe itioiter has applied leave for three days from 
3 2-98 U> 5-2-9S with permission on 6-2-98 to attend 
certain fimlly worts at Chennai, but he was 
unfortunal fly forced to stay back at Chennai Owing lo 
Sudden sickness affected by jaundice, diabetics, pc p tic 
uloer with ow hack pain warranting intensive treaiinem 
at Rnyape iah Government Hospital, Chennai and he* 
then aprpiil d fnr leave on medical grounds firm 7-2-98 to 
9 - B-9S On s minus spells supported with medical certificates. 
Though all toe leave letters wereprunes!y rcoeivied hy the 
Rcsprindenj 1 Management, there was nn comnnuniculjbn 
wJiatsoeve either tie leave apptied for was granted or 
rejection nf fceavie. In the absence of any such cummunKaljnnr 
the Pctiricrti if was under the impress bon that h is applications 
for leave v ere approved hy compeletit authority. .After a 
lapse of flm e and half months, flic TMcevtiveEllgriieerflitecri 
sent an inti nation dated 13-5-98 requiring the FcthicMtrto 
appear for i nquiry m answer certain allegations that he kid 
absented h mself from duty without suffidem cause and 
had availct more than 90 days of fcOL beyond the 
limiL slipulated in the standing orders of 
Respond^ lt/Mana gement. The Enqu i ry Of f i cer a fie r 


fairly knowing dial [he Petitioner coubd not appear for 
mpriiy as he was on long leave ordered fix in open enquiry 
during [he absence nf the Petitioner arui completed Ihe 
enquiry within 31 days cx-partc nn 24-6-9S- Further, even 
on the date of enquiry, the representative of the Petitioner 
requested Lie Enquiry Officer to adjourn the enquiry [ill 
4.00 pm on the same day, as Lhe Petitioner was on his way 
from Chennai to appear before die enquiry in spite of hia 
illness. BuL lhe Enquiry Officer refused to consider the 
retpiest and completed [he ex-purle enquiry within ten 
minutes. Thus, the haste and the manner in which lhe 
enquiry was held, the refuel io concede time uptn 4.00 pm 
on the date Of enquiry, thr indifference shown hy the 
Disciplinary Author icy himself ire the indication of mala 
fide motive with a pne-cnncci vetf decision to eliminate lhe 
Petitioner from the service of ihe Respondent/ 
Management. Thus, the entire excise of disriplinHry action 
against [be Petitioner was motivated on flimsy ground of 
unauthorised absence from duly knowing that the Fetid oner 
had submitted his leave ietlers and extensions supported 
with inedtcsL certifiuares os required under standing Cadets 
nf the Rcspondcno'Nfy v eli Lignite Corporation Ltd. Further, 
principles of natural justice was ry>i fol lowed as Lhe enquby 
was held in the abscise of Petitioner who was on leave. 
Further, the Disciplinary Authority has pre-determined eo 
remove the Petitioner from service of Respondent/ 
Management and nor m; Lhe merit of defence and the 
Petitioner was Cvhl though awaiting to cffa'bks explanation. 
The power lo remove or dismiss the employed rests unly 
with the appn inring authority. even ifthere is any delegation 
of power, such dcicgaiio n ea imni n >,er ride lhe- guarantee 
and protection affmdeLl by Article 31 if!) of the 
Constitution of India hi ihi> ouse* Lhe authorities who 
passed order of dismissal have nn authority (0 pass such 
an order. Funhei more. the Respondent/Management has 
failed ro cons ider i he pusL records of the Petitioner before 
■suing the impugned order trf removal. Therefore, the ondei 
of removal isclcarly il'egal und mguinil lhe Law and natural 
justice. Hence, be prays that an award may he passed in 
favour of the Fcritionci 

9. But, as against :his, die learned counsel for lhe 
Respondent contended that rhe Petitioner is absenting 
himself from duty r.-Tnii f> 2 96 onwards without prior 
sanction of leave.Though the Petitioner was is-nusi with 
memo highlighting his absence and its consequences, be 
did nnt return for diliy i iJj duLe. The Petitioner was already 
cautioned under Ending Order 29 of die Rcspnndcni/ 
Managcmcnr during uaJendar year L 997 about his habit of 
remaining absent and ii'diiing EOL without print sanction 
as requbed. In spite ot die above, the Petitioner is in ihe 
hahit nf rernaimn;; ahi?rL ur overstay of the sanctioned 
leave. This is an act of m \LOibdnci In IJing under sub-clause 
SdJvu.xii, xxsiarKlxtwiii of.^UUidingOrder4ti read wrfli 
Standing Order 29C, . 5 1 u * b. Since no explanation was 
received from lhb: l^i i noner. domestic enquiry was ordered 
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to be conducted him and enquiry notice was issued 

to (tie Petitioner 13-5-98 posting the enquiry on 23-5- 

9S. notice dated 26-5-98 posting llicciiqiiky 00 6*6*98 and 
notice dated 8-6-98 posting the enquiry OH 2*-6-Wt Linda 
KegisLered foil with ACkucinkdgcmcnl due Add thtse 
notices were Issued » his local adless (Ncyvcli) as well 
as id his native village address- However, the enquiry 
nOLices sent to his Ncyvcli address were itluiMl by the 
postal authorities imscrved wilb AH endorsement “left" 
and [he notices. sent to his native village address neve 
rocei by |ht Petitioner as admiOrd by him in his Claim 
Statement except ihe enquiry notice dated 23-5-93 fixing 
i.he date of enquiry as 6-6-93. Thus, ibmigb adequate 
opportunity was given 10 (he Petitioner to attend the 
enquiry and to pul fund bis defence, he did not choose to 
avail Lite same and therefore, enquiry was conducted es¬ 
parto on 24-6-95 and the Enquiry Officer furnished his 
enquiry report on 29-6-98 and after following (he procedure, 
ihe r>isciplinary Authority by hb reasoned Cinder dated 
25- 7-93 awarded the punishment ofdismissal] from service 
OH (he Petitioner and against that order, the Petitioner 
preferred an appeal which wax also dismissed with a 
modification namely the punishment imposed on him was 
removal fro in service instead of dismissal. Thus, alter the 
delay of five years, the PetiltODfr Jus raised the irehtstrial 
dispute aa regards his non - employ men l before (he 
conciliation officer hy his petition dated Z7-&-ZUU3. TlK 
removal of the Petitioner from service had become final 
uod Otndusive even OH 5-9-93 itself.Therefore, this disptilr 
is hopelessly barred by dday and laches. Even (bough Sis 
Petitioner alleged (hiI he has made representation to the 
RgSpondeut/Majiagcment and though be bis produced 
reveral representations alleged (0 have heen sent to 
Respondcnt/Management, no documentary proof was filed 
10 prove the same, which clearly caddish that the Petitioner 
in order lo maintain [bis dispute has COfdccd up these 
documents ordy for ihe purpose of the case. Though (be 
Petitioner alleged that enquiry was HOC coodncied in a fair 
and props maimer, it is established thii charges levelled 
agaimt ihe iHitiDKT had been proved in the domestic 
enquiry which was condudrd in accordance with the rules 
and regulations applicable and after foJlowdngthc principles 
of natural justice. The enquiry wax conduded in a fair and 
proper laanwi and if j& only die Petitioner who did not 
avail the opportunity extended to him fo defend himself in 
the enquiry and therefore, (here waa no mala fide exercise 
of power hy any authority of the Respondent/ 
Management in the matter of uon-emptoynueat of the 
Petitioner. Thus, (he punishment awarded fo foe fttituraa: 
ix supported by materials on recurd Hid commensurate 
with miscondLicI be was charged, Tt is further contended 
on behalf of lht Respondent that the Petitioner 
remained unhu [bortstdly absent from duty without 
submission of leave application and without due 
sanction of leave. PTuther Ex,M2, M3 and M5 clearly 
establish (hat he m pieviouity ^*red wWtwamiiig metre* 
ter such absence vxfcmcmodiitod 26^97,5-3 2-97,16-12-97 


and 22-01-98. Thus, (he Petitioner was in the bahit of 
rtnmin wj absent tirepciilly and bt WAS not at all interested 
in entriOyfflent. Even prim to the issue of charge mono 
dated 19-3-98, ihe Petitioner wax issued with diet memos 
namri y iindu Ex. M6 to M8 sod he was asked k> report for 
dirty ami rfir imndKiriad tbuncc from duty for long 
itnse will be deemed as voluntarily resigned from service 
LiMler the slindiag orders. Though (he MdDIKr Alleged 
lhl[ he sent leave applications with medical cotifirilSi, 
tbc applications were not in (be prescribed form and he 
wu also not sanctioned with any leave and only b**usc 
of that memos woe issued uAda Ei ,MT n anil’M8 b Jib 
resktential address U Neyvcli. By due memos be was 
cautioned that if he did not rtpOrt for duty on or before 
15-2-98; hix name would be removed fojm Ihe rolls of 11 
Party/Management without any notice under the 
prc visions Of certified standing ordss. Similarly hy a memo 
riatftrf 17-2-98 be wax informed that if be did not join duly 
aa advised before U-2-98 and he had mnnilliOrisedly 
absented from duty for mure Lhari ten days without leave 
letter and prior permission, he was advised to report Do 
ChkfOenerai Manager (Pi A) immediately. h was sent to 
the Petitioner's address by registered post, which was 
returned hy postal ateborilieS with AD endorsement 'always 
door locked'. Thus, Ihe Petitions sent a cumOlufticatiOD 
requesting leave upto 11-2-98 and subsequently up to 
153 98 citingifinsss as the reared, [be saidcmnmunicatioiis 
were received by the Respondent on 19-2-96 and 5-3-98 
respectively. However, (be said leave Applications were 
not in the prescribed form and no medical certificate in 
support of his alk&td illness nor it contained the leave 
address of the Pttiliooer, ][ is evident tivt the Petitioner 
was aj[ residing it that point of time in the accummodattion 
at Ncyveli allotted by tbe Respondent Corporation. Since 
he did not submit the proper leave applications along with 
medical certificates as contemplated muter sanding ortfcl} 
a tut also when he bad gone out of Ntiyvdi, hit wtereahouts 
was nol animated 10 (he Respondeut/Monagmunul (he 
leave was not sanctioned aod then only charge memo was 
issued 0E119-3-98 under Ex Jvl9 Though be alleged (hathe 
hat applied for leave with medial ceififteAtci, no evidence 
iu support ttvyeof was produced by (he Petitioner before 
this Tribunal, Then Again, (he Petitioner -senl three 
eiWTvrrviiD nations seeking leave UftfO 25-3-98 and then upto 
1 5-4-98 and then seeking leave npto 5-5-98, but ibe&e leave 
^iiutinQS were not in the prescribed form along with 
medical certificate a iu support of tbe alleged illness. The 
Petitioner has also not mentioned the nature of the illness 
in all these communications. Above all, these 
conumuiiciliortS did not contain the (hen address of (he 
ftnaoM jmd the envelop also did not con tain the address 
from where the oomniuaicatkai was sen). Thus, the Ex ATT. 
MS, M10. Mil, Mi2,M13, M20 & M71 clcflrty expose that 
(he origin of these letters were not mentioned and i^ey are 
not in Older. Even by this time, the charge memo dated 
19-3-98 has been issued and dicreforc, the qurstiw of 
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:i Hit arise at all. Only with his undaled 
on in which he ttXl&ki lave up& 30-6-98 
xaved by (be REtpoodo* on 12-5-98, (he 
it (wo medical aa"tifhatasptiipOrt-diy issued 
S. Loguullwii Assistant Surgeon. Oov(, 
dtrepitaL, Chennai in mqjportof hfe Jtai-t from 
1.9R and from I25.98 to 30.6.98 for a ' ■ '■ ■! period 
Ibangh the EUlioner has sent L-^V, iauer. 

icMkndid dtf Umlon the nature of iiliicunf 
t x Kkkrss of the PetitjoDer where he 

t . distthne. Both these medical eertificnics 
v (be date of issue and ibo did not contain 
la/bonditiruis of Petitioner and investigation 
tang lincSjf, Some shoot illegible word bos 

I against [be ooiiHiu "clinical condition* in 
ctrtifuit, Od 1 b*re looking of these 
I is clear that (he certificates OK treated for 
nd it r-.Jinfit be relied Upon. In any even!, the 
disciplinary action |* melding s has already 
ntioi ogunst dm Petitioner by [hot lime by 
fe memo, hence, there was no question of 
eave to (be Petitions It But point of lime, 
the KespcmtleatfManagHIKni has got fully 
l bed hospital with specialized doctors on its 
k treatment is extended m tee of cost Id the 
id (heir dependenl&rinnily members and they 
rrtfig patients In rrinrjl hoaptoalg such Hi 
amadnn^s and M30T Juspilih at Chennai 
(he Respoodent/MMHjHMnt If really, (he 
s affected with'serious illness alleged to have 

I he would been tain the tmUmeni in due 
e Respondent/Wanagenwnt Thus, [he iCtk.nl 
Vf toes (0 show dll the iltaem shown as the 
is unauthorised absence was only an after 
a view to cover his mptfhorised absence 
id he hu created. ill the document* for (he 
iia case. Though (he Petitioner alleged so 
vith regard k> rejection of Enquiry Officer for 
oh by his iqzEHiuiiK. it it not oonect to 
Petitioner's representative in the enquiry 
quested for adjournment till 4.00 pm on the 
nigh he examined one of the witnesses, be 

II Mia ted the same with uiy satisfactory 
the CQHtniy, (he Petitioner has sent a 

in dated 26.6,98 addressed to Chief foigineer, 
ig Zone, seeking adjournment of enquiry 
£4.06.98 and this comm Itaicatajti was received 
idait on 30.06.98. It Heady exhibits (he fll&iLy 
net that he wls not given an opportunity tn 
If hi (be departmental enquiry. Ii is also false 
: there WJS representation on behalf of the 
ie enquiry hdd on24A98_ h Ehntnccitaridcrt 
e Respaedeta that (here WR no malq^droo tbe 
espondemfttaiiageimt in tae departmental 
iutaksi agastaiheI^tak>fCTuti«h£dm«^ 
hamservKje.TbePi^jtkjiier was extended with 


m 


all reasonable: opportunity to put forth his defence in the 
departmental enquiry and the action taken by the 
RespOndent/Managerncnt is fulty justified and > reasotsd 
one. This Respondeat has foilowedtiic procedure laid down 
by the standing orders of the RespondeM/Managcmerii 
and (here is no infirmity in the removal of ffetili Dt«r from 
service. It is also Contended on behalf of the Respondent 
that the Executive Engineer (Clecl J/MRT/TS-1I is tbe 
COmpeiCM dLsdpbnaory authority in so tar as the Pec it k>lter 
is concerned as he having been delegated the powers. 
Likewise, (he Deputy Chief Engineer, Electrical is the 
Appellate Authority havi ng power to consider the appeal 
of the Petitioner and therefore, the contention of the 
ft Olio her in this regard le- without any merit are) baseless. 
Hence, for all these reasons the Respondent prays that 
the claim of the Petitioner may tic dismissed with Costs. 

I ft. boih sides have relied on the ridings of High 
Courts £nd Supreme Conn in their favour. The first thing to 
be decided in this is' whether This dispute is hopelessly 

tweed by delay and laches on rhe parr of the PeLrtioDer'. ,r 

11. Learned counsel for Lhe FEtitioner has defied on 
the rulings reported in 1974 3 SCC 91 Haryana State 
Electricity Boaad Vs, Stare of Punjab and others wherein 
while considering (he question "whether (be petition can 
be thrown out on the ground nf lathes, when lhe Fetitiowr 
made repieacntatfous ro Appropriate authorities al all 
Stages', il hrfd that ''n'Jiert rhe Petitioner wnj 
representations ansi moving the appropriate authorities, 
ai all iiu^c-v. then she Weir Petition eataun be shniwn out 
on the ground of inches. " He also relied on the rulings 
reported in 20(32 T T 3 J 2fH wjiereiu, when the management 
contended Lhal the request by the employee for 
reinstatement ie re be rejected on rhe pound of laches, (he 
High Court of Madras has held IhaL "Article 137 of 
Limitation Acl is not appiictsbie so prwetdings under 
Industrial Phputcs Act and relief to nwJtnun could not 
be denied merely on the ground of delay, though the 
Labour Court bad m ciit rr j.v^ j'j.v 'discretion for §rani of 
appropriate relief, iirkich it was hetd tit bff\te exercised 
properly in tait (vivr by nut granting back wages. " 

12. Bui, ihe learned counsel for the Re pendent 
contended that Ln this case, though the Petitioner 
cobtended thai after passing of the order by Disciplinary 
Authority and Appellate Authority be has applied for 
reinstatement with the appropriate authorities, he has not 
established (his facL with any satisfactory evidence and be 
has not produced any proof LhuL the alleged authorities 
cab reinstate him in service and he has al BO not tStabl ishfel 
the fact that be has made UteSe representations as per the 
Standing orders of the Respohdent/MaUigeiftent. 
Therefore, be cannot take advantage of [he alleged 
representation before Lhe nutborittes and it cannot he said 
that there is no Laches on the part nf tire Retilfoner. All 
thrae tiro years, he has HOI Hkeo any steps Id raise industrial 
dispute before the appropriate authfirtities. Under such 
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cjitWHlWW, this dispute cuxut be mtatuocd 4i)d the 
J’ciitkjtief's request tud lo be rejected on die ground of 
Itd>S vd cleli} on the put of Be Pttitiaaier. 

13.1 find much fMM in foe contention of the leaned 
counsel for the Respondeat becUHt in this cue. though 
the Petitioner alleged But for all fee five years. he has 
made irpTTseotxboo to .the lulbvitb, I Blink, it b net 
proper on his part to mil for sill the five years that he will 
be reinstated in service. Therefore, the exp lanati on given 
by the Petitioner is netiaHkfactH} end iMIHt accepting 
the ahAMLibft (hat (here is no lathee on his part Any 
bow, we will nmidcr (be Other allegations nude by the 
Petitions with regard 10 his request for reinstatement. 

14. hi ihd case, though Ike Petitioner alleged that 
he wu affected by jaundice, dialxtkx* peptic ulcer with 
tow b*ct pain wafrantingHilEJisrvetresnDml at Royupettill 
Govt. Hft^iuiL, Chennai* he has not established this fact 
with any satiafactwy evidence that be has berm admitted 
in the hospital at Chennai and he has atoo not given any 
satisfactory explanation for not gening the treatment from 
foe hospital nm by Respondent/MainpaitfiH. He Jus also 
not extabfished before this Tribunal font hts alleged illness 
ia so aeiinua and therefore, he could not move ml froth 
Chtinii. Further, though he alle ged that he applied for 
leave on medical grounds on various spells submiord with 
medical colihcates, in be evidence, he has tkur^ admitted 
ihai except the last wnunurkatiQn, he has not sort my 
medical cretifkztc akng with hift leave tetter* and he friths: 
alleged that the Doctor hu not given medical certificate at 
that time and only because of that he has not sent the 
medical cotifoate* ikag with the leave applications, This 
explanation also cannot be accepted for die ieasud that rtO 
doctor win refuse to gjve medial omificate wiforegard In 
Uliau of foe piforL Above ail. in aU three alleged leave 
applications* he has not ghtd hi leave address or from 
which place be hu sent leave the leave letters lb foe 
Respondent/M in age merit- Though he has given in 
ftn be hu given lnUteft K> his friend lo post 
the same to the Respondeiit/Maraceinetit and his friend 
did not unrtarstBod the importance of leave address, he 
hH net mentioned or not finished the Irevt eddressand 
this wiiut deliberately done by him, Bui, hh explanation 
it 001 satisfactory dud he waa badly sick and could net 
move out from his bed and beDCe'be has given the aaid 
jpplkatwu to hi* friend- When the petitioner aUeged that 
hr sent bis i^ncmuivE te foe Kespoodeot/Managetnent, 
[ think* nothdpg prevented the Petitioner to lend the leave 
letters with leave address. Fnrthm* as ngutd by (he learned 
countel for Ihe Respondent that even in the Iasi 
ccmmiiueilion sent by theTVtittom, he hu urt tnentkned 
about foe nature of illness md also act contained foe 
deuilaof dinks! confoti™ ofPnhiiua and mvcAigaitoo 
fome by the hxuh^ Doctor, Even (he Petitioner cannot 
able to tay what the Doctor hat mentioned vt the column 
ciiiikaicoirdkknt of the PfctitionerTberetoe. I am incihcd 


to accept foe canteuidte of (he Responded hr this regard 
lhal these medksl eotificais are created for teparpnee 
of this cue Therefore, I am not mclinal to accept foe 
conte ntion of thnltetitioiiQ font he was »lick bui fence 
be COUhl not move oil form |m bed during all tboae foys 

h 

15. Though the teamed counsel for the Petitioner 
contended dint this Triboual has gut power ureter Section 
IIAcf foe LD. Act and enquiry was not conducted ia a 
fair and proper manure and wis conducted contrary to (he 
principles of natural justice and relied on ihe nrilngi 
reported in 2002(3) LLN120SwntesiCotton MBlaLto. Vi 
Labour Corel, UP Kraqnr A Ora. 2001* (3) LLN 1059 
Karxahblui L. Janjlh Vs. ’Western Railway* 2002f3) LLN 
135 K- Balanagai Reddy V>, Andhra Pradesh State Road 
Itenspoct Cnpcrtoon, Hyderahad, 200*<2)LLH 290RaM 
Municipal CopantniVs PUnfibfcfi RllttUw Waghda, 1 
fmd since foe Petiboaer has sot established that he was 
suffoed wifo aerioas Ulness and he was not ^de to attend 
the enquiry as alleged by bun, I fold these decision* are 
not applicable to the facts of fott C*se_ 

16. Though the EtetitunKr alleged font Ducgdinary 
Authority tesrn power to dismiss Mm md only (beChief 
Engineer has gat pawm* it is argued on behalf nf the 
Repctdent Out Disciplinary Authority 1 and Appellate 
Authority have been delegated with pOnWS, under such 
cmaandmKH* I fbd there n no substencem the txutentkn 
of the learned counsel for the Ptritjcmer ii fob regurd- 

17. Lamed counsel for foe Respondent alter relied 

cm the rulings reported id AIR 2000 SC 2198 Syndicate 
Bank Vr. Syndicate Bank Staff Asmriatfcm and Another 
wherein foe bank has sad notice to the dBu^eit, which 
was received back with postal endorsement “refined 1 '. A 
dear presumption arose ia favour of the hast and agai rtr 
foe delmquort. ia wfakfo the Supreme Court bu fedd that 
L itie has voluntarily tefoed form the service of 

the bank" It also held that “the Tribunal has ermud 
undue reliance on the principles of natural justice which 
led to miscarriage of justice as far a* foe hank is 
concerned.” Learned counsel to the Rcqxmdeot further 
relied on the rulings reported in 20(12 ID LLJ 1016 
HvruniBreha Ran V* Vt Fimjah National SlfllE and Anrelaa 
uitvrth foe High Coot of Andhra fodtdi hu dfaurved 
that '"foe emhet of the Petitioner revealed tkat he was 
not duty amsciMS- ft W no/ thefauil qf the Nuri foot 
(WHHiniiutuir sort by it hod Ml bm received by the 
FelituHier* ratter it wot doe t& thefeuti ttfthe fttBifiMr. 
Hence , foe 6U*tation of victimisation mode by the 
Petitioner could nni he believed in the circumstances of 
the case" The next cue relied on by Ihe counsel for the 
Respondent is reported in 2004 II LLJ 603 AJC. 
AGGAtiWAL V'i DELHrwTDYLT BOARD wkfitiri foe 
Delhi High Oautbu held that ' foe Petitioner remained 
absent without leave and Wj services were terminated 
after folkrwing procedure laid, down by regulations 
and no Infirmity was shown therein and hence. 
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coaid not be challenged," Tie learned DwunKnlsMarked i 
*pMdM also relied (ra be rulings reported 
W3DELHITRAN5PQIITCORPOHAnON 
iIHGH wtiaeb tbe Si^reme COEQt bs held 
ttytt leave wttktmi sanction for long period 
™ted lad {^employee's interest in. wad- 
absence amid he treated as nUiranduct 
radon traded such unauthorised ablates 
it pay did not justify She inference made i>y 
at leave was sanctioned." 

Jng on all these decisions learned counsel 
ndeni contended lhal in thin case Lhe 
DtEilahlished ihefielbatlK WBS Buffered 

BtSt and bat he Otmid not move uu! from 
e he BtayaJ, Further, he h*s ixn sent proper 
asMptr lhe standing orders of Respondent 
rtificfltK. Though il is alleged tlm reject inn 
I be communicated k> the Petitioner, be 
' fflt his leave addiem for co rim umcation. 

™L Bit Respmdeul/Maiiageittciithaa sent 
K>tB In the local adbesnf the Fatili onu js 
ve village ukfcess and he his received all 
atiotB. Under such drcunustaiiDes, it cannot 
be Responder t/Mani£emenl his not 
enquiry properly and be enquiry wa& 
linst the principles of natural justice. 

Petitioner is not erUilkd to any relief as 

nuM± knee in be cocknLbtt of be learned 
leqntidtiiL As I have already pointed out 
sr h s explanation for approaching be labour 
a long lapse of time Jl*s nut beat h pi a bed 
Y evidence and fwber hjj allegation that 
eappticuton? with tnixik^oHtirtaiies is 
ide one. Under audi enumntutts, I finri 
ft the Petitioner 
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be said that 
conducted the 
conducted Ag 
Therefore h the 
claimed by hare. 

19. I fin; 
conned for the 
But thePaitioH 
JUthdritH after 
with (atinfacttH 
he his sent fell 
aim lot abend 
this point 

Pi^ptNfcl:— 

The next 
relief be Peilik 

20 bvi 
of be Respond* 
faun service itl 
entitled to any i 

1L Thu 


ant to be decided in this case t$ to what 
its entitled? 

r of my aforesaid findings that the action 


Eis Mo. Date 

wi 2i-ay-yfi 

W2 senes ]]-Q5-9ft 

W2 

W 4 UB-tM -98 

W 5 23 -U 6 - 9 B 

W 6 

WB 3W&4IB 

W9. 15-OT-9R 

WIO 21-07-48 

Wll 25-n7-^ 

W12 3fHT7-!$ 

W13 

W |4 05 -(B- 9 S 

WL5 1M1-9& 

W1& CW-IS-W 


Ffir the 1 Party 


Par the II Party / 
Management 


H/Mlfl^ymeat in removing tePttitioDef 

gal ndjuitified, L dud thePrtitjgoer is nut 
Jiet- Ko Costs. 

WIT 


the reference is answered accordingly. 

be P A _ tr^Boibed ad typed by Wm cmEteit 

W18 

17-KHH 

™ in tic opb Lual on Aix cLbv Ac 1 ] lb June, 

; K. JAVARAMAN. FunUhfi rrfftw 


3911-Ofl 

sbicoer : WWI Sri K Himnn 

W30 

27-il-U} 

WW2 Sri VjtlWnirtuHnt 

: MWI Sri Josey Tbumits 

W2I 

1JHI7-0J 


Description 

Xfti ux copy of the appointment order 
issued io I^tiLioEier 

Xejtox copy of (h^ leave letter 
submitted hy E^iitiuner 

Xerox copy of be enquiry notice 
issued [o Petitioner 

Xerox copy of be eitqutry notice sent 
Lo Petitioner 

Xe r os copy of The letter from 
Petitioner to Disciplinary Authority 

Xeroic copy of (he letter from 
PftlitiunerM Ch icf Engineer 

Xerox copy of Lhe letter freon 
Petitioner to Chief Engineer 

Xemx copy of the show cause notice 
issued to Petitioner 

Xfro.s copy of be reply submitted 
by Fetitionei 

Xerox copy of [he ItLler from 
Pctitionei [o Chief Engineer 

Xere:; copy of ihe under proposing 
punishment issued hy Respondent 

XercoL copy of lhe letter from 
Responded io Petitioner 

Xerox copy of Lhe appeal prefer red 
hy PtLiLiouer 

Xen>x copy of be order of Appel laie 
Aubarity 

Xerox copy of the mercy petition 
submitted hy Petitioner 

Xmjxoopynf ihe Setter from Genas! 
Man age i (o Director (Perl of 
RetpondenttMa nagetnenl 

Xerox copy ot be 2A petition fried 
by Petitioner 

Xerox copy of (he Jelter from 
Petitioner to Assists hi Labour 
Commissioner (Central} 

Xerox copy of the minulcs of 
Conciliation proceeding 

Xcrn* copy of the letrUT from 
Assistant Labour Commissioner to 
DirecloT (Pei i.) ofRespondent 

Xerox copy of rhe nOLicc sent hy 
Ass is tun Labour Co mm is sioner 
(CenLml} to Rcspondem 


i 
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wjj 

2CKJ7T4 

Xerox copy of the letter from 
Petitioner Da AuiatlOt Labour 
Cgntnu-neioMr (Central) 

W23 

20-07-04 

Xerox copy of die reprt.Mminn 

gives by Petitioner 10 Kespondrait 
authorities. 

W34 

ckhi^b 

Xerox copy of the letter from 
Petitioner m Director fftr> Seoimg 
T^mdaftHDnt in strrice. 

W25 

2404-99 

Xerox copy of the leiter from 
Petitioner to Respondent 

W26 

LS<)[M» 

Xerox copy of (he letter from 
Petitioner to Rcspoodort 

W2? 

21-07-9S 

Xerox copy of the letter from 
JX-lrtiniw to Chairman A Mhmgiif 
Director . of Respondent/ 

Muniment 

W2B 

25-CH-01 

Xerox copy of the letter from 
Petitioner to Director (Per) of 
RcspondeM/Mauagemcnt for 
rehutHteraeni in service 

W29 

2S0&01 

Xerox copy of the letter from 
fctitiiinnr tn Oaitiwn * Mimpng 

Director of Respondent/ 

Management.' 

W30 

EB-tUil 

Xerox copy of the it^iesentatian 
given by Petitioner lu fliaimur ft 
Managing Director of Respondent 

WJl 

1I-02-G2 

Xerox copy of the leprtSUUlian 
given by Pitilkmtr h Chairman ft 
Managing Director of Respondent 

W^2 

11^)40(2 

Xerox copy of the repnereDiatioa 
given by Petitioner Id Chairman ft 
Managing Director uf Reqxmdcnt 

W33 

l&fl&IB 

Xerox copy of (be ieprescntati.Qn 
given by Petitioner Jo Ouirsun A 
Managing Director of Respondeat 

W5* 

2CM3M12 

Xenix copy of ibe representation 
given by Petitioner to Chairman ft 
Managing Director of Re^Ofated 

W35 

10-1002 

Xerox copy of the representation 
given hy Petitioner To Chairman ft 
Managing Director of Respondent 

W36 

Z7-12-Q2 

Xerox copy of the representation 
given by Petitioner To Chairman * 
Managing Director of Respondent 

W37 

E6-0B-03 

Xerox copy of the mercy petition 
submitted by PrtftioDer 

WMJ 


Xerox copy of the representation 
given by Peiitioner To CMD & 
Respondent aULhfities 


W39 

Ot-KHB 

Xercr copy of (he j 14 amutation 
given by Petitioner To CMD ft iR 
other Board of Ditto tor* of 
Respondent 

W4Q 

o^mra 

Xerox copy of the letter from 
Petitioner to Reaptrodeiit taking 
reinstatement 

W41 

IWWB 

Xerox copy of (he letter from 
Respondent to Director (Per) of 
ReipondcDt/Manigeiient for 
ReuKtatonent in service 

W43 


Xooxoc^yof the represemation of 
Petitioner b RespmAnt raqneatiufl 
for rerertatement ia service 

W43 


Xerox copy of tfaeiepnwsnatkmof 
Petitioner to Director (Per) of 
Respondeat requesting for 
jematakanentlq service 

W44 

OfrOHM 

Xnmx copy of the tqa waMatioo of 
Petitioner 10 Diiecur (Per) ft COM 
(P ft A) of Respondent raqralmg 
for lemsuttmcnt in service 

W45 

2SO40* 

Xhok copy of be mercy petition 
Sidnnrttrd by FVtitioaer 

W46 

21 -OWW 

Xerox copy of the letter from 
Petitioner to A&sfriani Labour 
Gammioiofite {Central) 

W47 

220 MW 

Xerox copy of ibe representation of 
Petitioner to Director (Per) ft COM 
(P&A)of Respondentrequesting 
ft* Rrmiiirji^iif in service 

W4fl 

awitioi 

Xeres copy of the representation of 

Petitioner tn COM <P & A> of 
Respondent requesting for 

RcmctalnKnl In Service 

W49 


Xooxcopyof the represc^atitiutif 
Petitioner to Director fPm> ft COM 
(P ft A) Of Rfcqxmdmt requesting 
forRcinstireanent ia service 

W30 

mywH 

Xerox copy of the sKsty petiikm 
*u trained ^Petitioner 

W51 


Xerox copy of ihe iqraouhit of 
Petitioner to Director (Per) ft COM 
(P ft A) of Respondent requesting 
for Reinstatement ia service 

W52 

2W174H 

X&o* copy of (berepresHuiioaof 
Petilktaer lo Dnocfor (Per) &CGM 
(P ft Aj of Respondent requesting 
foe Reinstatement ir service 

W53 

00^9* 

Xenix copy of the letter from 
Petitioner to postpone the enquiry 






M14 

M15 

Ml6 

Ml? 

MIS 
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- Dwcrption 

Xerox copy of tbe letter from 
PrtLtjooer to Rnpoodciit Seeking 
pern isskm to join duty 

Xerox copy of Ihe letter from 
Petitioner to Director (Ph> of 
Respondeat 

Xerox copy of (he Counter Statetnent 
filed by Respondent Before Assistant 
Labour CorenisUw (Central) 

Stunting Orders of Respondent/ 
Management 

Xerox copy of the letter from 
PedduMT to Respondent 

Xerox copy of the letter from 

Petitioner k> RrqxHukxl 

Xsdx copy of foe mono issued to 

Petitioner 

Xerox co py of foe memo issued to 
Petitioner 

Xerox copy of foe memo issued to 
Petitioner 

Xerox copy of the memo issued to 
Petitioner 

Xerox copy of the memo Issued to 

Petitions 

Xerox copy of the memo issued 10 
Petitioner 

Xerox copy of foe memo issued to 
{^dtiom 

Xerox copy of the letter from 
Prtitiow b Bsspoiddit 

Xerox copy of the letter from 

FrJiti rmn- b Respondent 

Xerox copy of Ehe letter from 

fttitnns to Respondent 
Xerox copy of foe letter from 
Petitioner b Be^nAdedt Enclosing 
two medical cenihcaies 

Xerox copy of foe notice seal to 
Petitioner for erttpiey 

Xerox copy of the returned cover 
Xerox copy of the norite of enquiry. 
Xerox copy ef foe notice of enquiry. 

Xerox copy of the minutes of 
proceeding* uf Enquiry Officer 
Xerox copy of foe enquiry repeat 


M20 

3CKfr9S 

Xerox copy of the letter from 
Petitioner to Respondent 

M21 

3MWB 

Xerox copy of foe 2nd show cause 
notice 

M22 


Xerox copy of the letter from 
Petitioner H> Respondent Enclosing 
medical uertifiCdKS 

M23 

0W7-9B 

Xerox copy of foe letter from 
Respondent to Petitioner 

MM 

1507-9* 

Xerox copy of the reply of fttitimer 
to 2nd show casw Notice 

hta 

2.UI7-0*? 

Xerox copy Of the final order 

M26 

3CMJ7-9S 

XinoxcupyLrf the order Of correction 
to final order 

M27 

19-GS-99 

Xerox copy td foe appeal preferred 
hy Petitioner 

M211 

U5-tJMJfi 

Xerox copy of foe order in appeal 

M29 

26-tth9S 

Xerox copy of foe order uf removal 
passed ^ Respondent 


1t 27 ^T, ItiOT 

tiB.3IT r 2021.—3fWfW I^TT* -allriwT, 1^47 
(IW7 T1 14) tiTti 17 ^ JHi-H’i.ui TUtiiTC, 

4ir*'l ^ R^ernt ■m yrrn r+nl-fl^T sto 

tiH, Pii^m ail *11*141 

tiwit, 3rhrtfw I, ’tidhr* ^ T4iz 

vim 12 ^ 2004 ) ^l n*rT>w lit 

tft't'lt 4ft 27-00-2007 4^ TTM b^hi xil I 

[H'. T^-4201 flR { Tftqrr-IF } ] 

3TSW -As, d Hh 

New Delhi, the 27fo June, 2U07 

S.O. 20ll. : —In puisunux u( Sector l7ofthe 
Industrial Disputes Act. t947 (14 of i 947), the Central 
Government hereby publishes foe Award (Ref. No. 125/ 
2004) of the Central Udvemmeni Industrial Tribtmal- 
cum-Llbtiur Court, No. 1 Ctimdigarh as shown b foe 
Annexuie in the Industrial Dispute between Ihe 
management of Sugarcane Breeding Institute and their 
wnimm which wis received by the Central Government 
on 27-06-2007. 

[No. L-42012/fifi/2003-IR (CM-li) | 
AJAY KUMAR GAUR, Desk Officer 
ANhEXURE 

BEFORE SHRJ RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVEWWEWT 
ENBCSnUAL TRIBONAIrCUW-LABOUR COURT-l 
CHA.%iGAKH 


CttseNp+TD 125/2004 
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TT ™ 21,2007/3IIW ^ 1919 


St rmih Singh, Sfo Sh, Rrdu Ban, 

Vif lage-Ddw Ki Brim, 

FO-Knrypura, Distt Kami Appl ir^m 

Vcrxitt 

(i) XIk Head, SvgSCtoe Breeding 
intitule. Hsjfckmal Gentle, 

Agiusain Mar^ Kami- 133001. ~.-Respondent 

APPEARANCE 

For die workman Sfari Tnudi wcrtm *1 in 

person with ,VR 

Forthc management Sbi Aniit Shama. 

AWARD 

Passed on ^3-3007 

Central Govt r/de notification No. L-4201 UttfKKM 
JK(CM. D) ritted 4-J-2HHhu nftncd the fbUowinjdispute 
to this Tribunal for adjudication r 

Lr Wlei[iH adion of the miugcrneot of BugomaiK 
Breeding Institute in not graining temporary sutus 
audit bo non- regulnrisati on of services of Sh. Tilth 
SAj Sh. Ra)u Sun, wjcJ. 194? is legal and justified? IF 
noC th wtai relief the wruk man is ecBtfcd T y 

2. Workman appeared in person And has made a 
statement that It present he do not want to per sue with (hr 
present reference and the same may be returned [o the 
Carnal Govt as withdrawn with a rigjit (0 file fresh rfrwed 
arise. In view of the statement of the workman recorded 
separately on 30-4-07 the present reference is relumed as 
withdrawn in Lot AcbUat in the above terras. CertraJ Govt, 
be informed. File be consigned to record. 

Chandigarh; KAJT&H KUMAR, Presiding Offnxr 
30-5-3007 , 

27 ^,2007 

W22. —aJititPi* iw < 1947 

® ;i) ^ft tmi ]7^ agm A, w&R r 

*fe J i s-kSttg ^ twph? 3 aftf Mkifl 

^ A sAntPuf A *r**rc, 

JUlT'I'O flfkrtitwi A- lj tfgTZ 

E41/20O4) ^ Wilfrid #, aft 41-jfl^ UTOR wt 
27-06-200?^ srer^mrtn 1 

[B ^-420l2f52/2Ma-autfln:<#^-U)] 

' ^w, 

New Delhi, (he 22lh J ure- 2007 

S-O- 2022.—In pursuance Of Section 17 of (he 
Industrial Disputes Act, 1947 (14 of 1947), Lhe Central 
Gnvcmrnetd hereby publishes the Award (Ref, No. 141/ 
7004 f of the Central Government Industrial Tribunal- 
cura-1 jboii Court, No. I Cfrnadigarh as shown in the 
Anflenure in the Industrial Dispute between the 


W:-\ 

management of Sugarcane Breeding lnsthute tnd (heir 
workman which ms received by the Central Oovertnaenl 
on 27-06-2007. 

[No L 42012/5 2 / 20 GJ- iR {CMII)} 
MAY KUMAR GA OR, Deaf Officer 
VNHUK 

BEFORE 3HO HA1E5B KUMAR, PRESIDING 
OFFICEBj CENIRAL GOVEKEMETST IMVDSIltlAL 
TEIBUmiX.TjlMAABOUB COURT! 
OUNUKAKH 

Case No. ID 141/2001 

Sh. Sumer Chand, S/o $h, Munshi Ram, 

Villagc-Singhai*, 

FD-Silighm, Disc. Karrul ....Applicant 

Venter 

(a) The Head, Sugarcane Breeding 
Institute, Regional Centre, 

Ajpuin Mfl£,£snal- 1 32001, ..~Respondent 

AEfEAttANttl 

For the workman Shri Ram lYskash 

For the management Shri ArrutShnmn 

AWARD 

Ptefldon 30*5-2007 

Central Govt-rife imbrication No. L420I2/52/2003/ 
1R(CM U> dated 4-3-2004 has refared foe fob owing dspifi 
to this Tribunal for adjudication: 

"Whether actinn of the m anagement of Sugarcane 
Breeding Institute in not granting tanpony mum 
«td dsn non-regulari$a(iort of ssvioes of Sh. Butter 
Chand, Sfe Sh. Munjhi ]Utd. w.e.f, 1990 is legal and 
justified? Tf not, tfl what relief (he workman is 
entitled T" 

2 . Authorised ttpresenlatiYe of the wofknnan has 
nude a statement that at present he do not wirtbpom 
with the present reference and (he ame may lenturul to 
the Centra OovL as wttbfonwn with t right b file fresh if 
need arise. In view of the statement of foe workman 
Worded separately On 30-44X7 the present reference is 
returned as withdrawn in Lot Adalat in foe above Runs. 
Central Govt, be informed- Fide he coosigned Id retnd. 

Chandigarh: RAJESH KUMAR, P*e$id^<&&iir 

30-5-20(77 ^ ' 

^1^,27 ^,2007 

W. 3 T. 2023 .—Eiftlttn nWr^Al^PriT,!**? (1947 
14) nft ] 7 3ffm Tpria 

u™i ^ ™c (i^4+T A "3^ ^ 

«flnrtyrt 1 , dfrt’lfl ^ Vnz (Tf^rf rspi iJ 9 / 2 t» 4 ) 


ioeg g\w —5 
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[P,\kt II—Su.'. 3 ui>l 


TKlftHpBnft f 1 , »-sTi<( ^>1 27-06-2007 ^1 

w* pit n| I 

I 

sflipi tjrr ■^■^l 3iffr=fnft 

. New Delhi, the 27th June. 2007 

S.O, pU23.—!□ pursuance of Section 17 of Hue 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Guvemituefl hereby publishes (he Award (Ref. No. 135/ 
2D04>oF ^ic Central Govmrnieait lodiBtrial TribuiLal- 
cuai-Labotfr Court, No. 1 Chnadigarii as shnwn in the 
Annexurej in the Industrial Dispute between Lhe 
manage me it of Sugarcane Breeding Institute, and their 

workmen. received by the Central Government on 

27-fl&-2nrrr. 

' |No.L-42U12/5tt20G3-lR{C5*-II)] 

AJAY KUMAR GAUK Desk Officer 

AWKXURE 

BEFORE SHRJ RAJESH KUMAR, PRESIDING 
OFTKErJ CENTRAL GO’V'ERNMENT INDUSTRIAL 
TRIBUNAlXXMlABOURCOURTI 
| CHAND9GARH 

Cue No. ID 139/2004 


SIl Kamesi Kumar, S/n Sh. Kridran LdI, 

Village, Dai mrKi talari, 

FQ-Kunjpu ra. Distt. KhiubL 


...Applicant 


the present reference is returned as withdrawn in l.ok 
Adalaa in the ahnve terms. Central Govt, be informed ■ File 
be cunstgn&J 10 lecord. 

Chandigarh: R.AJE5H KUMAR. Presiding Officer 

30-5-07 

T? tirr#r 11 ^r. 2(X/7 

^SI_«T, 2024.—iforlfTT 1947 (1947 

■^1 L4> ^TT vn IT W a-*f. 4R4K 

iflftn B-wliJvjd * 5MN/T>1 ^ Wtt r 4U|-4-*T 4t3# 
ti^, arjrtf ^ P’ffsj :4iiir'J|* 3 th^tt 
sfilifiHt; I TVE{ : 5R'tWIl 13^2004) 

TT| Tffilftff 5. W vrm w\ 27-06-1W7 ^ 
ITR1 W I 

[u -.[? ■i:0l2.-4'..-2OO3-2flli3rRC : HtTIF-ilj; 

jcab -a^+HI-r -5-Ml 3^ft|'t'l0 

New Delni. the 27th June. 2007 

S,Q, 2024,—In pursuance of Section 17 of rhe 
Industrial Disputes Aer. 19-17 i Id of 19471, the Central 
GuvermrtCnl hereby publishes the Award /Ref. Nd. 17i 1 
2004)of (he Central GuvemrhenL Industrial Tribunal- 
cum-LabOur Coun. Nn. !. Chnadigarh us sbmvn in the 
Anueaure in the InJuitrial nispyia herween the 
management of Sugarcane Breeding Institute and che-ir 
vrtSrkrtiea which was received by Che Cental Government 
tin 27-06-2007. 


VprjKJ 

(a) The He- ,d r Sugarcane Breeding 

Institute, S tgionaJ Centre, 

Agarsain h arg, Kamal-132001. ....Respondent 

APPEARANCES 

PotlhewcHknian Shri Ram PrakAsli 

RjrtVma laipment Shri AmitShamii. 

AWARD 
Passed on 30-5-07 

Cm* zl GovL vide notj^cxtmn No. L-420] 2/5(V2003i/ 
IR/CM B)Ud 4-3-2004 has referred the faUnwingdisprtc 
to this Tnotunl foradjudkalioo: 

'’WtEtbo' action of the management of Sugarcane 
Brea ling Institute in not granting temporary status 
and also non-regularization of services of 
Sh. Eamedi Kumar S/n Sh. Kridian Lai, wje.f. 1933 is 
l^pl and justified'/If not, tu what relief the workman 
is NfiLkd r 

2. Aiithnriicd representative ef the wmfonan has 
nude a stt toiKni that at present the workman nol 
want to pfl rsw with the present reftrerce and the same 
may be ret unrd hr the Central GovL as withdrawn with a 
right m fib fresh if need arise. In view of the statement of 
the AIR oi the wurlman recorded scpurutely on 30-4-07 


.So L- 430 J 7 / 44 / 300.1 [RfCM-Uj] 
AIAY KUMARUAUK, [3ftl! Officer 
ANWXURF 

BEFDKE. SI IHi KAJliSH KUMAR, PRESTDING 
OFFfCUL CENTRAL GOVERNMENT [NPISTRIAI. 
TRIRUN A1 A TIM-LABt HJRCOURJ -1 
UL4MXGABH 

Ga>* Nu.TD 13i'2tW14 
bh.lianiPrakajlL,SA-'hh RamKL^har, 

Vriagc-NaJi Kfllan. 

PO-Kuojrpurd, Lhstt. Kanuii. ....Applicant 

Vifsier 

(a> The Head, Su^aidane R reedi ng 
Institute, Re gin nai Centre, 

Agarsairt Marg, Kmnal 132001. .. ..Respond erU 

ARREARANCES 

For the wurkman Slut Ram Prakafib wnrkman 

in per^n with A/R. 

For the management Shri Am it Sharma. 

aw,\m> 

Prised on 30-5-07 

Cerrtral Govt, vide notification No. L-420] 2/44/2003 
IRfCMIlldaiDdJ-LMOdJiasreretred the following dispute 




L 1 HTlT’-S B E 3fii)J 


Tina IL.2flffT/3iraiE30. L929 
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In ibis Tribunal for adjudicat ion: 

"Whether zcLioci of the raanflgtnrttri of Sugarcane 
Heading Institute in not granting temporary statu b 
and also non-rc-gulircsUiOft of servicra of $h. Ram 
Prfltiih S/oSh R*m Ktshan w.fcf. 1997 is legal >nd 
justified'? Tf not, to what relief the workman is 
entitled 7" 

2. Workman appeared in person and has made a 
statement ih»t ai present he do urn want to peraue wiih the 
presral reference and Ihe same may be returned to die 
Central Govt s withcirawn with a ri^lt to file fiesh if Ottd 
arise. In view of the st&iemait of the workman nscurded 
separately on 304-07 the present reference is returned as 
withdrawn in Lok AdaJnt in the above terms. Central Govl. 
be infi Wied- File be consigned In record. 

Chandigarh : RAJbSH KUMAR, Ptrsidin ft Officer 

kj-5-o? 


vif 27 ^1, 2907 
2023,—j4tiP»> rHfttT'HW, 1947 (1947 

u) ^fl Nfo 17 ^ sfjfFm ^ ■A-fl-n mm u , u , * r1 
iflftin ^ ^ *w * wT afo ■*** 

dtr<Hift| *f. I j nl‘i* r ^ TOR (' +lW 
L37720Q4? ^ TOlftW TTWiF ^ 

27-OCJ-2007 I 

[?t T3-4201i , 4»^903-31(t3llt( : Hh?l-n)] 

nJHin 


Ken 1 Ocihi, the 27th June, 2007 
5.0* 2KHL—In pursuance of Staior 17 of the 
Indus bid Deputes Act, 194? (|4 of 1947?. the Central 
OiTvmMnent hereby publishes the Award [lief. No. 1377 
2004 i of the Central Government Industrial Tribcnal- 
ourthLnbour Corn. No. 1 Cbnadignrh as shown in the 
Anneaure ir the Industrial Dispute between the 
management of Sugarcant Breeding Institute and their 
workmen which was received by the Central Government 
on 27-06-3007. 

[No. L42012/4A72003-IR rCM-TT>l 
AiAY KUMAR GAUR, Desk Officer 


am*vle: 

BEWDRESIBflttAIESHKUMAlt^raESnMNC 

OCTlCEft CEPmtAL GOVERNMENT MISTRIAL 
TPTWT Nai^TTMTIAROtlR OOURT-1 
chamwgahh 

Cm Mo. ID 137/2*04 

Sh.SunderLal, Sfo 5h. Chxndu Ram, 

Vflh^-Suoora, 

RO-Kheri Man Singh, DistL Kamil, ., .Applicant 


Vcf*us 

(a) lie Head. Sugarcane Breeding 
Institute, Regional Centre. 

AgarsainMflrg h Kamal-l32IJ01. ... .Respondent 

APPEARANCES 

For the workman Stm Ram PtakaeJi 

Tkrr the management Slut Amil Sharma. 

AWARD 

Passed on 30^5-2007 

CenUsl Government vide uotificatinn No. 1.-420] 27 

4R72003-IR(CMII) dated 4-3-2004hasieJeticd thefolkwJing 
dispute to this Tribunal fur adjudication : 

< ’Wbether action of the management of Sugarcane 
Breeding Institute in not granting temporary status 

' aod also non-reguiarisation of sendees ufSh. Supdcr 

U3 S7o Sb, dtendu Ram w.c.f. 1983 is legal and 
justified? If not, 10 what relief the workman is 
entitled , ? 1 ' 

2. Authorised representative of the workman has 
made a statement that at present the wuifcimn does nuL 
wtrt IB penue with the present reference and Lhe same 
ma y fe returned to Lhe Central Govemment as withdrawn 
wim a right to filehesh if need ariseL In vie wof die sioteiaert 
of the A/R of the workman recorded separately or 
30-4-417, the present reference is retirmeid as withihuwn in 
Lofc Adalat in Ihe above terms. Central Govern meat be 
informed. File be consigned to record. 

Chimdigsrti: RAJFSH KUMAR, Presiding Officer 

30-SO7 


ftceft. 2007 

^St 2026.—1947 f 1947 

14} ™ 17 ^ ^ WSF ^17^1 

v iwicni 'i T^^^iKS 

^ ^ Rl^.v aftnfpRi Irw; 4^ ^nwit 

d^tjl l f e| 4 ; sf. I p 4^1'W ^ , f^l5 [iM I^fll 

131/2004? y-hl^td ^ 

27-06-209? *ir i 

[^T5aH2012T7272OO3-3IliaRt4tpi-TI)] ' 
SSTC ^UT rfte r 
NewDelhi. ihe I7d» June. 2007 
S.OL 2026.— In purstumce of Section 17 of the 
Industrial Deputes Act, |94? (14 of I94?|, the Central 
rnwirtMiit hereby pubfishes the Award (Ref. No. 1317 
300*? of the Central Go vtmment Indus trial Tribunal- 
cum-Labour Court, No. J „ Chnadigjrh as shown in the 
Aunevure in the Industrial Dispute between the 
management of Sugarcane Breeding Institute and their 






™GAZgnEOFIMDlA:JllLV21,20{f7/ASAlJHA 50. i K o 


WDJjmcii. Received by the Central Government on 

27C&-3CI07. 

L-+2G | -1R (UMrli>| 

AJAY KUMAR UAIIR, Desk Officer 

ANNEtUtE 

EEPOHBKHRl RAjESFf KUMAR, KtEfj" =.jf; 
OfHCER, GEWIRAL GOVOWlIEtfT IM* iiiHiAL 
^-CUMMBOIBICOIIRTJ 
'^kamhgarh 

Ca$*No, ID 131ADQ4 

Sfrliaki Kirinur, 5/r> Sh. Vasanda Ram h 
'■'rl lage-Dataa KiYNbr 

^-KimjpwJijMn.Rflmiil. ....Applicant 

I 

; -01 he Head, Stljpu-cone Breeding 
irsMute. Reg on»F lintit, 

AsBrMfcMuJ.Kir as-l^auoi. .. ..Kespondenc 

APPEARANCES 

FOfthe^r^r, ; Shri Sutf. Kimu, 


Lna^rtie 


FOfthe^r^r, ; Shri Sutf. KlWUi vmrfc™ 

ifl person with ,VR_ 

Fortbemana^nieni Sliri Amit Shflrma, 

AWARD 

Passed On JO-.SI&n 

CenlraJ fcuvemrtien* vide Notification No. L-420 L 21 
73f2ttI3-IR(CrJ|- TT} dated A 3-20m trarefemd ftr faBnwmr 
disptrtetuUiisliYiburiffijTflr^udiraticin ; 

""Wlieth*- action of the management of Sugarcane 
Breed inj Irt^jiute in m granting temporary staiin 

indalso fton-ic^ulajisatioitofserviceBofSh. Satisti 
Kurtlui 5 fo Sb. Vasanda Ram w.c.f. ]9V7 i* legal 

and justified? If nuf to wfwu iriitf the workman is 

entitled 

1. Work nan appealed in person and tits made a 
statement that i if present he do not want io pereue with the 
present referar Lr and the same may be m,mvc d to the 
Cenimt Goveramcrt as withdrawn with a right to fde fiesti 
” need arise. Ill view of the Statement Of the workman 
retarded «pan hsly on .10-4-2007 Ihepresanl reference is 
netufTted as wit i drawn in Lot Adafat in the above lerms. 
Centra! Gov l. informed. Fife-be consigned to reoutrt. 
Chandigarh; 

30-5-2007 

RAJESH KUM AK* l^ics id itlg Utficer 
^ffc?ft.27 ^f h 2&ftV 


statement that 
present rrfe/e 
Central Gover 


N2Q07/ASa1JHA 50. _ _[E mit If- .Sb .-. 3fei>? 

t.lff ^hr 27-06-£ftft7 

5#r w I 

T^?!-2JUI2/5-1/1 wa -j>p£m(TftT^T -]I) J 
jrjpi ^rit rte, ^ atfeanfi 
New]V|hi.the .\7ihJune, 7U07 

SrO. 2fl27 r -Jr. pursuance of Section F7 of Lbe 
Industrial Disputes AlI. .9J7 rMnf |W7). (he Central 

Government hereby pnkishcF. the Award {Kef. No. $7? 
J9W}of the {.’corral ry-.vvera iiimi JndiLsLnal TriinmaJ- 
cnm-Lahopr Coen, No. I. Chandigarh as shown in the 
Anneauic in the Industrial Dispute between (he 
tinployere in ncMiion to the management of BUMB and 
(heu workman, whirl, w iS fL-reivcd hy the Cerural 
Government on 27 06- 2T_X)7. 

[Nr, L-:.50r.VW|tjgs IRfCM-TTj; 
■VlAY KL'MAKGaUR, fVtk Offiter 
/kNM-AUUi 

BEFORE JSFDU RATESlf RUMAR, PRESIDING 
OETKliJt, CENTRAL GOVERNMENT 1ECHJSTRIAJ 
TRffiUNAI ^CU\M. ABUUR COURT-f 
LTEWMCARH 

Case No. f,D. 

Sb. KamaLSinKh.tm £h. K K. fiin«hPaon^rLSocreiary 
Fb. (fNTUC)OLr. No. -hYG. Nangal Towjfchip, 


Distt. Ropai. 


■ ■.AppJjcent 




' I he ChicOinjiiiicc i ((JeneiaiitiTi). 

ABMB Naiigal Towrihi p 

DcLLRopar^.^ .... Respondent 

APfEAR-VNCES 

Fot the woi kmao S hri R. K . a irgh 

For the liiaragemcnt L Sh T i i miei iJirath 
award 

Pas^iluTijO o 7JC.1U7 

Central Gnvc, ;imen: ■.-.■rA Notification Nr>, L-25fiJ2/ 
5'V95AR(C1M-EJ dated J 7-2-1999 has referred the fol lowdnp 
dibpuie to this PriLiunal f,i, ^idjudk.jiLon : 

“Whetheraction ud'rhfC UMinaganKrn of RRV]fj TC p. 
hy Cliicf EngineerGeneration! in ceriniiiaiin^ ihc 
services of Sit Kunis- Singh S/o Sb. Smjit Siai^h 
^aidLaNiurw.c.f. Ib-I2-A7 wnhnut following rhe 
pwovisiuns of Section 2o [ ofrhc 1 1>. Act, r947is 
justified ? if imr, iu wta’ relief U |j :e wr>ikman 
srlilled ?■’ 


u) ^ mt [? ^ if r ^ ^ ^ 


7.. The case is taler, up ini .ok. AdaJai -.a the mjueil 
nf I he panic;.. The authnfised Tcpieytmalive o( the 
workman Shfi Karm Kishar SfigJi witlidraiv Hie present 
reterciK-e vide hit state, ! rccc.idedon 2$?-207. 1,r view 

nf tbcaame, ihcprcaenL jefic-Hice ismlumedas withdrawn 



[*tFTtl —«oe ^b>] 


r ^wt 21,2JXT7/ajFE^ j» p ]?29 
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in ljjfc A rtalst , Central Govenunit be ufMmed. File be 
consigned to record, 

Chandigarh: RAJESH KUMAR , Presiding Oflkar 

>>5-2007 

^ 27 ^) r 20(17 

202ft. Srfijf^Fh 1947 (] W7 

m ww&lt . n* 

^ wdi ^ tft? fnfljHiT sfe »4h P? 

■ifa'lPw fvm* ^ r m&n aftatfror 

*£ I. # T4E (^4 >TWt 6771999) ^ 

MDtiilvia Ttfft i, ^ 45^ +IMiR 27-M-2007 ^ RFff 
*P I 

(TL 273071W*-UT^F, (tf^T-H) j 

SWT *tff, ^F* -rTwiQ 

New Delhi. flic 7?d) June, 2007 

5,0. 2028 —In pursuance of Seel ion ]7of the 
imfustiisl Dispirits Act, 1947 (14 of 1M7), [lie CnU*J 
f^HVaxunHU hereby publishes the Award (Rcf r No, 677 
1999) of (he Central Govern men [ industrial Tribunal- 
ciun-Lihow Cciut N(i, LCIiaMJpibu shown indv 
AnneKinc in the Industrial Dispute between He employers 
in reJalifMi to the Iranifranentof RBMB and their wnrtman 
whii:li was received by the Central Government On 
27-t:t>7f.C7. 

P*». L-230l3fWI9gift.iR(CM-ID) 
AJAY KUMARGAUR. Desk Offker 

BEFORE 5HR1 feAJEffl KUMAR, PEESlDING 

central govexmknt indgstrial 

1™UNALCU*HAB001 COURT-] 

chamkcakh 

CawMo-lJ). 67/L999 

General Secretary USL» Project MnubcrEku Union, 
Sundetnagnr, Dsn. Mandf(TLP.) 

Stmdemagflf * ....Applicant 

Versm 

(a) TIb Resddcnt EngjiKer, 

Peh&r Riwer Huuec Division, 

BEMB(PW),Sah VP er, 

DiBU. MiiDdi(HP.) 

((» The Chief Engineer, 

Operation System, DUMB, 

Sector-19-U. Madhya Mn^, 

Chandigarh ....ReBpowJenl 

AJTEARANCES 

For the workman KhriR.K.Sii^i 

For the management Shri Sutiiwirekr Singh 


AWARD 

Passed m 3&5-2Q07 

Central Ckrvtnma* vWf Netifk^kHi No, L- 23012 / 
3Q«^fCM-IQM22^.]WghBidHKd tefollowing 
disptdn to this Tribunal for adj w Pcw ■■ ■ ; 

'“Whether action of the m*ra£*ibcnt of Chief 
Engineer (Operation System). Biskra Beat 
Management Board Chandigarh and Resident 
Engineer, Drf*r FtowerHotr* Division, BhakraBess 
Man^emcxt Board (pbwm Wing), SalqiperDialL 
Mandi (HP) in terminating tbe services of Sh. Bhbk 
Ramita SKfttpikw*/, 31-7-1W3 b jwtanl fegal 7 

If not, to what relief is the workman arfded 

!■ 

1. The CBM is taken up io Lot Ada bit at the reqiEst 
of the partite. The authorised repcescnlahvc of the 
workman Sbn Ran Hither J\mgh fnthdraw the 
refaence vide his stHteioei* recorded 00 29-5-2007 dal at 
present tbe iKutanu does not wan to pume with He 
presen reference and withdraw the siiw with a right to 
raise fresh if needed. The AR of the managCOKot 
Sukh.winter Singh has nn objedioo in wjthktwiqg the 
03&eb)Mhe wtarkmuiui so taunted by him. In view of the 
Stone, the peseta reference is returned as Withdrawn in 
Iflk Ada]at. Contra! Government be informed. File be 
conBifned to record is entitled 7” 

tttttthBirh: RAJESH KUMAR, Presiding Officer 

30-5-2007 


^ kevfl. 27 ^T r 2007 

M39 ,—Own ilfwr^q, 1947(1947 
Id) l7*3gsnT4^,^?ftanraH* Aipi 

Rt- ^ w*«3 ^ fnaM+T aftr ^ 4N, 

**3V* ^ aftiftw Pru 4 tl-jla B^TT. dfejftPb 

^(wnli-l, 123719M) * 

27-06-3097t 

[*£ T^T-220I2^M71»4'3I^ 3JR nft^T-n)] 

^ ilfk+tfl 

New Ddhi, the 27lh June, 2007 

SiO. 202t. —fa pUAmna of StiCliom 17 of the 
Industrial Deputes Ad, 1947 (14 of 1W7), the CcstraJ 
Oovennneul bteeby piiMishte the sward (Ret No. 123/ 
1994) of the Central GovmuDHil iudu&ariap THbuoal-cani- 
lJimw Gout, No. 1, Chandigarh us shown in the Anaexiac 
jnttKhnhistnal DispUtobctween the employe<airtj J tlatRn 
to the mnaagcmeol of BBMB t&X their nvrJuun, which 
was received by the Central Government hi 77-06-2007. 

[No. L2^)|2r7wj W4IR (04H)} 
A T AY KUMAR GAUR, Dest Officer 
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[Pakt H—Sh:. 3(ii)] 


; AWEXUffi 

BEFORE ^IRI RAJE5H KOMAR, FRE^WNG 
OFFICE! , CENTRAL GOVT, INDUSTRIAL 
TBM nUAL^UttlABOURtOUHT-L 
OUEHGAU1 

I CwNft I.D.1LVHM 

Omni Secretly. BSLProjeO MaodoorEkiaUnion. lion* 

No. 3-2/773, slnderNagar (HP) 

1 ... Applom 

! Versus 

Executive EHwer.RBMS, DiviskuH^IdJB (ImgaLiHjnj 

Shipper: Distt. MaruM (HP). 

I . ■ .RftpOiKkin 

APPEARANCES 

For the ^■orkitr n 5b. R_ E_ Singh 

For the manage mcitt Sh D. L Skmii 

AWARD 

1 Passed on SfM ZOOT 

Central (iuvenunenlvitfrf notification N a. L-2Z012/ 
2W] 9W-IR (C II) (hied 21 9 - 199*has referrs! foefollowing 
dispute to this rribunal few adjudication: 

“Wkth^ r aciinn of Rxeoitive Engineer, 

Division BBMB (Lrijtyiofi Wbtg) Slipper I IT in not 
mention ng Hue date of appointment in die seniority 
list prep ired under rule 77 of Industrial Dispute 
(Central Rides 1957 in respect of 36 workers (list 
enclosed l retrenched w^.f, 214.93 is legally cwrecl, 
justified and valid. If not, to what relief are the 
wo fir me -1 entitled loT 

2, The c use is taken up in Lok Adalat at the request 
of the panic*. 1 tic wdhorizHi representative 
Sbi Rom Kid) in Sbigb withdraw die present reference vide 

his statement i ecorded mi IS,5,2007 than on inflections 
*«d efforts mi efbr seulemem of die issue and discussions 
UUde bdwtd the HKL Ptujnl Management and BBMB 

Irrigation Slap >«* seniof ity list issued by the laanAgemenl 

of [he pelitic ter workmen of the Union needs to be 
challenged arx thereafter any claim made out of that is to 
be contested b * the workmen and workmen individually 
are willing to do so, Present petitioners, Union may be 
allowed to wil idraw the ease with the pmulsskm L> raise 
fresh diapnle Lf any permissible under die last in the interest 
of individual p siitici tier workman. The steleniemt of AR of 
the manager™ r< Shri P.UShamtfl recorded in which be 
staled that be I ias beard the above statement and have no 
objection in i few of the same, the prestnr reference is 
relumed BE wi bdrawn in Lot Adalal with the permission 
Do raise freshi'permdssdhte tinder the Jaw in the interest of 

individual peti kmerworkman. Central Govt be informed. 

Filebeconsig ted to record is entitled T 
Ctaandigpcta. t*. 

30-MT7 

I RAJE5H KUMAR, lidding Officer 


1? ^r, 100? 

TO,3*1, 203D r — L 947 (1947 

hfl 14) ■£! tJflr 17 ^ *t, ^|7f ^R^TT 

M lfs B l s^cl^c. W ht o'^s5 ; "l4i'l , ^ , 4i'i iiW 4l4h *i4*tiKl 

^ dt^, agtiti t\ m*n 

jfltdPi+ afr^Rvr vf._| _ Tju^liid # tw 
129/2004} W\ y+fSiM sf\ P*T 

17-06-2007 till 

L7T. T^-420]2.'7d.-'2W3-311^ 3TTI (Tfl^R IT)] 
3T^ni ^nrr ’fe, ittt afenrfl 

Sew Drib:, the 27tb June, 2007 

S.Or 2(130. —In pursuance ot Section 17 of [lie 
Industrial Disputes Act, I9a7 (14 of 1047), the Gcntrat 
Government hereby put'liJir; the iiwujd (Ref No. 129/ 
2004) of the Central Government Industrial Tnbunal-ctim- 
Labour Conti, h r 0.1, Chandigarh as shown in (he Anncxure 
in the Industrial Dispute between the management of 
SugaivJne Breeding Instil the. mid their workmen, received 
by the Central GuvemraenL on 27-06-2007. 

[Nu L420l3/?(W003IR(CNf-TD] 
AJAY KUMAR GAUR. Desk Officer 

\NNEY1RE 

BEFORE KHKI RAJENH KUMAR, PRESUJINf; 
OFFICER, CENTRAL COST. INDUSTRL41 
THJB1 MA3-fTTMLAE< H.TtCr M2RT-1, CHAMJICiARH 

CaseNo.r.n. nvftcm 

Sh. Shamsher S high. S. ; £>Sh. Arjun. V itlagc-Daihar K i Kalan. 
POKunjpura. Distt. Komal. 

... Applicant 

Ire* mu 

(a) The liead. SiLg;trcune Hr^ding htstitute, Regional 
t^jnCre. Agamii) Marg, K^nh^l 1 .1 Jfltil. 

.. .Respondent 

ATTEARANCES 

For the workman Shri Shamshcr Singh 

woibmoji in person with 

A:R 

Forihe manaeemenl Slui Amit Sbanna 

AUfAKD 

Passed on 30-5-2007 

Central tiovemment vrJe notification No. L-420 i 2/ 
■70/2003-IR (CM Tl) daied 4.W-I0W referred die 
foI lowing dispute In this Tribunal for adjudication: 

“Whether action ui Lhe imuiageineiil of bugunane 
Breeding Institute in not granting temporary stems 
and aisO non- re gtiLurisuLion of services of Sh. 
Sham a her SingtL S''o Sh. Arjtin w.e.(. 1997 is legal 
and justified? If nui. lo whu reLiof the worluriar Js 
entitled 7” 






In—■WIT i[ii>] 


21.2*07/3111^ 30 f 1923 
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2. Workman appeared in person and has mdt a 
Kswmeot that at present he do tun want to pursue with the 
present rcfiratK and the same may be returned to the 
Centra] Govt, as wifcdrawn with a right to file ftesh if need 
a-'tse. In view Of the statement Of the workman recorded 
separately on 30-4-07► the present reference is returned be 
withdrawn in Lok Adalat in the atK>ve imnt Gemini govt, 
be informed. File be consigned tB recocd. 

ChandigpnL 

30-507 

RAJliSH KUMAR, Presiding Officer 
^ fc#, 27 ^fr, 2007 

’■M*. 3ifi#rpT, i«7 (iM7 

ift tm :7 * <n$n*\ 3, rettt 

aiNwn *r. i, ^he ^ w {*M w 
]27.^wj iff n afrtd #, # manr ^ 
27-06-2*07 lit vm $3n mi 

[* 7ST-420J 2/6ft/20Q3-3H$ 3Iff (#tpr-U ) ] 
53^ ifre, -uflimft 
NewDelhi, the 27th Jnrre, 2007 

ShOr M3L—Jn pun nance of Section 17 of Ihe 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the iward fRef. No, ]27/ 
20(14} of the Centra | Government fhdiEtriBl TribtMnl-cum- 
T-ab0ur Court, No, ], Chandigarh as shown in the Anoexnn: 
ni the Industriai Dispute between the management of 
Sugarcane Breeding Institute, and their workmen, received 
by the Central Government on 27-05-2007. 

[No. L -4-2012AbtsCn03- Bt (CM-d}] 

AIAY Kumar gaur, DeskGfficer 
ANr*XLRE 

befoke SBKI fiAJESH kumar, pheshmng 
OCTKEB, CEJOTAL GOVT. IWUSnUAL 
TRIBUNAI AXftMABOUR OOUftT-l,CFfAM)#CARH 
Caoe No. I. D. 127/20*4 

Sh. Raj IM, S/6 Sh. Seva Ram, Viflage-DahurKi Kalan, FO 
KtUtjpure, Disti, Kamil. 

... Applicant 

Vtr&tu 

fa) The Head, Sugarcane Breeding Institute, Regional 
Centre, A^rsain Marg, Kdnul 132001. 

-,, Respondent 

APPEARANCES 

For the workman Shr i Rjy Pal workman ir 

person with A/R 

For the management Shri Am* Stamui 


AWARD 

Pasvcd on ,30-5-2007 

Central Government vide notification No. L420I 2i 
6&/2003-JR fCM-il) dated 4-03-200* hu referred the 
. following dispute to this Tribunal for adjudication: 

^Whether action of the management of Su |Mane 

Breeding Institute in not granting temporary dabs- 
and also nort-regularisap on of Services of Sh. Raj PW 
SA> Sh. Sewa Ram, w,e,f L 1997 is legal tetd justified ? 
If rut, to what relief Ihe workman is entitled 7" 

2. Workman appeared in person and has a 
statement ttnn at present hr do no; want do pursue wjtfe the 
present reference and the same may be returned to the 
Cental Govt it withdrawn wjtha right to fjte flsSh if naaj 
ante. In view of the statement of the workman recorded 
separately on 304-07, the preset* reference is retunred at 
withdrawn in Lok Adalat id the show tHM, Central govt, 
be infornted. File be lajesJgncd to mewd 

Chandigarh. 

30-5-07 

RAJESH KIJMAR^Fresidinj Officer 
27 2007 

1UK 203£—aJW['Wi ftwuRlPBhl, 1947 {1947 
15T14) ift RRT IT * 4, ^RfTTT Tg 

1*r«iPt v4vrf* ift flrtlmft -ife h4smJ ^ 

5<rww i.- Of^ifwer 71/2000) aft 

W=t*lftld ^Ttft ^ift 27-06-2007 Vt Wit 

mi 

[ tf. TW-40012^1 W-an( 3iff } ] 

4f(V4l4 

New Delhi, the-27th Jnne, 2007 

S.(X 20J2.—!□ pursuance of Sea ion 17 of the 
Industrial Disputes Act, 1W7 {14 Of IW7], the Central 
Government hereby fmfcMKs the award (Rrf No. 71/ 
2D00)of ihcCenbal GuvminieDtlndiiatriiil TribtMttJ-cmu- 
Dabour Court N&. 1 , Chandigarh as shown in dre Aramm 
hi the IbdtHlrial Disjaite hetmen the esnplqym in relation 
to Ore management of Telecom Department and their 
workman, which waa received by the Central (fawt Yrtwv 
0027-06-2017. 

[No. L-4O0IM8W)9-IR(DU)I 
SURENDRA SINGH, DestOQar 
APfGURE 

BEFORE SHRI ftAJEBH KUMAK PHEfflDlNG 
OrnCEK, CENTRAL GOVT INDUSTRIAL 
TRIBUNAl^TINHABOLH OXJltTl, 
aUNHCMHl 

Case No, E D. 71/200* 
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Sh* SiipaJ! iitflh Sft St. iakr Singh On Kb. N,K. Jm, 
Ftradcut T lecom Litow Union, MohalbaHvi Nsgir, Lsl 
SaigJiBssti toad, Bhatinda (Pb.) 051001 


... AppLicaot 


WT1* 

I5100I 


For the 
For the 


Oeibenl 


Wfmu 


Manager„ Telecom, Btuimda (Punjab }■ 


.. .Respondent 


AETEARANCXS 


38l,i99-IR 
dispute to l 


2 . m 

of the partita 
fhriRamPi^i 
hiiiHEiHii 
the present r 
AdllaL Cedi 

iKtml | 

Cbtndigiih-i 
30-5-30(17 '' 


man Sh_R 1C Smgb 

iflemori 5h_GCB*bhar, 

AWARD 

(Fused no 3tF5*2QG7) 

J Government vide notifkaiici n Nq. LA0OI3/ 
>U) dated 9-2-3000 htSItf&trd die following 
is Tribunal for adjudication: 

her the action of die duDigemcnt of General 
;cr, Telecom, Bhutinda in ImnLniiiiijt [he 
H of Sb, Satpal Singh SA) Sh, Indtr Singh is 
ndjoslified ?tfH0Ltcn*Aiat relief die wnrlirt an 
led sod from what dab-" 

i cue is taken up in Lok Adalii at die request 
rTbeaudurimd repmentati 1 ve of (he weriman 
up Singh withdraw (fie presort reference vide 
t recorded on 10-5-3OD7. Ir view of the same, 
reference is returned as withdrawn in Lo-k 
nl Ouvt be infoonerL Pile be consigned io 


w.w H 


75^2000)’1^' 

^ uraimr 


S.O. 

Industrial D| 
OdVtnnimi 
2000) of tbe| 
Ldbov Co*q 
in the kidustn 
to the atLM 


i RAJESH KUMAR, PresidingOfTlOj 
M 27 ^l H 2007 
2033.—itoilPlifr slftfPm, L947 (1947 

BRI17 ^ atgwm 4 UAih. y 

Rita ^ ms f-F/NwT sfe nrehafl # 
*/tUFW, tR+ltslWPW 

■^nitni -1 , ^ (tM flW 

5Wfw -W) ft, R1*R 27-6-2007 

ATI 

[*. th-woi 2/3*5/99- 3 n$ air (fr.^ >] 

^ 

New Delhi, the 2?Qi Jure:, 2007 

M03,—Dl pursuant* of Section 17 of the 
Spates Art, 19*7 (14 of 1947), the Central 
hereby publishes the Sward (Ref. No. 757 
2<ntiral On^raDeut Iudustrial Tribumi-cum- 
L, No.!, ChaadigAih as shown in the ArekMLnx 
ial Disjafc between be employers in relation 
geancBt of Telecom DepUtnKEil and their 


woitriicn, which win, tkc; ved by the Central Government 
nn 27-6-20O0. 

[No. L-40O]2'3S5m-IR(pUl] 
SURENTlRA SINGH. Desk Officer 
ANNF5UKE 

BEFORE SHRJ RAJKSH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRffiUNALGUM-LAJMIUR CCRUT-I, CHAMJJGAKIJ 
Case No. I. D.75/20W) 

Sll.Charanji Lai O'o Sh. N.K. Iwt, IVesidem, TeJeoom 
LabourUninn. Molial|;i 1 [uri Naear.Lai Singh Basel Road, 
Bhatinda -15100] 

... Applicant 

Vnrxui 

fa) Die General Manager, J'eletum. Bbatinda (Punjabl- 
151001. 

■ ■ .BesprunfeiiL 

APPEARANCES 

For the workman Sb. R. P. Singh 

For the management Sb-G.C Babbar. 

AWARD 

(Passed on 30-5 -2007} 

CfflltiaJ Govenrmentvicfe nntificaticjnNo. L400J^/ 
335/99-IR (DGJ diled 9-3-3000 has; referred the following 
dispute in ihii TribunaL ior adjudication. 

""Whether the action of the management of Gene; 31 
Manager. Telecom, Ehiilinda in terminaiing the 
services of Sb. Charanji I-al is legal ^nd juSlified '^if 
not. to what rel ief rise wi>rklnan is entitled and from 
what date 7" 

2. Ibeoase if, taken np in Ijok Adllat al the retiuesl 
of the parties-The 3 ulhurizied representative of the workman 
Shii Ram Fitriap Singh withdraw the present reference vitiir 
hi& Statement recorded on IO-5-20Q7, In view of the sume, 
the present reJermL-o is returned ns withdrawn in Ixik 
A dnlil Central Govs, iiLfonntid. File be consigned to 
record. 

Chandigarh. 

30-5*2007 

RA IE-51 i KUMAR, Pres (ding Officer 

27 2M7 

20^4.—5^1 ciln It 1947 {1947 

w 14) ^ 17 ^ srjTim Tf. 5^q *ts**tt y 

ftr*in TOfiFT ^ R-ui^+T 3^k ^ 

fa, ^ T-iRy 4fkj|p]+ ^ i&fcr wmj. 

Tup^pj I . yue|J,c ^ ifgTr (ItTTWfCT 

s^.^ooO^n u+iF^M^Ti^.'Jii -##4 uir 27 - 6 - 200 " 
^ Tuvrjair mi 

r^T. TJel-1{X>l2..'40S.'99-int3m 

*^. r n, frtF, tw ■JtfiwRt 
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afoiHnrlTOni * <*^9 #<** ^ 
^ '*"*- i: ^ ww ' 


[MPin—'i(idj] 

New Delhi, <hc 27thJune, 2007 
S r O L 1054,—In pursuance of Section |7 erf Ih* 
industrial Dailies Act. 1W? (14 of 1947L the Central 
Government hereby pehliRhes ttie iwatfcJ [Ref- No. R5/ 
2000) os' the Ojeiiral Government Industrial Tribunal-cum- 
Liiboui' Court, MO. I , Chandigarh asdtown in the AimmU'e 
in |hc Industrial Dispute between die employers in relation 
tD (he management -of Telecom Department jud their 
workmen. wbidi w*s received by the Central Government 
(MI27-&-200T7- 

(J4n L400IMOe^TR(DU>l 
SUREHDRA SJNGJftlesfcOnicer 

Atwnm 

HLFORE WHJ HAJFSH KUMAR, PRKS3WNG 
OFFICER, CENTRAL GOVT. INTHtSTRIAL 
TltlBUNAT^IJMT^JintlRCOURT-I, CHANDIGARH 
CascNevT-D. SS/a*m 

Sh. Sushil Kumar Kto Sh. Ram Ch jnder Cfo Sh. N. K- Jcct, 

fVeudcnt, Telecom Labour Union. Mohalla Han N»gar,Lal 
SiiijtbBBsti Road, Bhntimla (Punjab) 15L00I 

... Applicant 

Vertttf 

(a) The General Manager. Telecom, Bhalirtda 
(iMnjab)-] 51001- 

,, .Respondent 

appearances 

For (he workman 5h. Ram Pirtap Singh 

]Vir ihe marugemcnl Sb. 0. C. BaU/41"- 

AWARB 

(Pi!&edt>n30-5-20ff?) 

Central Government vid* notification No. L-4H1IZ) 
4fliyW-UUWD dated 17 2-2000 has referred [he folknwing 
tlispuie to tbisTribunal tor ^judication: 

“Whether the action of The management of General 
Manager, Telecom, Rhatinda in terminating (he 
services of Sh. Sushil Kumsr Sfo Shri Ram Chunter 
ia legal and juiiificd 7 If tvil, to whal relief the 
workman is emitted and from which date T 

2. The case is taken up in Lot Adalat at ihe request 

of the parties. Ihe utftho riied representative of the wurfcnian 
Shr'.. Ram Piirtap Singh withdraw the present reference vne/e 
his sULemcrrt recoitterl on 254- 20(77. In view of the same, 
Ihe present reference is relumed as withdrawn in Lot 
Adalat. Cental Govt be informed. Vi\c be consigned LO 

TTS^'ld. 

Chandigarh RAJESH KUMAR. Presiding Officer 

A5A-2TXF7 

^1t?prfl r 22 ^r,2IKf7 

Tfj.air. 1 DJS.—aA5flPl4i sqfMpRIrf, 1947 (1947 

^1 14) ^ urn L7 ^ 4HL«fl ^ 

irtuf^i ^ 4fl3 Pl^'Wl afrr ^ 


65/2000) ^ StUlfTM ^ ^ ™ 27 "^" 2007 

^atr *tn 

[TL IJH-40012/375/«^®l^ ^ (TfL^) ] 

^ f?fF, 

New Delhi, Sic Z7ih June. 20(77 
S-O. 2M3.—In pursuance of Section 17 of Ihe 
[industrial Disputes Art, 1947 (14 of 1947), Ihe Central 
Govern wen l hereby publishfiS the award (Ref- No. 697 
2000) of Ihe Central Govemmeni Iridustri&lTfibunflhcuin- 
Labour CtHirl, No. 1, Chandigarh as shown in ihe Annesurc 
in the Indusirial Dispute between (he employers in relation 
to [he management trf Telecom Department and (heir 
workmen, which no* received by the Central Government 
rni-ir-fr-aotr?. 

[No. 1^0012757S09-IR (1W)1 
SLWEKDRA SINGH, Odt Officer 
AJMSXWBE 

uFFnttF SHRI RAHaai MJMA^FHESIIHNG 

ofFicm central ^vt, inmistkiai, 

I1UB [jNAJ J CUM4JkBOlIB OXIRTL CHANDtG ARH 
C«eNa.Ll>.«W0» 

Sh.GiPdaran Singh SA> Sh liar! Smgh^Sh fed Sin^i. 
l^sidem, Teleajia Labour Union.Mnhalla Han Nagpr.L* 
Singh B»ti Bead, Bhaliftda (Punjab) -151001 

... Applicant 

tVtfiEtr 

(a)TheGencnl Manager, Telecom, Bhstinda 

(FrmjabT-151001. ■' 

appearanhs 

ftjtf the workman Sh. R. F. Sintfi 

For the management Sh-C. BabbST- 

AWAHD 

(Passed on 50-5-2007) 

Central Guvemmenlvpdf notification No. 1--40012/ 
575799-1R (DU) dated 9-2-2W00 has rtfemsl the following 
dispute m this Tribunal for adjudication : 

,L Whetber UK action (rf the managemcirt of General 
Manam, Telecom, Bhatinda in terminating the. 
services Of Sb. Gnrcharan Singh S7o Sh- Ha« Singh 
is Legp! and juatilied 7 If not, 10 whal relief the 
WOritman is entitled and from what dale T 
2. The case ia Lalren up in Lot Adalat at the request 
of ihe parties. The ^ithoriaed representedve cf the workman 
Shri Ram 1’artap Singh withdraw the present refereiKC 
viifbis statement reewded urt 25-4-2K77. In view rrf the 
same, the present reft rent* is retetned as wrlMrawn m 
1 ck Adalat Central Govr be informed- File be consigned 
to record. 

Chandigarh. 

y>S aXl7 kaJESH KUMAR, lading officer 


3066 Gira7—6 
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17 sp h 3007 

J0».—fatfK ■3lfllPfllq j [947 
? H > 17 * * **k flWtr r 

™ ^ fr^nff ah 3^ * 

XteKwx) =9!Himr 

2]7^9) ^ fwifnn ^latf ,^^584^1^ ^27-06 2(W7 
^hust mi 

1 ti. T^r-90012/] 77rfS-3tf tfr* j ] 

srfMwrt 

New Oclhi h ihc 27[h June, JLHJ7 

S.O. Mttt—In pmsiianM uf Setticm 17 of the 
Winil DfspuK * cth ]M? < ]4 &f m?)i ^ ^ 

^jc^ariunMvj^hnrcbv pub In fits the award (Kef. No, 237/ 

] »9J uf the Central Government Industrial Tdh(i(lal-cuni- 

nlbeWmal DispuirbecwKr d* cnp^iorffi™ 
K» the mjnjgc^t nf Telecom Depart™* and ihcLx 

■□□ 4f-\Jty2s MW? 


: INn. LAGOI 7i\ 77W-IR (DU) | 

SUEENDKA SINGH, IVstOffi lw 

AttMHOJKE 

^OWJ SHRI ftAjlXH KUMAR. PRESUHNG 

TinSSV £* LWPRAJj 0OVr iNUlBrRTAL 

1™*UNAiJcXJAW^ 

CastNa IJJ. 217/1999 

"* *““«*• ™«™ I Jib™ I In,™, 

»■?»“"■ Ui S ‘ Reh B ‘ Sli *“■ “■** 


V'flTiij’ 


■ ■ ■ Applicant 


SniS'iil^"” 1 M ‘ niEC, ' Idet ™' 

■ ■ .Respondent 

APPEARANCES 

l^rihe worko^fln Sh. I*. P. Singh 

J W the mana^ment Sh. c. C: Bahbur. 

AWARD 

Pissed on 30-5-2007 

Central (itjtemmenlvtJr notification No I 40011' 

Whether action of the management nf General 
Mana $*V Telecom, flhatmd* in terminating !}l; . 
Services MissNewu Bala liJegal and justified 7 
If Ibt, to phrt relief the wnriunan is entitled and from 
whaL dsii ?- 

ofth,™^^^" “P^^al** the request 
Ww pfliJjes. T^e authorized representative rf [he wet km™ 


IT TTfAjAPimij TJ-. , A*., . 

IK.'JTT Tl .^HL-.3(iiJ] 

Shti R*m Purtap Singh withdraws the present reference 
vide his slatcmenL recorded on J 0-5-2007. In view of the 
same, (he jOTMtnt retenenue ii returned as withdrawn in 
Lnk AdHJai. Ctecitraf Govt, be informed. F P | e be consigned 
to tceord is entitled? 

Chandigarh. 

30-5-20(77 

fi-AJI^H KUMAR, Presiding Officer 

27 ^rT, 2007 

^T,-3r. 2P37,—3hE||fr737 f^p; srtirfrizi^ _ 1^7 ( |^ 7 
m) tirtr n ^ oTjfprn 

f^irn ^ fspfra^! ah 3^ qrtn? ^ 

^ sihiifnnrfg^ 4 ^rmr 4irsr 

iilww/flii *.-1, aufiflj ^ w {5^ ^nsn 

S7/2000) TTtif "^il 3ir 27-Afi 2U07 

^sn ftTTi 

L^. titTT -4»J 2.-41 .m- 3PR f 51^. j ] 

TPS ■3flfHsrfi 

NewTJfJhi :he 27th June. ^>7 

S.O. 2rt?7,—(n pi;rsoanL:e oi' ScLiiun J7 of the 
Indusiml Disputes Am. ]^7 :14 of 1047). the Centra] 
Govemmenr hcrelw pu'olis'ies rhe award (Ret. No. ?',■/ 
2000)uf the Central Govsmmciii indosrriiiJ TrihuniiJ-cum- 
I -ft hour CrmrL, No.), Charnii^rti as Siiown in ihe Anno^a 
in the IinJuttial 1 Jispute ht:| ween ine empinverv inretatwn 
,u ^ management nf TeJccmn Dcpanment a,kd their 
wertman, whrcli w M; :*:;i^ ^ d ihe C entral Governmem 
on 27 0t>-2007. 

>0. L-4r»]z/4icyoot[R l Di J ':.; 

S UEiENTJKA SlNGi I, Desk Officer 

ANMltLHF 

flEFORE KHKI HAJE^hJ KLiMAR, PRESOUNG 
OFFICER, CENTR_VL (rO\T, INDUSllUAL 
TTUBLJNAL-CIJM-LaIMJURCX X I*T-I,CHANDICARH 
Ca-seNo. m$7/20fl0 

3h. Sukhw inder Si,:gj L s/ n Sli. Lai K^h G.'o 
3h. N IC.Jcet.I'residen;. J elceomLahniir Uninn, MohaJia 
Hari Nag^r, Lai Singh flisti l^uiid. Blminda (Punjubi - [5100) 

■ - ■ AjjpLicant 

V'cs^.t 

fa) The General Manager. T sJeconr.. Btiarinda 
{Punjab)-Jo 1001. .Respondent 

AITFARANfTS 

Fur the workman R.P. Singh 

Fur the manage™* Sh. G. O. Babba:. 

AWARD 

Pas>rtJ in 30 3-2M7 

CentralGuvernnrenH.'^cmurikationNo L-W)\2S 

410W-IR (TJG) dHtcd 1' ; - r 22-2000 has referred Ak fnl lywina 

dispute io Lhis Tribunal fn^djudioarLun ■ 






f’HTU—'OTE 3(ii)] 
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"Whether action or tit management Of GtBCTiJ 
Minflgcr, TetcCum, Bhafjpd* m tcnnimliiy the 
service* 0 1 Sti. Sufchwinder Srngh Sfa Sh. Lai Singh 
is legal and justified 1 1f not, to what relief flic 

workman i&entitled and from what date?" 

1. The ohm Is taken up in Lot Adalit at the request 
oflhc parties. The gul farced representative of fl* workman 
Shti Ram Phnap Singh withdraw the present reference 
vicit llri statement recorded on 10-5-2007. In view of At 
same, the present reference is returned as withdrawn in 
Lot AdalaL. Ce rural Gov), be i □ formed - TOt t>e consigned 
to necunl. 

Chandigarh. 

30-5-30(77 

RAIFSH KUMAR hiding Officer 
^ 27 ^T. 2007 

W.3H. JflftffttPT, 1347 £1947 

FHHfl Wll^ TtVfm, '%$Nk 

j fei t Puh 

aJtiftPre 

■*fa^HU|/*FT "Smiem ^i-J J ^“d'hl ^ 

35J m'} ^TWI^RT£. 3ft™nil 27-06-2007 

^ gam «n i 

I TL 1^-40012^fi5799-3fli3HL<A \)] 

IWfc, 

.New Delhi, i he Z7lh June, 2007 

S/>. 203i—hi pursuance of Stxlitjn 17 of ]he 
Industrial Dispute!; .Act, 1947 (14 of IW7), ihe Central 
Government hereby publishes the Award (Ref. No. 2537 
yyjof the Central Govcmmenl InduitrialTribuiul-utim- 
LabourCoyn h Kio. I, Chandcgarti as shown in the Ahkxuis 
in die Indndrial Dispute between (he employers in relation 
to Ihe management of Telecom Department and their 
workman which was received by [he Central Government 
on 27-06-2007. 

jnol mroi2ra6£WiR (ixjy 
SURENnftA SINGH Desk OlTner 
ANCKfJRE 

»t>f)fth:aS«RAJE(ffl KUMAR, PtEimiNG 
OCTraSHtJWTRAL OOVtlMHSTBlAL 
lTUBUNAl^CUh^lABOtlRCOtlllT NCL1, 
OJ4MMGAKH 

Case Nfr.IJJ.25VtW 

ih. KatpaJ Cto Sh. N. K. J«I, President, Telecom 
Labour Union, Mohalla Harr Nagar.Lal Singh B^sti Road, 
Bhadnda {Punjabi-151 (101 

Applicant 


(*) The Qfiteral Manager, Telecom, Blttiodl 
£PUiV4b>15]001 

Kopouhat 

AfTKA&ANCES 

For the workman : Ski R, P Singh 
For the MootgEnwrH ; ShriG.C.Babb*-, 

AWARD 

PH5vdon3Q-3-2O07 

CentraJ Government vnk- notification No. L-4001 2/ 
[DU) dikd 18-11 - 1999has referred the following 
dispute lo this Tribunal for adjudication ; 

“Whether the action of the msnagcninrt of General 

Manager. Teltjcom, Bhalinde irt terminating Ihe services of 
is legal and jnstified? ff not, to what relief the 
workman is entitled?" 

2. 'The cue is taken up in Lok Ada Ik at the input 
of the parties. The authorized representative oftfre worimun 
Shri Ram Fnttp Singh withdraw the present u-E m in* vide 
hi* xUtnmcnt recorded on 10^2007. In view of the amt; 
the present reference B returned as whthdrawn in Lok 
AdaPiL CervtrflJ OdVtnnncnt be informed Pile be consigned 
to record. 

Chandigarh 

3&-5-3DCT7 RAIESfl KUMAR, Presiding OifiMr 

M (Afrrilj 27 lOorr 

—4fcflP|+ mWm, 1947 £ 1947 

TT 14) VF1 [7 ^ m*F, ^PftWT 

ftwi ^ ^ afrr ^ 

"W4IIM-H i-1, UfctfbiT t£ TRT3 (Iftaf TffWT 
157/2000) ^ wiftra WT Atoit ^ 

27-06-2007 ^ I 

[ R. 153-40012/457/»-3Tt3m:(75l \ } J 

New Delhi, the Z7& Jum!, 2007 

SvOr 2034.—In pumunft of Seetinn 17 of Lhe 
Industrial Dinputes Act, 1947 t !4 of 1947), the Central 
Government hereby puUjahes the Award (Ref. No. 157/ 
2000 ) of the Central Government Industrial Ribunat- 
cum-ljbour Court, No. I, Chandigarh hs shown id the 
AmeMHC in the IrtduatriaE Dispute between the employers 
ia mJaiiOn to the management of Telecom Depanmeal and 
their workman which was received by the Central 
Government on 27-06-2007. 

jNo. L-401R2/457/W-IR £DU[)1 
SURLUDRA SINGH, Desk OflVer 


Vmus 
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1 ANNEXLKE 

BEF&IE 5HRIRAJESH KUMAR, PRESIDING 
OmCER^CBVntAI.yOVT. INDUSTRIAL 
VrTB1JNA1^T_i M4ABOUR COURT L, 
OLAfffllGAKU 

CasclD.No. 157/MOO 

Sh. Raj Stl. N. K_ JeecrtesidHlII,Telecom Lutxjur 

Ufltort, liohalla Hflfi Nagpr, Lai Smgh Basil Road, lilarinda 
(Pt.>-] S U.I01 


AppBcacii 


(a) Thj O' 
Hodnyajpur- 


VVrt»J 


General Manager, LHptl. of Teieccm-. 

ir-l^60TM 

Respondent 


AITEAR ANTES 


For the Workman ; Sltfi R- P. 5 ingh 

For the jlanHgemenl ; Shfi Raghubir Singh 

' AWARD 

mi 30-5-21X17 

Central Govt. vide nn lift cation No. L-40012/457 W 
IR (DU)j dated ] 3-3-2O00 hA referred the following dispute 
Lo this Tribunal for adjudication i 

■"Whether Lbe actipn nf the nuinagtme rtr o: 

■ General Manager, Telecom, NoshLyaipnir in 
: ordering disengagement/termination o£ services 
■ofSh.Raj fttunar, workman engaged through 
' Contractor Sh. Aslrok Kumar Sharma. w.c.f. 
i ]-3 99 is legal and justified? If not, to whal relief 
I ihe workroifo is entitled and from which date?” 

2J The case is taken up in Lot Adalal at ilw request 
of the parties. The autfiofi^ie|]itS«II^ve of Ihe workman 
Shri Rail PSrtap Singh wilhdniw the present reference vide 
ku& slaUmenL recorded nn 8-5-2U07.1 n view of the same, 
Ihe present rqfenerure is returned as withdrawn Ln Lok 
Adalsf-lTcntnl CJnvL be informed. File be consigned to 
rood.; 

Chandigarh 

SO-S-W KAJESH KUMAR, Presiding Officer 

^ f^eft r 27 2007 

^j L air L iO*a. —afaiPi+liw {m? 

flir *mr ii 3» ^mui -id(l3 m+it 

j.h«ih faftrce ^ TrafRPi ^ Puil^+T ~s^ 

3tft*Pi ^m3R (wi mss tu/03} ^ twiiRfm 

3Rat fcj ^ ttln ™r 3^1 27-6-2M7 ^ Bra ini *ir i 

3133 OTR,^E3s afirarcl 


New Delhi.line 2"TiK Juno. 21XJ7 

S.O. 21140-“ 111 pursuance of fieerion L7 ol the 
Industrial DLspuLer Ad. 1917 114 oJ 1947). rhe Central 
Govern mem hereby publishes ibe Award '. tie" 
No. 01/to jed die l-ij-.ijrial TrLbnnaL-cum-l .abour Conn. 
Jwtlijjuras shown in liie Ani its are in the Industrial Dispute 
between llie management d The Rank of Rajasthan Lim ined 
and theii workman which was received by the Central 
Government Or 27-fi-2lX)7. 

(No. L- J 20 L2/12V2G04-IR (B-Ii I 
AJAf' KUMAR, Desk Office 

ahcflPuh fiatn^ Nforemn w m #ntir i 

sfld l ti.H arfVbHT m33t ft? nT5T. oBT 3/3. "3. 33. 

^hEAHni' f^rr|< f-i-^no N. m.-'b< 

flhriri mm tri^r m. nrfr oir-eT-Tfr jtf^i 

4.nh i i' mi so-'i.id ^wwt. i 

■ ■ ■ -Rpri 


1. 5f W -nf-H 1 '■ '5(4*351, $ ^3i sfnr 

fft m?er afiw Rt 1 ql-^R rt^T RPf, l 3 *PJt I 

2 . 3^ ijlqw -i ^FFr-l h-UF. If 31 StPE TFIRNF fi 3 .. 3 im 

rl ^lVT 

■ ■ lTTn v rjcu' 

>Lp,>41 nrn u? afr. f^. JjftfNrcr, 1947 

L ■ 

{l } 3nsn 3i 3mpi 1J ThThRi Ffmt Tiff i 

■smri 

3 2007 

L. 1313 3 -SFTf 3ff<nj^TTl sFBT3f 331. 

]20S2''177''7(ltl't wl NR f33FF L4-fi-2004 5FT 

fTPlfwidt^ 'HIT ^O ^Vj l P l ^. fanq Nfrif33R. 1947 ^ 
7113 WiT'l 33 T3R ^3131 i : 

’'53T NV7B-- atfip tl^FJIHfpr. 

^fjq ^iqRfq, dFPri TRT W^Hlf 3T 

arfqr im^h fci., ^3t3 dinMq, mhrgi gin qfrfeR 
afnfti mm m. 4fi tw?rir <j[hh stTrfiRfn 

fiqrR 4id4lll 33 tlWHrl 4HHMH Rtdl 3U3T 
33 ^3 I: ? 3ft 3fl' efr +*f3ilt 5N4 Fi«M4» N 
331 Wcl 31^ 33 '?tHi '4i l'?l S f lf 

1 33fl t9iim W *3I3RT3 d 3M 7T3 37 Vl 
L4 1 bit 33 3^ TfmZ7 %3( 331 3 3W3TO ^ 3Hsff 
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T|z^ | Tinff ^ -ftlzw #t ninlei *i ^flFl 'rt Tf7 
Iqni* tj-n-as v\ E-s -05 ^ <hh! aw\ 

wttpt v ^farai flfar 'nfT ^an fsm n TH*ff ^ "g^T: 

-^t. 3 sflfttt tffaa l^r wn "%fer wftct 

Ti^ Bra 5'ffl cUPm 'it "Bi^f 

IlFdAfa 3 IM Fife/ i I 'T Ft ^ ^ H TNfl-T? 

urgil^rimi 1 


3. ’HHF*Cf'l°l ^ ^ SIhThI-'TY T1 *1F +!l 

iFH^far #*nt ^ 3urtft te fl e ^ Mi'dflt+'^'^nT 
w( PFEfl $ flcf: Is'Utfl*! unsltt TlEfT umT<il 1>1 74fl TotA 


fift^n ^ strarr 'it ^pim ^fti, tjPP IfctNfrq 
T1II5^ # T^rl ^?FT ^TIIFl 1^4 ^ "^wt trnftr 


*f urafai ^iVfltf^sr #h iffl ttft ^ ^ srfM^irf 


■Tff ^ i yraNr w ^ ^1 ?i ftm twi ^ Tur^r 


TSS TT'ff'T ^1 "5^t ^ ^fflPEIffNr «4H^ T^Tirit ^ 
4 Pf^9d ^7 1^4T ^ I 


a. 'HTBi*fNr'H *r%"3^TiTTtfiin 

#M*I11I^CT I Tnrffai ^ ^tr 7W ^ fft* 
fcut^'inr-'r^ *it TN^-'ncBrga Btff ftrqr wn f 
m ■atir'ff ^ -iih ^ ^ if* w 'mi $ ft; ftwftii 

Tin# titci ?rafai *4 745 bRri? ftf^F ^ 5iran 

HT#pr y j iflM ftegi ipn ip: Ri^dH^ ftHsfa ^ fisfi 

^ihh ^tfT 'rt ^ 5Wr: unlfai HTnfljfr ^cifHii 

"Hrm ^ft 3tfarairt ^ $ I Brffal iSRl V^=S $ 

nd#i ^et ft^fl w-'r^ smiTireir 


#it fti#r ^ JHIlfl , l , l BITl Bl«(Ul ^ iu'wunfli h 1 * 1 ^ «ihWit1 
# Tfj^ Hnlf^'a ^IHMI4 T#F 1^*11 "^HI 3T^ferI y^T 5T#J 
^ ^l ^tM | i ^nfT ^ i bwNii fti^l ^riiAi 

l=R WiH m t i 


5. fl!i e (f , r i i srt T^yf u'vitfira ^ihhii 

M W4i sfta v<i #i 11 nmhn ^ artirairt 

=rtff i 


11/2005 ? iHif wfl 1, -A ^il ti^H 2B-«-J0ft7 

# m %xn ^T t 

fR Ija-1201VI 26^20ft5-3I^ 3IR (^t-n) ] 

TlftFS ^RRj 
New Dcfiij h ibe 28tli June, 2UU7 
S.O. 2MV-k pursuance of Section IT of the 
InduSlrill Disputes Ad, 1347 <14 of IW7) Ibe Centra] 
Governmenl hereby publishes the Award <Hef 
No. 11/2005 ) Of (he Central Gtivtmment Industrial 
TYihi.rtaLeiiffl-1 jheurCourt.Emakulam as shuwd illthe 
Arneiure in the Industrial Dispute beiw«n the 
management of Csnam Bank and their ivorianan itfidwl 
by (he Onlnit Oovemmcnt on 23-5-2007- 

INu .L-I2011/I2fira005-1R(B-Hil 
R.JJINDGR KUMAR, T>sk Ofhcrr 
iWEilBR 

IN THE CENTRAL GOVERNMENT MUSIWAL 

nUBLTtALXLWK«KXlR COCfiTL 
EHMAELLAM 
PltFSF NT: 

Shri P. Lr Norbert* B. L. L. BL, PrtsMln* Offieer 

<hfnoday the I Slbday yf June, 2007/23lh Jyaislha, 1923) 

LD r Nft.11/WW 

Workman^lninn Tbe Assistant Secrruiry 

Canaan Bank Staff Union 
Itenh Ekfnnal CianmiHK 
41/2201, F/nakulam North 
Kochi-h82UlS. 

Adv.H.B. Shertoy 

Management HieGencnl MlNI^i 

CaukraBank 
Staff Section ( Wurkitnn) 

Cade Office, M. G Road, 
Spencer Junction 
Thuuvdnanthapunni-535 001, 

■ Adv.M.P. Smeekridmaai 


6 - FI STaRf^F JHblYHlJ 4i^q Ut4>l< T^l liPfrl Htini 

I 

7. 5WI^ 5lFt 7-5-2007 "SHlHm 

if ^-aqi TTUI I 

^4^! ff» Kidij 
^ ¥&A, 28 ^1, 2007 

WCW, 2041,—r*AalPl+ PHW im (1947 

w 14) ura 17 aijm 1 *! 4, ^ 

urtiftr ^ 5i^™ 

t( ^ulPi+ f#n^ <R4if ■iflyl nL4> 

flf#5TnR**T -MI4I-H-U.. 3P%eW ^ (*M "Sfffff 


AWARD 

This is a icfeave made by Central Government under 
Soiiud 10 (IXd) of Industml Disputes Act, 1^4? for 
adjudication. Tbe reference i*: 

'^Whether itu&d lhaiSimE. N B. Bmduwaaatgaged 
fay the management of Canan Ban) as a pan time 
employee during tbe period from 8-ID IflOfi till 
30-5-2004 7 If SO, whether bcxdnini Cut reaufariantiDii 
insrpktof the bent &Dm I-7-2U04 is jusfifiBd and fcgaJ 
and wild relief the dHpgtrtajncnued entitled far T 

2. Tit facts of the case In brief aie as follows ■— 

AttfiKtingtO SmL N. B. Biodu was employed B part 
time sweeper ITTS} at Eiamamangalam branch of C^nara 
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Esnll A 5- ] 0-1996. This waitmicavc vnofli^ of pcmunelii 

|&rt-tEme&weiper.Oll3O-fi-20Q4[beperTnar»a][tpnit-tinit 
SW*epcrra t uei.'n lcrM fi &ioiI1 L-7.2fX)4 the workwoman 

whe working iji the permanent vacancy conti ouously. Even 
now she in in lervift, However (he request for absorption 
as pemtanenl port-time Sleeper wi& not favourably 
considered bJ she management, Therefore an industiral 
dispute w*i raised before Assistant CbaraniRwonft and 
thereafter the reference. The workwoman is ALiUed for 
regHlariiifliion f.e.L 1-7-2004 and fercoitSKHMairial benefits. 

3. Accenting to the management &nt. Bindu was 
never appointed by the bank. She worked for sometime 
inlmniHettKy in leave vacancies which was arrangHJ by 
Ihe permanenj part-time sweeper and-not by bank. I-oi 
appointment fo a permanent post one bas to fulfil the 
recruitment nintc with regard K> age and qualification. 
Sint. N. B. Bitjdu did not conform tn the dorms and hence 
her candidature wuld not be considered. She had never 
woriied in anv permanent vacancy nor had she worked 
continuously, much l«s for a cnntbumK period of 240 
days as claimed by her. She worked 44 day?, in 2001 , 4 fl 
days in 2003,7J days in 2003 and rt&diy* in 2HW. Therefore 
she is not cli( ibie tn he absorbed nr for any monetaty 
benefits. 


4, In did light of the shove umlentions and m view 
- nefiereixn the following points arise for crmsidaratitHL 
{!) Wad SmL N. B. Hindu employed burn #- 10-10% 
W34*-2«11V 

(2) Is sfic entitled for absorption ■jS piirL-tiTTlC 
SWe^po"? 

The evid mw consists of the oral testimony of WVI 
and 2 aid documentary evidence of Hits. WL to 

W | {b) oi the Side of wortman md M WI on Jhfi Side 

of mauas nnenL 


5. Points No. It): 

II is not ttisputed that Sttit. Hindu was working in 
leave vacuity jrf Smt. JunskL inturmitlendy from 200] to 
Au^ist 2004. San. Janakt was a permanent parf-tane sweeper 
in Ram a martial am hrandi of the bank during 199* to 
3M-2004 Thi hank does not adtrtiiL the service of Smt. 
Hindu prior lo GOOI. However as per paragraph 8 of The 
covnler statemim of the management they ailmil (hat the 
Workwoman biql worked for the periods mentioned therein 
i.c. 2001—44 jays. 2002—48 days. 20(13—78 days and 
2004 68 dayi. Whether the factum of work ip leave 
vacancy pnOr t> 2001 is admitted or not. it makes lilile 
diffiaertce inthejease of SmL Hindu as sIe has hcen working, 
as evidence levels, even after 3C-A- 2004. However nthfi 
Than the pleadiigs in the counter statement regarding die 
service of Smt| Hindu mtcim ittenlJy during the period 
2D0I- 04 h no Records are produced by Ihe bank. Ai the 
same time 1e ndl disputed LhuL Smt. Janaki wa* Lbc 
permaoenL pari- time, sweeper during the period from 
8-10-199$ to pO-ft-200*. Therefore tile case of the 


workwoman is mo TC probable than Erie cate of the 
manigftntnl Liml she was working tn lease v^ancy from 
5-10-199$ lo 3Q-6-20U4 and management which is in 
possession of the records, has run produced the same to 
substantiate their aourearhm. They contended Lhat 
Sml- Hindu was working as pan Time Sweeper in leave 
vacancy interni trendy fre-jn 2001 to .30- ft- 2004. 

fi. Point* No, t2)i 

It is the case of the workwoman that her mother-in¬ 
law-, SmL Janaki who was [be peimapcnt part-time sweeper 
had retired on 3lM>-2004 and Sim, Ifindu who had been 
working in leave vacancy, e.snrinutd to work asPTfi in the 
permanent vacancy riiuL arose on 1 7-2004. She k 
continuing as sack cvc.i n;iw. Thus is nnl admitted by 
management. Ip the hunter staicmciu ih«y merely state 
that Smt Hindu was working in iepw; vacancy till 2004. 
However [be bank's officer. I has admitted thar when 
Smt. Janflki retied on 3U-6-21 KM Smf. Hindu wnrioed in thar 
vacancy from L-7-200-S, hu only np to August. 2004. 
According tn bim, the leader :tvo other pan time»weepers 
were engaged. However he dnes hot know their names 
MW] admits tbar nobody else is recruited as permanent 
FTStill now. 1 ; is relevant to iysie [haL this version of MW L 
dial two oilier FTS ssicre i-u gaged after August* -2004 is 
only an afterthought which has no basis in the pleading? 
nf the management. Mo:ci: i er no records. I ike Daily Wage 
Register or vouchers are product by them to prove 
employment of any nliici-. Pl'£ ihan 5imt. N. R Hindu in 
Rartwmaiiagalam houidi aLLcr I-7-2fin4 cf after August 20fM. 
Thus before 1-7-200-i ];i icme vacancy ard tliftreafter ir 
pennunent vacancy .'smi N B. Bindu has been working. 

I hough MW L has denied LhaLSml. BLiiilu is working-even 
now the hark has. not able to s' dsiamiate that ary other 
PTS or permanenr FT.S is appointed. Tlif. Irank naruim carry 
cm (heir fnnci ion withoac^ swi^^itir. U'W2 is the Assistant 
Sccnctary uJ' Lhe Urine wnicti iLas espoused the cause d! 
SiIlL. Hrada says l h m i none has heprl appointed in lli^ 
jxntiaoa* vuoancyand Sn-| U indn contLmws W wurk even 
now. lhe fignnis inen'.iuned in paiagraph 5 nf the ecun[« 
statement of [lie management icga rding period of work are 
not bised on any reemu ;,nd not supplied by any 
dnoumcnlary evidence The bank is ir possession oi 
reconJs showing rhe ^riud d work of an Employee whctlici 
casual, temporary or permane m. Tbny have withheld lhcte 
records. 

7. lhe nest ques] ion is, whether Smr. Hindu has been 
working conrinuousuh- rior a jwnod of one year or 240 
day.s during a period of 1 2 calendar neoolhi.. Ibe Learned 
cuunscl feu lhe manogcmcoi submits that the burden tn 
prove such ccuuinuous service is. on lhe swirkman. ]be 
iearned counsel relies om'ic Oesislon in Kmfmx titmgyn 
Jflfd .Vigizm Ltf} AfokomsoT Raff AIR 200$ SC >3*3. The 
IFort'ble Supreme ConrL referring lo several previous. 
decisions and rely iog o ■; :.he decision ifl R M. YeiioSiw Thf. 
Ajjff. Eztcuiivr tsiejnei-.' ,' j 7 f'ifw fO.i SC M0] olisenres 
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in Para U that (he bwden to prove that due h» put in 
service of 240 days COdtinuotisly tactf ihe workman. Thlj 

™ ft; discharged by the Wtwtamn by mounting lt c bo* 
^CaUmgfofnxxydsfo^thsrtMtasffT^ 

™ Mamirrai as WWI and tfceanfon offi« 1™^ « 
WW3: They hive given evidence t> (hr eff«* tfcai W 
Hindu his bmen working since 1-7-2MW in permanent 
VBCincy and even n ow she ooniuuefi as PI'S. They ifcsci 
^ *“ W*t engaged daring [his period. 

The managemeni hag i»l to prove enagegement 

of any ofcerpmon in plaetof Sint fthOL If (hem was arty 
Such appuinnueai [he bmfc cocJd have easily proved ihe 
Siimc by pnxfuai™ of Daily Wage Renter and voucher*. 
TTie Udion had cared for the Daily Wage Registers and 
^rpoHKrornt fi 1& of FI'S, The Maugemeni dkl tutproduce 

. 1 on the ground (hat (he union had not specified (he 
pciioud of (Ik registers required. So iLso union had mt 
specified tiie files of appointment of PIS [dating to any 
period. The management therefore filed in Affidavit stating 
Ibat the records called for were uoforaiimiK j R nature imd 
*bey were vague and ik> specific period w» mentioned, ft 
was tou general a demand tfcai the union matfe, caJJii^ for 
dally Wage Registers without Specifying ihe period. So 
also rhe appoiittncut files, without specifkalfcut, could be 
Oil the tippoiniuem files of allbmnches inKuala. Therefore 
on aucnnoi of non-produetiiOT of documents no adverse 

infaence can be diiwiL In spile ofthefau that [hey are ir . 

[tosstsaiyn of the best records to prove engagement Or 
notumsagement of Sim. N. B. Hindu tom | -7-2004 till now 
they have nor produced (hem. rather suppressed them 
The tost,mony of MW] deviating fiom (he pleadings in ihe 
t Dunier statement dm two other PTS were engaged after 
August, 2004 is an afterthought and a convenient STatemrat 
to suit to the circumstances. The ALC had inapeoed 
Hanuunargalain branch and perused the records and 
dircdEd the hank to pay bunna to Start. Bindu for the period 
20Cfl t>4 adnoiiodiy. AH these droumsHtfcxs go (o show 
chat 5m|, N.B. Bindu his been Porting a* PTS in a 
permanent vfcaneyfrom I- 72 UW tjn date continuously 
for a period of one year. Slteisa 'wwhmniT coming wi thin 
Che definition of S-7 (s.) of 1J>. Act. If she has worked for 
240 days continuously for 12 calendar months she gets a 
right ftiF notice and retrenchment compensation nA-2JP 
artd (MC'ftrtDce in appointment u/s-25H of the Act, 

&. However the claim is fur absorption in pertttlrtiit 
vacancy for which (be worker will have to show that she 
has some right under the provisions of LD Act or any 
other taw. Apparently (here is no right for absorption Is 
per the provisions of LD. Act. The suggestion of the 
Jcampd counsel for the worker was (hit there is a practice 
01 absorbing part-time sweepers who have been working 
for quite sometime in a branch. Whereas the learned 
counsel for the management argues that for regular 
neumitment guidelines are issued by the Hod Office of the 
hank. As per the guidelines the age limit is, 27 yearn and 
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the educational qualification in 5th stjndwl and If any 
rote not a pus in the 90s standard. The nunagemenl 
contends that SO far as SmL Bindu u cammed she has 
studied Igrtti lOlh standard and had crossed the age of 
27 years if the relevant time as her date Of birth is 

for alKnqtfina could not he Cunaidered favourably by the 
management Howe vtr the learned counsel for fre worker 
xubmitx that the guidelines issiEd by Ifoad Offke of the 
hank hive no Statutory force. Only the Board of Directors 
of the bant can issue such finkfetines. Moreover, according 
to the leaettef counsel, no recruitment rules are filmed as 

per Article 5(» of the ConsliLution SO as to bind the bant ir 

necriiiliiig pari-lime sweepers in petmaierrt vacuum The 
foamed counsel for the worker relies on the decition in 
Secremry^ Siaic t^'Kantiuakv. Uma Devi (£U0fi) 4 $UC L 
Faragroi^rs 6 iad 3 i are relevant: 

6 "The powerofa Stile as an employer is more 
■touted dim [hat nf a pivae employer inasmuch 
4S it is subjected to cansrimtiotaal limitations 
and cannot be eserdsed arbitrarily free B«$u's 
Shorter Coostituiimi of fodia>. Article 309 of the 
Constitution giv« the Goraruieat fte power 
to frame rales for the purpose of laying down 
the condition* nf servlet and recraitment of 
persons to be appointed to public services and 
posts in connection with th e affairs of the Union 
Or any td the States. Thai article contemplates 
the drawing up of a procedure and rales to 
regulate ihe recruitment and regulate the wvice 
condition* of appointees appointed to public 
pofits. It i* well acknowledged that because of 
Uiis, the entire process of recruitment for 
services is controlled by detailed procedures 
Ulrich spedfy the necessary qualifications, the 
mode of appointment, etc. If mis hive been 
made under Article 309 Of the Constitution, then 
the tViverameril can make appotaitmems only in 
accordance with the tides. ^The Stele is meruit to 
bea irodel employer, The Emptayrnaa Exchange 
(Compulsory NotificarlfoD of Vacaneie*) Act 
1959 was enacted to ensure eqml opponuoity 
JorempFuynierl seekers, Though Huh Atl may 
not oblige an employee to employ only those 
persons who have been Sponsored by 
HfipWmeni exchange*, it places an obi igatfon 
Ml the employer to notify the vacancies that 
may arise in the various departments and for 
filling up Of those vacancies, based on a 
procerfore. Normally, statutory rules are framed 
under the authority of Jaw governing 
s^pfoymeni. B is mcogniretf that r» Govamnere 
otder, notification or dteular can be substituted 
for tflfi statutory rules framed under the mnhorily 
Of law. This is because, following any otf*f 
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court £ could be disastrous inosiniich as it will 
tepri ,'e the security of tenure and the right of 
CCful ity conletin) on civil BcrvanlS under the 
cons I itutP)r*L scheme, ll fluy even amount to 
Mgi* inj the accepted service jinispnulcnce. 
Thai fort, -when staMcuy nll« arc framed under 
Artii Lc 3^ of ihc Conslilution which iiw 
*j(]m tstivc, the only fair means to adopt is to 
rn*t: ippoiniments based on (he rules so 
fraud. 1 ' 

31. H ln Adhwvni Ktunar v. Statryf flj'ftarthis Court 
was Jnnaidering the validity nf-uMfi filiation of 
tbe i-regularly employed. It was staled : (SCC 
pIT^ara L 31 


entry of the employee against an available 
vacancy is JuuniJ ro have suffered from some 
flaw in the prtsedural recruitment and bas 
otherwise followed the procedure for such 
recruitment. A need may dimaiiw in the light 
' of tbe exigency of adminisrintivc requirement 
for waiving such irregularity in the initial 
appointment by a competent authority and tbe 
htgnlar initial appointment may be regularised 
and seourii y of tenure may fee made available to 
the incum btr-nr concerned. Hut even in such a 
case die initial entry must nol be found to he 
totally illegal or in MaLath disregard of all the 
established rule* old regulations governing 
such rrvrn iimcnc’. 


L 1 3 . ISu far as the questioU of confirmation of 
dies employees whose entry itself was illegal 
and |vobd h is concerned, it is to N noted that 
qua don of confirmation nr regutari Ration of an 
irrej Itlwly nppoiuifid candidate would arise if 
The zaudidale concerned is .appointed in an 
ino] plar manner or on ad V>c basis againsl an 
aval labfe vacancy which is already sanctioned. 
But ftbe iuitiaJ entry itsdf Is unauthorised and 
is nl it agiiiitf L any sanctioned vacancy, question 
of r iguliiLzing the inti unbent on such a non¬ 
es il ling vacancy would never survive fro 
con tidcraliofl And even if Such purported 
regi lari sat Kin nr confirmation is given it would 
beiaenordse irtfuriliiy.’ 

'Ifiis Coin further sLated: (SCC pp. 1S-1 % f^jra 14> 

m 

u 14 In this connection it is perl incut to note 
tha) question of regulaiisstinn in any service 
kne udbgany Oovemmenl service may arise in 
[wiq contragcnctes. Firstly, if on any available 
ckiir vacancies which are of a long duration 
apf inimiwnts are made ortwf hoc basis or dady- 
wa :e basis by a eo rape-ten I authority and me 
cor tiuued from time to time and if it is found 
tha the innimbenis ocmceined have continued 
to I £ empfayed for A long paiud of time with ur 
wil wul any artificial break* and their services 
arc otherwise required by the institution which 
cm ilovs tbenh a time may uonte in the service 
cal kt of such employees who are continued on 
ad hoc basis for a given substantial Length ot 
till e 10 regularise them SO that the employees 
COl teemed can give Lheir best by being assured 
so urity of tenure. But this would require one 
I'rfH eondiiion lhu.1 llw initial emry of such an 
employee must be made against an available 
ssi ctinned vacancy by following the rules and 
re| [illations governing such entry. The second 
ry rc of situation in which the question ot 
rei 'ularisation may arise would he whni tbe initial 


9 . In the lighL ul [lie above obser various the learned 
counsel argues lhar so far as 1 he pi esent case is concerned, 
iio recruitment tuIks arc framed by i|w bank under Aniclc 
yyq of the CcmstiLuLioD and ihc guideline* issued by ihc 
head office has no tlarutory force. Tlie bant is not hound 
tc follow the guidelines hot are the applicants for the posts 
bound to conform to the guidelines. It is noduutH iruethat 
recruitment rules are not framed. lhe management has not 
been able Lo show that Lhe guidelines are iiStied by a 
competent authority. Whatever that be. assuming that there 
are no recruitment inlet and guidelines have no statutory 
force, even then die question Lhai looms large is, whether 
the worker has acquired nrly right tor permanency, lbavf 
already observed ihai under the provisions of 1.11. Act the 
vvvni Iter does nos geL n i iglir for absurpm m. But the learned 
couitvcl for the wortier subm its that Lhe bank has nol been 
fnlLowing Lhe guidelines always They have deviated from 
the guidelines and absurd many FES iiuheir respective 
branches where they were wm king as daily wage earners. 
Thus the learned counsel Pies lo piove a custom that is 
prevailing in lhe bank where ITS* are absorbed in 
permanent vacancy. The suggestion during evidence was 
that in JUvlungalloor, Kurjnamkulam and Thrisnur branches 
FTSs were absorbed. This is denied hy MW 1. Hie learned 
counsel for the worker contends that the files penainingto 
absorption of ITS called tor is nor produced by the 
management and therefore the worker is unable to prove 
her contention. However Lhe leaned counsel pomes out 
admission of rhe management i n Fvts. W li a) and fb). they 
are additional reply iiatenicnt.s filed by the management 
before ALL, l-nLakulmdiinqg wnciIiation. It ls admitted 
lhal prior to the tssuartec c.f guide lines there was a praurice 
Of absorbing HlS in respeen ve briiddte*. The appointment 
of one Bala-iuhramanian was on Ifi-fi-ZOOZ imd he was u 
personal drive:: The guidelines liavc no application 
regarding persunul drlveis. It is LurHwr stated ttia< in 
Koothalukul^itl branch urs Suit. T. P. Bindunml was 
absorbed on Zfi-^-ZillXJ lhe conformed lo Lhe norms of 
recruitment. She was aacd 24 years and she had. passed 
only 8lh standard. She belonged to O&C category. 
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SraL K_ Odflil of Ajdrvanun branch was absorbed in the 
vacancy that arose dut K> TflireniHit of a permanent FTS 
who was her mother. Snrt. Oeetha had studied up to 4th 
sliuiartl and she was aged 35 ytafS as mi 3 ] - ltt-2000 when 
she was absorbed. Relutrtian wiSi regard to age was given 
by the bankas u special case while absorbing her. Regarding 
Ihe aig ^jJin n of (he about the aJbswpbMi of FIS 

in Kodungalloor, Kunnaankulam and ThriaHn branches, 
im records are produced. The worker could b*ve Eunnnimd 
those sweepers and examined. Whatever records thal the 
worker could get at from such absorbed FTS tfnU be 
produced. There is only a touch add JO attempt lit prove 
ihe practice of absorption of carnal FI'S in permanent 
vacancies. That is not enough. Moreover, there is 
absolutely m> plea regarding such custom or practice 
prevalent rn the bank. Ji is not enough Id bring Up a case at 
the evidence Stage. Such custom has [0 he pi ratted ml 
proved with copntevidence that in spite of piidelmes Ate 
tank ltd* not been following it and the practice is lu absorb 
casual FTS. Hencc.dcspitetbe absence of rocmitniefll rules 
the hank is not bound to absorb FTS add no FTS as a 
nuttn- iJtijh cap claim absorption. It is for the mmagcMfiePt 
to decide regarding abwrpt ion. Since [he worker does not 
acquire any right under the provisions of I.D- Act for 
absorption this court cannot direct the management 10 do 
so. Moreover, the judgment in lima Devi’s case condemns 
uadiabMHptionra: regularise kw (Paia37). his as follows: 

“37, ]| is not necessary to multiply authorities Ml 
this aspect ll is only necessary to refer to one 
or two Of the recent decisions in ibis contest. In 
Stated [/. P. v. NeemjAwastbi this Court after 
referring 10 a number of prior denis ions held that 
there wit no power in the State under Article 
LfrZ of the Constitution In make appointments 
and even if there was any such power no 
appointment could be made in contravrarion of 
Statutory mles. This Court also held that past 
alleged regularisation or appointment does not 
connote entitlement to further regular ration or 
appointment. D was further held that the High 
Court has no jurisdiction to frame a ndierae by 
itself or direct the framing of a scheme for 
re&ulMtSflpLWi.ThiE view was rei anted in Stair 
of Karnataka v, KGSO Canteen Employees' 
Welfare Assn-* 

10. ly it was argued by the learned counsel for 
the worker that ai ftef paragraph 20. LI and 12 of LaB partite 
Setltejneot dn worker in this case is entitled for absOrptk4k 
They read as follows: 

“20. L L. Any temporary workman fother than gpdown- 
keeper or godowd-witchmar) who is, on (he date 
of this Settlement in a bank’s service will, if he is 
not covered by foe preceding clause, betaken up 
on probation if he satisfies the following three 
conditions : 


(I) that he does not fall within the definition of 
Temporary employee’' as above : 

ANI> 

{iS that, if in [he clerical cadre, he is at least & 
matriculate or its equivalent; 

AND 

(ii) foal he tes already wOikcd for a continuous period 

(ignoring breaks in service not exceeding 15 days 
ala tune) aggregating Ilf days. 

3 fy | 2 _ Other things being equal, temporary workman 
(other than godov-nkeeper) will he given 
preference for filling permanent vacancies 
and if selected they may have to undergo 
probation.” 

These provksiionE refer to temporary workmen wbn 
were iil service in 1%6 and not after thflL Therefore they 
art not applicable to the workman here. 

Ji. For the re&sons staled above l find that the 
workwoman, SmL N.B. Bindn is not entitled for absorption 
(rtgularisationl. 

12. In foe result, Ml award is passed finding that 
Sint N.B. Hindu was engaged hy the management as part- 
chneempkiyer during the period from 5-10-1 y%m 
intermittently on leave vacancies. However she js not 
entitled for Ubsorptiom (regmlarisation> in service-of the 
bank from I -7-301)4 and her duim is not legal and justified 
She is not entitled f« any relief. No ebst Th* award will 
Lake effect one a»rfo after ilS publication in the official 
Gazette, 

Dictated ti foe Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the ISfo 
day of June, 20(17. 

V. L. NOMEFRT, Presiding Officer 
AKtNDtX 

Witness for the WorkmanfUniion: 

WWI — Sml Biudu Saji—2-4-2000. 

WW2 — ShriKL V.Georig;-^2?-3-2nfr7. 

Witness for the Management i 

MW 1 — SbriB Hari—17-4-2007. 

RxhrbLts fur [he Workman Uninn: 

Wl — Copy of reply stalnmenl filed by the 

management before- the ALG (C), darted 
2£7-20(M- 

Wi (a) — Copy of Additional Reply Statement 

filed by the management before 
ACLC(C), dated 28-2-2005. 

W] (b) _ Copy of Additional Rejdy SlalHtieptfilcd 

by the management before ALCfCk dated 
2I-5-2DQ3. 

j-ahibite for foe Management: 

NiL 


3oea Gira?-,-? 
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IWhi w.c.f. Xi- J Jfr-l997 in^tadofp.F. ^tcnx is ;nst. 
Valid and lcga.17 Tf mmowhat he ih-IlL^ Ok working 
LSenLitLcd [ft u.t-:L wha[ directions are nece-ssurv in 
the maLLer?" 

TbcwniLmun npplicaui filed claim slatcmcnr. hi 
tiiUdaimstalernenL it ha? 'Man Maid that $hn Mange Ran-, 
is an e*-wvtLemar ha vne joined ilse bank on permanent 
b«ifl as aimed gnafoand ncriredon 3U-(Yv 1997 from Alipur 
Hr^ndinflhe Rank. 


Tif^ ^rtt, stfM^rrt 
, New Delhi, the 28th June, 2007 
SXl fi042.— In puirj^urwe of Section 17 of** 
lndufl&iai Dkjui&i Act, mi (14 Of 1947), [he Central 
tJOwemniefldJierehy publishes the Award (Ref, No. 47/ 
Z0Q5 ) of thejOflatrsl Gcivnuniint Industrial Tribimal-eura- 
LabdW Court No 2 , New CftHii a& ibowrii ituhr Annexare 
in [he InduArial Dispute between the hianagement of 
Allahabad B^nk andfoeir wtman trarujd by the Central 
tWmntentbn 28.06-2007. 

rNd.I^ 120117J7^00J-IR(R-E>J 
liAIINDER KUMAR, Desk Officer 
aanexlke 

ttHE PRESMNG OFFICER CENTRAL 

cmiattkniNr imxjstrial triirjnal otm 

LABOUR COURT4IRAJENDRA BHA3VAN, 
GROfPttl FLOOR, RAJENWtA fUCE, 

NEW DEI JD 

PRESIDING OFFICE*; R,MRAL 
LD,No,47/20F5 
PRESENT 

5hjR, S. S*i»i -lit Party 

$H MbskAgnuf -2nd Pam 

lnlbeMittter|«f^ 

Shri Mange R^urt, 

ItaMsh A1ABEA (NCBE> 

H, No. ] i j, MdHv Park, Najafgarii Road, 
Nan^kJiDeH^llOtMJ. 

VERSUS 

The Dy, Gtn4al Manager, 

AlUnbod Baik, 

iO. 17, PL 3 ^|n6w Delhi-1 IflT/H. 

1 AWARD 

I’he Miflistry of Labour by its letter No. L^| 2011/17/ 
2TOS (DtfE Il Cental Gnvwnrncirt Dt 26-tKf.20fla has 

referred the following poblfon adjudication 

He ptn^ flln!t ns hereunder;._ 

“Whether the action Of General Manner, AJlahflhed 
Bulk, 7jjpal Office, 17, r^rliement Street, new Delhi/ 
Abu, U*eral Manger, Allahabad Bank, Regional 
Office, thiol Bagh, New Delhi in no a-fixation of 
[“HOfl tp shui Manpe Ram, Ea^Guani Alipur Branch, 


Thar during h if. .-emce ca r i ier. the unions and Lhe 
msruyiemerit of Lhe banx rl-iro-'jgh. IS A ^rlSered into an agi-fe- 
fflent alindu.nr> level Eram:n^ pension nilej in jyy3r]«?, 
wIihJi woitld be applicable to the hank employees. 

That the TndJiin Banks Aiyjeiation asked the tnem 
bd banks including MJihabadRant, tu implcmtui ibe said 
scheme thncwgh Iheii c irculiiT on the same pattern as a^fMtl 
ai industry level in 1^^ between the tioions and IRA. 

That the Bank came cut with said seheitie under rhe 
heading ' L AlLafiahad Bank '.Employee^ Pension Regula¬ 
tions LWS” and invited opninn thiough c ircu lar No. 4318 
dated [6.11.19D5 fixing 27ili January. Iax the last dare 
Air submilling the yud pension oplion. 

Tlmt the Bank cur.ic onr -w ilK another c ir^- ;i \m No. 
5209dated 1.1.1 >l,19i>6 on rlw same subject matter and di- 
reeled the concerned mmvigris/reDional manager/zonal 
ntaitagers to forward Lhe said option received from Lhe 
employee for-hen-doing the needful atH.O. level. if lusi 
forwarded ftiilier in ies|ymse 1c circular No. 43 L 8. 

Thar SEitl Mange Ram iubmirted lli^ said option lii 
time [0 Lhe Senior Manager. Alipur branch forcilward div 
patch to rhe compelcnr aulhuriry feu llieir Jtnal appicval 

Thai die sand option forms oi Sbri Ram were ncl sent 
tu lhe higlsi authority in time by the said brunch as rise 
sajne was left iiiad^ertcntly in die nfficc. 

That the said Jcrnn of oplion oi Shri Mange Ram was 
lent by tha branch tn rhe Regional Office vide letter No. 
9.7419/37 dated 11.1,] 997 signed by Senior Manage, lute 
Shn Harish Maihotra aiongwilh his own upLion from star 
ing thwrin that tha sa id option foim? remained in die of¬ 
fice. but ram Id iK'L be submitted to you mid rccpiesled to 
make neettiary criMst. ibis makes ir abundantly clear 
that the said upLirm forms were submitted in t:me in rc 
sponaeloHO ciictrlar No. -15 J 8. Shri Mange Ram is fuNv 
erlillcd ir>gei pensfon legitimately and reasonably. 

TJiaf die workman h a; submitted many LfJlera to the 
Bunks Manigfcmenl, which neither have been r&pondcd 
nor any action appears 1c- have hewn Laken to rclca.si ihe 
pension opted by die said workmen due fo [he apaLhetic 
sniLudc of the management as he. was Lhe memfcor of uur 
union and was mal irtuied due fo duui standard of rl-. t 
munagemcnl based un unio.n affiluifon. 

ibiat is on rectird uf Lhe bun ks AI ipur Branch, wh ioli 
revealed Lhul the workmun has subm i[[fd Lhe up(inn forms 
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TO tilt maria gjsnent and die same cannot be denied by 
them. After sub Miss km of the rrqukrd in the given cartniri’ 
stances, where no fault (Its At (he workman, the Banks 
Management ii fully responsible for the lapses, if aqy, on 
[heir [tart for delay, left cm Drnimaiiied in the branch. 

That the workman retbed on attaining superannua¬ 
tion 'With.out any adverse remarks ind performed his duly 
salisJudorily and never gave any occasion of crauplaijit. 

Thu the workman is denied pension jlfepUy, uflilit¬ 
erally and arbitrarily without any rhyme and muon by the 
Management, which caused great financial difficulties And 
harass men I til this old age being senior citizen. 

That the workman WAS CoiBtraiiicd Id file thccom- 
pla iot/indtisErial dispute before the Regional Labour 
Commissioner's fC} through the Union in die month of 
January, 2000. The said cranpiaint/hidLialrial Jiipule is at¬ 
tached and marked hud e inner A. 

That die Bank replied vide ftrir tetter dated 31 JU7J2tXIj 
and replication was filed. The said reply of the Ban lb, and 
union replication is attached jik) imiL^d irwn nw H4C. 

Thai after the failure of the ttfflC ilia Lk>ii proceedings, 
the matter was reporled to the Ministry of I Jibour for fur. 
tlier necessary action and accordingly this refererte to 
this Hdu'Wt Tribunal for adjudication. 

Thai the workman reserves his right tn add nr amend 
the claim during the. proceedings in the interest of justice 
and lair play. 

lhat all the papers are ill custody of the bonk and 
the workman has certain 'documents, which wifi he filed 
Iwei, 

That the workman has been mil-denied by the Bank 
Management and denied pension and other related ben¬ 
efit without any legal sanction And he is fully entitled to 
receive. 

In view of the above submission, it is humbly prayed 
than the Hoo'ble Tiihmal may kindly begrunausjy pleased 
to pass an order for the fmlkin/reliiit of (he pension of 
the workman Sh. Mange Fool with a Award in his favour 
and against the Management, thereby declaring the Batiks 
action as illegal:. Arbitrary and unfair labour practice and 
the Management be further directed tn pay (he same from 
(he dale of his retirement on attaining the age of Superan¬ 
nuation with interest and ccusltpension with all dher con¬ 
sequential barflL 

Pass Any other or-dn/orders as dcenwd fu and proper 
in the given enreumstances of the dispute on merh/records 
in favours of the workman And Against the Management in 
the irvneiwsi of justice. 

Lhe Miuiiigrment has filed written statement.! u the 
written statement h JtAS been staled Lhal the present refer- 
ence is bad lor delay AOd latches, as, admittedly, Shri Mange 
Ram had retired form (he service of the Allahabad Bank on 


attaining Age of SVpaaamitfimL in the year 1097. As 
such also, the present reference is liable R> he rejected. 

That the presort reference is also (0 bt dtsmiued, 
inasmuch as admittedly, as per the StiKHK*£irurim h d]l the 
eligible persons wen refuted K> ejKTuise thek option on 
or before 27-01-1996. Thereafter, another Circular w» iv 
mod on 13.12.1996, when All kbininntiw office* were 
dtrstfed to submit the Applicalkms. Forms, received fram 
the employees on or before 31.12.1996. Admittedly, id the 
present cue, the Option form wOs not received by the Head 
Office till 31-12! 996.« such, ft is clear (hit Shri M*Ug« 
Ram did rut tittcitt Mt Option for pepsioa is per the 
Circular issued by the Management. As Sni Mange Rum 
failed in eiercke option, there wis no ijutstLon of fu.ati.ud 
of pefision of hbri Mange Ram uri he continued to ha 
governed by the old scheme. It is further .submitted dm 
Sbri Mange Ram, affcr retirement, b» taken ail Us benefits 
in terms of his eirhe option. As Ench also, the pnan 
icfsczice is lisible to ha dismissed. 

ITre Central Odwtmmcm, having framed an cpimoir 
and formulated ■ term of reference and referred the matter 
for adjudication to this Hjau'ble Tribunal, k a malfer of 
record. Dt h, however, submitted that the raid reference is 
bod in law and contrary to the facts and the reference has 
been nr ode without application of mind. As such, tbe refer¬ 
ence is lisbbe DO be inswerod in negative. 

Shri Mange Ram ts an R*. Serviceman and joined [be 
Bank on permanent basis Us Armed Guard and retired nr 
3tW)6-1007 is a muttnrof reomd- 

][ k Submitted that admittedly, Shri Mange Ram did 
not exereifieoptioai in terms of |he said Circular. The second 
Circuit dale 13-12-19% is a WH of record, It is subdiitleCl 
that the sard Circular was only instrrctiniK In the concerned 
Manager to forward the Options, which may have been 
exercised by tbe employees, to the Head Office b enable 
them iudults nccdfuL 

It is specifically denied that Shri Mange Ram 
submitted tbe option in time in the Senior Manager for 
onward dispatch as alleged or orharwire. Shri Mange JUm 
has failed to give the details as EC when be had enociscd 
the said opt ion. 

it is specifically denied that the said option form was 
not sent to the Higher'Authority in tine by tlte Braiteh as 
alleged nr otherwise. 

That thecaMents of Para 9 as staled are not admitted. 
Assuming the statements made in Fan under reply ore 
believed lu be coned, it is submitted that the Letter 

bearing the signatures of Laie Shri Haci&h MaLhotra was 
received by the Regional Office on 22-02-1997, though, it ts 
the case of Shri Mange Ram that tbe said c om m i munition 
was forwarcted on 13-01-1907. fJnfortunateJy, Shri Harish 
Malhotra died on thaE very day i.e, 13-01-1997, wbenthe 
alleged Tetter was sapposed to have been wriiten by Shri 
Harish MHlhona tn the Regional Office. K is subm itted that 
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even the request of Shri Harisb Mnthfl4ia h which was 
smncinl to the- said Lellftr. Wli also (fjNtftl by'ihe 
Manager lent. as both of them were received much later" 
after the last daft, lit is submitted that after Uk said Lelltr 
was writl hi on the same day and dispatched fttercafter, it is 
beyond L nagination that rt would tale appcmknateJy une 
and half tioaths to reach the Head Office. Thus, it is clear 
thw the 3 aid Letter ha* beer fabricated after the death of 
Shri Hari it Malbotra. and Shri Mange Him is trying H take 
idvldli; ;c uf ihe death uf Shfi tlirish Malbotra by 
fabneati ig the said documents. Et is submitted that no 
reliance wi be placed on the said documents. Assuming 
for the s3 re of arguments that (he said cummunkatifln was 
written by Late ShriHarfehMallKrtfadurreghi* life time, iE 
is submi ted that admittedly, the same was received only 
on 22-QG -1W7, thus, it is clear that it was received after 
31 - L2- 1 9 96, as such was beyond time and vmuld amount to 
□□ applk attorn by Sbri Mange Rnm for opting under the 
Pension! Scheme. It is ■specifically denied that ±c Workman 
tsmoi b* [rtaied at tell It- It is also denied that Shri Mange 

Ram is e aided Id get pension as alleged or rShnviie, ll is 

submine J ihal subsequent to Shri Mange Ram having 
rethed or 304)6- ] 997, Shri Mange Ram lode ilMbe benefits, 
which w> rc due and payable as per tie policy applicable to 
hire as 04 date of retirement j.e, ibe Workman had taken PF. 
Admittia ly, It was only in the year. ZCKMXShri Mange Ram 
raised a dispute his digitriJily for pawlott. As such, rhe 
said Claipi was dearly an afterthought 

It Is submitted that in any case, the submission of 
applicator ns after the nettle merit of accounts and taking all 
the benifiis'is of no consequence whausoever. lr is 
Specifically denied (haL Lbe managetneilL has JiUl-Ireaied 
Shri Mange Ram due to bis union activity as alleged or 
otherwi^, 

Tt s 5 ohmitied that no records arc be irg maintained 
to show as to when die option form was submitted by 
Shri Majigc Rato. It Is submitted that in fact, Sbri Mange 
Rim has himself nut slated as to when the mid Option form 
was subi lined by Shri Man^ Ram. ll b specifically denied 
that there has been any lapses on the part of lbe 
management as alleged or otherwise. 

ft j; auhmilted that Shri Mange Ram haa received all 
reiiriil d|ies Oh attaining lbe age of retire me 01 and all 
account^ have been settled. As such, Shri Mange Ram is 
not entit|ed for any reliefs, whatsoever. 

Toe filing of (be com pi amt before the KLUtO by 
Shri M*tgje Ram is a matter of record- However, it Is 
MihjTutfcn that lbe said complaint was filed aftcra period of 
two and falf yean and that too after sctll iqg al L his uccuu nds. 
which tjlearly show that the said complaint was an 
afteriho^gM and no acrion was taken on the same. 

Injthc circumstances, it is most respectfully prayed 
that this Hun'hie Court may be pleased lo dismiss present 
claim wtb cost and rhe refer era* be answered in negative. 


The workman applleanL has filed rejoinder. Ill the 
rejoinder he has reiLeiuLetl Lbe avflntteflts of bis claim 
statement has denied most of tbe paras ol the written 
Statennenr. Tbe management has also denied most of the 
paras of the claim statement. 

Evidence of both the pflflies Itfsheen taker. 

It transpires from perutul of the outer slseet that 
affidavit of the workman was filed nn 77412-21X17 and the 
case was pasted tor CTnss-eaaminatLon on 02-03-2007, 
024^3007,1&-W-2007.21415 7007 i I2-06-2CK17. The 
management soughl several adjournments and none wan 
present on 21-05-2007 and L 2-06-2007. The opportunity of 
cross-examination of the workman front lbe side of the 
managemeitrwar. closed on 12,06-2007 and argument was 
beard. 

It was submitted from the side of the workman lhaL 
the workman retired on 30-06-1997 from A lipnr Branch of 
(be Bank. The Bank circulated Allahabad Bank 
(Fenptoyccs") Pens ioo Regulation. 1995 and invited option 
In Circular No. 4i 18. dated 1611 1995 fiJtitij 27-01 -1997 as 
the last date for submitting the said pensinn optiern. Tbe 
dale of opLiou was r.* tended by Circular No. 5209 to 
L 3-12-1996. I he workman submitted his option in lime in 
tfte Sr. Manager, Al ipur Branch for onward dispatch to the 
competent authority fur their tinal approval but [he Option 
form was Left i nad vertenOy in the office. It was sent by the 
firaiV+i bv Tenet No. 97rtKttt7on J 3-01-1997 signed 

by Lbe Sr. Mamigcr, SJiri llariih Malltotia. No action has 
been laken so ter. 

The case of the management is that tbe work man did 
not apply in the prescribed option form in lime L.e. up 1o 
13-12-tm. LeLLer dated 13-0L-1997 was 1 eceived hut no 
action was lateu as u was not within the stipulated time. 

The further case of Lhe manage men t isihai the option 
form of the workman was Rewarded by Sbri Harisb MaillMrU 
only on 22412-1997. Il was radvfct afwf 13 121997 which 
was beyond time, so ii was rejected. 

The fiuiher ease of rhe management is that 
Shri Mange Ram retired on 30-06-1997 and he took all the 
benefits which were dite nod payable as per the policy 
applicable to him as on dale of relireinenl. lielus eaten his 
Ft 7 and Other benefits. In view of this he has not opled for 
pension within stipulated time. He g.cA all bis accounts 
settled. 

Sbri Mange Ram himself has not specifically 
mentions! in his cfinm application as to oil *har dale be 
anbrnrUed Lbe opLtoEL form for being, forwarded to the 
fomptienr authoiir* for rheir final approval. No date of 
op bon has been mentioned unywbmt in (be claim KtatemcnL 
ft appears thar after availing all the benefits altera Lapse of 
8 years the workman bits raised this disjmte- 

ll was SEibiniited from (tie side of the management 
that there is iw «<p)nn;Lifoii of delay. Not to speak of 
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plausible or satisfactory Erpluiitini. There ir no 
explanation at *l I what prevented the workman to typroach 
This font At after a long period of 8 years. U b settled law 
tlit stale claim made ifte an inordinate and cnctpliincd 
period COuld not be r rlntjmc d 

My attraliofi was ckuwn to 2005 f51 SOC page 91 
pans 12 and 13. The Uon'ble Apex Court has held that 
kwig delay imfodestfcctmintciunto ofthei^coftbiBdated 
claim should net be cooiiidencd- 

It has been held in ( 3001} 6 SCC 222 as under: — 

“Law does not prescribe any time limit for the 
appropriate Government loexercise its pevanmide 
Section lOoftbe Act. his not that this power can be 
exercised at any point of tiroc aod to revive matters 
which bad since been settled, Power is to be exercised 
reasonably ud in a rational manner. There appears 
to us tn he no rational basis on which the Central 
Government has ex&taSeil powers in this cmc after a 
lapse of about seven years of the order dismissing 
the respondent from service." 

In the instant case reference has been made after i 
delay of long 8 years. Lbnitalion Act is not applicable b 
ID cases but stale cases should not be considered. Delay 
it) the instant cose is inordinate sod relief can be rejected 
on the ground of delay alone. 

Tension as a letira] benefit was extended to the Dflik's 
Employees under certain terms and conditions and 
employee may opt for Tension He may opt for the Other 
benefits. He is entitled » juSE as FT. The wurkmon has 
availed himself all lie other retire! benefits just as PF etc. 
He cannot opt for both the benefits. In case (he workman 
was 'Sure Ibal he bus opted for pension, be she aid not 
hive availed (be othn retinal bcufils just as W etc. He 
cannot do both the things at a time i.e. to receive (be mini 
benefits arising out of non-option of the pension and 
scheme for pension after 1 obiiirtaig alt [he rtLail benefits, 

His sprite obvious from the rejoinder as well that the 
WOtkmauhas nut denied that be has not oiUabed the other 
retire! henefrts meant for those empJoyees who did not opt 
for pension, 

Tbe workman retied nn 30-06- J W7 arui he received 
[he other retire! benefits and has^dallthe accounts sealed. 
Both the ret ir at benefits cannot be given to him. He has 
taken lilt reibaf benefits for noa-opdon of (be pension 
sdseme. So bis case for pension CWiWt be considered. He 
should have refused be other rdial benefits and he should 
hive raised [be dispute in 1997 itself. He cannot be 
permitted In neap (he ne(ir*J benefits without Opting for 
pension and the benefit of pension. 

The claim statement is not proved even «-parts, The 
workman biD not filed any docnmeiils to show thd be 
opted for penikm benefit within time. 


In letterdafcd 26-12-1997 WWl-lM* the workman 
has in formed that ht has not opted for pension scheme 
within time and he got entered htp full sndfiml aetflenm. 
Since the workman has finally settled his dues and he b» 
obtained (he benefit of OFF til lieu of pension benefit He is 
not entided b gel any pension benefit or any relief as 
prayed for. 

The lefaence is replied thus: 

The action of the General Manager, Allahabad Bank, 
Zonal Office, 17, PSrlLament Street. Hew DeDufAxstt. 
Oenent Manager, Allahabad But, Regional Office, Kami 
Bagfci, New IMhi in uorir fixation of pentknl H> Shfi Mange 
Ram, Ex- Gturd, Ahpur Branch. Delhi w.e.f. ,VM>6-}997 
instead of FJF Scheme is just, valid aod legal. He workman 
applicant is not entitled to get any relief as prayed fix, 
The award is given accordingly. 

EMc: Z5-06-20U7. 

I at copies of the Award he sent to the Ministry of 
Labour, Government of India for necessary action *i their 
end. 

Date: 25-06-2007. R_ N. RAJ, Presiding Officer. 

^ 28 T. 2W7 

ttfT.31. 2043.—3fWm, 1547 ( 1947 
]4}^tqm «t+n 

s^tnr finis if mm iAritPre 

4tirt9«fj R4iffTT7r4itnt^ F ^#^rr TR4TTC vl 28-fi-2007 

^ t 

f*t^n-[MLM47l94fl-3li3H- 

New Delhi, the 2»h June, 2007 

AO- 2043,—In pursuance erf Section 17 of the 
Industrial PispulH Act, 1947 <14 of 1947), the Central 
Government hereby publishes the Award (Ret No. W 
1999} of the Central Government Industrial Tribuial-cnm- 
Ldbmr Court, Nu. % New Delhi as down in the Aunexure 
in the industrial Dispute between the management of 
Allahabad Bank, and (heir workmen which was received 
by tbeCertal Ga mu ie m mi 2-8-06-2007. 

[NoL-1201 1/14/1998-®<B-II)J 
RaJINDER KUMAR, Desk Officer 
ANCXIKE 

BEFORE THEFRESIDINC OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TMB4JNAL-CUM- 
LABOVR COURT-11, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, 
NFWPLEXD 

FREfnMNC Officer : c. n. kai 

1JX No. 44/1994 
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rtlEXENT 

Slf R S. SAINI — J Kt PARTY 

5lf RAJATARORA —ZndPARTV 

1NTHE MATIER OF: - 

Al I India AiL^hptiad Bank Employees’ Union 
Cfo ■ TheGttjeral Sccreiiry. 

All lndta ALlihtbiid Bonk EftipJoyeei" Union, 
AllahahaR B)nk, SaiAdaliuusc, 

New Delhi. ; 


VERNIK 

The Zonal Ntenager, 

Allahabad B+nk, 
fcfeffch*nd Banking Div isiun, 

17, I^rliuno^t Street, 
NewDeflii-lIDtXH. 


AWARD 


The M^Lvtiy of Labour by its letKr No. 
t#!8- IRfB-nj Central Govcmnioit Dl 27- L- J 999 lues referred 
lhff following! poind for adj udioalioiL 


I be point tuns as hereunder:— 
i 

'^hrtllcr the of the nyjhpciiient of Aitahabiid 

Bank spinunts 1 o violation of LbenileK comamed in 
ChajMe*-—V of RTS dated 22-41989 regarding 

CT (rfsilo^IaHtes^a^^tBdI^1lo^efi£al Cache ? 
what relief the concerned workmen are 

enlitlrf ?'’ 1 


The workman appl icfHurrL have fried claim stHle meat. 
In Jhe claim *atem*rl it has (>teo stared that fhc General 
Secretary of the above aaid association has nepmsenled eo 
the Bank for itiptemcntlng the Rides nfIVi motional, ] 9R9. 
Chapter—V d) (iij fiii> by promoting sub-staff to clerical 
tadne every ybr ending 3 ] si March. 

That the Banl/s manage mem did not promote a-ijv 
employee by direct promnlinn without lest in the year 1993- 
94, 1994-95, 96, 199^97 & 1997-93 hi spite of the 

agreement to |his effect cited in Rates of Promo lion r 1989 
and violated t^e said settlement and harmed the interest of 
the carpioyccd r namely Mabcader Singh of Psschini Vibur 
Branch and mier* artNCrurily, illegally without justification. 

llinikn i pi te of marry reminders to [be Bank time and 
aguin, they faded to fulfill (he said agreement by promoting 
Hlb-Stifl to clerical Cadre y car- wise ending .s I st Much by 
direct faoniDt^n wltiroul test 

Thu IhflBank mana^ment has been adopting unfair 
labour practices and forcing (he employees lo face 
eaplortalion (be to (heir high handedness and deriving 
(heir legitimate rights nf dined promotion to clerical cadre 
year-wise, by jiolatinglhe Rules of Pram erfi (m, 1989 thus. 
Mocking (heir future career and allied benefits, artiitrari ly, 
illegnlly wifliO|il any jLisfificaliun. 


[P^kT IE—tiii-. T'j i: | 

Thul the bank maUr'didy mih ulterior mot i \ k die rol 
effete promotion of s .i -,i. |j i lo clerical cadre yejtr- u, ire for 
the above rmculiL'tred pmed on direct busts and denied 
applicability nfhr 'oei | il c - c 1 ruLurai j ustice, cahsi i 11 ; I ior.u I 
righLs and la^ c■■ 1 1-- lard. 

Thai the.mur.ngertenr its’.| >f uuEutcdrhe pie\o\.m 
ol ID Act. Iv 4 b nol inplenfnting Lhe Rules .n" 
TVnmulion, i9H9, (C.:■ n^p- l-i s' 1 111 i iti].- ilif^nll'. and ir 
.arbilrury fasnier. 

Thai the euipl.v.r, . beer. tiepi i ■. ? J ihcir 
promoiinn wiiliou: en;. rer-tm.s v.tid basis rile^ahy. 
at hiiTurily and win in is .l .- 1 ti 

That the sain .a^. i cl :ne munayciricipi is oLhc. r a ire 
also bad in law. 'l'_-_: itv i ttkre r c-s have been repiermine 
ibemseKes and through i lie cshjd&tfon fur inetrgricvar.ee-. 
of not gefii ng 11 | umution r'n -in ti ic i iwv became el i i ir: 

as per the Rules of Praaic ii- -n. 1989, but were denied inejr 
legilimaitE clai m of pi umc :mn ;n r luivu I cadre 

that nnr p,i \ iv g el | ^ct io ’tie | ir-snioLion of crapis'i-- L-es 
as per (he TVoi iioi lur-aL Re les. 19N U . '.he impugned aci ii n: i>| 
the manajeement \i hi^hiy tl ^prapcrcinn&K: EmpurfU such 
capital punishment ■:?: denying diem promotion ^ j-^r 
Rules of FTOrnotion. i\hh h Icintamou.rls io tmlair labour 
pi iwiioe in terms of | >■ i: ^■| ; ions of me 11) Act. 194 r, as well 
tis illegal, i uva I ul ^nd arbitracy w iihout any j ust ificaiiou. 

IhaL the ;LL-iuu jI lcc nran^gement warrant 
appropriate ncl ion unde: the in A^i. 1941 foe v in lai ion of 
the scltifimeiu J9B9 toi ;n;ms:ur.s. 

The management has fled vv T ittc n stalement. in Lhe 
wrinren statement ii has been srabM ihat the All India 
Allahabad Rank LmpWes' Ass,-<mion fNCRE i li^nu 
Jucua standi io hie the elain: as the managemenr Jms b«n 
deciding the bank level -reTsiuc condLrions of Award Staff 
exclusively wi i;i [heAll India olbhibadEank Employ^' 
Co-ordtiiation fomrn iucee I <t ing mayirity nccogni fix.i unior. 
by aieivingMOS mrtirnsul EDAcl 194o wbrnh ii legal ly 
bending and lire members of AlABEA is al so cn iuy iiig Lhe 
^me. The All Tndiii Allahabad Bank bmployecs' 
AssocLaiion i'NGBEI- has nn riglu io raise any -Ern.ki^UiEiJ 
Diipu(e' L qua the employes ui Allahabad Rank in the 
maLler of the service ctjrdirions ui Au-md fitaf - " basing a 
very few membership strength rad their members are alio 
accepting lhe same terms n r selllement. 

' That the miL-ueenrrn .of Ailuhabad Bank ]m nul 
viuJatcd the senJemen; dated 22 4-] 939 and its suhsc^irfur 
amendments and has luren crcimoting, rise mi buedinute staff 
cadre to cleriunL cadre in aecitidancc with the rnles 
enunciated in the serrie tvii-. duied 22-1-1939 cri the basis 
of vacancies identities ir :he Manpower Ptaenreg The 
action of the maeage'nt-ni is therefore, iegiil. lustified and 
in accordance 'viir. lhe rules. I'lw promotion fio-n 
suboniinate lo clerical cadic wi ihouLlest cbarnKf iiintLialed 
On (he basis t>f stiilewtse vi.tr ivies tn clerical cadre Thuse 
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subordinate staff members who fulfill the eligibility criteria 
ba on ihe dale of eligibility sue cunsklefcd for promotion ii> 
accordance with the provisions of memorandum of 
irttiemcnf dated 22-i 1989 aid its g ubaeqiKnt amendments 
subject to Biere brin^ vacancy wtilcti is a legally valid 
Selllemcrt under the If) Act, L947. During the year (993J94 
to L999.2000 TarmKHiuos without teat process, on the basis 
Of Slatewisc vacancies. Hettoe the management has effected 
the promotions id accordance with CJhapter -V of the BPS 
diled 22-1-194(9 regarding promotions of subordinate stuff 
10 clerical tsdre. Chapter—V of the settlement dated 
22-04- 198&neproduiBd herein beJow:— 

Thai tlw claimants have nn| given any dale of 
representation allegedly made m the h anfc and therefore 
Ihe same cannot be Cummentnd upon. Hnwever K il is 
-tibmitted that the memorandum of Settlement dated 
22-04-1989 have been implemented and ire being 
implemented by the management, 

That the management promoted the employees in 
accordance with the Rules of Framotirffl contained ih ihe 
aforesaid MOS and were implemented in LuUility no 
prejudice has been caused to any employ^. The nur of 
Shri Mahender Singh was considered by the management 
bant. However, only one vacancy in the General Category 
was Identified in the yea, 1995 j n D^j - m pn^ion 
channel, without teat, therefore, Ihe Si. Candidate, namely 
Stnt \3rk5J1 Devi was promoted, in accordance with the 
criteria laid down for assessing eligibility it ihe 
me me'random of settlement dated Z24-I9S9, 

That Ihe claimants have no |&he standi to raise such 
vague -Submission, However, it is submitted rhat the eligible 
Sub-staff is promoted to the clerical cadre in accordance 
* ittl the rules of promotion applicable to them subject to 
then; being vacancy.' 

'lhat no unfair labour practice is practised by the 
management. The Rules of Promotion contained ih MOS 
dated 22-1-1989 vrae implemertcd in totality and ttarufoee 
no prejudice has been caused m any ertgilqyee. 

Than the management bank bas effected promotions 
of sub staff to clerical cache in accordance with the Rules 
of Pranotinn applicable to the employees. The principles 
of natural justice 1 in effecting die promotions in accordance 
with the promotion rules contained in the MOS dated 
22-4-1989 Were fully followed. 

That the management has qqi violated iny 
provisions of the ID Act, 1947 and provisions have been 
effectuated in accordance with the Rules nf Promotions 
Contained in (be MOS dated 224-1989, 

That the eligible employees have been duly 
promoted in accordance with ibr Rules of Promotion 
contained in MD$dated22-4-l9£9. 

That the action of Bit management in promoting the 
employees m accordance with the Rules of Promotion of 
the claimants that Ihe alleged employees had represented 
iheraselves is vague and therefore cannot be commented. 


upon. The eligible candidates were promoted from 
subordinate staff cadre to clerical cadre in accordance with 
the Rules of Promotion applicable to them. 

The HulesoflhDrootinii have duly been Implemented 
by the management and the same is therefore legal arel 
justified. No unfair iibotu pr^tice has been practised by 
the manage meet, 

lhat the management has effected the promotion* 
of Ihe subordinate slofT cadre 10 rinical cadre in accutdauce 
with the Rules uf Promotion applicable to the employees 
and the same is therefore legal and justified. 

The workmen applicants have filed rejoinder In their 
rejoinder they ha we rollers tod the averments of tteir claim 
Slalement and (fare denied most of the paras of the written 
statemert- Ihe management has also denied most of the 
pans of the claim statement, 

Rvideoce of both the parties; has been taken. 

Heard arguments from both Ibe sides and perused 
the papers On the record. 

It waa submitted from tlte side uF the workmen that 
die Bank's maiia^men! did not promote any employee by 
darct promotion without test in the year I9M-94,1994-95, 

1993-96,199(9-97 A 1997-93 in spiteufthe agreement to this 
effect cited iu Rules of Promotion, 1939 and violated tire 
said settlement and harmed the interest of the en^ilnyees, 
namely Mahefider Singh of ftschim Vthar Bnmch and 
o4bm arbitrarily, illegally wilhnuJ jutsiiliGitiotL 

It was further sub mined that the Bank management 
has bean adopting unfair labour practices and forcing the 

ahployecft to face e*plortatkiftdiK to their high htertoktess 

and denying their tag it imale rights of direct promotion to 
clerical cadre years wise, by violating the Rules of 
Emotion, l^^thua, blocking their future career atki allied 
benefits, arbitrarily, illegally without any j usd Real ton, 

It was further sufcmdtied that Ore bank malafidely with 
ulterior motive did not effect promotion of sub-staff to 
clerical cadre year-wise for the above men dotted period on 
direct basis and denied applicability of principles of natural 
justice, constitutional rights and law of the land. 

ft was submitted foom. Ihe side of the managemejii 
dial the All India Allahabad Bank Employees' Association 
(NCBE> has no locus standi to fife the claim as ihe 
management has been decking the hank level service 
conditions uf Award Staff end naively wild the All India 
Allahabad Bank Employees’ CocrdmaftiimCommittee bring 
majority recognized union by arriving MOS in terms of ID 
Act, 1947 which is legally binding and the members of 
AlAHPA is also enjoying the same. The All India Allahabad 
Bank Employees’ Association (NCBR) has no right to raise 
any “Industrial Dispute” qua (he employees of Allahabal 
Bank m the matter of (he service condi lions of Award Staff 
having a very few membership strength and (heir members 
are also accepting Ihe same terms of settlement. 
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h was limber submitted [bat [he action of the 
n uiayiHHU il therefore, legal,justified and in accordance 
with the rules. The promotion from uAurtbute to clerical 
cadre wilhuui test channel is ini tilted on the basis of 
ilitwisc vac ncies in clerical cadre. Thoac subordinate 
Staff membcn who fulfill the eligibility dittrit ai on (he 
date of eligibility arc considered for promotion id 
accordance with the provisions of memorandum of 
settlement r ated 22-04-1989 and its subsequent 
amendments tnbject to there being vacancy which is a 
Legal ly valid si tttleranrt under (he ID Act, 1947. During the 
year 1 W3 -94 1 1 1 999-2000 piuiiHJtiMS widacmt testprausS, 
OH the basis q f shrtewise vacancies. 

It was further submitted that the case of 
Shri MabCftdif Singh wu considered by the management 
hant However, only ore vacancy b the General Category 
was identified in Lhe year JW9 in Delhi b prorantion 
channel, wifliimt test, therefore, the Sr. Candidate, namely 
Smt. Sarlefih Devi was promoted, b accordance with the 
criteria Laid down for assessing eligibility in the 
mernarBndun] of settlement dated 22-04- HIM. 

So fac| as the dispute regarding espousal is 
00 peerned, airy registered anion can espouse the case of a 
workman. Tt toed not be considered whether the union is 
rccupirsed i^iionofhifi dqnltillltnt 

ll ts admitted that Lhe present union his very few 
membership strength and their members am alsc accepting 
ihe same ten is of settlement. The union which has raised 
this industrid dispute is a registered union. Even co- 
wcrflnruaicirr groupof workmen may raise industrial di^aite. 

I find n) sut Etaixe b this argument. 

From; rerus* I Of MEX-I it appears thHt promotions 
have been m defounsilbflniLniteBlHfftotlK clerical cadre 
with or with nit test Since 1993. The candidates ai SI. MuS. 

I ([.► 10 hj- IS and 24 A 2? have been promoted without 
any test. Thus, the management has been making 
promotions ncomplianDcof Chapter-V of the srttlemeirt 
dated 22-Oh 15HW. There appears to be no substance in the 
argument offhe workmen. 

The case of Shri Maltiodcr Sfogbhus been cited m 
the claim si itemenl. He has himself gjven s letter TO the 
bank that he does not have any grievance against (he bank, 
so there is Co employee who is aggrieved by violation of 
Chapfer-Vl of the settlement dated 22-04-19E9. 
The mm u»w4 iHii Jus been making iMomctionsaa per Cbapter- 
V of the setwmeritMEX-ldaHd 22-04-1 W». No employee is 
aggrieved. Bit list filed sufhcieiil^y establishes this h^i- 

Thcrlference is replied thus: 

The i tLtOn of the managpmefll of AILHhabad Dank 
does HOI aiwnint to violation of (he rules contained in 
Chapter-V i if BPS dated 22-04- I9S9 regarding promotion 
of SUbordlh He Jrtaff cadre 10 Clerical Cadre. The workmen 
appl icants i re not entitled to get any relief IS prayed fur. 


The award is given accordingly. 

nue; 3£06-2no7. 

Let copies of the Award be nenL 10 the Mbislry of 
Labour, Government oi India for noc(|sary action ai (hen 
end. 

Date: 26-06-3007. R. N. RA1, Presiding fJtlioer. 

4^ . 2 R ^4, 2(K n 

T^TIWT. 2(M4.^^TtaH^ ! F t4^R. 3fM^Pf r 1947 
0947 47t L<D 4^1 UTTT 1 7 ^ rf □ii-Sh TTmt ^THt 

to. 3ff4. 74^ to afa 

■ 34 TO ^ n Itojr * 

■4-^4 titb i t a^SflPl* 4llN+t u l ¥i. J . ^ («Vl 

41^1 06/2006) 4i) trAdftTft TOTcft £, # ^5fra TOTOTC Nit 
28 06-2007 414 g-Sfl *4 I 

[TL Rrt- 17(1 i 2 ^ 44 / 2005 -^ni-^R.^- L ) J 

3T44 ^4TC r 

SewDclhi. (he 28(h June. 2007 

S-O, 2044,—in pursuance ui Section 17 od'lhe 
Industrial Disputes Aol. 1947 (14 of 19*7), the Central 
Government heif-by publisher the Award (Ref. 
No. 06/2006 1 of the Central Gcvemnienr Industrial 
Tribunal-1, Mumbai as shq'wsi in rhe Annesorie, in (he 
InduEtrial Dispute hcrwecn the management of Bombay 
Mercantile Co-op. Bank mid rbeir workmen neceivedby 
the Central Gavernmem on 23-06-2007. 

[No. L-1201 ZrtMfiHB-lRUJ- fjl 
AJAY KUMAR, Desk Officer 
ANPtSUWF- 

BGFOKE THE CLNTKAV government 
INDUSTMAL TRIttUNAL NOl 
MUMBAI 

IHESENT 

Ju5det Ghnitslryam Uiss, PrVsidtnj; Officer 

Reference >o. CCIT-OSriZflOS 

Fhrlics ; Employer* in relation to (he management of 
Bomhay MerchutUilc Co-op. Bank T .td. 

And 

TIk ir wTQrkmeu 

AppranncK 

For the Management : Mi. P.V. Paul, and Mr. Kane 

J-'orthe wcrkinan Ms. Seems Singh. Adv, 

Wnrkman present in person. 


Stale 


Maharashtra 







Mnmbag dated the Jftii duy of June, 2007 

AWARD 

L Ttsf ftjnrinnuT.milrhy Ihffntnlfin wj bib-M. 
id eienrae of its pawns uikrdiDtic (d) of sub-section I 

and sub* section 2A cf Section H)of be Industrial Dispose* 

Act 1947 (lie Art for short). Vide Government of I ndia 
Ministry of Labour, New Delhi n order No. D1201 2/2447 
300S IR 0J-B dated 16-i-^OO^ Tbs fans of reference given 
is Ibe schedule he is follows: 

'WMtff the- action of the- management of JMu/ 
Mercantile Cooperative Bant Ltd., Mumbai in 
dismissing the services pfSkii Salman Hinder Rizvi 
ht^,/ 21-2-2005 is justified? ff not, what relief 
Shri Salman Wider ftivii a entitled ki?" 

2. ThepsniesJuve filed tire suremedE of damn and 
written sbltmcnl. The parties catered into evidence. 
During the pendency of die mutter, the employer, Bomb*) 
MefduitilE Co-operative BnL I rrf nand id application 
for ime nrtm mt for raising the plea of jurisdiction- This 
amendment ipplicition w» rejected vide order dt- 
I 1-1.™ Thlt™ rtullmpu lhyHepjTylnyn-hrftn;Itr 
Honoarable High Court pf Bombay vide writ petition Nd- 
650 of 2007. The JtmMnWe High Curt of Bombay allowed 
the writ petition, «t aside ibe otder of the Tribunal fur 
ref us mg the im nwtm nit uid finally aliped (he amendment 
videorderdl. 17-4-2007, Arwidinglv. fee EmplojeT moved 
for intendment ml also on** 1 aprayerto reject die reference 
is view of the judgement of the Honourable SupWltt Court 
Of India reported id 30QTUCLR IGOkbeti*eenBhitotoCo-cip 
bonk Ltd. Ve. Co-operative Bui Employees Union. He 
request is opposed the teamed counsel for the workman. 

3. The KodumUe Supreme Cbnrt(22CF7 U CLR160) 
has ruled—“ Thf. Caun has no hesitation in upholding 
the view taken by the High Court that for the purpose cf 
deciding as to which is the ~ appropriate ^ovenunetti" 
within the meaning of Section 2fnJ of the ID. Act the 
definition cf the “Ranking Company” wifl have h> be 
read as it edsted on the date of insertion of Section 2lbb) 
and so read, the "appropriate government " in. relation to 
a multi-stale co-operative bank, carrying cm ^uiintuj in 
more than Ohf- suite, would be the Stale Government." 

4. In this hack ground, the appropriate govemmeni 
in relation to multi State Co-Operative Sank carrying us 
business in more than one State is held to he State 
Oovenimml and not the Central Citivefinnent. That being 
50, the reference mode by the Central Govemmenl to this 
Tribunal becomes bad and the Tribunal CttSCS to have 
jurisdiction ID deride the reference. The argument of the 
learned counsel for [be workman that matter as a whole 
may be decided os merits including the point of jurisdiction 
dues not appear to be mpdibk on the face of it for the 
reason any opinion on the merit of the case would be 
without jurisdkaion when the Tribunal ceases to have the 
jurisdiction tu entertain the reference. 


5. Is view of what has been stated above, the 
reftrt*ie is luHe to be rejected- The paries art at Uxrty 
to approach the appnqa iMc pnenUKOt fof making pn^n 
reference, if any 

A. The reference is accordingly dismissed. 
JUSTICE CHANSHYAM DAS5. Residing Officer 
2ft ^T. 2007 

mtt. itKF,—^dPwPnR3fW^w,iM7 [W7 
hst 3+}^ tro affat 

it irtih # 

3Ijad d athilPtt ^ '454! 

Ew^f zt&n I2(#)/2D0S] ^ 

d&frt 2S-M-20B7 ^ Wl 

[it ^1-1201 l^5/20tB-aiBj3|FC*-nj 1 
<JHH, SfflWlft 
New Delhi, the 2Sth June. 2007 

S. Ql 204S.—la pufSUBK* of Section 17 of the 
industrial Ditpuie* Art, 1947 (14 of M7i, ihe Centre! 
Government hereby publishes the Award (Ref. 
12 (CyjQttS )of the IndiEtria] Tritwnal, Ralru (Bihar) as 
shown in the Armejnne in the Industrial ItiSptite between 
the mana^mert of Bonk of India and thek workmen, 
received by fee Central Government do 2S-06-2077, 

[No. L-1301 U55ratHB-IR(MDj 
RAJINDEK KUMAR, Desk Officer 
AWCCIKE 

BEFORE TIM TMESMNG OFFVCBt, DWHSTMAL 
TRIBUNAL, STflUM RHAW4N, BAILEY ROAC, 
PATNA 

Rtfemee Cw No. LZ <C) of2005, 

Between the tgagJjy^ment of Bank of India. Aina 
/one, Chanatya Palace, R, Slock, Patna,'Bihar and flieir 
workman Shri Uru Shankar Dwivfldi, represented by the 
General Secretary. Bank of India Staff Association, 
Oo.LabuirliuslBress, Dubey Niwaa; NewTfnpurKoad, 
Eaka, Bihar. 

Bor the Management : Shri VDcrsni Sinha, Manager 
{JR) Bank of India. 

tin ibr Workman. Shri Tej Narnia. Dubey, 

Genual SeaeQiy, Bank of 
Indil Staff Association, 

PhTiul 

Pneeeol : Vasudm Ram, PrfiSidtUft 

GflioCT, Industrial Trtiwnal, 
Pama. 

AWARD 

Patna, dated the 21 St June, 2007 


3 MB GW) 7 -^S 
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By ad uikiimOnlarNa 1^13)11^5^0CtVIR® ni 
dated (tie 2 Ml AuflMt, 2005 ft« Government of India, 
Miaisliy of Labour, New Delhi hat referred under CI^K 
(dj of Sub-: ccduii f I) and Sub-section (lA) of Section 10 
of the Indus trial Disputes Act, 1947 (hereinafter called "the 

Act' for br< vityl the dispute between tbe mmapmail of 
Bank of bid xPataaZone, Onnokya EUkk, R-Block, Patna 


ud their qwrttman Una Shuilai Dwjvedi represented 


by fhc Gen nl Secretary, Bank of India Staff Association, 
C/o, Labou Front Press, L Dubey Niwb*, New Yarpur Road, 
Faina for a ijirdi ration b this Tribunal on the following: 

HI W> ther the action of the management of Bank of 
India Zonal Office, FubZmc, (Bihu) in punishing 
the w orkman Shri U.S. Dwivtdi without HrodueLLtig 
dOmlstic enquiry Legal and/or justified? If-not. then, 
whef rat the punishment of deduction of wages of 
the fbove workman is proportionate EO ibe 


miae mduct eommrttod ? If not to wheE relief the 
wort mat k$ entitled wfl 


2. Tie parties appeared on notice and filed their 
respective written itiitinenix The contention of the 
workman i & dial he (Shari U.S. Dwivedi) was posted a* a 
CBEhrCum-nAcoouUa Clerk in B&fdrabad branch of the Bank 
of India in Urwal district of Bihar, On 13-12-2004 he cure to 
duty half. ind hour late and hence he was JHl taken on 
dirty on tty: day, Chi 14-12-2004he absented from duty. Ho 
applied ft r casual leave for both the days but the 
managernc nt arbitrarily refused to gram casual leave. Again 
he ($hril>rivedi) could not ham tqitjndury oft 22-12 2001 . 
The manaj e men I refused to griUll Casual leave to him tbr 
that date riso, According to Ihe workman there is a 
provision or the grant of casual leave under clause 13-23 
ofthrBipartite Settlement whichii in force from 1966 yd 
die ittimag sncnl (if Bank of lain refused to grant casual 
leave lo hi n whieh is wholly arbitral} arid dtocriminatofy. 
The mania, tement did not pay Ihe wign of raid three days 
to die work man. According to Ihe workman the management 
of Bank of India be directed to refund the wages of the said 
three days do hlon. 


3. According to the manage men I (he terms of 
reference |s misconceived, it is because nf the fact that the 
wage cut an account of unauthwired absence is bused on 
“ho work iJo pay 1 , it is not a punishmenL Hence the question 
of COffiJlKlulg domestic enquiry does rot arise. It was Uii- 
authoriRef absence because the workman had neither 
obtained[ prior permission rot had intimated Ihe 
minagem^oL The competent authority drdioed to gram 
the Leave |of absence for which deduction in wages wis 
cffieclod, According to ihe management if i&a well settled 
priiciple pat leave is not a matter of right and the leave 
must be sanctioned by the competent authority otherwise 
it shall bp Ire a led as unauthorised absence. Further, 
according (0 Ibe management a notice intimating non¬ 
payment f f wages for unauthorised absence from duty 
was also kent by tbe management to the workman on 


] 6-12-2001 hut the workman declined fo receive tbe same 
which sinipty shows that [he workman had no explanations 
to offer. Ptirthcr. according Lo t be management Shri U-S- 
Dvrivtdi is a habitual laic comer and also in tbe habit of 
remaining absenL without prior permission or intimation. 
The allegation of discrimination or unfair labour practice 
Levelled again*L I In; management is false and baseless. 
According to the management the workman of this C*$e is 
not cm L tiled Lo Ihe relief claimed tor. 

A Upon I lie pleadings of the parties and the terms 
of reference Ihe fol lowing points arise out for decision : 

[i> Whether ihe artiun of Lhe management of Bank of 
Indio, Patna Zonal Office in pumshrag the workman 
SltTi U-S. Thvivcdi without conducting domestic 
enquiry i* legal and justified? 

(E) Whether the punishment of deduction nf wages of 
the workman is pi eportionaHc to the misconduct 
on m mi rtod?. 

(hi) To what relief ihe workman is entitled? 

FTNDiNOS 

Point No, (i) 3 

5. The workman L'ma Shankar Dwivedi (W.W, 11 
has came tu dock m support nf his case and hoi got certain 
document exhibited in evidence. Mont has been examined 
on behalf of Lhe manage rnenti The wurfcman {W.W. I > has 
supported that on L J -12 - 0-G04 due to sudden defect 
occurred in his MOKn Cycle he Teached od duty half an 
hour laie. He was not allowed lo join his duty and he 
reLumed thnlie next date L4- L 3-2KXM due to some urgent 
wnrk he ouuhl noi i: 0 n*d ro duty and he intimated ihe Branch 
Manager nn phone. The management has not denied or 
challenged the same, fhi 15 -12-2CKI4 he come W Gffice but 
nn the orders of the Branch Manager remained engaged in 
work and could nnt give application fnr casual leave, On 
16-12-2004 he filed an application for casual leave. On 
22-12-Z0U4 heenuld nnt come to duty due to certain urgenL 
wurts and a petition nsi casual leave was submitted by 
bkm nr 23-12-2004. Auhecnd eftbc month Lhe workman 
knew tbaL Jiis appl icatiotiK fnr casual Leave were rejected 
orvf his wages for 13-L 2-2004,14 L 2-2004 and 22-12 2fKH 
w^re cur. T may cicEuion here 1hj[ the management has nor 
refuted Lhe said sraicmcr.it uf the workman. 

6. BoiIl parlies have referred to clause 13.23 Of 
Bipartite Setticmenl i Hloio copy Est. W/Z) which reads as 
follows; 

"Casual Leave shall tjc ron-cumulative except as 
provided in clause L3.3! under siek leave Ordinarily the 
previous penniision of the wirKtinuing authority ahull be 
obtained before taki njr such Leave. Wbpi this is not possible 
the sold authcriEV shall be. informed as sooo as practicable 
in writing or if writing is nor possible orally W through any 
persons of (he employee's abseiKS from work, reason 
thereof and of Lhe piobablc duration of such absence. In 




[WTU— W*9 3Tii}] 
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anj avail a udAea application shall ha submitted (a iadi 
MAhflrily latest on the day (he employee resume* duly. hr 
HO use will in employee take casual leave cm frivok*u 
grounds”. 

The workman has referred » the said clause in fee 
context that than it i fiuviiku for casual leave and his 
app] imiom for otuai leave m» rejected by (be authority 
arbitrarily and discriminately. Ae against that the 
fltaoigaumi cpnfiaids that ose can Out daan casual leave 
isanutterofrighL ft must be sanctioned by ibe competent 
autoority and die COOptleid authority has tire ditodiofl 
to allow or not ta allow the leave. Hue can be no riwym*^ 
on iht point (bat ft is the competent authority who is (0 
(TStit or idfuaitbe prayer of casual] leave at his dsoctkn 
but (he diiaetion must be turawd with reason and 
without any discrimhuticar and the discretion should not 
be exEnused arbitrarily, 

7. Now Ibe question arises as In whether Ibe Ob/ 
deduction ib Wages of workman Shri U.S. Lbvrvedi is by 
way n£ punishment as referred w in the tm of reference 
or it is Simple "no work no pay' ae contended by tbe 
manajtnent? Tbe workman has got the photo copy of his 
teaveqpUcafciEAari 1^ 12-2004 aad 23^2 2U04rahiated 
as Ext. W and W/l. Ibe odnonHit of the a mp ettd 
authority on leave application dated 1&12-2UD4 is as 
follows: 

"In view of the previous records of afrPHKT ud 
coming late the leave applied for on ] 6- 12-20I>1 e*o 
not be tedsidoed and hence leave fin (be period 
13 12 2004 and 1+- 12-3104 denied arid application 
kept on record noting (he Same in attendance 
register," 

Ibe EDdawnent Of die ampetoit authority on pie 
applkatiof] elated 23-12-^104 is u follows: 

"Shri U-S- Dwjvedlis not adhering te follow the role* 
of leave. Hence his leave application dated 
23-12-2004 for his absence on 22-12-2004 can not be 
granted. He wilt be advued in (his regard for hts 
unauthorised absence on 22-12-2004.* 

Prom pause! of the ihne two endorsements It is 
ajrtail cleudiMftisnrttiKrqectioiiAefuHl simpJidter ft 
it wfthailegWiQa, (he iDegatfttiias disdtned from |he said 
endarsegient more firm fee crmtpiaioe of Ihr- Timpaii rm 
that Shri U, S. Dwivedi isa hahctul ipaonitr and also in 
(be habit of ranaining absent without price permission or 
intiiuauML Since ihe n^ccton of (he application of ranul 
ka%« was with allegation meaning thereby due to alleged 
misconduct c# the (Matron* kHxaaarily required domestic 
enquiry. Ibe priocqileof'no work no pay 1 (died On by die 

manjgauein shall not he applicable in die case of this 
ninkmu. I am lenpaJ b add hm that the wnr fcmsn his 
filed die extract of ISsciptinWy Action (Ext. WO) maxriing 
tp which lllbitull' meaning a comae of shot) taken an 
persuaded in. notwithstanding that at least on three 


previous occasions Censure or warning have been 
Administered or an advmse remark has been entere d apWttt 
him. 

i. Thus frotn (be ibow discussions it is apparent 
that (be management of Bank of India rejected' (be leave 
indications of tbe workman with allegation and thnreby 
effected CUtir his wages which was nothing biM inflicting 
p un i shme nt without holding domestic enquiry against die 
worknuiL Uuim (be cccumiiBnces T fmd and bold dun (be 
action of tbe management of Hank of Indio* Patna Sami 
Office in pwuhing the workman Shri U.S. Dwrinli wither* 
conducting domestic cupriry is neither legal dot justified. 
Thu point is decided accotthugHy. 

raBtNa.fi): 

9. From the shove discussions ft it clear that no 
domestic employ was held by die management and without 
holding domestic emptily three days wages of the workman 
WBE deducted meaning thereby without establishing 
misconduct the punishment of cim in wages was affected 
by dm management. Under (heckcunutances the (gmtiim 
of proportion of punishment with misconduct does not 
uite, it was a punishment without any misconduct 
established. Ibis point is accoHhrigfy decided. 

FhfatNmfii}: 

IOl Keeping in view (be discussions made above 
wrd the findings arrived at ] find sod bold that the wrkman 
is emitted to (he payment of three days wages illegally 
deducted from hda wages of December. 2004. This pa ml b 
accordingly decided. 

11. Under the circumstances discussed above 1 find 
and hold (hoi (be Action of (he management of Hank of 
India. Zonal Office, Patna in punishing (he workman 
Shri U-5- Owrvedj witbouLCOrldnctHtgdouieffic enquiry is 
tieithm legal nor justified. Since (he mfite tion of purith- 
ment on the workman was illegal and unjustified the 
question Of judging (be proportion of punishment with 
miscondnct does not ariHt T find and hold dal tbe workmen 
Shri. U^.Dwivedi is entitled to tbe payment of time days 
wages which was illegally de du cte d fom hte wages. The 
management of Bank of End it. Patna Zonal Office is bmeby 
directed to mike payment of three days waps b Shri 
Dwivcdi within two arcmlhi from tbe date of piftritettion 
of this Award. 

A 

12. And this is my Award. 

VA5UDEORAM, Preying Officer 
M 28 ^ 2007 

tfit.Ba, 1046 r —tiro; sftfrCTJ M7 (1947 
14) ^ AFT 17 ^ iarjm“i ai-jCI-v Sdiltfc 3tffV (tt'll 
^ uirtupi ^ (•« Pi t ^ [ aVr ^ ^ 
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-uwttut ^ w (wf *ran ^ Ji4iftw 

VTtiti BWff nfl 28-06-2007 Tl VRT13II *fl I 

T&- 1 20l1 S/20M -3lt3m^-L } ] 
-it 1 * -wr*j■=»i-rl 

Nei v Delhi, the 2Mi June, 2006 

S. Cl 204*.—In pureurnct Of Section L7 of the 
Industrial Disputes Ad, 1947 (14 of 1947), the Central 
Government hereby publishes Ibe Award (Kef. 
I (CySlOOa)of the Industrial Tiibum], Patna {Bihar) as 
shown in fie Anwxpne in Dv laludiul Dispute between 
the rruruji^meoi of Bank of India and thee workmen, 
received the Central Government On HKKk 2007. 

[No. L-12011 roramS-IR (B-IT)j 
RAJINDER KUMAR, Desk Officer 


ANPEKURE 

BQ4D^lWntEGU)INGC¥nCQt,INIR ATRIAL 
IMBWAUaERAMBHAWAP^BAIIfYVOAD, 

■ PATNA. 


: Mist Cik No. 1 <C)et 2466 

ShH U.S. Uwivedi. CornplairHurt. 

Vtrsas 


Management of Bank of India,: Opposite Party. 

P&tmZont 

ForEbeCotapbioaut : SbriTqNarum Debey, 

Cencil Secretary , Bank of 

India Staff Association, 
Patna. 

Forlhe Off. Party : None. 

Present : Vawdeo Ram, Presiding 

Officer, Industrial Tribunal. 
Patna. 


AWARD 

Faina, dated ifae 21*t June, 2007 
This; complaint petition under Section 33A of the 

InArstrial pisputes Act, 1947 (hereinafter cal Led L tbc Act’ 
tor b«yity| bs been filed on he half of the workman during 
the pend n^ 1 of Refereoce Case No, l2tC)of2Q0J IgaifSt 
his transfe^ by the ounagemenl from Baidmfod Branch in 
Annul Distict to Dehri'On- Sone Branch in Rnhlas District 
In cnrtraijciitinn of the provisions of Section V) of the 
Act. 


2. The Hjonitutiort of ihe complainant is that an 
industrial dtapute regarding adopting unfair labour practice 
by the mstugement of Bank of India, Patna Zone against 
Shri U-S- l^wivcdi. Staff Clerk of Baidrabad branch of the 
Bank of frjdia referred 4n Indiutrial Tribunal, Patna 


being reference Ca« No-1M'j of 2005 for adjudication on 
the point: 

"'Whether iheitlion of (he management of Bank of 
India. Zonal Office Patna Zone (Bihar) in punishing 
Hit workman Shri U.S. Dwived! without ctraducling 
domestic enquiry is l^gal aruttar justified 7 If not. 
then whether the punishuient of deduction of wages 
of Ihe above workman is propotlionate To the 
misconduct committed? If not to whal relief (he 
workman is entitled?’ 1 

The complainant-workman filed written SiaiCitieot 
before the Industrial Tribunal in Re fere net Case No. 12(C) 
of 20U5 on 27-12-2005 Ibe management of Bar* of India, 
Zonal Office, Patna Zone transferred the workman on 
7-3-21)06 to its Dehri-nn-Sone Branch id Robl&S Disrricf. 
According loihe workman complainant transfer is part and 
parcel of service modi l iunof Batik Fmployees in Banking 
industry as per para 500 Dl the bhushUy Award ACtUiding 
to the wofftmun-CLiraplainudl as penhe provisions laiddnwn 
ureter Section 32 of the .Act no employer shall in regiml d i 
any man£f connected with the dispute, after to Ihe prejudice 
of (be workman concerned in EUCh dispute, the service 
conditions applicable to them before the commencrmenL 
of such proceeding. According 10 ihe workman 
CnmpLainant by effecting bis Irons ter immedLalely before 
commencement of ihe proceeding the Opp. Party has been 
guilty of contravention of !hc provisions nf Section 33 of 
the Act. It bas been prayed Lhut aRjrOpriabe order, under 
the e ire urn stances be passed. 

3. Tie Opp. Tally management appeared on notice 
apd filed Shaw Cause but thereafter left taking steps und 
hence ihe case Mas htwn Iward e.ijMjrtt!. 

4. I he pCuni fi jt cL'Misideisirion is as to whether the 
cpp. party-management of Bank nl India, Patna Zone has 
been guilty of contravenLiun of [heprOvisations laid down 
under Section 33 of the Industrial Disputes Act. If so, what 
action if any. needs rn he taken? 

FINDINGS 

5: Tbe workman Urna Sliankar Dwivarii has examined 
himself in support td his case. He has supported ihar his 
three days wages was illegally deducted by the management 
for which an Industrial Dispute was raised, which was 
referred tu this Tribunal for decision- He filed written 
statement an 27-12-2005. During Ihe pendency of ihe 
dispute be was pansferred from Baidrabad to Dehri-on- 
5oiK branch. Sccricm 33 of the Act reads as follows:— 
Condition ul service, elc. Lo remain unchanged 
under certain ei rcumstanoes during pendency of 
proceeding (1) During ihe pendency Of any 
concLliaLtOh potceedrilg before 5 conciliation on 
officer nr a Board nr of any proceeding befute ian 
arbitral or m) a labour Court nr TrihunaS or 
National Tribunal in respect of an industrial 
dispute, nn employer shall— 
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(a) in regard to atfy matter oofuiceted with the 
dispute, alter , to the prejudice of [be workman 
cotKfrad in inch dispute, the ccDdhiom of 
servitc applicable u them immediately before be 

commencement cf sudi proceeding; or 

(b) for any misconduct connected with the 
duqaite, diahsrgccH: pnraah, uteHio'l^ ifan™l 
Or Otherwise, aiy mtitflUn cOocmaed id Such 
dispute, save with tbe e* proses permission in 
writtiug of the authority before which the 
proceeding is pending. 

According to the did Section ii is clear that no 
alteration in the service ccautititHU applicable to the 
workman can be made with regard to the matin" connected 
with the dispute io the prejudice cf the vrtrkitan concerned. 
There can be cm dispute on the pniet that transfer is a 
service condition. The industrial dispute and Lhe Reference 
Case of the wariunm-cAuplfidiiant wa&pendatg with tegkd 
to his three days wage dcdiutinn. Within no stretch of 
iflbagenaiion transfer Of the workman from one bdncb hr 
another urn be said to be the matter connected with the 
said dispute pending atjuJicdna. Under the circumstances 
] find IhlL by effecting transfer uf the workman from 
Baidrahad to Dcbri-oa-Sniic branch the opp. party 
management has not committed breach of the provisions 
of Section i? of the Act. 

0. fn the result 1 find and hold dul the opp, party 

management of Bank of India. Patna Zone by effecting 
transfer of workman Shii U. S. Dwivcdi from Baidubal 
branch to Dehri-on-Sone branch has mX contravened the 
provisions laid rktwn under Section 33 uf th: Act anduiuip 
the circumstances no action is required to be taken against 
the Opp. party-management. 

7. And this is my Award, 

Dictated &. corrected by me. 

VASUDFO RAM, Presiding Officer 
M 25 2007 

gj.aw. 2MT.—fiaf'Hi Iw srfrfFPT, 1947 ( 1947 
TrU) eft until 

3(fti ^ figl'-a'tiT 3ik 't4‘t-nT 

^ 4fa r 4 Ptflu 4WtPir fwi 4 Mi 

afford 4. (^M4wi 22 / 2005 ) 

gft umiftw eitJl 41 e' T iO ,| t tn^-n ^ 2Jl-Dfi-2fl07 
Bra pir «TT I 

[4. TM-J2flJlflM2«>4-3ITf fllU4t-l]] 
■snrr^iR, 3t[4+lf) 

New Delhi, ihr 28th June. 2007 

S.t), 2047.—Tn pursuance cf Section J 7 of the 
Industrial Disputes Act, 1947 04 of 1947), the Central 
Government hereby publishes The Award (Ref. 


No. 22/2005 } of lhe Central Govonnot bdiatrill 
Tribunal-cum-l jboor Court' I, Mumbai as dun in the 
Anne jure in the industrial Dispute between the 
management of Bombay ttercbanlile Co-op Bank ami 
their vwrrkmeii, received by tie Central Government on 
28-06-20(77. 

{N6.L- L2OUW20C4-IR (B-f)] 
AlAY KUMAR. Desk Officer 
AweaiK 

BEVQSE TK <XNTRAL OGVESTMSn' 
INDLSmiAL TRIBUNAL NO. t 

MASAI 

HHSNT 

Jnatie# Cliaii^j ■■ Dke, AitiilingOKBr 
Reference Nu. CGIT'22 rf2005 

Parties ; Employers in relation to The management of 
Bombay Manhandle Co-op. Bonk Ltd. 

AH) 

IharworkmaL 

APPEARANCES 

For die Management : Mr. P.V. Pud and Mr. Kane 
For the Workman t Absent 

State : Maharashtra 

Mumbai, dated tbe Sth day of June, 2007 

AWARD 

1. Tbt e a trfamce raatteby theCertralGovniiiDera 
in exercise of its powers under clause (d) of sub-section I 
and sub-section 2A uf Section 10 of fhe Industrial Disputes 
Act, 1947 (the Act fbr short]. Vide Government uf India, 
Ministry of Labour, New Delhi, order No L-l 2011/9/2004- 
1R (B-T) dated 13-5-20(14. The terms of reference given in 
the schedule ara as follows i— 

“Whether lhe action of the management ofBtmtbqy 
Mrcchantile Cooperative Bank Ltd., Mumbai in 
terminating the services afShri Nisar Shaikh, 
Ifiieen Vasudeb, Abbas Parknr esid Bastnr Firfiray 
w.e.f. 25 - 4-2003 is justified? if not, w hat relief 
Shn Nisar Shaikh, Mileen Vasadeo\ Abbot Patidt 
and Bathir Fltflray is emitted to? ” 

2. The parties have filed SUiedltal of cJaim 
and written statement. The parties entered into 
evidence. During the pendency of (he matter, (he 
employer, Bombay Merch angle Co-operative Bank Lid. 
moved an application for amendment for raising the plea 
of jurisdiction. Thin amendment application whs 
rejected vide Order dl. 11-1-2007. This was 
challenged by the Employer before lhe.Honourable 
High Court of Bombay yide writ petition No. 650 of 
2007. The Honourable High Court cf Bombay allowed 
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the writ peti ticu, ul a*ids the order of the Trihunal few 
refUHOg [ttt 1 UKddnieni and fmaUy allowed the amentUietil 
vide order dt 17-4*2907. Aa»tttirigJ> h iIk Employer moved 
fiflr jmcnknc at md afro nude ajmyCTtD igcct tbe reference 
in viewof lh| judgmaitof the Hunonble Supfetit Court 
pfIndHK{KI1diil3007IiCLR 160 in betwm Bharat Co¬ 
op BuiL I jj I. nt Co-operative Bank Employees Union. 
The request is opposed by the lamed ituD»l for the 
irtUrbran. 

3. ThdIWurabfcSiipi™CoiMiZ?07llLl^ 

hat ruled— 'The Court ktif no ftejiwriorc i*t upfuddbtg 
the view tot j> by the fiigft Court that for the purpose of 
deciding as to which is the 'appropriate government' 
within the »\eaturtg of Section 2(a} of the I.D. Act, the 
definition of the 'Bankiitft Company’ wifi have in he mad 
as it existed on the. dm* of insertion of Section bb) amt 
to read the 'appropriate government' in relation to a 
multi-stale \ o-operaiive bonk, carrying on fussiness in. 
more than o \e state , wouW be the State Government." 

4, In 1 iri tuck ground, the appropriate government 
bi iditiun li i multi stale Co-opoxtive Bank carrying on 
busijiesi in more ihm One Stale is held to be Slate 
Govern men and not the Central GovatuneBi.'TltaE being 
SO. the fefen nee made by the Central Government to this 
Tribunal be nines bad and the Tribunal ceases to have 
jurisdiction o decide tbe icfnmct. The argument of the 
lamed con tul for die worlrmati that master as a whole 
may he deck ed on merits inducing the puim of jurisdiction 
does OOt tfi earn to be acceptable on the- face of it for the 
reason any (pinion on the merits of the ease would be 
without jurii diction when the Tribunal ceases to have the 
jurisdiction □ entertain the mfeifacc. 

J, In view of what has been slated above, the 
reference is i* We to be rejected. The parties are at liberty 
to approach lie appropriate government for making proper 
reference, if iny. 

The re [entice is accordingly dismissed. 

JUST Ttr GR\NSHY\M DABS, IWd in g OtlKw 
^ 2t) ^T, 2007 

WM 204ft.— ifetf l ih F mft gtfVfalri, 1W(WT 
^14)^41117^ 313BW ^ ttttl +tw^£|$cl 
ad: efe fe iHktu 

^ nrj fa tt slhiifw T? ^-^<1 TR3PT 
jftdput aifi qrwTt i iwit 5072006} 

THiilkirt tMfll i 1 , ^ flWH ^ 2S-06-2OO7 4^ 


fhe rdfer 
JUSrflt 


*gu4)^*i 

jAdfaf 3|fi 
^ IMiffalrt 
wa $ar nr 


S.O. 
Industrial I 


[4L^n- 120 12/ 16872004-anfan(w-I)] 

New Delhi, the 28th June. 2007 
IB.—In pursuance of Section 17 of the 
)Utes Ad, 1947 (14 of 1W7). the Crailrul 


Government hereby publishes the Award (Ref. 
No. 50f2U06 ) of the Central Government Industrial 
Tribunal-cum-Labour Couri - t h Mumbai as^hown in the 
Annex arc in the Industrial Dispute between tbe 
management of Ed mb ay Mercantile Co-op. Bank and their 
workmen, received bv the Central GovOmmenl Oil 
2806*2007. 

TNu. L-130L3716&2004-1R (B-lj | 
AJ AY KUMAR. Desk Officer 

ANMvXLRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO, I 
MUMBAI 

PRESENT 

Jittirc G bunchy urn Dass, l'rrsidiag Officer 

Reference No. CGlT-50 of3006 

Forties t Employers is relation tn the management of 
Bombay McrchantiLc Co-op. Bank I.td. 

AND 

Their workmen. 

AITOARANCES 

For (lw Minajpmeiir Mi TV }\ui|, Slid Mr Kaiw 

Few the workman Absent 

State Maharashtra 

Mumbai, dated the Oflthday of June, 2007 

AWARD 

I. Thia is a mfetieivie made by ihri Central Governosjni 
iuestavise of i(s powers underslnuse (d>of sub-section 1 
and sub-section 2 A of Section 10 of the Industrial Disputes 
Act. 1947 (the Aa for shoro. Vide Government of htdia. 
Ministry of Labour. New Delhi, Order No. L-I2012/I6B7 
20T4 [R(BT|daredri8A W>S.TIie itnos of refertrtui given 
imhsseheiduteflrf S4 follows ■ 

"(V^rtcr tht'(tenvn of ihe manttgement of Bombay 
Mercantile Cooperative Bank Lzd. r Mumbai in 
terminating she .fervjei*.( of Shti Makbut Husain 
V{dh w.cf 25 4- iliXG ■ j justified ? If rwJ. relief 

Shri XfilLli'Hil TJwLfnn Vitk'ti is enthSed So? 

2 The matter came dp for hearing today along with other 
similar eases No. CGTT 6 of 200(5.34 of 2004 and 22 of 
3005. 

1 'Uierlonourable Supreme Court (3307 U LLR160) hat 
ruled —^Tite Court has no hesitation in upholding 
the view taken by the High Court that for tfie purpose 
of deciding as to which /s the “appropriate 

eoVdi-Tl/hrf-rtJ'" within dihr meaning (f Secliftn 2{ai of 

thei.il. Ae^. thedefinitiott of riie "ITariJtrffg Company" 
witi haw to be read as it existed on the date of 
insertion of Section 2‘bbi and jo read, the 
“Appropriate government'' in relation to a 
matti-Siaze CO-Operative hank, carry big On business 




['ITCH—3<b>] 


timr to ihph i 21„ 2007 ahhh jo, ie» 


46*7 


tn Hlr)K lAdn one Jtinf-e, fe rbf Sbilit 

Goitttntonem ." 

4. In view ij^e jods^mcclof (he Sopcwiv; Court(sopfa) 
[he Tribrmal cusn to havcjmudidnn to decide Ik 
rrfHHH nhich has heotnt M in view of dm fkt 
that the appropriate govenniwni for making reference 
is the State Government and not the Central 
Government. 

5- Ktntc ibe refntaB e liable to be rejected and the 
parties arc at liberty to approach die appropriate 
government for making props reference, if any. 
fi. The reference k accordingly dismissed. 

JUSTICE GHANSHYAM DAS&, Presiding Off ter 
2ft ^r. mn 

^3*. 2049,—4i|Pl+ PHK 3lWFm r LW7 (1947 
J 4 j Tfl VtH 17 ^ ±[^+H.W Tf, WMt 

^ Wf'ti. 4*fv ^ jw' w da ^ Tf<E dewi riiftnl 

^ta.-STffaliflirfte .jfclfiHh 4i-fl1*l 4H!*H dfaM"l* 

*[.- i h 1 $ Tfal (^r4 Item 34/2004J ^ 
UKtlfifld fc, ^ 1 W5H ^ 2fl—06-2007 ^ TITO 

TgM eiti 

nt 151-12012/47/20O4-#tf an (*t-J)] 
■3t=TO ^*IR, 3tffoFI& 
Ken Delhi, the 2Sfo Jut*, 2007 
S-Ol KWt,—1 rt fn.rr-,fiance of Section 17 of Ibe 
Industrial Disputes Art, 1347 (I* uf 1347), the Central 
Govsnmrai hereby publishes the Award (Hcf. No- 34/ 
2004 [tyf the Central Govermneni Industrial Tribuul-einTi- 
Dbuu Court No. I, Mumbai at jIu™ in the Ajmerure in 
the Industrial Dispute hetween the the management of 
Rcmhay MwadieCci up.Dlnlc oritlitirMiimtn, iccdind 
by the Centra I Govern merit on 28-Ofr-JOOT, 

[No. Lr t2QIM7/2ttM-IR (E-1>J 
AJAY KUMAR, Desk Officer 
ANCUE 

BEfOBE THECENTRAL GOVERNMENT 
INIRISTRIALITUBUNALI^ LMUMHA1 
nusNi 

JMfce OH** yam Dws, Fndd^ Offittr 
lAnn No.CGIT-34(rf2004 
FutUh: Employ™ m relation to the management of 

Bombay Mercantile Co-op. Bank I id 
AND 

Jin'workman 
AJTOUWWXS 

Rcir rhe Management Mr. P. V. Pad I, and Mr. Kane 

tor the workman : Worirmaft present bt person. 

State Maharashtra 

Mumbai, dated the Sfh day of June, 2007 


AWABD 

1. Ihis s a reference made by foeQaml Govomnat 
in cupcise Of its powers under clause (d) of Sub-ttdkiO ] 
and sub-xxtroc 2A of Settioa fOof the Industrial Pisjafcs 
Act, 1^47 (the Art for abort). Vide Guvenrtcdl of EhHa, 
Mmis&y of Labour, >tewDel\i, Order No L 12012/47/2004- 
fRjB-fj dafed S-4-2006. lie toms of reference given ID fee 
schedule an; as follows, 

"'Whether (be action uf the management of Bombay 
Mercantile Co-operative Bank Ltd., Mumbai id 
form mating the Etrvicu of Shri Sayttl Mddr Husda 
wif, 21 -6-2000 isjiiaified?lfnrtv4iatiidief aaiS^nd 
Mahir bhrsiin is entitled tu7' 

2. The Parties have filed (be statement of claim and 
written sntcnKiit. The parties entered into evdare. Ekiif 
the pendency of the mutter, the employer, Bombay 
Mercantile Cn-npefatiw Bank Ltd_ moved an application 
for amendment for raising the plea of juiisdktm Ibis 
amendment application was rejected vide order 
dt. 11 -J -21X17. This wasrtialkngcU by the EidrplOyfl before 
the Honourable High Court of Bombay vide Writ Petition 
No, 650 of 2007, The Honourable Eiight Court of Bombay 
allowed foe Writ petition, set aside the order of Be Trfcuual 
foe refusing [ha amendment and finally allowed the 
ameiKfancm vide Order dt. (7-4-2007, Accordingly, the 
Emplnycr moved for rmendtieDL and also made a prays to 
reject the reference in view of the judgement of the 
Honourable SupreraeCourt of India reported in2007D CLR 
L60 Jr between Bhmt Co-op. Bunk Ltd. Vs. Co-operative 
Bank Employees Union. The rapes! is opposed by the 
learned counsel for the workman. 

3. The Honourable Supeme Court (2207 U CUt l60> 
has mkd— 1 The Coiat has no hesitation m upholdatg the 
view taken by the High Court that for foe piipote of cbcidnQg 
as tn which is the ''appropriate Govenunenf h within the 
meaning of Sea ion 2(a) of the foe l-D-Act, foe definition of 

the “ thin king Company’ ’ will have Co be lead as it ejusted OS. 

foe date of iiBertion of Section 2 (bb) and so mud, foe 

“appropriate Government” in relation to a multi-state Co- 
npoative Bank, canyiagor buHincss in more than one stafc, 
would he the Stale Government,” 

4. Tn, fois back ground, the appropriate Government 
in relation to imilti-stafo Co-operative Bank carrying on 
business in more than an Sra it is held lo be State Government 
and not the CaUfol Government. That beingsrptire refnaice 
made by the Central Govenunent tn this Tribunal becomes 
bad and ibe Tribunal ceases io havajurisdicaiioo lo decide 
the iefcrenEe.Tbe argmneUI of tbe ieaffnrd counsel for foe 
workman that matter as whole may be decided on merits 
including foe point of jurisdioation does not appears to be 
acceptable on foe face of it for (hs reawn any opinion on 
themerils a! foe case would L* without jorisdication when 
the Tribunal ccasnki hove foe jurisdication tn cntrrtaai the 
itioEUX. 
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5- In v^ofwhai has beensMnd above, fljereference 
is liable in be Ejected. The parties we al liberty lo approach 
the appropriate Government far making proper reference, if 
any. 

6. The t^JitreoLT is accordingly dismissed. 
lUSlfCECHANSHYAM HASS, Acsidiiig Often 

W,3HI r 1050.™—Jlstf I* 1947 (1947 

14) ift Vq J7 ^ ■i-sh am 

Tfftn ui|4i ^ sn'*kM (iu Puftn+T afa 3 ^ 
+>(+h 1 ^ sig^y firam ^ ttfa 

r+*k Jiftitfunm *£-], ^ tt^iz: 

fiwrn -*4^004) ^ JMnlim ^ 

4v4&4 29-06-2007 ^31 CTTI 

I'K 153-3001 1 /as^ooa - m {^0 ] 
i£t Up. qtar, £rar -Jif'+m 
NewDeflii, tte 29th lur*, WO? 


S.O. 
TnAmnai ] 


J.—In pursuance of Seed on 17 of the 
Its Ail, 1947 (H of 19471, the Central 


Govannmi fieroby publishes the award (Ref. No. CGTT- 
6472004) of ihe Central Guventmeni Industrial Tribunal/ 
Labour CounNo.LMuadni DOW U Shown m dieAnoexiure 


in tbelnhEtml Dispute between the enployefs in relation 
lo the nanaaement of litdiiSUul Guads Services IM. Ltd. 


and their ummun, which was received by tbe Central 
Govmwnaticln 29M*V20Tl7. 


[No. L-300LI/35COQ0-IR (M>] 


N. &, BORA, [fek Officer 1 
AN«StKE 


MPq*®THECH«RAL GOVERMWNT 
IffiUfflHAL TRIBUNAL NO, L 
AlABU 


WFiwrr 

■h rtW Gkaoshyw D*t*. Preekttng (HUmt 
fc&nwtNh. CGIT-M t f 2*W 

Parties: Employer? in relation fc> (he mnnagement of 
[pdustria] Guards Services PvL Lid. 

AND 


Ibti wi Vnui 

APreARANCtS 

For the Management Mr. 5rii*m ftdl, Adv. 

FnlheUiuoti Mr.Sw^ny 

Stale : Maharashtra 

Mumbai thUer) the Sth day of June, 2007 
AWARD 


1. This is 4 reference macfcby the Ccrtrai Govanmei 
id exercise ffl its powers under clause (dj of subjection 
and sub sect* hi 2A of Section KlnfUitTidudriilbispiiu: 
Ad, 1W (#*jActJwihort). fWe Ooutrnnwt aftodia, Ma^ct 
ofL^nw,N4vDeliLOTderNn. L-30QI1/33/200.V IR(M 


dated 7-7-2004. The terms of reference given in the schedule 
rue as follows. 

"WbelhieT the demands at Sr. Nlss.{2m 3>. (G). (87}, A 
10 raised by the Union in their strike notice dated 
2 L-fi-2003 against the management of GNGC Ltd. and 
their contractors, ore legal. proper iind justified 0 If 
not, m what ncl icf the concerned workmen htc entitled 
and from whielb dam T' 

2. Itaipile Uie Lacl thill Lhe-refertiioe is pending before 
this Tribunal sirce 23-7 2004, ir.. for the last about three 
years: (hr Transport and Doci Workers Union* Mumbai 
has not been able to file statement of claim. The Union had 
been granted so many uppoiLuniLies to file iht statement of 
claim but it failed 10 file the same. lastly, die applieahnn dL 
31-5-21X17 was mooed whereby a vague request was made 1o 
the effect that tbe papers are in tbe custody of Personal 
Assistant of A sMI. Labour Commissioner, Mumbai who is 
on leave and as soon as he resumes duly, the appLiCitnl will 
get the papers arri file the statcnwnt of claim. This application 
was rejected ride detailed order ofthe even daw ■ The fep 
remains dial there Is no statement of claim and the reference 
is liable (O be dismissed fur nun-pn>vecuLii>n. 

The reference is accordingly dismissed. 

JUSTUS. Cl] fA NSH'VAM DASS. Presiding Officer 
^*=^7, 2i? ^7.21X17 

W.3W. 3-U51,—3^Slip I* :!M7 (1SH7 

mr 14 J ml ym l 7^# a^tp'oi 
^ rnfim ^ TR5 h 41-31 ■+' 

^ Ptft!5 a^tatfitw ^ flP^rm/sq 

^mfltsi-H ^ ^ns*i 124 - 2004 ) ^ 7 # 

^, ■# dl-iflil 77 ]4-0f'-21'Ki7^5ra : g3tf 

L^f. ■^-40025.'].2(K)7-3^-5tR (^-^>1 

^l-s. Unr, arflfflsrtl 

New Delhi,rhj 2WhAjiw, 3007 
S.O. 2MI ,— In pursuance of Section 17 of the 
Industrial Dispules AcL, 1947 (14 of 1947), ihe Central 
Government hereby publishes the award (Ref. Nu. 
136/2004] nf the Tndosrrial Tribunal-eum-Labour Lourt 
Godavari than i as shown in the Anneauie in (he Industrial 
Dispute between Ihe employers in idarion to the 
management of Telecom Department and their wurfemeo, 
which was received by the Central Government on 
2iM*-2ttr7. 

INo. L-4tf^V |/2O0rMR(PIJ)] 
5LvE?ENDRA5INGH, Desk Offew 

ASNtXL'ftE. 

BEFORE J'JlL QlAlRMAN, INDUSTRIAL 
TRIRUN-il^CirM-l ABOfll CGURT, 
gouavarikham 

PRESENT 

SciM. ShHunugHin, B. Cool , R. I*, 
Ouimun-cicn-RrEsidiiig Officer 

Tuesday, the 2'.’Lh day uf J'ebruary, 2007 
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I mlwUlp I Dispute No. 136 tf MW 

fenvEEN 

i. Rujtsliwur Rso, Sta VidrwHoafliRiDi 
R/n. Bhininii, hfdl, fihimitli. 

Dial. AdiLabad. ...AtitxinT 

AND 

I. The AuL Fngiif rr, 

T tkp bM t& vBdtompelly. iAET 
BdtBqnUy L 

2 The SuteDiviEicoaJ Telephones Office. 

Bdbmprfly- 

3. the CWef General Man^gfi, 

'rttoomimniHitvinh 

A. Bydanbati. 

4. ThefjtrVt. of India, 
lhp.by Scoctxry to Govi., 

of the Ministry of Prune Affairs, 

Central Senflrfy, New Delhi.Rc^wndaib 

This [ahistrii Dispute petit ion of ID. Act coming oil 
before me ter final bearing on lM‘!tW7 npor perusing alt 
other document! on record and upon hearing ar^mermi of 
Sri S Dhfl^avamiiaRao, Advocate for the petitioner and Sri 
L. JUjabutL, Atlvoctfe for tiie mpouhni No. 2 and 3 
hav ing stood over fti* fttiSaJefation till tins dale, the K?un 
passed theM towingi— 

AWARD 

1. The petition is tiled by the petitioner praying b 
direct the respondent DO re instate (tic petitioner into setvtcs, 
wiLh continuity of service and other attendant benefits 
ind urting fill I bsde-n^s artier or orders as the court cfcwtlS 
tit and proper in the inkiest of jirtict by setting aside the 
mlcmferdt, J2-9-2KN. 

2. Db avemenft of tbc petition ire as follows:— 

That the petit totter w*i appointed as Telephone 
Mtdwic (Oroi^w^iun-IjmQHn id respondenttdq*iJDe 
lieperteKrt The petitioner WK initiailv appomtelufiinonfllly 
continent pay of Rf, IOOW- permonth by itSponttentNn. L 
Of^ly June 1st, 2001 by the then AFT called Vearmh, The 
petitioner's appoimraait is pirely On temporary, as the 
lespoodsit estahliaiicd the phone facility in Bfrnniiti Mdl, 

Head Quarters oo L-6-Ol, 

3. That tlK petitioner was appointed 00 l-fi-2001 by 
the 1st respondent and bis appoinlmeiirwasorany amtirmed 
by respondent No. 2. The petitioner discharged Bis duties 
to [he fullest sttisfktiooofhis superkifs till itpto (he removal 

fmm service and the petitioner dediaripsd hds duties to the 

fullest silisfictkm of his superiors from service on 
12^2001 

d. The petitkmer was nO( provided nnrmunth wages 
in lieu of notice and no notice e tsakd prior tobKtmnnntiorL 
The respondents completely uMdtavened the piovisioaB of 
Lb.AcL 


5 . That there Hit 80 connections of individual 
telephones in the village Wandfll Bead Quarters along with 
2 &T£J booths. That the lsl respondent paid Rs. LdlH>per 
month from 1-45-2001 aod the respondent paid aaJary upir> 

I)-3-30D4. The services of (he petititmer is being Utilised by 
the respondents from 1-6-2001 lt> 1I-9-2CKM without any 
interruption hi the same rate of salary pay. 

ri. Thai the respondent No. 1 on the advise of 
respondent Nt>. 2 removed the petitioner from service Or) 
12 ^9-2Q(W by giving empioyinenr so some third perwn in 
pint* of (he petitioner. One Lineman Ravindra, T.M., is 
^pointed in place of (he petitioner. It is ctifflpMciy against 
in the law and facts. 

7. That (he petitioner asked (he respondents In issue 

service certificate from I -6-2001 to 11 When, the 

petitioner aslted the respondents to issue service certificate, 
the respondents flatly refused nn issue any such certificate. 
The respondent No. I terminated the srvicea of the petiti^^ 
crnlly OH 12'0-2fltH. 

8 . Thai the respondents Utilised Ihe services of the 
petitioner for three years wilhoul ary red remarh. The 
petitioner also underwent draining at RellamprUy. The 
petitioner was nut issued with any charge memo, charge 
dieeiaf enquiry. The petitions was also notpaidone mondi's 
notice in lieu ot'pay. The respondents ignored the proi'isbon 
of l.D- Act, IWSec. 25(F> of i.D. Act 

9- That this ia a case of termination sifflplidtnr but 
mt with stigma, as the respondents Utilised the services uf 
[he petitioner contiruoiBiy for 3 years, thereby tenhitH I ion 
in absolutely urtiilntfy, illegal and ugainsi m the principles of 
natural jpsrtce, HS it is a care nf victimisation and unfair 
labour practice adopted hy mighty respondents. 

10. Thai the petitioner prays this court to dockle the 
validity of domestic enquiry as a prelim in ury issue. 

LI. That the petitioner praying the mini [0 removing 
the services of R-2 by-urtlly on R-l is absolutely false, illegal 
and igainfl m the law. 

12. The petitioner nrftl 10 toot after the lines of 
Ladifvtdua] consumers of entire TtPiimini village telephones 
customas and also Jaggayyapet and Also Wadai villages 
and also public STD booths and the petitioner used to make 
clear the repairs Of telephones whenever ooraplarffl is made 
by customers to the telephone exchange. The respondent 
did not give any single scrap of paper ill favour otpfljliorief 
KictptpqyirRsalaryRs. lOOOper montit-Tbe petit inner asked 
(be respondents (0 provide employment, bul (he 
respondents did not heed to (he swords of petitioner and 
also in presence oforliwS. Thereby the cause of action arose 
to the pensioner tr> file thiv case heforr (his court for the 
purpose of nintiniting employment in hisorigiral place hy 
transferring the services of Kavtudra to srmie ntiier pJaoe. It 
is therefore, prayed thaL the respotidenla may be directed to 
jcinatalE die petitionc* into service, wirh continuity of service 
" arxiotiKa iTtentlant benefits including full back- wagr* erdtf 
or orders, as tlw enurt deems ftf and proper in the interest of 
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jiHtioe tiy|setikig-iBiiletlir oral order (ft, 12£-2004, fcrwfcich 
the petitioner shill pray, 

is] The averments of the counter filed by ihe 
tespoirieht are as follows 


Th J in reply Do para No. 1 of (h« petition submits that 
S4 On lal June, 200J Mr. S|ysd Lsl is working as pbooe 
mechanic inBheenumexchange,Tic is ipQUHnsitgnpIllJtt 
of the dn tartmenL fh erujOliy with lie iteu siffi Groqn/ 
BMPSrt /ffiiaUh. HitftniiiiiiH mHiii jwwmmwHijfyi m 
tefflpor^-busB&pofonnptaMeiwcfc^ 

SriS.Raj ahw*r R» r 

14 That in repdyw pare NasIofpelitkHi admits font 

no cadrt as AiSI. ling inter Tdcphtinpi exists ill [be 
departna tit at present and the petitioner even no! knowing 
[hefaotttat Asst Ellgineef Md tfafcSnb-DrwiaioniJBi giMftr 
GiWIpsai tolled in the same designation. Hurt no question 
ini see th.il respondent No. 1 taken confirmation from 
nspondc it No. 2 as both (be Ctdm are same aaidtbda shows 
die ignon met of ibe petitioner that even be don't knew the 
cadres *i i hierarchy in the department, His reveals that he 
didfl'l ha veiny knowledge of the dep*rtrtKnt. Since be did 

not disdi uge any kind of duties id any edacity, there h ih> 
point of removing from discharging his duties and the 
undenrigrtri in He PDEfG h BMPscm 12-MD04and nothing 
knows at :uu Sri Kojeswai Ran. 

] 5. That in reply w para No. 3 of the petition submits 
that whdtl Ut> one is working on any capacity in (he 
of gain sal on m> question arises in pay one month ws^es in 
advance. 

16 That in reply to pan No. 4 of the petition it is 
submiim Thai it is Erne that nearly Klconrections art wmiii^ 
iri the BhxminL exchange Utd Sti V.Ravinder, TJdL. iafoe 
imharge >f Bhcemitli exchange at present. 

Tb] tf in reply m para No. 5of the petition it i& submitted 
[hat Sri V. Ravindet ub appoint! by the higher auftlicrities 
bulnot hj le^iundrnt No. 1 orty resportient No. ZateonLag 
to rules tnd regulations of (he department. The official 
Sri Ravin ter js discharging bis chides under (he supervision 
of cespoq dent Nn. 1. 


tnd regulations of (he department. The official 
ter is discharging his chides under foe supervision 
lent Nn. 1. 


IS. Ttisi. m reply (d para Net 6 of the petition, it is 
KuhiYiiic& foal it is totally false Hat the petitioner approached 
the iHpmdcnls, Once again it is to reiterate [hat the 
petitions even rut knowiug (hedesignation as r^jontait 
No. 1 and respondent No. 2 art the sairur and how he tin 
approach the Same authorily separately is not known. When 
the appeu itmerti of petitioner is not correct and iht quotinn 
of terrain diou by respondent No. I does not vise. 

iy, That in reply to pm Not. 7 of the petition it is 
submitta ttUE the EOUl run tents stvtod WTOOg that hfc served 
t'or 3 ym rs No training conducted by any body, (jtdy 
tkpartmc nt employee will be issued with raemps, {targe 
sheet etc 

20.j That inrcply to pafi No. fiofthe petition is wrong 
3tid denied. No evidence of early reconb mainlaiiud and 
non continuous records. 


21. Thai in reply to para No. 9 of He petition is wromi 
and denied. In case v( any maintenance of reoorda only for 
i Specific nature of work and aljo the records if at alt wil] b" 
maintained yeajwise April to March. 

22. That in reply hi para No. 10of the petilion is wrong 
and denied. Hence need hot 10 reply. 

23. That in reply to pan No. 11 of the petition are 
wrong and denied. The petitioner conked up to Ihe stray for 
pupnee this instant petition. The General Manager is (hi 
competent authority to appoint or remove or EO like 
tfectplhury attkai and 5DE/AET, is not the competent 
authority* The designation of bM., is not supposed to be 
used by apihmie party, cortrwily the petitioner named hdntfelf 
as LMJMsdltnit- J( is thtnktr payed that the court may 
be pleased to dismiss tte petition with coats, 

Heard-ergutiteitis cn both aides. 

24. On behalf nflbe petitioner sale MW-L & 2 were 
examined and marked, E*. W-1 on 24-3-2006, petilkmersick 
no further evidence hence petitioner side oloacd, the 
respondent Adwcaie Suted, rtspcmdail side no evidence 
hence respondent side closed. 

25. Heard arguments un both sides. ITiongh the 
petitioner filed in the documents petition* the affidcvil of 
number of pan its buL the same were not nudeedby caamiiiing 
He parties anti nut given an opportunity to the respondent 
to emss-examined on the affidavit. 

26. Before going to the merits of HeeaseJ would likii 
to submit how the case wits delayed, This ■$ u ptfliliun fileo 
U/Soc. 2-A|2} nf ID Aa, Oil 20-1-2005* rcspcmdtnl called 
absent, SSt-txparte un 20-4-21X15, LA. 3H/2m5 was allowed, 
setting He e*parte award. Cunmer was filed On 12-3-2005 
heard Sgumeuts on both sides. 

27. Tbc petitioner couuisd aegument was ihai (he 
petitioner was appointed in the year 2H0] with a continent 
payofRs. I fXX> per mu nth un temporary basis. His services 
were lemtimiled un L2-y-2004 withemt any notice and 
compensation. After his removal from service a re pul at 
employee was UHxtinted in his place with one Ravmdrr His 
appointment was contrary io He rules. To prove tat ltie 
petitioner examiuaL WW-2, Surpiinch who slulcd in his 
evidence* he know the petitioner, be was a Lineman in the 
respondent's department from 300110 September, 2004. He 
used DO gel Es. KUO per month as salary, there weir R2 
telephone connect in.Ti in Bheefiini. He is il SO a subscriber, 
he fitted a certificate lu the petitioner in the capacity of 
Svpench* slating that he is a. Lineman in that telephone 
departmcitf. Ex. W- J, certificate issued by him is marked. 
PeriliuCHsr used lu aflend the re{Bir works for the telephones 
in the village, all the villagjejs used lo get the service of the 
petitioner. After removal of Iht petitioner, another person 
wns appjidted. Hence* he pray^ the ccnirt petitioner may be 
reinstated irtn the scivict widfali uliendanL bftlefiLs. 

2a. For this, the nespoodent counsel argumeul was 
[bill ihe petitioner was not engaged on leoiporary basis to 
perform phoocs mvcl:^mc duties. Ihe petitioner did nut have 
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ny knowledge of the department, when be m not 
p ponded, is he did not dittharged any kind of duties there 
- m point of removal fromdtidwgkog: his duties , When oo 
one is vwjitinj hi miy capacity in 0 k orpnigation Qvn is 

iw question arises lo pay «e north wage in advance tothe 
petitioner. Hie t nfwU k U afeniltdftitilEtBe (hatueHly 
60 cunnectii™ be working in {tBB&wmhii HtdHDp md 
Sli V. R4Vin*x, TM, is the du^eefStmnnieiHihii^ii 

he and he ws appointed by the higher authorities ~ut 
tresporaJentNo,] and resptndeui No. 2*Mtdjig 
..i rules and regublioiE erf the depw Lmeut. The off'jvd 
Rawider is dtsctargiag his duties under the sopervi? v rf 
respondent No. 2. The petitioner without kmwm , thr 
designation of respondent No. I anti 2 and how h; on 

approached wKh be same authority separately is notktiPVft. 

When 6 k apporntnent nf petidouar is not opcteC jmJ 4^ 
qwstiitrfi of tennitatkM by re sp ondent No, 1 does nut arise 
Hie total Hufeiits of die petition sdmilfcd by fee p-titiancr 
slated m are wrong that he served for 3 ym. No tramrEg 
conducted by anybody,, mly departnHdfluplnyets will be 
issued with memo*. charge sheet efc. There is no evidence 
maintained and no continuous records as die petitioner 
allegations is wrong and denied. The petitions cooked ip a 
story for flic propose-of this petition. The General Manager 
is (he oOrttpetmt authority to appoint or remove or 
d-isciptmaiy actions inti 5EE/AET is not the competent 
authority. Hence, he prays coot the petition may be 
dismissed with costs. 

29. Head the arguments advanced by the Jexrmi 
counsels appearing for the icapeuive parties. I have priced 
the contents of the petition and enuntm allegations wifflil! 
ctiier document filed hue ihttunri and mirerial available 
on record. [ hive also taken rate conutiention the vvim 

points raised by die counsels appearing for rival parlies 
during [be course Of thekirguiiieias. Having axo the rathe 
material available on record and Eton the facts and 
circumstances of the case flic fbllowiiig were the points 
disputed a question in This arises for coDsidcniinn. 

ii> Whether the petitioner validly appointed into the 
service of the respondent, 

<ii) Whether the pro vis ions cootmidcd Ll/Sec. 25(B) 
unshed forcomplykigSec. 25(P) 

(ml Whether (be respondent is liflih to issue notice 
if the petitioner h not satisfied (be provisions 
U/Sec, 25(3} of them Act 

(iv) Whether there is any evidence io his place one 
Ravinder was appointed by the respondent. 

34). Inim both the counsels kguml whether the 
petitioner vaJidiy appointed hm the services of the 
respondent. However difficulty arises in such matters in 
fending nut the idl nature of appointment- Tt is therefore 
necessary bo liyduwn certain guidelines fur determining the 
nature of appointment made by (be petitioner. Tn this case 
from lheevidQtcEufJ^W-1 and W-l mdW -2, petitioner was 
appointed on temporary basis with a contingent pay of 
Rl HOT) per month (he same was supported by Service 


ccrtificile raid by (be Satpoach marlreti AS Ha. W-1 . Tor 
this the reopondmtcHnisel argument was that the Safpmdi 
is not Ibe competent pmmhi issnelhe certificate SO ibe Ex, 
W'l is omen be knlted into. The appointment *S per Ifu 
petitioner was regular appomtiMnt igaiiEt the regular 
permanent port bnl the tune was not proved by (he 
petitioner as he was appoided in 1h*l post, The petitinne 
did not filed iny documents showing the letter of 
Appointment, when there is no documentary tvldfflce 
available with (be ibove gpiddinea. Let us see wtul is (be 
oral mat documentary evidence of petitioner. Ssrpsnch 
grunt be accepted ircu ip 1 hr support their rddfiKe there 
La DO donanenmry evidence to prove that the petitioner ge t 
appointed by the reapoaffcdL As pm the conKfllltore of the 
petitioner, petitioner worked in tire year 2001 la 1?1 jp 
S eplpiihm, 2QQ4 kr tha effect the petitioner did nottik d my 
dOcmnedtibH mushf toB,PF.,Rep®r. ADendarejcEegEWr 
md piy legistas. The ™-*> filing of any one of document 
'clearly go Id show Ant the petitioner has not worked 
CanthniOnSly fra a period of 3 years if ro*Fly the petitioner- 
waited continuously for a period of 3 years nothing is 
prtvnUd by Ate petitioner to file the documents j jt sen! fur 
(he documents Io prove his esse that he worked in the 
respondent departs net*. 

3J. From the next argument of both the counsels 
whether the ptoykkuib aninded unde^ Section 25(B> 
utis&dfH caaptytttgIbeSectiqn 23(F). The initial burden 
of proofwis on the petitioner workman to sbo w that be had 

Hmipfctnd 240 days of service in a calc odor year, h was the 
rjucr. of tire peritiomr flui he had $0 worked but Ihb claim 
wns dented by the re^nndat firr tins the petitioner has In 
led evidence to rfidw flut he bad infect worked for 24U days 
in n calendar year preceding to hb t murtA iioo. Mere tilirg 
of affidavit (h»t cannot be regarded is suffiriedl evidence 
far my cuurt tu lAUtt to the condnsion that the petitioner 
had iafact woiked fbi 24fl days in ayca. ibHE will be proof 

receipt of sabiy or wages paid OrUIUSler rolls nu attendance 
icglOF for a period of 240 days ur SO for and record of 
appointment for this period was to be produced by the 
petitvner workman. In tiiis case flic petitioner examined ftc 
$Hptnefa and marked asEr.W-1. Fnr (his lE^Hodent caunsri 
coumded ihai (he Sarpanch is not Are competent poson to 
issue the certificate and that cerlificate cannot he 
demmsfaaiive ihai titt petitioner worked in respondent 
department. Having burden on Ibe petitioner hut the 
petitioner failed to produce any other record to prove Qial 
hevwxfcBd for240days it a adenftaryear. Iti my vjewtiicfkt 
that the inrtud bundnl of establishing the fidum cf his 
oorginuom work arul for 240days in a war e on Ak petitioner 
but flit petitioner ^iled to dn sol It is not the cbc where the 
pctitknrtms ccnq4elnl240ihys service dutibglhe period of 
12 mcoitepreced mg as suiffi tenn nation has cHBanplaied U/ 
Sec. 25(F) read with Section 25(B) ofLD.Act, tumoi he^plied- 

32. From [he 3rd argument of both the oannsels 
whether (he respondeat is liable to issue notice if the 
petitioner is not satisfied the provisions under Sectioii 23(B) 
of LD. AcL' The appehoedof Ibe petitioner was denied when 
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dtw c$ nu ap^oimmHrt mnde by the respondent department 

there is no question of termination of (be peiiliflOft. Whether 
the petitioner appointed hy Sic respondent department and 
hb tefminaiiqn when complying the provisions of Section 
2.5(F) is vulirN 'line petitioner counsel argument to prove his 
OSe be gut tuamined SarpHnch is net the competent person 
tn give the evidence for working of ibe petit kmei. If really 
the peri boner Locked in the respondent department nothing 
prevented by pie petitioner to got examined bis colleague* 
who wwks Lfi Ihf same department. What prevented the 
petitioner tr> gjit examine the oollengue employ «s wto work^ 
in the respondent departmcrL The non examination of the 
witnesses of ftc department arki iwn sending of summons 
to Ibe person* wricking in rhe department aod non filing of 
any of the apove documents, [he oral evidence of Ibe 
petitioner caiiool be accepted when [hero is oo supporting 
evidence to corroborate his evidence. So his evidence cannot 
be accepted. ■ 


33. Loaiy whelher there is any evidence in his place 
one RavindcJ was appoimed by ibe respondent. From the 
petitioner wn^i&el argument was that in his place some other 
person is engaged his name is Sri V, RaviodeJ. For this lhe 
respondent c^onstl contended that Sri V. Ravindei is the 
iocharpcof BJai ini exchange ai pn&enl and be was appumled 
by the highq- aiulsoFUFei nut by respondent No. 1 and 
respondent J-$i. 2 acoonctirg to the Rile* md regnlatiojjs of 
(ho department, the ufticial Ravhtder is discharging his 
duties under ibe supervision of rcspmryfcm No, 2. IfTedliy 
another pcrscin Rtundei is appunied nothing is prevented 
by Ibe peLilinjier Of gut himself examinded before iheconn 
pcrsonslly orlhy iscuing summons for his examination but 
ihe h&| reflStfis known to (be petibooer why he should not 
lakeb any tle^s That it self clearly shows that the petitioner 
failed m- prouf in Ini place some budy gptappoinled. Except 
tbtciul ewdcticc r;f Ihc petitioner in Jib plate Kavinder gut 
appointed iniwih not toreoboiulrd by any documentary 
evidence Ih^ proof of fact by oral evidence when written 
documentcifcts inthis ease appOortmebLunleruf Kavmder 
and bis mus^ roii. attendance register, wage register aod 
acquittance register, tncy were uni produce as l^ing best 
evidence of i^s ow™ Cinuents and no oral evidence cun be 
adduced i.c sjuve as to what is in the written documents 


with regard toUhe afpornlment ot'Ravinda:. lhe oral evidenc'd 
of the potitic^icr was conrrulicting and not ^cqMahle by 
lhe respondent so the respondent counsel argumeiU was 
ibat theurat Jvidcree of the petitioner cannot be accepted. 
The mm pmtiucrinn of (he above registers wiihoul any 
jUrtiftwU.LOn I* cuse of the petitioner cannot he accepted. 
The petitioncttiarf failed tnpmdtice the bfettwideixe before 
lhe usnt, further the ne is no cxplaraCKm *S B why CMVCefJKd 
witness bas lit been examined. Hence this court is entitled 
to draw an adverse inference against &k petibunw as regards 
to ibe disjHil^cl fact. The respondent counsel argument, 
exercising of powers I ’/sec I I {A) ofI.D. h Act. ihis court v;in 
grand relief o: reinstatement amounting to rcjplarisaTinti of 
appointmcnL lhe precisions uf Sec. 11 - A Cannot be ubused, 
nii.i tuwd 10 incumbenL Legal provisions relating to the 


selection rhe appointment 1o viatiirory hodici aod to the 
Government Departments. 

34. In a nut .dull the sum and substance of the plea 
of petitioner is thaL he was appointed temporarily on monthly 
contingent amuunl to Hi. ]IX# in lhe reapmdent telephone 
department. The petiliooer ouLinsd contention is his services 
is illegally lemtinalied. Further, l» notice or retrenchraean 
compensation paid (o the petitioner. Hence tbe termination 
of his sendees is illegal in (he eye of Saw. For this the 
respondent counsel pksu was [hai the pelittoner was nert art 
all appointed, when'he w^s nof at all appointed, when be 

ai ali appointed he was not completed 3 years period 
pnn icularly 240 day^ rontirwuRly in service in a calendar 
year as there was no documemiarv evidence produced by 
lhe petitioner. The only document filed by the petitioner Hi. 
W-1 is the certificate issued by the petilitiiKr for that 
document Fx. W-l respondent counsel contended lhaL Ibe 
harp much is nul lhe OOrOpeieot person to give evidence and 
Issue thar document When best evidence is available ibe 
documenLs before the ropond^pr wh^t prevemed the 
petiuooer cither produced bedure the court or stffl for (he 
documents but the petitioner did not gave any reason ur 
explanation tei file rhe doc'Jinents and sent for lhe doCumeOL 
inLo lhe court. 

35. On appreciation of the material placed before (hiS 
court, this coon can^ IO rhe conflusioc that rbc oral evidence 
and the document filed by the petitioner is run the best 
evidence lbuugh Ihere Uii be^i evidence is available but the 
pertitionET is Failed to be produced h is well wrtlftxt wi|h itiis 
coyre, rhe peril inner did not proved having burden on him. 
The petitiorer did not field any document fur his appointment 
and his continues working period. 

36. in xiewsT diis authnrily also, d« pcirtioncr was 
nni appointed by rbc respondent department. I am of opiruun 
that there ia no relationship of employee and employer 
between the jjedtioner and respteuvttcm. 

.1; in view of i. =if. specific arnod raken by the 
respondent in the counter ail eg aliens and also hr his urgumeaif 
as discussed above J Jin nf rhia view thal there is no 
appumJmenL, there is rs' knuiinniun si> also tliere is no 
icrrenchmcm with in the definition nf iieclion 25 (!■') uf J.l?. 
AcL The petitioner carunH be said Lo have bfert rfiretld^d 
frnm rite .«rv icte and hence Section 15-F of the l.D. Act is rxh 
aUrecled. The pstitiurwr prayer fm tledaraiion that the 
termination of hi s services is illegal and void on ground ot 
violation nf provisions of the Section 25 (F) of the l.D. Act 
cannot be therefore be granted. The empluyer respondent 
dearly eslabl ished (hal d ri |teiiriorterwas not at all appointed 
so their is no question ni'tcrmmtttinii L>f hes services Erum 
the respondent department. Therefcre, in view of the facLs 
and cirtumsJanves uf the i in baofl, f seen ev^fy force in 
the contention above raised by Lhe respondent in Ihts eta* 1 

33. from the respondent counsel argument lllfc 
groundi urged by lhe peT iri<in?j arc va^ueinas much as it is 
not a specific case as to bow the petitioner gcH appointed in 
the respondent department there is no evidence. The 





['tPTU —wrx 3(h}] 


’IRB 21,2007/34011 3(J, ]929 


4693 


petitioner tu jime his case he gut examined himself and id 
EQ fptirt hH evMemE WW-1 SupSKh it examined and 
marked Ex. W-l firr this [hfc learned cotrracl sfRurtejn thfll 
there is a beat evidence ivailibJc wjlh regard id the 
documenB appointment enter. muster roll, attendance 
re^Btfx. wage register acquittance regum* hut the pciujudct 
did not taken any step to pet (host documents as the 
doctmab nc beet evidence. But who die hst evident* 
hiiiiotbceapodoceJbytfae[rttk»nMd(tv^ 
may be drawn ajpirer bin having budoi nn the pditkne 
(wt the petitioner railed prove his one. Tbe best evidence 
is contents the dtxvmts itself and is Ok produdion erf 
the documents dMt reqund by Sectkm 91 of Evidence Act 
in proof of its coBtdtt 

39. B uwetf settled HMtUrc^pnaitTneni was made in 
violation nf the omtdatnry (xnvivofB of the statute kim! 
particular ipttitig the minimum educational qualHicatiDdS 
Snd dher eutntial qunlifkalians would be required. Hut as 
aich a pnapcaitinn would he returned to introduce a new 
luaduflAuiliiuit it defHes of the mica cr k may h*'t He 
effect of settling bad not the inks 

4(1 Mhe partying dal Ihc case I would Like CO state 
that ailtnugh thii a>*it would be very happy i f everybody 
til ibe nrunlry is gjvea ■ suitable job- The facL reminds thflt 
in tfc. present aa of country's tenunqr the number of 
jobs, are limited. HerHe everybody cannot be given a Job 
despite ofoWHmeitdesie, One may be very mult 
but dtRLonnamic realities has ibobe seen. The Him must 
it care fore ertrcst judicnJ restraint and not encourage rtfo 
tbe MKdiaD and legislative dammata orders of creation 
appointment Ot this posts. tegular i&aiiun etc., ore of 
exfdMio*i or legislative narhinefl and it b$ highly improper to 
Judges to Sl^r rrap thif tpbett except b rate and except amid 
esses. 

41. There tore, fium the aforesaid reasons and b the 
/acts and ciicuni stances uf the case and also with regard to 
the various pnts, facts and law of [he case I find no met if in 
this pdrtkm. Tn the llitne csmorntatHes this corat is left 
with np option but te vri w it the COodusion to dismins be 
petition. 

42. b the result, the petkkn fails and the same is IkMe 
to be tbiunis&ed fee want of msrhs, But ih costs. 

Dictated to the Stenographer, transcribed by him. orcnccted 
nod pronounced by rue in the open court on Ibis, 27lb day of 
Behnmy,20Cf7. 

M. &HANMIX3AM, Cktiind-cianrRraid mg Officer 

Appendix of Evidence 
Witnesses examined 

E* workman :■ 

MW-I dt, 24-3-2006 Sri F, Rajeswar Ran, petitioner. 

MW-2dL 24-3-2006 Sri. Bandi Aaholc Kumar, 

Sarpaucb, Bbeemini, 
DisLAriillfcnd. 


Err Manage merit:. 

-Nil- 

EXHIBJTS 

For workman :- 

Ex. W-ldL 15-1-2005 Certificate esued by Sirpandt 

For Management ;- 

-Nil. 

M 20 ^T, 2ny7 

W r «. MSI—<tWFl+ ]«7{l«7 

14) 17 4i" 4, TTTtCTtq^rfLlfLqFi 

^ TUtftih # ™c- Ml44l fpfff MhwtT ^ 

4^ TRbftm dl 4*1 «i wm ^ 29-06-2007 ^ 
pm 5T i 

n 35C1’ 300! 2fA I /2002-3lli3H. 1 

tp. tpT- ^TT, 4^ flfilblrtt 
New Delhi, the Mlh i uoe. Z007 
S.O. 20SI—In pursuance of Section 17 of die 
Iirdostrial Disputes Act. 1^47 {14 of 1947). the Central 
OovHmnuil hereby publishes the Award {Rif. No. 12/ 
3003)of tbaCeutrai Oownmeotlndiidrial Trihunal/Lalmr 
Conn^Bangkseas shown ilttheAnnexurebtheIndiKlrial 
Dispute between the management of HFCL aod their 
workiDHr whict was received by the Central Government 
On 2HJ&3EB7. 

INo. L-30012/41 ^2002-IR |M)| 

N. S.BORA, Desk Officer 

ANFEXDRE 

CUfTRAL OOhTsHNMEJiT DOUSTRTAL 

TJUBUNAL-CUM-LABODB COURT 

himain, mCRtJss, n phase, ttjmkukroad, 

VTiHWANTHFUR, BANC ADORE- 5Sn«22. 

Dulcd: )BthTunc,2007 

FUEttCT 

Sbri AJL NUdk#d, Presiding Ottccx 

C- R, No 12/2063 

I TARTY 

Shri Shivaoua Anjaneys Fstil, 

Nu.7 h Msgadi Park, 

Opp. Santtath Apartments, 

ViJsyaiwgaf h Hubli h 
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J. The Cchlral Government by exercising lhe powers 
conferred by ell use fd> of sutsectinn 2A of the Section E U 
ofthelnduslrial Dignities Act, I947 has referred ttvii dispute 
vwtowto No. I -300] m U200C/IR (H) dated 17di march 
20(J3 for adjudii ation on the fallowing Schedule: 

StMMJUi 

L 'Whetficd (he action of Hue inanftgrateni of HPCL ir 
terminafil ig the service of Shri Shivanna Anjaneya 
Pa(il isju lifted? If nuL, 10 wht( relief the concerned 
workman is entitled r ' 

2. The case of the firei parly wctIutiiil, ax made 
fait tn (he Cl ail n Statement, in nutshe]], relevant for the 
purpose is Out the management muwly, the Hindustan 
F^npteum Cot] oration Limited, is a Government of India 
undertaking ha 1 ing its registered office ai Mumbai, and its 
Executive Bale i office at Hubli: tht the management 
corporation imtl slakes the work of average and distribution 
of petroleum p oducts, having its zooil office at Madras 
and fitgjdmil O fice at Belgium. Ibeeucutlve sales office 
ia at Hubli. The district is having approximately about 44 
retail out lets ao 1 in all mote than 100 pumps ie. one outlet 
will be barring wo pumps, one for diesl and anuUier for 
puuoL, which ar t within the jurisdiction of Executive Jialts 
Office and neC amotled by the Krgkni Manger, BeLgaum. 
The petrel pur ps situated arourti Dtaarwad District are 
fully under tbe Ouulrul of Second Party CorpOfllion; that 
the first party d iring his (enure of service was attending to 
the mainteoant e of these pumps and servicing uf these 
pumps involve i very onemtia duty and is highly technical 
and skilled job: Hm the oaiturr of the work which the first 
party was cany ng on is essential job and also continuous 
permanent sjh perennial in nature. After serving the 
Secorvd Party 1 jt mure than 7 to S years, when the first 
parly r&gttstH for regularisaiioD ofhig ser.Xxs be has 
been oraDy ten linuedffoin service un 12442000 and one 
Mr. Pujar wasi ppointed as pump filter in (he place of the 
Fast party. Tht refore, in the light of the above, the first 
party wurfntii requested ibis tribunal to set aside the 
tenninaiton on er passed against him and reinstate him in 
service with hi ck wages, continuity of service and Other 
consequential *eoefits- 

2A. T te Second P&rty/Managemeuf resisted [he 
claim of the fir it party by filing ita Courier Statement and 
among other gr Kinds contended thatfae first party’s claim 
staDement is mi rcouceivcd and be has 00 legal enforceable 
right to seek d reetiuns of tetnslatOHItf Of bis services; 
dui (he-first par y was never the employee of thecorpuration 
andthnre was i o employ er and employee relationship and 
the first party bas not produced airy piece of paper eo 
show that, he] the employee under the Second Party. In 
die ibaence of the material documents to show that the 
GfSE party is t ^ employee under the second party, the 
dispute ia do! a all maintainable. Tbe Second party farther 
contended that he fust party has idled Oft acilOllai letter 


dated 12-9-2000 issued no one of the Dealer staLing dial 
nit Shri D.K. PujiriR the Pump PiLter of Hubli Saks Area 
and (he dealers may contact him for getting their wort 
done through him. I( a fariiastic cl aim of the first party to 
State (hat D. R. Pujar was appointed with a view to terminate 
his service. Tbe facL is thul ont; Shri P.D. Patil was working 
as Pump fitter and in his place Shri D. K. Pujar was 
reassigned since the sairtR.D. Path was transferred loLPG 
plant on his personal request and Shri D. K. Pujar was 
transferred 00 promorion as pump fitter to Hubli Sales Area. 
The posting of D. K. Pujar was informed ro dealers of the 
corporation coming under the Hubli sales Area Lhnough 
the Executive Sales Qftker. Hubli. ibe first party h*d never 
worked as a regular employee of the second party 
corporation. Shri K. lJ. I'&iil has been working as pump 
finer as regular employee of the corporation since fnom 
IW4 onwards and on his lransfet Shri D- V- Pujar was 
posted- The appointment letter of Shri R. D. Patil dated 
26-5-i9£4 is also vtry clear where the corporation appointed 
Shri R. D. Patil as a regular pump lit Let in salary grade M/115 
attached to Hubli sales area, his daily attendance register 
showing that R, D. Pal il woi Ved as a pump fitter Jung prior 
to the posting of Shri D.K. Pujar on transfer. The 
attendance registers are also to the effect IliaT The first 
purty was not an employee under The Second Party: that 
the first party has never worked on daily wagtrs or monthly 
wages at any point of time. On the other hand be was gi ven 
specific work Cm ptecenteal basis, lw used to claim service 
charges as and when the woi k was done by him and certified 
by the concerned sales officer: dint the bills submitted by 
Lhe first (0 th^ second party were piecemeal wurk 
done and for which Lhe payment was (0 be effected then 
and thereon submission of hill.s. It clearly goes to show 
that the first party was unending wurk when and where 
required; (hit the second party has not appointed the firsr 
party at any point of time and question of termination elites 
not arise *1 all and first party has not worked COtH inwursly 
for a period of 24U days ns alleged by fimr party and the 
question to reinstate him in service does not arise at all and 
requested [his tribunal to rc jccT the reference. 

3. During (he course of trial, die management filed 
an affidavit of one Mr. T. Aihuk Kumar said (O be the Ex. 
Sates Officer working with the management tnrporatiott by 
way of his txammaLicm Chief as MW | and in hia further 
examination chief gol marked 11 documcnLs at Ex. Ml LO 
Mil. His affidavit by way of examination chief is just the 
replica of Lhe vuuiOuS contentions taken by the mans garment 
in its Counter Statement and therefore, need not be repeated. 

4, The first party by way of rebuttal also filed his 
affidavit evidence and ir his examination chief got marked 

12 original certificates issued by Lhe Assist&nl Grade 
Controller, Weights and Measures at page No. I to 32 
marked at Ex. W4 series, (he documents at serial numbers 

13 TO S9 vide list dated M-4-2U06 said to be Lhe attested 
copies of the CErtifrciitei issued by tire said authority 
marked at Ex. W? series, lhe documents at serial number 53 
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per the slid list viz, the htox copy of the pump 
maintenance ie^4q for the period in between the poind, 
J6-G5 2000 from pages 1 to 12S were marked at 
Ex.W6urisx. 

3, Ihtrtnglbe wurreofcfossegaflilnatiouofMW] 
the (Ini party confronted couin (htudeots namely, the 
four momUy maintenance report? submitted by him to tbe 
ititinpinmt the (Hlgoinj n»tn pumwi ] 45 in numbers 
showing the supply of spare parts by the company, 
diytiatfi copies nf ftthtrp nrjhWefiatsfc e implied tn 

thepnmp fitterfrompage! foTTSaodthey wm marked at 
Et,W] series* W2 sous end W3 scries respectively. His 
sldhuniL by way of dfidivit sue again is the repetition 
of the v*rpouj averment? be made In hi? diim stetemffnt. 1 
would like U refe in the aforesaid dncrnnenls produced 
by foe parlies and the slatemeotsafMW L &WW1 in their 
CTOSS tAlntinalicD as and when found relevant and 
necessary. 

6. Learned fn mwe k for (he respective parties have 
filed then written arguments SI line wifo their respective 

contentions taken by way of pleadings, 

7. Learned cmmscl fi)r foe management in his written 
arguments re feared to the dUemeUt of the first party in his 
ltd si examination to support his main cemtentjon Hut the 
first party never worked in any capacity much less as a 
temporary employee or as a causal worker or as a contract 
worker or as a pump fitter and Hurt the management was 
taking his Services cm ptecmneal and payment bisk for 
specific work so as to xttendthe pump repairs as and when 
the regular pump fitter was not Available for ok reason or 
the Other, The manapnncait took support of the aforesaid 
documents at EjxiM I to Mt I SO 34 to suggest that the fi rst 
party wax never m the service of the management a* an 
employee but waxallendiqg certain pump riddling work 
on piecemeal basis and accordingly was submitting his 
bills for making the paymmla. which fact has not been 
disputed by the feat party either in hi a affidavit or by way 
of cross examination to MWl. On the other hand in his 
statement in cross «taiD button he has admitted the fact 
tbal be was one of the 5 persons-who had signed the lenders 
quoting the charges, for the wort to be done in the year 
2000 itself* during which year his services said to have 
been terminated by the management. He referred lo certnm 
awards and minions, 

6- The learned counsel for the first party on the 
imIh hand m his arguments cortroded that [he documents 

produced by the first party aurfeedaiEjt.WI to W6 series 

ate the proof satisfactory and [efficient to establish the 
fact that the first party had been working under the 
management as a Pump Fitter right from the yta 1993 Up 
till September2000, during which men tit his services were 
terminated. He submitted that Ac first party m attending 

the work of pump repairs under the instructions and 
directions of tbe management and accordingly* was 
submitting hia monthly reports, was attesting maintenance 
registers as well as the certificate Issued by the department 


of Weights & Meaaircs* being fnrsetit during calibration 
seal for tbe purpose Of proper measurement by iht said 
department. He submitted that abKBt all the document* 
produced by (be firs I party ranging between tbe period 
from IW3 to 2000 would repeal that he has b«fl atfcfong 
those documents in the capacity of a Pump Fitter and this 
fact has never been denied and challenged by the 
management either in foe stafesnotnfMWl or bribe cross 
examination of tbe firSI party. Therefore, teamed round in 
his writkai argumcms Denuded that fhefint party worked 
continuously for a period of 240 day* and more In each 
cafendaryear&om 1993 to 2000 much less for aperiodof 12 
calendar months contiironiuly immediately prior to 
uxnrfnHtiou ofhis services on 12-9-ZQQOuidfoaEfiBc, dm 
action Of the anupmait in ter minating hts iemc?» 
amounts birtttndimeat md Illegal lenniivticm fome being 
m cwipllaux of Section 25F of the CD Art, 

9. Now, therefore, in tbe light of tbe aforesaid 
respective conbithnu of the parties and as per foe points 
of dispute vide referenct schedule, the first and important 
point to be considered by this tribattll would be “wlwpwr 
foe first party as an employoe of the mungaatut worked 
for a period of M days and more continuously hi 32 
calendar months immediately before his alleged 
tnxninnkri'*. The management as rmied above, in order tn 
falsify the case of the first party produced I j docnments 
aiEx.MltoMII sunder:— 

I. Ex.All ElbeleUrrdatfid 23-2-1994adAcsaedto 
R_ □. Pad! sppoinfinglfic-ffiiigpnKat as pump 
Titter to Hubli Saha Area. 

2 F*.M2is(heC«5lkm^ 

3L Ex. M3 is tbe application dated [O-B-1997 for 
transfer hum fi. L>, Fliil, 

4. Ex.MiisDK. Pnyar's leanrdutdfi-7-1999 for 
transfer as pump filler, 

5. Ex. M3rtfoeletterdatedl9-B-200t}ad£hes5odto 
D. K. Plyar promoting as pump titter, 

4 Ex. Mti is foe Payroll advice. 

7. Ex. M7 is ihe Attendance register. 

a. Ex, MB is the Purchase order dated 26-3-2002. 

9 Ex,M9 is the Payment voudio-. 

10 Ex. MIO are the Bills raked by the fhsl party 
imitnuL 

II. Ex, M Ills the Price Inquiry [tated7-7-2000 along 
with i™irr letter with list of names. 

|0, As noted above, the first party produced four 
monthly reports, two nf them dated 9-K> 1993 and tbe 
other twu dated 4-8^2000 and 5-9- 2000 marked at Ex. Wl 
series. He documents n Ex W2 series are the out going 
gale passes 145 in numbers to show the uglily of qnc 
ports by the management company in favour of the first 
party. Documents at Ex. W3 series rnttumg flora pages 1 tn 
773 are the duplicate copies of the pump maintenance 
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report? Slid 10 be Supplied Id Itte linns, in 0» instant use 
Id Lie first p: rty The dottfflteill? At ExW4 series are the 12 
original ter ifkitci issued by (tie Waghtt A Measures 
cfcjyrtjrent. he document Jt Ex, W5 rerirs ire the attested 
copies of cfl nifk^tes issued by the said iiUbority and the 
doconiKnli 1.1 Ex. W6 loici from pages 1 id 126 are Lite 
Xerox capita Of the pump maintenance register for the 
period from $6-1-1993 to 16-5-2000. 

I 

LI. b|:iw h Doming tn the main contention of the 
management that at twpohx of time Ihefint party was Its 
employee, n uch ItsS, lo have worked ib a caoul workercr 
aa $ pump fi ktai tny pointcf time mlge the management 
Except the ■ ir»J say of the first party that he worked as a 
fump frttefT ghl from. Ihe year 1993 dll i-9-2000 h that b no 
docuzn sit si bra ilted by IlilD by Wty of evidence to suggest 
that jE any | omt of tirtVt be was ippouted ai s pump fitter 
and worked as such under the nuoagmetiL Infsct, in his 
Claim Statuneni as well as in hi& affidavit he keep? 
conspicuous silence as k> when exactly Le, to say or what 
date actual]; r be wu appointed by the management, much 
IKS, by sub nitting any application seeking job or being 
■ selected by way of interview. He just came OUl with the 
cane thy hi attended the pump repair w«fc under the 
instruction^ of the managenteflt authorities and in that 
rapacity he worked during the afme&aid period, in fact, in 
his Cross ex uni nation in no uncertain wmds he ulmittcd 
that there- wi s an join vacancies and appltealiorig were called 
for to be (till d by the fust party. He admitted that be did not 
make any amlicatiort with tfacuiana^tncnt seeking the job 
but was |!1 en an appointment letter which he did not 
possras, ntM>. la his further cross examination he ad mi tied 
that he did c nt work as a casual worker or contract w^jrker 
hut worked us a tegular worker for which limited above, 
he producer no document wift regard tt> bis appointment 
by [he muia ^xnent ai any point of lime. Then, be admitted 
that be was rot paid either daily WHges dt monthly salary 
at any point of ihne. He admitted that he was submitting 
the hills for be work done by 1 turn taking the signatures of 
the Safes Of ficer whenever the work W±s done. In his cross 
examiuKtioE he admitted that some lime, the management 
will be alii lg b die tmdrn for litt job Of ihairirnaoDt 
work to be d ine by Outsiders and likewise in the year 2000 
Such a lendd waa called for maintenance of pumps in Hubli 
&al« Area uid be was one of the five persons who had 
signed the U mlers quoting the charges for the work lo be 
done. Then fate, the above statement of first party in bis 
cross exam: nation makes it abundantly clear that he was 
never paid i ally wages or monthly salary at any point of 
lime. In bis rwn words he was submiliing the bills for the 
WOik dune h f him taking the signatures of [be Sides Office 
whenewer U ft wort was done. As mrted above, be also 
admitted Ibi tin the year 3000 when tenders were called for 
the job of mi iittmance work he w&jofve of die firt per? nos 
whohadsul milled the tender quoting the charges, fur fine 
work to be lone. The fact |ha[ line firs! party was being 
puvidod w(th specific wurV of maintenance repairs :>r> 


piecemeal basis and was being paid against the bills 
submitted by him. as mined above, not only has been 
admitted by [he first party himself but also has been 
established by the documents prodiuect by (he management 
marked before this tribunal sl Ex. MS uM 11. Ei. Mflis the 
purchase under dated 26-3-2002 in the name of first patty 
for having purchased certain items to attend the pump 
repairs. The value of the said item has been shown as 
Rs. 11,510. AspcrEx.Mfl, the above said amount has been 
paid by the management vide voucher dated ,31-,V 200 2 to 
the first party. Theducumenls at Ex.MlO series arc the bills 
dated 26-Z-2000 Ohrce in number?) for payment of Re. 950 r 
Rs !150 and Rs. 420 respectively made to the fust party 
under Ihe bills submitted by him in his own L lelter head' 
bearing his name describing himself as a specialist in repaii s 
of pumps etc. Similar are the bills submitted by the first 
party dared 15-7-2000 (three m numbers) for payment of 
R.1.Q3Q, Rs. IbOaftd R&. 1 OiO respectively. These are igiiEl 
the bills submitted hy the first party under his own 
'letterhead 1 ■ The document? at Ex. M11 is the price enquiry 
under a voucher dated 26-3-2000 called for by the 
management showing Llit itflnte of the first parly along 
with four others who suhm itted the tender. Therefore, from 
all these documents and the very admissions made by the 
first parry in his cross examination referred la supra, iL 
became? crystal clear that he was attending the work of 
repairs of pumps ihiri nfirined by the second party 
management at various petrol bunks not as an employee of 
the management hot for having taken the work from [be 
management on piecemeal basis for a specific work to be 
attended by him from Lime to time. The fact that the first 
party w„is noL an employee of the management working as 
a pump filter again gets falsified hy die document at Ex. 
M7, the attendance register ptodoced by ihe management 
rangingbetween the period from the year J 997 till December 
2002. In this register the name? of OiK Mr. ft, D, Fatil irntl 
Mr. D. K, PuiftT w]m uiidriputetlLy. worked as pump fitters 
under the management and have been shown signing ihe 
above said register for having attended the office. Nowhere, 
the name of the first parry a|tpears its an employee of Ihe 
managerocnr mueL les^ ns a pump litter. It is the daily 
attendance register maintained by The fnanagenKIll and if 
ar all, (he first parly had werited under the management as 
an employee, his name must have incorporated inthe said 
register and he musl have signed ihe said register as an 
employee as nther employees have signed apart from ihe 
above said |v.n pump titters who were working under the 
management during the aforesaid period. 

1 2 . In order to substantiate h is claim Ilk first party 
produced voluminous documertary evidence marked 
before Uhstribunal at Lx. Wl series In W6 series.Ex. W3 
series are said to be four monthly reports, IWO of item 
dated 9-KM993 and the nther two dated 4-6^2000 and 
5-9-2000. These monthly reports arc said tp be attested by 
the fiEstparty as a pump finer. There is no explanation offered 
by rhe ilfsl piULy as !u which are Ihe (rther monthly repons 






he arusthave submitted aaapmg fitter b cft M n thayewa 
19W md 200k If* ill, fc worked »ipn^*■*<*“!■* 
«k Hid period- Tto Anaraei * Ex. W2 adtk* *» Ihe 
odgrring gate paste* (43 in nuatan to ahow (hut the ftrtt 
party tfutn li li w iit iMdwdte DuiitQbtmt 

foe pump repair* ftom the nmnit-wa d CM i pao y. T*mr 
dDmnEdE as they Stand wfil DOtCMW to the nxatof the 
Bret party as aco«tita| to to rm^aKut be wa* being 
■replied wife amain repair maleri*ft in wdcj-tojptud 
pomp npiiq v |imiw ■! basis. Tbe donmnii it 
Ex. W3 series which ran over pays* I m T73 ire the 
delicto copies of the pnnp maintenance uposta uid to 
hive beta supplied to the pu«J> fter to thaw that he 
pxrtkaptoed in tbe pump calibration by the officers of 
Wnjfti £ Manama* DeperUHlL it if the udtcUtun 
of the Brel party tbit tor the atom Hid cetibniim pupate 
by the above Wclghin A Measures Department, 

P» T ■ » r * 1 |-r ^ .MLUJHMi l ia 1 

must and since be was present ah ekxtE m a pwnp Oder 
duriag m* calibration of reel west of the poops, it hu » 
be held ihu he mj tbe punp fitter wortdng unfa tbe 
m«M|mnTt. Uody, beau he W1S presort at the time 
of calibration nfneentnig the raaugemed, me cunot 
jimji to the aodchrtidJt Act be participated in Ad itncuid 
calibration weak i» mogploycc nfAc nmayent jBetf, 
paitkulaily, la view of the statenept of Oe oairtcetuent 
wkw iq hii ansa omiirtilU ID the effect that (ittfi 
the Kpceseouthe of the niaoageiKBt or wnc pvotp fitter 
wfll he present hiurif at the time of tudl ft caJibmtua 
wort- Therefore, tbe tint party might have been pf&KJ t 
during tbe calibration wort putting hi* signmpeon tirae 
reports i k| bi MJi ing fla nnmplDll U be used to take 
piecemeal repairs wock from the nurpmatw payment 
basis and vu looting after the (mmtmanc* of pump 
nipafrt ntrik wrakaif in the uid tawdry. Sinf far,'is the 
cue with tbedocumedsalEiL.W4aidW5 wies whfefe 
an «ad to be the certificates issued by ihe Weight* A 
Measure* Dep art ment abowtng Ike niguiimii of d* firs 
party no thoafc a J lifmifcn . bdnCLihe documents KlBx.Wb 

series arewetfbqand ttepriad of Sepfcmba -2600 during 
vhidi month fnt party's Avicn alleged kr hive been 
terminated tylk management These are the documents 
hr wHdpidf toyor^MJl forajperiod of about 9 moto 
nngjag from S tock 3001 lo September ^OOfftTatiJI the 
acrriwiof thefts? party woe teLimiiU terf iube moto of 
S ep f H nhar2QflMliat toaJt toyettohemyNyrd by the 
^pu^.afrairtKite^te signed the itof«&ttitifcui; 

Thi fffn if iMfrjVi rnanaiT Imteadef hdjp^s*e cae of 
ifag fhltr pax t j l. trffl-fceptd *nni«* to the disc of tbc 
iHiM^iiiiaijbai'wiiaiihii wilt ii itrfmiiiiaanilisitif 
year' nDhstoini vtn mpfoyo; rfunaaa agM D eo t 
bottutrti|itt^|iufi^icpiUB( nfkfvititrilnfpnat 

Tim fa l hi iw\ iimn^H a hul am a iiiaarifinfnfi] name, 
JtShha t ny bm* disputed aodcunotbe 


disputed by the first party. His cortMthm kfaalhtSfervfce* 
woe hradnaletf n qrdu b> appoint Shri D.H i^|o as a 
pump fitter geU falsiDed in the light of the various 
rtftHmwo pndaoed by the nunaieiient inclndlng tbe 
«tt regirter. Ea. M L fa tbe letter d*ad 
25*24594 a4*™d tj tbe shid Shri E*. hail appotaliot 
hin uputy) fitter to HcbH Sale* Are*. Ev M^ h the letter 
ihitj 1 ■?-1 ppj ti mflfwhn lit iervicta and Ex. M3 is hb 
jifftirmrinti AMtA JO'S- \ 997>teklllg tit bHKfV- Bx. U4b 
tbe letter wtoty bid Stall DJC-t'igHr on £7- L999wctttg 
bis trutfer as pu4p fiuer aStJ Eh. W5 ts the fetter by be 
maiHtfW Mrtditof J9-!U2U<X)yhetsed to Shri I> Kl fajar 
promoting him aa pUO^ fitter. Therefore, wheo 
Shri R, D. Patil w» On pimp Otter working with Ae 
suangpiHit Aon the year 1994 onwards fill Ok tine 
Shri D, 1L Pujar stared wrath* with the riana^tneDl u 
EUer in the y«r it can never be believed that the 
mwayrnait took the soviets of the tint party u a pump 
fito ^jpoindng hjm on regukr basis ia an efnpkryee, At 
the same tine the adacoald contention of die Apt pmy 
durhuaeiviBK wwe terminated cmaKnmGfrfpofrmaatf 
of uid a KL PiyariHiist be rejected as an afterthought and 
buknhdieve stay as Shri D. K. Pujar ™ akegdy ii tbe 
servax of ite management m putp fitter in the year 1999 
itself, which fart aim bra been comsbnratedby way of the 
above uid attendance register produced by the 
management Bhowtpgtbeumesof said 3hri R. D; Mil and 
p. r_ Pujo dining the yearn 1994 till 1999. The mt alof 
documents produced by the first pony nmnkiE from pages 
l m 12B am dte Xernt copies of pump nwrannaaiE register 
fortf*period frcun 26-1993 to 16-5-2000. In tbe* papers 
also the name of *e first party appears muter the column 
name of fitter but it appears along with the said 
ShriR-D PtilunlSItfiDr K,Ptqar infol. tbe nuteof the 
firti party in thenenuiiiteduicei^gKtte'papaa do not find 
place all along ttmtlnucfusfy for a period of 240 days and 
mote He im been shown attesting u a puaip titter in the 
aftw wnid .n.iiTiwiuy^ f{|.inter (hr ■ period of 14 days In 
tbe month Of January 2000, 13 days in the month of 
l^Oumy 2000,12dayt in thfuncwiii of March 2O00, f5 days 
at Ok month of Ajail 2000 utd 15 daye in tte monffaflf May 
2000L For a period from Angrat l999fc Januaiy 2000 ibtK 
is no soch wintenarice regiiler copict produced beftat 
Jhntribaial u show that tbefnal party Uteodod «ay repair 
works as i pump Finer. Therefore, tb« first party fust nf all 
h«i faikd to establish before tins tribunal that be was the 
Employee working under tbe management ir the capachy 
of pump Ena aiki secondly he also failed m substantiate 
before tills tribunal tiiat he worked aa HMjh at lewt BS a 
(ynul vmtET Or in any other capacity fia a period of 740 
days and more tkarng the 1 Zcakmdar nroolks iannditely 
prior to hra alleged termination. The very document) 
podneed by him at EX. W6«ri»as nutodabow; dtedoacd 
that from August 1999 to January 2000 he newr argu ed Ihe 
above said nuintenanse register much lesaas fttar 
her tite next fnt rKHJtbs hum January ar May 2000 he handily 
Mjrited for a perirdof 62 tteyi and therriom, it cwtlteaafely 
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tire iqreaipd change rfftettu mmi form time to lime. 
The anhicton hive although been acting at the agents 
af the above Hid naugment; tire w^aknmi arc dan the 
direct utpVryui of the onDageneotonly, 

It jt mivd that even Otherwise neither the 
management Is registered under the provisions of the 
Contract Labour (Beg. A Abo.) Act/Bides nOr the 
contractors through whom the wcukiaeahnvc been shown 
to how been engaged form time to lime including the 
prerentcwlncttxs are tire itcmreedcoreractora under the 
said ActAhikaad n toil also emptoytmt of faeClainwit 
workmen h eodmet Umrlij die nawgmn t is illegal 
being in direct oontnreatiM of die express pre™*™ of 
the aforesaid ActfRrik* whidi is a beneficial piece of 
IqiilaikiD and hence also the claimant workmen n the 
dnet onpjpyewoflie nmgain t 

Without prejudice to the ntbrnunons node Iu^e ti 
abure it e submitted Hat n any os the urtak pe/fcrmcd 
bytfrewackmenreprereAdbytieUiifon.iEufpeniMiwit 
and fetuhl nature and all die requirement ofSection 10 
of the CcmOwt L4bt» (Reg. A Abo.) arc satisfied. The 
ap prop riat e antiflrity Ought tohmeanued the necessary 
Notification tfdk- lOuffte mid ArtlmkabdiagtaigapaiieHl 
of coestad employees In the said twefc and the mentfeniRTt 
■lap ought nut to hame engaged the w nrimaen through the 
corUsactoras the fame atirentito unfiti libonr practice 
aha. Theitmm^Auon^t to have absorbed the dunam 

thwi by m ap pin g them ostensibly through different 
cottactocL 

It a stared flm the appsat of the wmkeren 
ttnughlhecgntiaAaa ■ baafcaDy ibr monetary and ofccr 

pita m the dalmafll workmen are betas provided midi 
lew —gen than the lepthren^deyw. The m iagen reni 
!■ abo dqoimmmmc era wiA lagged 10 the other terms 

and COnttwiK uf ewptoynreat against the workmen 

engaged duMfh the enfneton. The cSaimant workmen 
are entitled In be (retied at die tirect asdwguhrnirptcyars 
pf the sqmgmL They me maided k> receive the same 
wages, heoeiiti and utitre facilitim as received byTbt 
mbfdtyttt of the managedtent who are performing 

hen tiwt the wages ml otfcm- benefits received and 
faciHtiet enjoyed by the regular employee of the 
nffl u ^g pi wi H f taftart^hgiamlhf wA mminy tine* more 
than received by the aforesaid eternal* wcakaiex]- 

Thfl tire vahw re the above titianes* of dain 
thus made various repreue ntariona/danandi to the 
mu^onit toreg^ris them in ngilm service against 
their misting P«t and to took into their grievances 
regarding payment of w^t ttatmgh deb contractors, 
However, instead of looking into the demrafa of the 

mtwfcmn ija^wUiUiflfy 4tr mmjnrrl, in fiUtflWMen 

la *** illegal md with affcrire- motive b deprive 

ike v sakiiam of the Hskiatity of services and odwr legal 


benefits, irrespective of the afbrcasid aicuraBiinrtf was 
iiUendiugtD m minjte the strvicei of the workmen Uiny ij^h 
the HHiracia, instead of regularizing their wav ice. 

Hut when aD the efibcfE of the aforesaid claimant 
workmen and the ukhi tr> settle the dispute with the 
muupaut h»™*« gjvmin fruitful remits and in view of 
the above said threat of tenrnnaikm of ben services, the 
Uuoa had filed * writ petition before the Hoo bie Delhi 
High Court po behalf of some of the workmen for the 
Rgdarizitioa of the services by tire minspanm i ibetr 
servicer by (be afmzajdnuiiagmciit on the groiindt inter- 
alia that they are covered by the Noiiikuioti dated 
]2-4-l9'76adriih*tin viewofthe Air Tndis Judgment they 
are enrtiled to be absorbed- The Hkm’ble Ddhi High Court 
had granted the aitcrim protection Co the workmen. 

However, since the DcrTbto Siqaane Court at the 
SAIL natter hu revored (he judgment in Air Ind ia c^k 
sod lurried the Notification dated 9-12-1976 rodsiucc 
at per the aid judgment* the industrial cowtsrtribiiiials 
havebeen gna tiiejvriadciam to ikode industrial dispute 
AS aforesaid, (hr- rfftjmanf workmen and the Uubn have 
been nhiot 10 move tins IfcoTite Poubd by w ty of the 
praaent ^tabmt of dand. It is slated tint the workmen 
are Still continuing in service but they are always uiKL’f the 
dural of bkudlliHt of thw mvica by the itJpOUdtllt 
management, 

TlwiftH Aei^nlarlutiontirerBtavkxs the workmen 
filed Lima. I) lira Iifi lawn 111 fun tie OoncUiatiOfl Officer. New 
□dhi an there is a direct employer, enpioyce relationship 
between tie workmen and the imageiutdt and also work 
j b b r ri by (he workmen is also of pacmiial lUiUtf. 
Um» war, the workmen art also entitled n> opal wag^ as 
paid to tiie regular staff of the managnnein. However, tire 
condliation proceedings failed due to the unconpmative 
altitude of the management and the above mentioned 
rcfaence made IO this Hon'Ne Corat tor adjudkaiiOK. 

h is ^pm p r la le to mention here dm in spite of tire 
atonmd precwdmp; themanaffaneoiof IOC b» verbally 
tenukuled the services of the clsunaot vwakmen w.e.f. 
1-3-2002, udim the wuikiiicmhad reported for their normal 
duties «■ the above said dale, titf management did nOE 
alow beivtaiut] pfani their times and in this naontr, 
(be management has acted in utter disregard to (he 
ptwawns of the latidlxial Disputes Act ns they have 
renhiiuied the services of the workmen during the 
pudency uf tire conciliation proceedings before the 
CDddriation Officer. The action uf the nud^ement is 
vindictive and in otter haste and the same is illegal 
unjustified ai£ iibftianty. Section 33 read witii Section UA 
pi the f n Af* deal] 1 nindale that tire nsvica etc. af die 
werkmen have to mn*ai raKhanged during the pendency 
of the proceedings before tire Industrial Adjudication and 
Out tie services of tire workmen cannot be terminated 
witho ut tire (wwiB iim/quiflwiI of the aulhulity before 
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**Kh d e proceedings am pertttirig, The niitittiutal hjs 

*!» vk Islet) the olhetpTOviskiiisof |he Aci nund; 

1ST, 25V read with Clause 5 fohd.f) of (he Fifth 
Schedul f of the Acl read with tube* J9of the LD. Rules. 

Tl alii issubmjitHlthgtlhe UJeeiiimeiiiiitiDDurilu: 

MfViCft of llie wofitmetl hu been brought about only of 
frv&mfc the proceeding before the Conciliation Officer 
undbefc vthiii Thm’bfc: Court,tohaiasitht workmen mi 
be defer their morale ud to compel them to compromise 
thediipr * which the wmtnten have moiethan a Tairdwooe 
of winne tg. The management hu Adopted this tactics as 
maJiotk ri as the wurfcmcn hndmoved the court of law Cur 
theicdn ml of their grievances.. 

Tl it the Union had nide itpuemitiDns to the 
above n amgcmdnl toon after the tennination of the 
wvicea }f the workmen hut inspire of thempreseirtaboii, 
Ibe man pament has not band to allow flu workmen to 
heir normal duiits and therefore, feeUita filed ■ 
™npiali t be^ ibeQ]iKdliatlim<XQiWttn^ibe bIxivb 
uid pro irons of law. but coding couWbe done due to 
dieedan ut attitude of fte management 

A: s therefore prayed that this Hpn’hte Court may 
kindly h. pleased to direct the rakaagerani to place the 
wthijiH in regular services with consequential bene fils 
under th dbro? employment of iheirtaiiigFmcnt in view 
of the at we submissions lit theimtreat of justice, as the 
wwimu vrjxrinnuitg similii:wit waf, dirdwol Ihtir 
joining tie duties with the management and also direct the 
nuoAger cut to pay (he wages aa paidhy the nurugemem 
toits iep lar staff performing similar work. 

Ai further prated thai this HthTble Gourt may kindly 
be plena d io direct the tnao^eniem to hraitediatiely mice 
tMctibe wortiften on their dotes end maintain status quo 
aaw*i n crating un the date of filing of the iiatemeni of 
tdainbd ?re the Conciliation Officre. 


oonplali 


kindly l 


joining! 


Ai 

be pleas* 
bactilie 

uwtio 

tdainbd 

Th 

writKO 5 


the cone 

rfflw JTW 
of Clin 


occupyu 
contract 
eftrtpM 
on 2*24 


: Management h» filed wrillcu iLatctnenL In the 
itetqent A hfll been Slated that before giving the 
reply to the sureatent of claim, its if stated that 
mod Hvrtcmen have ho right to raise any.digpute 
ternf je p tl anatdin p«iiHnieoal in the State in ent 
Then niita/eiitled no employ er-emplnyee 
ip between the clumim and Ae respoodtnia, 
Bints were never in the employment of the 
U CufputiUoit-The Contract Labota (Regulation 
kjo) Act. 1970 hi ■ sell sufficient code and 
' the dainunts/woficiwei being Ae employees of 
ctonshave no right to gpwl the authorities 
tadmttnl Disputes Act. 1M7 wttnui exhausting 
ieit available hi ibeiq under the iiU Act of 1970, 

i the respondent management if also do longer 
t the promises *t New Delhi House and the 
ivw fir manning, traffic control, surveillance 
e. Endian Security Sendee* (FT Ltd. had expired 
Mtt. TbwowrfcidKfaiiy wuk nra qpyrequiienHnt 


of the Security Service!; at Naw Delhi House, Connaught 
Place, NewDelhi. 

Thflt tbe dispute raised by the £0 Deemed workmen 
anHl be treated Du beun ''Industrial Dts^aite 1 ' as defined 
under Section 2 [Ki of the Industrial Disputes Act, 1947. 
The dispute. Which has been raised on behalf of the 
workmen by the Delhi Mufti Storeyed Hoiking 
Congress, which has no locus Standi qua the toHuu^mniL 
Tbe tnatHgemeuL has itM own uakm, and the claimant CttbtOL 
approach the claimant uninn. The union bis filled to show 
any espousal of the alleged dispute on behalf of the 
claimants. The employees of tbe answering respondent 
are represented by Indian Gil Pipelines Association, 
the only recognized union of workmen u tkir 

establish ment. 

The Management submits that the alleged wrotxnee 
And their union have made a dumber of misleading 
nspre&enlBtijoiiE, false averment* and batrieiE *Urg»riiync 
in the statement of claim aid it ought to be rejected 
Straightaway. 

The claimants have further failed to show an m how 
the dispute being raided by them nan be termed DO be an 
L, ImiufilriBldiHpu|e ,n . Tf isa IHUtt* Of recurd that they keep 
00 changing their stand and (heir union, The claimHnD as 
per thpir own showing are nettled mostly in Haryana, H P, 
&. U.P. and this being HI, do cause or jnitifeatirm is shown 
toraire any dispute agaiurtthc m^nagn&aE esubliahnicnt. 

Thai the Craitract Labotr [A A A> Act, 1970 itself is 
a self aifficient code and irty dispute relataig to the contnut 
labour can be investigated under the said Act. The 
Claimant's claim that they had been working with the 
various coumrtuos, the claimant* haw dot slated u to 
who was Ibeir tail icr employers tad hi die aineutz of any 
such particulars dv bald SUIddaeras dot tbey have been 
working with tbe Indian oil Cbiporaitioa is unbelievable. 
The averments need to be jeplied by tbe concerned 
respondent. Ibe management dates that it htl its Utwn 
leoruhnaiedt procedure laying down eUfibUtV tri&ia to 
•elect the workmen for ilspT**a. Sul of.ihe jot* which 
Arc neither perennial in nature and toe permitted to 
performed through the anmpt labour are given to the 
Vtakntt uuUrBctors in accordance with law. The ffcspoctknt 
Corporation is registered under the provisions of the 

cortract Labour (Itigul&marios And Abolition) Act, 1970. 

That tbe management of Indian OH Corporation has 
its own remutment policy and |ul4eKntt wbidi camotbe 
overlooked wbilr giving lepdlretini id fedimuti Ji 
h therefore dear that such adaiin icnptwinttmsUe under 
the provisions of (tv; Industrial DbphS Act and is liable 
to be rejected. 

That the contents of para J of (fan Claim statement 
ere Wittog and denied. It is stated that B0 valid Industrial 
Diipntehas been raised whlth CM be tbe autjjrpt matter C»f 
proceeding* before tbe Hon'jila.A iaflm ily. ■ Miem fy by 
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stkjillf thM tay faun a nJHtUtill class iuf dinning 
to be empkiyeH through a contractor would 

tHtSHBlfatflfat kfwmy rights 

hmltmiy ^-.i. ■* ttucaqAaticdly 

rod dewtf tat uy af the cfaimuls hive been 
wnUotsiattlHglldnial n the cliin wijfc.im -iit 
AA^amAy ta nm^iMt n tn Industry under (be 
pnirinooc of ta TodustrkJ Dispute Ad. 

Cuum* of, pan. 2 are wrpnj *nd denied. The 
dantaliveatly nub vegpe if L widut giving 

«fly drools wifli regard to (tie contractor, nature of job 
bea^ytaifonwdby tarn end any other factual position to 
justify fta they bra toa sapkiycd by die mniapmefit 
ifmiqjh4UHiUiKJec.il uan Industry wise practice toast 

Ik ftHbHCWln iqnwsAid ortnli hb workmen. 

litre ie-mr dn£i« or croud twig retched by the 
ma nagem ent or ib ■'■ on sadi enotnet employees. 
The^ta taring cmriTOmi by there Ctarant* woe not the 
evnctiviiksoEtheCbipoiiitioD nar ns they incidental t> 
or necHtary fw Ibtladretry, trade, holiness, rmnufoctwe 
or occopslirn carried out in the aubmmieiiL Thatwusis- 
uilted so arployar-miptaryee relationship between the 
pMaH ilim ind the i rapwi fl oo t Cf^porailon, 

Qaarorooffw 3 are wrong and denied. It u wrung 
and dialedthathfcdtiam* taw best tn|^ by the 
mutpaut The mate * i t corporation it no longer 
occupying ta«pid immiie&at New Delhi House, end than 
exstt an nittiotabjifi between the portico 

Ootata al|ai 4 nr tmnj and denied. The 
Cwfum itai^ itadju m i p li t i T nidi On law as areapptiohl* 


BflHB&undei«4fmEront « ta Act The Corporation 

nfjlwtt** twl^) Act. J970 Ita mmapnrort 
hi* an carol mM^roraPonof the wort of thectaowts, 
nr loy. wi 4 ec^aSta> :ti being paid to th™ by the 
njctatmtatai fciMiMltai it to the discretion of the 
OMUMiiii la -fcaqjMlfj withers* fils wrong ud denied 
OililifOhiiitaroAi'^Hfriif the ifn^cnHit of 
the indatir O^OvyenduUd. at alleged, None of the 
< • Itarwi C t 4 ie pro # ta IOC cvtabliittfTKnt ts alleged. 
Thottanq maphyernpfciyee rekiioaship between the 
/■Immmu. ud the lU l tiil g L mjTMgrm rf* None of the 
Hffc fcmatsbltih dBployer employee relationship i.-e. 
«a*alud a^rrtmm mt, «hmk control feet or the 
iiipaUi'tHt bat bu adtlbd in die pnor cue. 
'lfifcqktffata^an^idiiroiifteacrvic» cant trite to 

kmc tu parties* The 
taftfw a mg applicab le lo 
nedto be ibe aapiDyee& of 


• 'jmsibb-nf •^jrii; 5 me wnuj ud denied. Ab 
'ijftjijjijtartr uut performing an? job of 

■ ( Viv r - ■ V - 1 . ■ ■ . . . 


dun the mbfiatioc, if any. Ilis to be issued by the 
appropriate govt. h it slated that there it no unfair labour 
practice indulged in by die managmusitCocpornticnL Sod. 
of hi jobs, which me neither perenninl nor ponuneU in 

nature u this, is not the ewe activity of idle Corporation Tt 
k an mdutry vkf pradicf to hive inch Jobs to outsource 
the ok activities. There has been no eAptoduioo of the r 

rlmmHi tT. n HUrgrri 

Coments of pared are wrong and deniedr It is staled 

that there could he no qigsrtior: iriiinj of the rii hnm tii 
should be paid the sune w*ge as m being tecdvtd by 
tfaercgulfli nnptayrctrf the Corponlnm. It is cnftulKilIy 
denied tat they do not perform any unDar work u is 

being dome by tbe regular employees of the CorporntkHL 

Anh*ssheHlybeeTi3itaritted in (he forejoifljtparas tare 
eiifetateted no employer enq4oyee ftifttkniihip between 
(be partis xnd hence the claim fur cqml pay fbr eqnnl 
work wotdd not be oontenitsofpara 7 as staled are wrong 
and denied. The claim in ts were employed by the 
coofnctDis fin the job of survcillniice, gare msnn ing, traffic 
cootnH etc. These activities cbd not farm the curt buriness 
of the respondent and were intermittent in nature. On 
vacation Of the New f>=Itu House Office, tbe services of 
the contractor wis disooarimied. hence they ire not 
associated with (be respondent in my nuffler- 

Coatent o f para S me wrong and denied, ft in jftqted 
flm some of the contract workers had earlier filed a writ 
petition being CFW No, 88SW7 which was disposed off on 
5-4-3001. Tbe n utifiali on rtawl 4-12-1476 iheady stands 
quashed by the Hian'He Supreme Court 

CoucnlB erf pan 10 in so far as they relate to die 
onhr of reference bem# matter of record needs DO repty. L 

b; tivtjril ifti llu* rtirTulu r nf ihrtint nf tir fjmnu p ^ 

b of repdar or perennial n nature. It 1* wrong and denied 
Hut Uk failure of tbe conciliation proceedings was due to 
the IBtCoOpaative rrinirif: of the sunwgii ml 

OnakDlSOfpn 11 AS atsted see wrong md dexiirfi 
It a mind dm the clsiHianhs have no ri^ht to claim 
reg nliri rati on of service etc. There bu beano violation 
of Section 33 Of the Industrial DispUEG Act. m ahoged. 
Hkk has b«n no violation of tbe pmvisiona of the Art tn 

the roles ss alleged. He re^ponttaki have nsw aurplayed 
or bminimd tiie services nf the claimants- Tt fr SUhnrtttcd 
that Hie contract between the contractor ud the 
respondfrnit dame to an end, which was for a fixed period. 

C«A3*Eof pare 12 are wratf hh! denied. It is wrong 
ud denied tat the iwmgmnH bis mkipted ittaintsy 
bctics as alleged. 

Contents nf para 13 are wrong and denied. The 

SUBdOll of rhim filed by the workman is widioat any 
pumdietkm. They ban no justified grievance, Tbe daim 
deaov^ id he tarrend-The dai manta have made ■ fabe 
and bnaeles datm; wfakh tar t* segeefcd- In any rant, 
the uiainflbCbipailjDn being legal, in ym ntmiT 
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y kindly be upheld. It has already been 
above that the claimants are no! the 
f the management and (heir case for 
cannot be Consirimed as the management 
rukment policy and guidelines. 

Imra applicants haw Skd rejoinder. In the 
hivt tHtmtfd the ivcteuiIb of their claim 

hsd denied n»sl of the paras of die written 

: management has alio denied most of the 

(in statement, 

e of both the parties haa been taken 

gumenis from both the sides and perused 
Ihe record. 

ibmillcd hdei the tilde Ol the wurimeu that 
en working contifliwuily without soy 
ut bo many yeans and b any case for over 
the respondent/man a |ement_ The job 
heihi workmen is of pemaiKirt *r^ pereruiiat 
tatagemeili employed the workmen through 
motors to deprive than of security of job and 
The contractors areonly mne lenders. They 
■1 of any kind over the workmen or over their 
id their terms and CDoditions of svicr. They 

tr duties of seeuriiy ruder the dktet tturrui 

ion of the management. There is direct 
Loycc relational! ip between the management 


Either submitted that (he services of the 

e terminated; while the diapttie was pending 
mediation Officer. The manage men t has 
ion 9(A) uf He LX). Act* 1947. The workmen 
are not getting proper wage*. They are entitled to be treated 
as direct tad regular employees of tbeuuMgement and alt 

the benefits tAeL as Mages cte. should be extended to them 

irkmen have filed photocopies nf wage 
Uer, These photocopies do not contain any 

tint of i hr fttfnigemcUL 
uhtoiued hem the side of rbts Trtnmpm mi 
ikd were employed by the contractors' They 
er the control and supervision of the 
tyment to them was madeby die contractors. 

not removed by the contractors. VfTV 1 Shri 

uts admitted in his cros-enanninatiofi 
neCE that 1 was never an anplOyoO of [OCL 
he supervisioa and ctndrol was done by the. 
sot and the contractor " 
cr witneas Shri Etigkoln Sin^i has admitted 


■ + h •■Hi' h- 


worked with Sen trod Security PvL Ltd. for 
.no correspondence has been issued to 

lOCL X is correct (hat my npomnn and 
was done by Sentinel Security Pvt, Limited 


initially and thereafter by the contractor who kcpiou 

changing.” 

From cross-examination of these 2 witnesses it 
becomes quite vivid that the workmen were appointed by 
the contractors. Payment was made to them by the 
CDEUractois and the vrorkmen worked under the control 
and supervision of the contractors. 

It was jtobmiued that in the circudislances the 
workmen cannot be said to he working under the 
supervision and control of the managemeDil. 

The workmen have also admitted that appoinfmeni 
letter was issued to them by Sentinel Security Pvt. Limited. 

Tt was further submitted that the burden is on the 
workmen to prove that they worked unda the control aod 
supervision of the management and their service* were 
integrated to the management aito payment to them was 

made by the manage merit. 

The workmen have, tiled only photocoptes of wage 
negator- These photocopies do not disclow h to by whom 
the payment baa been made. However, the workmen have 
admitted (fiat they were engaged by different contractors 
and different contractors supervised their vrtcfc and they 
worked under the control aod supervision of the 

contractors. The contractor has appointed inpervisor to 
watch Hair work. Shri Ramesh Cbander, the Supervisor 
deputed from the side of the contractor used to supervise 
tfaervwnk. 

It is seeded law cbaL every contract workman will nor 
automatically become an employee of the Principal 
Employer. He has to prove that he worked under the 
supervision aod guidance of the management. The 
workmen have not filed any document to establish 
supervision of ihe oisnagemeni over then work, fn oral 
evidence also they have admitted tiial they vrorked under 
the control and supervision of the contractor. 

The management has filed Registration Certificate 
for engaging contract workers. 

ft has been held in 200+LJJ1 Page 351 asunder:— 

The modem approach has been to abandon tbe 
search for a single test, and instead to take a multiple 

or pragmatic approach, weighing ipuiifl (he factors 

for and against it contract of employment and 
determining on which side the scales eventually 
settle. Factors which are usually of importance vn 
as follows — the power to (elect and ddtniii (he 
direct payment of some form or KflUlMnliOD, 
deduction of PAYE aod national insurance 
contributions, tbe apnizitno nfftewiikplttc, tbe 
supply of tools aod materials (though tine can still 
be labour only sub-contract) and the economic 
realities (in particular who hears the risk of loss aod 
has tbe cbonce of profit and wbetber tbe employe* 
couId be said to be in business on his own account 1 '). 
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A further devekipoioit in Ifat ctetot cue liw It hu been held in ADl 1(M SC 1452 4* soltf; 

(jwnicultdyCTaitttning itypialoagrtoymcnii) bA& “it isu^is established Hut ludratrial Law revotves 

tw 4v idu vt " witpalhy of obKfKttofH 1 ' m hi the mis ofmub nrf servant reJathnBlup md by 

puditefrdtv. hfc wheter the otm of datings t o/p cecafcm s ft smndi that the 

taOwHi flie poiHBi^touutn^ luCnciHit soth prmfode lest ofrebaroiBhip of master ®»d*=rvim 

mutuality far then to be a wenffl employment kiteeK^HtteartlKri^dmfeHtfH to supervise: 

and control the work done by tbc servant, (the 
j?tthp tbc ibovt Judgment it ippun that tbc measure of Bspervhicm and control apart) i*t tily 

coatnclon workmen hivt to provt Ait they were bt Ac nuttrr of dbectfaig wfcrtwrak the aervact is to 

by di * nn * ^ nw t tnd |J 0 J ine rt b tbem wtt dobtiltbo dtenunrau in wbkL.be shall do hi? wraith 

iMdety the mnmyrnm ml deductions were nub bum The wotfamai btve failed to prove tf*t the*- master 

AeitiaiiiyJuitBOTAN^mwDitnHibwe not filed ud controlled dm work. Tleybaverafter 

my such doctneataut evidence admitted that they wotted under the wpemska ud 

It bis bees heW in 1973 Lab IC 39ft at under r— control of the contract* 

'The burden of poof being on the workmen to , Their services cannot be Late grated to the 
ctfnbtidi tbc ernpfayer-tinployw rafatiuiidiip u management as fluy were assigned the duties by the 

advene inference cannot be drawn against tbe contractor. Ibtcontractor'&men ui|n vised (heir wort and 

atyl^ w ltaU fht imte podnceboobcJatiaiaits payment to them was made by An contractor, So die 

they wDDld Lave proved employer-employee workmen do not satisfy even integration twt ae: has tarfai 

ttlafinsUpG.' 1 beldbi(3D04>l SCC13&nini9bemihetdasinder-^ 


It hu becat held by tbe Han'hle Apei Court mat no. 
adverse bArauc can be drawn against the employer If be 
does not produce books of acrowfe* the wmkmen have to 
prove employer andaqdiiyeeedalionahip. 

U^tbnlKU hi l#75Lab 1C 202 launder r— 
"Where a pinfn ataerts that he was a workmen of 
Company, a&5 it is denied by tbc Company, ii is 
far him to prove tbc fad. tumtAx the Company 1c 
prove that be was not am employee of tbc Company 
bn of Enne other petsoa.' 1 

Tbe workmen have not filed toctmeats to prove 
that they woe fae wodanu of tbe msmfwit 

ft has been held io AIR I9S7 5C2S4 asunder :— 
"Thcprncipfe which emerges from ibw authorities 
it that tbe ptimafiicie ted tin tJ* drtaruhiation of 
tbe r riatWirmhip between master and wvutkthe 
existence of the tight m tbe nuner to supervite and 
control tbedooc by the servant not only tn tbc metier 
of directing whit work file sdVBm is io do but also 

tbeinaraHTm wbkA he thail dohn wqf^rata borrow 

the wads of Load Utbwdt kl page 25 in Mcnq 
Docks and Harbour Board Vs* Ccgghn and Griffith 
(Liverpool) Untiled (IU47) I A.C, I rtP. 23. L. "The 
pnfxv mat b whedter or not the hinm had mhoriiy 
to control the manner of attention of die ad in 
tpHtfcm.” 

Prom Ae above ju d gm ent it is obvious that the 
wurkrren l*vt to prove that (he mrmgnrasa retained ito 
right in iupentae and cmttitiJ the wort done by fam. It 
was He DHoqnHifnlo duald direct whit the wraknast 
had b do rH *«■ ™ * *y iv * »hn timid ascertain the 
m*rt»w la which a pptnik work Is to be done. No sraA 
ttouiHtt have tea filed m A is o**c- 


~ln cfekrtninlng the relationship of employer and 
employee! no doubt, “control" is one of the 
rtajwrtawt Head but ianWKh be taken «the aotelraL 

All other relevant facts and circumstances are 
required tn be eoosidded including fa* tenu and 

wndUlora of the contract tife necessary lt> take an 
multiple pngmilic approach weighing up all the 
f«m n for and agnintf an employmentof 
going by fac sole “test of control” An migrated 
approach is wdeiL T ua g aii Mi" lest is mu of the 
relevant tests, It it applied by eumining whether the 
person was fully irtegraied into the employer's 
ppncim n lotaaiaed apart from «mt indqmdetil of 
ft. The other facU whkAmy boidevnifse— 
who has the poaw b ach^ot and dismiss, tn p«y 
remuneratioo, deduct insunnee coutrlbubofli, 
cHganke Ike work, supply tools and materials and 
whn no tbc “mutual obligations” between them " 

Even hi Constitution Bench Judgmtrt of {2)001) 7 

SOC1 h Sled Authority of India and others it has been held 

Miiariw :— 

“Bnppnmi of uofltmct JflhotT in cxnucction with 
tht worientrurtedtP himhy tbeprindpal tnpaya:,. 
held, doen not ndnnnale in emergence of mutes and 
servant rdatiD»l)ip htm™ the priodpal ouployn- 
jputpit! -TvtMrt labour "CratmihiKe andes whKh 
ccm&mit labour can be treated as wmknuiicfiiuEipl 
™|Jflyw ^rptiiiwri rhntiwl 1 ibw fH egi i lnrin n A 
Abolition) Act, 1970 

"When: a workman is kind through a cat&ncttn:, 
hdd» masur »d servant rclMiomhip exists—But 
where a worionan a hndnt innofuemion with the 
work of a establishment to produce a given result nr 
dKcotaracrrasupplk* workmen fa any weak of the 
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neat. unless the contract it B mere 
je, the workman catout be (rated as an 
the principal fitiplcrya-.’' 

laid down that thecai tractors can supply 
l for the wotkerf the nunagnittlL 

JndHKti 24Q(hyi B m Ttiiariat 

nrst have to establish H«t Acr services 
o the management and they worked under 
and control Of the management and 
n wm made by ibe management, The 
tailed Id establish empjoyer-enij>3oyee 

£W of the control end iDltgnlim as 
ye. There it no - employer-employee 
here is 00 question of retrenchment 
tan is m question of reinstatement or 
ms status or regularizatkm. 

XC is replied thus;— 

of the Management of [QCL, New Delhi, 
ng the services of the concerned IS 
(he date of their initial tppokUmMl is 
d legal. The woriunen applicant! one not 

entitled rdgetany relief is prayed for, 
is given accordingly. 

Ltlle; 26-6-20071 

of the Award he sent to die Ministry of 
nenf of India for necessary action at their 


K- N. RAT, Presiding Officer 


t£E 


29 2007 

flM.—+AiiDr+ fnre 1947 

(1947 *n 4 ) ^ m 17 ^ ^ih«tt aitT^. 

^ P-hI^T sftr wfantf ^ 

ao i, ^ *fsm 227 /M, 

. 241/M, 243/M, 345W, 

247/M 249rt 4) ITt 7%|fih1 +fj[ 

29-06-2007 Tt TOW J3T | 

£*C (1) 1^1-30011-30-2004-3||£?4Tt (l£l) 

C2)^T-3WHl-I9-20M-ant3irt <T5R-J 
(3) ^n-3M>i 1-21 -20M-*nt3m: (w) 
f4)^300ll-16-2004-ait3n (ipi> 
(3) lea-3001 l-2J-2M4-3^ r flR (tpi) 
(6) T5I-50011 *2A-20O4-3Hf,31R (T&) 
(7> ^-300 L L -27 -2004^3*1 STF. {ipr) 
{S) T^r-3W11-3l-2004—artflU (l^T) 
C9 ) T5T-3001 l-33-2004-3Bi3IIt ( T^T) 
!1) ^4-3001 ]-26-20O4-4H{3IR: (t^J 

15 . to Rtat,^FT-3if(RCTfr 


New Delhi, (he 29th Jute, 2007 

&O. 2054.—In pursuance Of Section 17 of the 

Industrial Disputes Act, 19+7 {14 of 1947}, fi» Central 
Government hereby publishes the Award {Ref. 
No fflifft, 22W04,235*4,237/04,2JWM, 24LO*, 243*4, 
245/0+1 247/04, & 249*14) of the Central (feuenUM* 
Industrial Tribunal/Lobour Court 1,’Cllll^iglrtl awu 
shown in the A nine sure in the Industrial Dispute 
between (he employers in relation 10 the mnagnumt of 
ONtJC ml their wcrioiren, which WEnnnedbydinOSHtal 
Gomranent on 29-06- 20C7. 

[Nd. (']) Li—30011-30-2004-1R fM) 
(2>U3Q0l 1-19-200+[R|M> 
(3>I^3tEl i-2J-20W-[R(lf) 
(4) L- 30011-16-2004-IR (Ml 
{5) L-JMDJ1 -23-20OUR(M> 
{6) L-.TO] l-24-20D4-IR{M) 
(7) L-3001 ]—27-300+-TR (M) 
ffl L-30013-3 1-2004-lEfM) 
(9)L-30Q3 3-33-2WM-IR{M> 
( 10) L-3001 l-26-20M-IR(M)J 
N 5, BORA, Desk Officer 
ANhEXURE- 

BEFORE SHRJ R.4JE5H KUMHR, PRESIDING 
OFFICER, CENTRAL GOlr'ERNMfNT 1MR1STR1AL 
nUBCNAL^CUM-LABOLlR OOCIfTL CHANDIGARH 

Case No. LEX 227/2P04 

Sbri Ki&hikcah S/o DyjJa C/ij 5h. Sure.si Kumar, General 
Secretary. ONGC Mttdun Union, DUin Mandi (HP.) 

Applicant 

Versus 

The Manager, QNGC, Northern Regnual Business 
Centre, Dehradilb, Uttranchal r Dehra^un. 

Respondent 

APPEARANCES 

l*ir the workman StuM.^Gcasi. 

For the management Sh. T2s. Sidhll, 

award 


Passcdon IS’6“2007 

Central Gnvenininit vide- notihqatioa No. L-30SJ1 } 
3W3004/IR(MJ dated 1 -O6-200ihas referred faBowiag 
dispute to this Tribunal foradjudicatidii ; 

''Whether (he action of the masag^tuent of Oil £ 
Natural Gas Corporation Ltd, T>l Hl«a n. (Tahrah m 
in terminating the semce* of stri RiEl(llw*6 £fo 
Sli-Ihigja, Ex ■Contingent Wohr(un(tilM) waf, 
03-1.0-2003 without any notice *ntl wghoqt #qy 
paymait nf lemnchttKiU oonipeipMxm, ■ iftyl and 
uojusiified7 If so, to what relief the ^™ptohI 
workman is entitled and from which date?* 
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There are Icq cases i inJuding Hus case, ihedt'ruiJs uf 
other nine case? Ire given as under. 


SJ. ID 
.No. No. 

Name of 
werkmao 

Reference N"u. and 
Dote 

■. 

Sunder Lai 

doted 2/6V2004 

1 2isyyjnn 

KaramOanrl 

T...10ni IrJI/dTtfUhiyMj 
da led 2/6/2004 

n. 217/3fl0d 

Ramesh t:hand 

l.-SUOll/lt/JX^fRfM) 
dated l/tv2(liK 

■s. 

fruren L'ltautl 

L-liOOl 1^2004-111 (M) 
dated 2/^2004 

?. 2W.jy.yr 

Raj Kumar 

I.W01 L/24/mt IRrM) 
dated 2/W2U04 

b. 24.V3O04 

Nand [.al 

E^IKI^Tam-IRfM) 
dated 2/6/2004 

7. 245.2Q04 

KanhayaLal 

I,.Kmi l, r dl/.i¥n rR(Mi 
daled L-6-av.i4 

5. 247jQ(HV| 

Nek Ram 

T..lf¥l|b0VN¥4Jlt(.\fi 
daletl 1 -6-2tf>4 

y. 

Lekh kauri 

L-3tN)l l/2rtf2fl(H-IROri 
dated 2-fr-2I»t 


I Wurknum filed claim sLsLemciu wherein lie averred 
Ltiin he joined the services of the OHfiC w.e.f. I fl-fl ■ 2000 
bur [lie lespulkfcnl did not Lb±ueuny Letter of appointment 
tint: time of joining of duly. Laler on the appointment 
Iki Ict was Liiiied on the Intervention of Labour Department 
on 25-5-01. He sorted continuously finmi the daic nf joining 
'ill I 11) 2Q0 i .vLthout any break in lhe services and 
enmpLeaed mnre [han £40 days wludi is muudulury fur 
raising Lhe industrial depute. He worked up to the entire 
satisfaction - <f ANflT and bf was never issued any show 
cause notice. warning, charge sheet or anyorher memo. He 
w?s ttfttujg Jti. J0U0 per month, That the management 
passed the retrenchment orsieiv dared J -JO-lUO^ ami 
i ert r died i he seiv juei Jrum Lhe some date. He was neidier 
paid retrenchment compcnsailnn, nor one monlh noriec or 
notice ptiy in Jieu ui' notice. The management thus has 
violated rhe provisions of S*iei inn 2.1Fnfrhe T.fh Act 1947. 

j. Eluii Lhe respondent management had started the 
miw e pl pJ orator;- drilling pruposaL at Danger. Hi strict 
'UiSiis-pier Himachal Prtidesh which is just at the distance nf 
SO Kjils ftum the previuus site luk! the Turkman is ready to 
work at rhe proposed iile. Il is obvious LhattberespundeiLl 
manageItient will make fresh uppOmLmenLi to run Lhe 
proposed enp]or<Ui;fy project. Tte woifcuiaii is a trained 
peivuri and can handle the whole w ork in a better voy us 
compared to the fresh upjviinrce The rcsjinideni shall 
further violate L Seetion 2.1 H of the E.D. Act while making 
fresh appointment. Whole of the machinery and other 
infrastructure is lrcin£ shifted from rite, present site in 
LUMncL iundernagicr to the new site att Danger lhe workman 


is duiy covered under the definition of work under Lhe I.D. 
Act and had completed 24L> days uf COJtfiilUOnsEy and 
willn.nLi Liny break heiice die claim of the workman is 
mat mains hie. 

4. The management ONCK7 filed written reply to (he 
claim slaLemenL od the workman submitting thut cngftgemenr 
of die wnrkinan was gLSverned by ihe terms of the LciEcr nf 
appointment issued iy |mn Purifier i! is llI^O" governed by 
retrenchment letter, ft is menliuned in the aprpo infra rail bettet 
and il so effective in lhe leriencJuueor 01 tk; that the 
services will he termi tiflied withour further notice as there 
was stipulation iis ihe appuuiliFiei leimr mid il does one 
amuunt 1o retrenchment. Hence no vluJatlun of any 
ptruisiuiLS of the I.D. Aci ]$47. On merits ulso rhe 
majiagcnicnt denied the averments made in the claim 
isi^neinenr and suhemned dial die t■.pirnaioiy Lfrllling at 
Danger Dblriot HUaspur commenced due to Lhe lacL IhnL 
Rig COuld lie shilled Idle because of the tigiinLiCm of [lib 
workmen including the present workman. ThaJ the workmen 
wtee lakeii i here insed liaMSn im day im Llay i isqun emcnL 
uidy and on datly w;cge rate, f luvrievcr they were puid higlier 
wage rate as the workman wias on 12 lie.ui's. There were 
number uf workers taken on need biiiis and were and un 
regular employment. Management also denied ulber 
allbgUliiius and subihlrred Huir as (lie lippoinmieiit of the 
w-orkman and other workmen was on project hflsis und it 
was ahowTi in Lhe appointment JeLLer also and iL was. also 
made clear to them. The dispute was raised before the 
cuncilbtLiun officer where seLLieraenL w^s arrived ar and 
also ihm in fiu-mda jil:c with the condition of the 
apptdntinent letter only his services were disengaged und 
dierc Is no violation of any provisions of the I.D. Ae( ld47 
as it is rmL a retredHnneiir. 

Workman filed rcpl ication nciterating the avenneuli 
as made In the drum sLuIement. 

fi Wurkman u i [iosvt hi.s daim statement filed his 
own affidavit and examined himself in evidence iiild 
managetnenJ also LsLef one uffiduvis ufotdy One witness 
i*. A.K ^.lianna and e*ui ained as only MW. E<nh witnesses 
w ere most CAamined al length. 

7 At the time of final arguments learned cousel fm 
the parties submitted thuL aJongwiLb Lhe cU-se i bf The present 
two i kniari Risliikesli Vs. OMfiC there arenioe other cuses i>f 
similar oaLiue belween urher il w-oikmcn as detail ]dven 
with Lhe iainne mamgieniejd i.e. of ONGC ar the aunne site 
and in the same prujecL where rhe present workman 
KnJukesh was wurkitig-1 yarned counsel for workmen fihri 
M.S ■ Goes i is advncaie nf workmen in all cases aild learned 
counsel forrtie managementONdC Shri I. S. Sidlmi In all 
rhe cases had submitted thaL ali these 10 CU-ses can be 
dit]xjsed uffbv single nwaw! in Lase of Rishtkcsh Vi.ONfXl 
as die evidence, facts and Law involved are die same and 
similar in the above 10 cases. Learned counsel tor thepiulies 
submitted IhuL in all Lhe above 10 cases in evidence 
workman examined himself at hii unly witness and 
management examined Shri A.K Sharma in all Lhe flbo^i 


3 a £&<;£b?-)/ 
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^ascs. Bc*b Learned counse.1 submiLLetl iIlbc in diew-oases 
1 ]]« dait at term n lji Li am and thio of wage-- are iujI nispi-ied 
between rhe pannes and that even tin- nianayetneni 
Lfljiecded thin date uf leiminaLiuj; a* aliened by rtc 
^■erkn it Hand rale i>f waft es ai aikgpd htc Lbe sane is the j 
alleged in ilieirlet-pe^i [\f. claim atiUtcnfct^c^. 

fi. learned es'Onsel fur the wvj kmen Shn \f.?i. (itirxi 
sobmdle i in oral ar&umcnLv llwr as there is no ikpete 
VLitti ftp.yd to dale uf isrirunarkm. rftre of u-'a^ev The 
ctrnlemikif of the wurloieijwore admUlwJ m one l '.' 
the management dial in all the jbuvf lOcuse; workmen 
have cunfpleled Ml days preced inji on Ihe date of their 
iemiinalLon and tlmt workmen w-sirc run pntd any 
Tdreuehmfiir tortipensaLie'ji, oik runt Li ponec or pay ■n 
Lijtiii of uijtiee. The t^rntcn'icins-of The workmen aie thai 
nianuiKrtiem via*rcd amnliier piojccf aL Dintjifr DlstiiO 
Bilasp'ar and there uhi s manajremeril ONTrf? need : ji 11 ':'- 
labnur iq the employed us they were vs-eEl known tu ihe 
exploraltjrv tv; irk imiudinp drilling udierwisc manairetm'tr 
will commiL vuilalinn of hecLmn i^E -X. H cl Ihe 1.1 h Ac: 
]oa, i '. Workmen yhcnhl he reLn-slaicI a 1 * they boie 
complentd 1-10 davy He also F.ubm:LLed Ih.ir workmen 
jpproaeUed Ihe J lon’hlo KLnunduil f^adr.sh Hi^h Coj: i ann 
later ori Lhey filed a ccnLcrapt and thcre^ft^; only 
miiDii|cit:i r c m of ONOC leio-nlaicri ihe workmen as they mv-e 
evplaralliy work in search oLuil ur £as in different havin’ 
til tiie o;u^Try. !i Is submjlltd while LonC.-udinr. the 
ar^unifiisonbehalf of Hie workmen thal al! workmen bine 
proved taeir cases. Thcrcforei lfn?-e ten case; in-is Ire 
Jur-ldecf Ln favour of all The workmen dircrLmu ih? 
manaae^Kitl to re instate die workmen withl'alJ buck wapes 
anJ all ^hcr bcncLtLt. 

'X Onlhf ndioi hard learned counsel ShiLl.-S. Mhl'i. 
tor Uif pranapement ON(X submitted Ifml m jll Lhc iu 
caws. mianasemen: hoiiestly admirted UihI whal eve: Lhe 
rare nf 4 ^ges w\ .i V men were duimii if ^ nianoaemeni ia a 
paying MHitagemertl nlwv admitted dale C-f aop.-inrmer;i 
and dalt of lei uairjf.on of each wufltman. Marioyi-mont 
also add f-lled Ihai wurkmea uii isikin.if rhe dispuU' he! ore 
Utsl al>pur office, ivvued aduvi atmenL lellei Ev. WI io lhe 
workman aod^'i is rhe lermirmiico-lebcr lie j'.iLniiired 
that there no ckspuk about ac rn Tale til wanes weie U.r 
same hJl alleuBd bv lhe workmen and workmen have 
eompleled ZAOd&vchntsdlI all uurkmon arc mhenLi[ ! eil ro 
unv iflipf. Manauemenl lu-s noi violated any picv ioon oL 
tbi ID Act. He subrnrlted ThatterrmnaLiuti of all the w erArtin 
decs mi amount 10 tdranrii merit as al'i [hr workmen w ei f 
lennimlletl in accordance w:Lli Hie ennditien laid Jow.i: r. 
hv. W3and there Li- it vi iptilatinn, alifO ;lh; w c r-; imp l iaiue ui 
rhe lerrhinalitMl loner E-xo'WJ. Ue ShhmLtlec! Lbu'. furr 
□enmal mi rht appomtmen'. leimr- Fx - V-'2 rl is l lea: thal 
woikmar. In TcLrenchetl ac |ver rcrm^ol llv 1 civ pi. .ymen'. as 
s.pecifi*al ly contained in piirn I thereof. The einpl-'y nient 
w ms only fciT a perrod. Lk-e acrivitiec Temained i a operahon 
al Shfiilcmagor. Thfc ^pysvintm-ent wui lliMi. ortcrea us 
ctintinfent wotkerc uosViiicd at fiunlCTi'^par projecl li.ll 


L’lK'T. 1 'AS AlTLy iv 1 -'.' lP-vk-i Jl W Li ■ j 

si.ch a-c-jv ihe 1 -: eiv-i irinn rail t-i c of job ^ I Lea ec- io h: m. ate ■ r. 
openiiioa.Ii wc,c luri.c: me c-jtulH:on diat lt.cct; i'lotion 

nj inch wiivi:iO:.h]s r!,icas -Liakl beknminatec ... 

jT: 11 hr r nonce. 

ill 1; o ''..idler sjri:tille;i hy .vh. J S- Oidoa Lr. 
Ci.'.m-*n of (J.N ■•}/-' if a" as rhe cperii'ono o f the ulIi-. ioc : 
at Siuuieruii^-.i Priyec. lerjt.M i: ij narare c f jv'h n jv e Lx?e r 
compieleil Thorel re. in of ihetcmo of merru'Tiiridimr 

dared S o-ZmJiL^ ^'.’.thc sccl icei-iu lor.rcr Teoairtii w o.J 
ck tcbin IK.'?. 

i . He m bmi m d rh a: d lhe I into o: apoc ntl incor or 
InC workirtint ;:m' r w cs mc.di known le :tiu' rhat nm 
apjH-.n iinon: .s npLo ife amvine? ■:l M-.e project av pn 
Fix W2 and [fn-ii-inino was n amo-mianci wr.b l : o:.^'c and 
wiTkiiLfii ii':crvsv-e\ii:n.i.a" on also repliedmaL it lscoiioc 
'. h::i nana;!myieuL d:iT i-ompieiicnoi Si.ndemdwai po jec: 
teminaletl ihri- service i in 'nois or leLler u f appointmx'nl 
bui later he Iried'" lh;. w uhcjc-i.;iie; or w r.hcji payniem 
or reire:ul 1 -oee.r ronnensaM 1 ':'. 

1 2 ^ file e±T.m:no m-Tis aracmeni■■ oh. iiidh^ ATI 
■ :f the many een .--it c L hr.i in.ei has manij^emfii. Full proved 
llL.ti despite CL'my.fii''^ ■ 12—'.■ tiavv "■> each w'cir_v.r;oo .l i- 
n..r a.-ETenchii-f'il \rnme leininarion n aii iic;e rdar.ee 
with theLluer or ipp.-ttUu.i-r.i letrar a^ l:=e pro ccl '.'.as 
oen-ploteri at stculi i ■: iy,u and theie it r.o need nay 
rotronehntetii co iiper.vti'ni.';i yod ootice ci tviv ir. .teci 
ncuee. Ld Tounsci Sit. htdl'i. aisn retemed ro J. l IWJ. 1 o- 
Supi erne C. cur-L.tf) 'd'.-SKrur. : .tivo. aiedid nuUeu'.y ratf.er 
silent on the taci nm-l-r. d 2 appomlment lerror whnt '.1^ 
icsoed on ryi- itj disnute tx El ?■.. ihai more v- v 
Lflau^e i:: the rppct::'.;i fi:i erter arte i r is a Lime iini.no 
vi■ :jcct and w.iko rn were c ol Lerir maiioti oti 
comp! ft id: et thepri-iei''. 

I [have he;; .t rhe w .lr.vitLci i advocate Si-i M ^ 
f^li M f.j and ma'iaaeO'Ci' i s atlv ot ^l^e Shr. T.S. Si Jf t ■ enuTitnec 
evldemv -:f both the pi i-iw and dccuioeats. Bel l tm- 
t:. 3 rics jre n: nt■ eemrnt tin.l m -II rhere ntc e.ise; 
otmiar itym.'-'' y deni'ifd o rhts ra;v 'navinir Tic -witj 
I acts ,ii ii 11 aw iti'.cJ-.r, 1; nil the i Jcyw* kanieJ ado ■-ate 
for the Lv.jr.ork-ii hid ihe mar iconic r.\ are A-.- -itnntii.e.' 
Lhu. lU-w h' 1 cases cm ' v .ii'fvsfd i 1 f -J single iw nd .n 
[lie'ttesenL ca;e ■■! Rehikesh ^ ■■■ [iNtKJ as i ;w and .at 
mid evicetuf i- " io vine. ULu rr fnro det idetl os ujrreed I'y 
hoLh lire j^ikw 'J-.a: ..il I; f-c .[' cases tha'! he disposed 
bs a snvie ti'a,mJ :-i TC-'r:kcvii' / UfswL". 

1.1. 1 earned ^.'U nt' -r me w y V non has ■■ .i'r- ended 
.hsionrirecazei-aiio 'rte.thy die 'oanajomejil OSii.K.' Ilf 
ais.) st.pti.'.iico rl'.at i.:a jeifooc hy ininta-r aioirpluV-.L 
|... Il-O wn=w CI Lite .h. i'cnen. .y.! wcikmcr. haw cm liplde. 
■'j(i .iavs n: i call mar p-acedmu V ihe naif ■ I 
temnnars"' Tit a date Lettii oa" ■.'■r. is mai'i'iic ana Itillc: 
■,Scil:W i? wcrky.il. y leasthr :-iauai.an.ien'.sluiiid werk 
at ancLier m citde: aiLtereot ps.-joci. lie yi'tnitted ci.it 
m an a keni f lit tiNl’f a-ii.' hjs admil'.eC the aj.e ct 
[eimmiilii.ii. sate ■■■ ywris : n all the III cates arts; I fat 
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workmen hive completed 240 dl^s pmudinj to the date 
of (heir tmniiuticr tuvd umlanui hive not been pi id 
r^treadnnciit annptusilkili, notice dt notice pay to lieu of 
nfldce. There Wl&alsa a [aoject It Dinger and therefore, 
(he management of ONOC has violated Ok pOJViiktos of 
Section 25F and H of Ibe I.D. Act 1947. to all the 10 eaus 
the workmen haw proved the reference El their favour. 
Therefore, nwknitii auy be reinstated with continuity of 
sarvice Utd full back njgu ind alt lervice bed til Is 
applicable to then), 

U- In nulShdl, againgtthe pkt of the workmen, the 
management bas submitted that despite admiil leg the romf 
of the workmen, (he workmen are not emitted to Hny relief 
of any bind and the wortmari dI failed to prove violation 
wty viotottonoftbe provisions of Section 25Fat»d M of the 
JXMictr He so bod Bed that the term toatton of the workmen 
Sr* as per Ihejr appointment letter 'that services of the 
workman shall be [cnninaled without further uotitxon the 

completion Of the work and was also for the ex KUtiOQ Of ■ 

particular job.' 1 Thai pOrticulsr job wy over and to terms of 
appointment Jettm and 01 ) execution of the project, the 
management terminated the services of aJ] |he workman 
without causing « 1 >' violation of any provisions of the I J>. 
Act. the workmen are not entitled 10 ny rdrawlHwri 
oontpmsatton or pay in'lien of tvtoce OT notice of me 
month u it is not a ietrenchnietiL The Mnpotnl hu 
rightly lermiiUrtEd their service as the job in which they 
havr taken, was over. I have also found tol nunap;menl 
has alsoidied 00 a Hon "Me Supreme CoiwtjuJ pw^n t to IT 
2000(3) SC 43fi S Jd.NUajkar and Ob W, Ttlficnm .District 
Managa-, KflimUka, In this jndjnwfll (he Jksf Ue Supreme 
Court hid held that in 4 case where the wofJuotn was 
appointed in a particular job and (here is a stipulation id 
tbeir appointment letter and OH COmpletian of the job if his 
sendee were terminated as per appointment letter, it is 
note lUrtBcbthdit ha it must be known to workman, There 
is no violxlion of any provisions of Section 25F of the 
I.D.Act 1947. This project was Over as not disposed. 
Therefore (be management is tHI CO comply any provjsknl, 
Itftiftice may be decided in faww of the aunAgcmeeL 

16 I have found on pereul of the eilirt nidcoct 
and pleadings and arguments them w& a stipulation in the 
appointment letter and on compdetkin of fbn project [be 
services of (he workman were ter minated as the particular 
work was over and ibis Stipulation was wdl known trtte 
workman. The law referred by the learned Advocate of (he 
ONGC fully tthm this case. Rulto workmen no where 
bas rebutted (bis plea ufONGC LI evidence, pleadings And 
nrgumait) Out in view of exu&mce of stipulation to Ex.W2, 
appointment letter of work mao . workman was disengaged 
is totally silent on (bis aspect. 

17. lam of (he considered view tbsi workmen failed 
to prove the reference in their favour whereas the 
management has proved the reference in tbeir favour. The 
management has proved (hu action of die management of 
ONQC in all the cues in terminating the services of [be 


wrekmai Rqfufcetfa and mhos wxil I -10-2003 without any- 
notice and wirbont any payment of retrenchment 
compensation to legal and justified. As it to held tbit 
(ertflinaODD to justified, therefore, dm workmen am not 
entitled to any relief alio. The references are answered 
accordingly in fxwur of (he management. Central Govt be 
informed. The copy of (hto award be also placed in odier 
nine diet alto. File* be consigned to record 

Chandigarh 

1B-63DOT RAJESHJtUMAJL Presiding Officer 

29 ^T, 2007 

4T.W. VmK, | ?47 

0947 toT 14) ifttlTTr I7#513lffir^, : ^^l M4H mu 
Vttj; 3ffl falVto to* mfll tot ftydljjlfe’r 
sftr 74^ ^ aijtw 4 Pfftc afattnr flm 

W +H4K *fldiWha> <uft*fuvm ^ninq #wlf at 
^ TOdroaoow, 09/2002, i 1 / 2002 ) 

toil N+lPfH toTtft ^ I^^Nl ^TttoR toft 29-6-2007 

ira ^sfi qr t 

tat < I} 1^-26012/3/2001 (tpr> 

(2) HPT-26012^2001 -attfamC^T) 

(31 T^T-26012V2001 (VT) 

(4) Vn-2 W12/5/2001 <nq)] 

TfrL Htt total.* toltoddfl 

New Delhi, foe 29fo June. 2Q07 

S.O. 2055.—In pursuance of Section 17 of foe 
Industrial Disputes Ace, 1947 fl4 of J 947). foe Central 
<3ovemtnenihereby pnbliahes foe Award (ReC Na.OV 
2002, Q9/2W2, J 0/2002 <* 1 1/2002) of foe Central 
Oovenuunt Industrial Tribunsl/Labour Court 
now as shown in the Annesure La foe Industrial 
Dispute between I be employers in relation to foe 
management of Sandur Manganese Sl boo Ot Ltd. ud 
their workman, which was received by (he Central 
Government on 29-06-2007. 

[No (I) L-2«OJ2&2DOJ-IK(M) 
<2)L-2*0l2HaOQWR<M) 
CJii^aeoi 2*r200iiR(M> 
(4)L-26012/5/2O>]m fM)] 
MJSHORA,DekO<&cr 

vmuffi 

BatoUtE iHEdNIKAL GfWBBhMENT 
MH^TUALTKDUNAL-CXlHkAPOUtCOIJin', 
HANGALOKE 

Etoted: 8lfc June 2007 


3D8fl SWjr—12 
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IWSENr 

Shri A_iL SIDOIQUL 
' Presiding Ofiktr 

CJLN*W20B 
I Party II Party 

ShriNanyafl, The General Manager, 

.5/oShri Sasuppa, Smbjr Manganese ft bun Ore 

Al/FOO famnlNapir h Ltd., PO Deogiri. 

Sandnr 1 sick, SaueWif Tt),, 

Belluyl astricL Bellary District, 

Ksmiiiiilfl SiEte KirnuataStam 

C.R.N O.VXM& 


IPilty 

StffiV. 
S/oShri 
Civ'. 
lfthW 
Sandur 
Bellaiy 

Kumalih 


TeJfeen 


erpeateah, 
primayya, 
Ooloey, 

4d» Kandiir P.O., 
'aluk, 

(jistTHj, 

Slate 


fl Party 

The General Manager, 

Sondnr Manganese & IiOP Ok 
L fiL PODcogirL, 

SandurTq, 

Bdlary District, 

Karnataka Slate 


Ihitr 


i ShrijOi 

t<4birt 


ShriVfoKhaUiali, 

S* 

CftiT. 

14th W 
S*Ddnrt; 

BtLry 


Knmtu 


mnayya. 
Colony, 
^rd, Sandur F.O„ 

ahik. 

Patriot, 

State 


C. EL No. 1W2M2 
Uftrty 

The Oeiunl Manager, 

Smi iir Minpn ta & km Ore 
Ltd, PO Dm gad, 

SandurTq., 

Bellat}' TJwcrkt 
Karnaukl State 


lFarty 

ShriMtlbappa, 

S/a Star Bnuippa, 
NntrHi (tatrPrknary 
School, At0*OO 
Ytacwm tNagtt, 
Sandir r*hiq, 
Bdbtry OiRtrict. 
KifOfttite State 


CtNo.11/a#2 

nvmr 

The Ge-onral Mmagd, 

SaodUT Manganese &. Iron Ore 
L&LtFODeogjn, 

Smdnr Italuk, 

B«Tl*ry District, 

Kind taka State 


COMMON AWARD 

ThtCeura] Gtuvemmat by nadniigtlit pOWtfi 
cooferr xl by dinse fd) ftf Su^KCtion 2A of die Section 
10 of 0; Ikimiriftl Disputes Ad, I 94? has referred Aksc 
depute i vide Order Ndl L-3601^/2DDI-IR{M) dated 
M-01-! ML L-2fl012Ma00]-(ni(M> dated 24-01-2Ml, 
L-2G0I VhTiOOl-IR/Ml dated 2LOI-200L A Order No. 
L-260: 2/i/KlOI-IR(M> dated 2»th January, 2001 for 
aJjlldkuillEi nn die fofterwing schedules; 


, $CHEDLJLE<C3LMOMlZj 

^Whether the action of (be management of Mfc. 
analni MtatgAdtse t lrcn Ore Ltd, is justified in 


imposing Lite punishmenl of J kmim ii from service 
on Stri Narayan, w .e.f. Ofv L- 1999 though the HwMs 
Civil Judge & JMl'C. Sandur Ins acquitted him for 
similar charts of theft? If not, IP what relief the 
workman is entitled i' |L 

SCHEDULE tCR OM20Q1) 

'"Whether The action of the management of M/s. 
Sandur Manganese & Iron Ore Ltd., is justified in 
iqipraing the punishment uf dismissal from service 
On Stiri V. Ycnkateah, S/o Shri dlintteyya w.e.f. 
CI6- L- ] yyy though dte Hon'blc Civil Judge & JMRT, 
Sandur has acquitted him for similar charges of theft? 
If noL, (0 wliai relief the workman is entitled? " 

SCHEDULE (OR HtfZOttt) 

'"Wheiher the action uf the management of M/s. 
Sandur A Iran Ore Ltd., is justified in 

imposing the punishmern of dismissal from sendee 
an Start PenchaLLia, Sk SJifi Chinnayya, vie.f. 
06- 3 - 1999 ihoagta the HcnTble Ovil Judge St JMFC ; 
SandirrhHS acquitted him foe similar charges of thefl? 
If not, (o whin relief the workman is entitied? " 

SCHFDI TJl fCK 11/20021 

''Whether the acLiou of the management of M/s. 
Sandur Manganese & iron Ort T-Cd-. is justified in 
imposing the punishment of dismissal from service 
on Shri Malli^appfl, Si’o Shri Basappa w.e.f. 06-1 
LOW though the Hiuii'hle Civil Jud®e A TMPC, Sandur 
has acquitted hiiin for simitar ch?ir^es of theft? If not, 
to what relief the workman is entitled? L| 

1. These are the four reference proceeding by four 
fust party workmen raising the dispuies separately, against 
one and the same management challenging the dismissal 
order dated 6-1-1999 passed against Ibcm individually 
based on the common charge sheet dated 23-5-1W7 issued 
against them and therefore, by the consent of learned 
counsels representing the parties all the proceedings have 
been clubbed together ^cid common award e being passed 
for the sake of convenience add to avoid the nvedappini 
of discussions a od findings to be recorded by diis tribunal- 

3. A chmge sh^ei dated 23-5-1997 consisting of 
common allegatinQS of theft alleged to hew beencranmilDed 
by the first party workmen name tn be iraied to Ihent, 
individually, in the following terms; — 


f. >t- J - 

■ -= . =: . -V: 


^\r- 


-vi'i. /v 1 




,i t 'i r- j - - 


ijj. -O .■'i.'il'.-l: 

v- "-■ 


'0 V Lr 

- V 

. l.\, I..-?. l-ii^^ r r-' f.- ■ 
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r'rfiVL- w.>Ti.'iJb ■i?i-i^«r*i.j'Va.r , i - . 


4. It i* said that the first party workmen Submitted 
tair explanations tu the said charge sheet denyrag be 
aEegabdm cf ibeOul the Mmaynw&* nut bcin^sdisfled 
w^tinexpUmliciE DmqiliH to tbedurg? sheet nidanl 
Dcimbc Eoqub 7 irlt> the nuftter. Thaeuina, dDAKdk 
enquiry wh beU ipimt ttbe Gcst party nwhren in 
upmfc »hh»^ brn£ ptftkqmed by dm and oo tbe 
nmctnioa qf lI^^aiqiuiypnicccdMig^ tbfc enquiry crftVcef 
aimiltedbi&ai^iry report dttd 74M998 b CKNa tBf 
2002, aiqpay npact difed L 8-8-1998 m CR Nfj t 09/2002, 
enquiry report tart i4-«-i«8 in CR No. lonota irt 
enquiry Kportrt dated 10-&-I998 in CR No. Jl/2Ctt>* 
tqvAly hohUnf'caiit of 0k firs pOTty wofkmifl guiity 
of the durp« of mlscoiduct comnittiiq theft of the 
jxupaij ixfcs^iireiD ait liutupemeA Based en the said 
enquvy report. inAvkhial duw cfeme notiOK were imrt 
to fofkttptrty wokuen seebnp ber ccmLxjm cn 
enquiy reports art o«* *jpmi tbtxa^aMkH&itA bdns 
fenird Htiefacrtry ell qf them vm pDpoeed with the 
punuhneiU of dLoaimaJ and on» acain piviag them, 
opportunity pfleirinii im [m piHi pnidirtwt orders dated 
6-1-1999 tame to be putrt by the Dtsopliwy Aufturtty 
riicniiMing Ihc first poty mihu efl (fob tbeir servita- It 
appesn from the records that the dm imiyv^kmerL being 
Bpgnnrt^fttedEdnssaloadefLdHDenpedtfaoK onJent 
in (he first Instance approaching (be Labour Court at HuMi 


raining Big dilute under Section 10(4-A) of the ID Aft 
■Ml thereafter on the poiHof jiMisdietfenu wiflidEwhdK 
dlBprMu from the iiid Labour CmmI under ft? pemihoiwil 
mi then raised the diqmtn before the ALC (t^dnU h the 
Conciliatkm Officer, Bellajy and the cnnciliirion 
proceedings ic&iihed Into the pnant icfaeiKfe 


5. The cummcrtl pbiDiuh urged In the Claim 
Statements filed by these 4 Ant party workmen to be 
nomted, in iwriWl, B flat lU (if them joined the services 
offlE mn m gem ei M mrapmy initiitly a> Mine Win Ins and 
then promoted ss Driheri aod thereafter as TtSdOf Dris^TB 
HHnewfane In the year 19S2, fitecefcy they had bm in the 
Bcvkeof the lunfont far about a period of more BnA 
25 ym k do the date they wemtJkmtsSSd EtOffl services: 
iha on 9-6-1997 all of than wet called to the SmAn Mice 
Station <bi the pretext of petting hbk dnrifkattenxlitf to 
then surprise tbey were defamed in the pot ke custody on 
fiiitchups of having been invtfwed in iflcftcnt ep tin 
n-6- L997 + ™ wkkfa date only tbry were protart befinc 
the jrticial Magidnle Flflt Clltei, Simdm md they vm 
ntewrt ^ ft* afthe we nu fixated apod ibe tVst 
party workmen rtfie mstirtee of the Santa Police c* the 
allcgstnaa that these wmjmeD wert found moving 
svspicuoaly with ■ gfiMOy bqor 17-6-1997 rod they wen 
^ pqiw m flnd p^(irt^ jfcw ig with UK uwterial/jtoodt 

which came lobe idertifiod liter tuas foods brtmEme hf 

Oemoivviadaxta^^'nno^theftaitetywtbkiKn T 
wn nftrtring tndn with them called seteed theft pppraty 
■ad no police ccnplalflt te finch w» lodged with thepolkx: 
by the management company fix Arne allefed takn 
uticlee;thcfni|teity^workmen wtn kxptxi illegal custody 
of the polke frost 9^-1997 m 17-6^l997,lo thetamoe ot 

any iBrnutatlng evidence and ki otta IO WW xp nd 

jnrify mrir illegal detentim it ta S*rtutPc4ke watte 
the extent of creating raxMtk aa if they had nfMehrwrfcd 
He fba [Wtj mifaiH <mly on 17-6-1997 that too on the 
allegudoti 4te tay w«e fouid .m poocam rtf Aden 
foods said to have been start u year be&we fiencta 
an hand; thalthneqpoB, the Samhir ffelice registered a 
false qh agamstta Iba imty workmen and filed afhlae 
charfs tact hut oatdd ut prove the chiffes of ilkrt 
tall tpiKl die feat party workmen during the amt rtf 
Hill trim in ■ n rrTnhwl HUt All QfOW WIiellCMMMIttoJy 
acquitted videjudjaiem dmed 9-9-1999. However, m ta 
DcuMkoe without waiting the outehme of the crtniul 


irofccctm ipiml the first pntj workmen, the 
fiwiymwit limwtly mnmnirtH ta Dnmertc Mpn 

VKudbip apimt the first party workmen art the 
nqqiry erffkaff tautedlir fiiiliaj ^ htdtfipg ftm pikr 
■f rtw i 4 uHH niMvnt rty 1 1 tiriit uw evhlem on mord 


either (fart « caccuBDEtaatial to cocom* them with the 


guilt Not a ttngk witMcss w» examined during (to course 
of eaqchy to pfOVtthe f«f cf recovery of Ihe alleged theft 
popmty fnmi ta poaataa of taint party workm™ 
which was found bask for rcgiatenag the police can 
agalist then and timaAa-hn&lmg enquiry agatest then 
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by issuing thj char-ge sheet; tiialfiie fuidklgi uJ tte enquiry 
Officer were lOlalJy perverse and One bided. He just 
considered i relevant and inadmissible evidence and 
EoiiciS presi mpEions and assumptions came to wrong 
Lw-lnsions I aiding tte first party workmen guilty of die 
Tit Disciplinary Authority also wiihoui 
application a its mind ignoring the defence takim by the 
Teth party WQ rknea and their eacdkUE records of service 
simply and i IfcCtenicalEy accepted the findings of the 
mtpury offifl .f imposing the punishments of dismissal 
agaiqsl them Which punishment of dismissal is 
d isptCportii nate as a result of victimization and 
discnmmatia i. Therefore, the first party requested (bis 
tribunal to p lis an iwuif setting aside the impugned 
cisniml cm lexs wiih the relief of reinstatements, 
bedcwapXt C mfifluity of service and all otter attended 
benefits (plea ling* with regard to the validity and frymess 
it Ehe enqufr y proceedings are omitted there being a 
separate findi igc.i the, mid issue), 

d- Tm management by its counter statement 
however, ctu lenged ihe avsniHitt made in the claim 
ttfemcrnflb d by tte fimparty WOrtmeiL The gist of the 
contritions i sken by the management is by way of 
rcprtitiQil Of I He allegations mate in the charge Sheets, in 
Ac fwt instte oe. WHh negkd to the merits of the case the 
nuah&mient attended that based « tte reports found 
■nentiioiinl inf b charge sheets made by Bit Sccunty Officer 
ami otter fi(af add thereupon bated On die FIR issued by 
tte Sandur PP icc aborn the reco ray of the theft property 
belonging ti the company from Ehe custody aod 
possesaioa of i ic first party workmen, the aforesaid charge 
Sheets vrae is# gedagfrate the first party witanenroujltbig 
inb tte Dorn slk Enquiries and then enquiry tlEVJings 
were gjvai by the enquiry officer holding tte™ guilty of 
hie ctetrjte* ft [lowed by dKtnh&sl ado; passed against 
them, Tte ma upetnem cmdeodad that tte findin g jvfrti* 
enquiry offi« 1 ate based mi both oral and documentary 
evidence uh have rightly been accepted by the 
Docipliiafy A Jthcnily and therefore* Ite management was 
justified hi dis UDsmg the first party workmen fitun their 
services keepo fig in view the gravity of ibe misconduct 
committed bf them, The management refuted the 
ODnlemtHQ Of [he first party workmen ths( tbe enquiry 
officer simph relied upon tte FIR' copies and other 
connected pol ice records and then impaling his own 
kflLVtf'lfidge no te basis of Ateirniptipfis and presumptions 
sUmutled (tea aqnny findings tedding fte workman guilty 

ofthe charges, Iterefoie, the mflnagttiemcoiUEiided (bar 
die enquky Tin \m& wm supported by sufficicntand legal 
evidence and j i Ihe result dismissal order* passed against 
die fim party workmen were legal and justified not m 
eototain the p estnl references by (he wurlcmeiL 

7. Keep ng in view the respective contentions (if 
tte first party w entmen and die management in Ok ir Claim 
Statements m I Counter Stetemenu with regard to [he 
validity and FaimetS or otherwise of ifac enquiry 


proceeding conducted by the management against (he 
first party workmen, fi jaeJimmary issue came 10 be framed 
separately in all the four cases Ihe management during 
the course of common rri;,l (.in the said issues e* am ined the 
enquiryoffiocriiMWl and got marked documents as Ex. 
Ml toM 36 which included r he documents marked during 
[he- course of Domestic enquiry pmeani ng* The first party 
workmen submined their individual affidavits by way ot 
rebuttal evidence and ufrer having heard ihe learned 
counsels for Lhe re-speefrve parties, Lhis trihunal by order 
dated 2Q-fi-200& answered the above said preliminary 
issues in favour of the management holding that ihe 
enquiries held against thi ffol party workmen were lair 
and proper. Thereupon, Lhe first party workmen once agai n 
filed their affidavit evidence nn the poinL of alleged 
victimisation and were cro&& fsamBDcd qh behalf of iJw 
management. Nu evidence ^ such was produced by Lhe 
management on the Said point. Then rbe mailer whs posted 
for arguments on naerirs Learned counsel lor the 
management filed his wrilten arguments and whereas, 
learned counsel for Lhe first party workmen submitted his 
□ral arguments and hence fo award. 

8. Now. keepi rig in view the reference schedules 
involving the pninis of d Uputes and Ihe findings recorded 
by Ihis tribunal on the DE issues in favour of the 
management, in the firsl instance let rac csamiDfc die question 
as to ''whether lhe management was justified in imposing 
the punnluneut of dismistul against die first party workmen 
in the face of the judgement of the cti iitinaJ court acquitting 
them fnwn Lhe charges nf thefls. 1 ’ 

9- learned counsel fru (he first party nn (he firvL 
poim argued [bat the chaise sheets issued against lie first 
party workmen w+re based upon (he identical charges 
which Wfre tte basts of the charges of thefr leveled against 
the first party woriunen by the Sandur Police in tte aforesaid 
cnminal case and that the oral and documentary evidence 
to he relied upon hyrtie enquiry officer ami K5 be produced 
before the criminal court were one and the same aikt 
therefore, when the crim iimJ court aeqiuitted (he frrsl party 
workmen, that tew, himourably, the find ii^s of the enquiry 
officer holding the workman goiiiy of tte charges of theft 
wbiuh were intact on the h^sis of [he FIR issued against 
the first party workmen could not hjve been acted upnn 
resulting into Lhe dismissal of du first party workmen. Jn 
BOppCVtofhcr aigumenri ,^inE. Vijayalakslimi fOrShn AJS 
representing the first parly workmen relied Upon the 
fuJJuwiug sever decisions: 

I.20QJ I LU IS5 

2. ]»{I)I.U]0W 

3 . aiYXTTi LLJ 6 ( J 6 

4. Unreported judgment dated 1-2-200 L LnWJ h 

No. 28 99S 

5.1994Suppi3}SCC674 

6.200fi.4IR8CW27OJ. 

7 . 2 nr>(TJLR 229 


I 
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]t>. AsagunatthtiargumentkaniedtOmttd ftcthe 
inm^gHDcnt si his written arguments raised no contention 
as Id why the acquittal in famv of the first party vratamn 
uiUiwIcnKlDtlvirrtKiK in Sdtillj; isitfc Ik dimistsl 
orders passed ngunsi them. 

11. After having gone through tbfc principle laid 
down hy their Lordship of Supnanr Court more parhcutaity, 
in Lhe fir at two decisions namely, in the case of 
Mahibnobsab A Capf. M_ Paul Anthony I find very much 
substance to [be argnmeuts advanced for Hi; first party 
workmen, His Lonishrp of coir Hon'We Hi Jib Oiui in fbe 
cast of MahDoobtilb while relying upon (he decision of 
[heir Lauda lap of Supreme Court in (bit cflse of CapL Etaut 
Anthony at paras 17 DO 19 laid down the principle ,1 ttiaJ 
though the management is not prevented (0 bold ibe 
departmental proceedings against, the delinquent 
concerned siitrulhmcously with the criminal prosecution 
going i^ilniji him in a cout and though the ttequill&l of 
such a ddinqnent is no bar either K) hold die enLjniry 
proceedings Or to punish the delinquent for the mbconduct 
coauniltEd by him, hdd the view that a bonownble acquitted 
by the criminal court however, would be an exception 10 
the rule aforesaid, pohapa in deference to the criminal court 
decision," Their Lordship of Supreme Court it Pin 34 of 
the derision in the uid Paid Anthony case on The point in 
question laid sown the principle as under:— 

" A Security Officer in the respondent Gold Mines b 
Kilu was dismissed from service on charges of 
alleged recovery of gold ball and gold hearing uod 
from hhi bouse, He challenged the dismissal b a writ 
petition, which was allowed by ■ Single lodge, bet * 
fhviiioo Bench on letters patent appeal set aside 
the single judge's judgement. Hence the present 
appeal by live Security Officer. The Supreme Court 
- allowed the appeal. 

The Supreme Court observed that > criminal case 
based DU the same set of facts as those Cm which the 
departmental proceedings Wert- based, bad been 
thrown out and [be appellant acquitted, [t would 
thorium, be unjust and upplessive. taidthe Supreme 
Conn, to allow the fiudirgu recorded at the expartE 
dEfUftmeutal proceedings to stand. " 

12, The aforesaid principle applied (0 the facts and 

circumstances of the present cose on all its fours. The 
Bccpiittal of die first party wurkmro along wi A one another 
by name Mr. Babu in my opinion Isa banomble acquittal. 
For the justification of the view Thave 1 would like to 

bring on record the very reasons, given by the criniul 
court while acquitting the firs I party workmen from the 
charges of thefts levelled against them. The'reason a given 
by the court at Paras 8- to Ifl nf lilt ad j ui^me nl mirtM 
aiE*, W1 run as under:— 

Paint No. 1: 

There is nothing much to dbems abort this case, 
since the prosecution has examined duty 4 witnessis. 
On of the witnesKS exantinedPWl is die spotpaneb 


witness, awl he turned hostile and denied the entn 
prosecution dory and also denied the panchanana 
ns perEcPl. WldevFW!2 and 3 Eeth; seizmpudi 
witnesses to the pondmama Ex.P2 under which, 
police arc said to Iik seized the articles from dm 
possession of the accused, but, they too turned 
hostile and dented the seinae of articles from the 
pooEKaswu of die accused in their presence, and 
they tin deukdlfte catkr inunjiuliou stray. While 
PiV4 is the Fm mini nftlir. aaid company, but he 
deposed to the fact of theft of articles from Us 
company, but be has not at all deposed f*«t the 
accused have committed theft of ibe sakf'wricks 
from their possesskm, so, the cvkfcnce of PWd is 
not Bsrt to the cue of the prowcutlM- 

So, this being the prosecution evidence lead, the 
prosecution has tilled to examine Ae tvy p b l intuit 
and the LO. though sufficient opportunity has been 
given to it The non-euaimrioa of these material: 
witnesses is fatal the case of the prosecution. 

New, looking iiJO to tbe pnrtenrtwnc vutexice tend, 
the sd£Ue panCh witnesses i_e_ PW2 and 3 have 
cooptetdy turned hostile tad also denied Aid the 
police bavcaerzixl the article from the pO MMJ OQ 

of the accused in the it presence. When, the seizure 
fton HtcpotsessioncfdieBccmdisiaitsufiticiady 
jvos^d, then the whole praearinn story fads and 
absolutely no emeu ™dr out as^ira Aeuimi 
Hone, the prosecnikm hai utterly failed to pew 
the guilty of die accused. Hence, T anriver point 
No, 1 accordingly, 

13- Therefore, COald be read fitm die aforesaid 
masoningv the drat party workmen were noi acquitted 
giving them any benefit dwbthot for the rCKQIB that the 
prosecution story failed to be established them being no 
case made ort against the first patty wo rkme n Tbt court 
■&noted above, held dial the prosecution Utterly failed *0 
prove the guih of be accrued {die first party woikmea j, 

14. Now* coming to the cpicstkm at to whether the 
charge? of misconduct as leveled ■gainst Ac first party 
workmen n the charge them and the charge* based rat 
which crimna) prosecution was tiLeaagfind Ac fkwpwiy 
workmen nee identical cme and Ac wk, The posirioo of 
fact on iriiiprain is not diapnmdjiqd cannot be J ig rt H 
The set of oral and documentary evidence which was 
requied to be produced during the course of DE and Hwiir^ 
course of criminal trial again won one and the same. The 
juq?i important fact to be substantiated dtberdurirc Ac 
coins ofoiquay or during the course of trial in the criminal 
courl in order Id connect Ac first party workmen with the 
gu ilt of theft* wa&fte alleged neco wry of ibe theft pmpraty 
from Ibe Ctrttody ant possession of Ac fntpaty audiia. 
It e iiAnstmg id note A*tthe police offKulswho lie said 
to have sthed the sfi^d ttirf t popoty from the first party 
woriemen tnder the lectrwy psotfarairw rad Ac wimraara 
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who attested piiKbaDiina, unfuriuitiieJ/, were not 
produced beftn :thc niminil court thereby fee ichjvot of 
the property in df could not be substantiated which was 
infect the Iwu for (he police concerned to ntgjsior tine 
o« against il e first party workmen aetd then For the 

AUaUgCifteUl L issue the charge sheets against the Hist 
party wodam During fee ojurscof trial before the criminal 
court two recovery panel] witnesses namely 
ShriYmfcmiiai cdiRajanaik um examined aaPW2 * PW3, 
Meii Btsappa ^amined as FW| was said to be the spot 
pinch in mn wij nes& and one Mr. Shekhar who said to have 
made report ah trt the theft property was examined as PW4. 

V/bhcu, dure e; Ibe course of enquiry it is strange to note 

that none of t e said three panchas much less The two 
recovery pane) witnesses were not at all produced nr the 
police officer 1 ■ho- recovered the property from the fin-L 
p*fty umleme] And [ben registered Ihe esse agaiml him 
wifi produced.' Ihnefore, what is the point now lobe noted 
is that not on y the charges of theft were identical as 
founding Ihe c large sheets and as framed in the criminal 
court but also t ieor»l and documentary evidence to be fed 
during the COu rSe of enquiries and dining the course of 
trials wereo« ud (be same. Therefore, in ihis view uftbe 
nrtfiTlfaepiK rpk laid iown by their Lonth ip off Supreme 
Court in ihe sf m«id Paul Anlhorty case, in my option, 
applied 10 ihe fects of the inslnnl case on ill its Wurs, 
particularly, h eping in view of ihe facts involved is ihe 
aforesaid decision. In the said case alio die il legation was 
ButtheMuct tfficer had ranted the hdvu nf He deltrvfMiii 
coEHencdand sad effected certain rea>very. Those police 
nfHccn and th ■ recovery juochs ware the only witnesses 
to be examine during the course nf enquiry' and so also 
were the witne ises examined in the criminal cjwt And the 
criminal court i anK to the conclusion that no search or raid 
was cooducte L nor any recovery was made from the 
residence Of ifa i delrntjutot Concerned. In fee inn taut cose 
also the rlurp s of theft against fee fin I party workmen 
hinged upon I te proof of recovery of the alleged theft 
property from I toe First party workmen by one and the same 
set of evidence «vhkh was lobe produced during the course 
□fcupaiyand iso during fee course Df criminal trial. Now. 

therefore, wht i the criminal court has been pleased to 
acquit Ihe first wty workmen after having considered the 
evidence benu hi on record during the course of trial for 
the charge of heft alleged against dice, then it being a 

honourable &o iiinal, the management was not justified in 
maintaining th impugned punishmerLorders of dismissal 
passed against the first peaty workmen on the bask of the 
enqury firkin js, when they brought to fee notice of the 
management 0: sjudgememofthecihiidiialuiurlacqLutling 
them from the -aid charges. 


15, Nou.kiesfbrfeesakeofargiumerJlsseevfeeiJier 
the finding* o the enquiry officer in This case suffered 
from pervtryt ■ as contended by The first party workmen. 
Learned cotm el on this point was very miub right in 
arguing that th ne was absolutely no evidt- -c* either direct 


or circumsiamiaL adduced during fee course of enquiry 
enabling fee enquiry officer to come Lo fee conclusion (hat 
cbiogpuf feefL was proved agOti HSL llli first party workmen. 
A perusal of fee enquiry findings would make it abundantly 
clear that enquiry offioei rhmigh in many words during fee 
course nf bis discussLoo observed feuL Lhert was no direct 
evidence or any circtunsianria) evidence sufficient tn prove 
the charges of misconduct iigaiosl fee first party workmen. 
However, very strangely held the first party workmen guilty 
£>f [he charts based on an hearsay evidence of the Security 
Officer examined as MW L, the Foreman examined aiMWi, 
Store Officer examined as NfWS and fee Security Guard 
examined as MW4. in all fee iur encpi tries held against fee 
first party workmen. These were rhe witnesses namely, 
MW1 was io speak rn the fact that he received certain 
report* wife regard to fee Liefl cornnliued uu 4-7 19% and 
the reports wife regard Lo Lbe progress being made inlO fee 
investigation of fee said die ft rod then ultimately on 
17-6-1997 br came to know that ihere wi$ a telephone 
message from Sandur Police Station wife regard to fee 
recovery of sume Lhelt property and therefore. he rushed 
there, got identified fee property with the help of feed sub 
staff and then ultimately made a report of investigation 10 
the above effect leading io the ebarge sheet. The next 
witness examined was Mr. Shekhar, horeman Id say feat 
there was some incident of feeit un 3-7-1996 and be 
reminded fee Security Officer uu 9-6-1997 about fee said 
fee ft and as to what li appened about fee recovery of fee 
pmperiy stolen fioin die company. Once again co 
17-6-1997 while be wa&cJiecking feft stock he found certain 
properties mis-sing and for that be mad entries in fee 
concerned registers and reported fee mailer lo the GM and 
it is on 19-fi-1997 he along with the Security Officer and 
three Drillers wem io the police station identified the 
property belonging to fee company. The 3rd witness, Mr. 
Dhannajaya,. Store Officer whs examined 10 speak to the 
fact that fee property in fad belonged Lo fee munageitwrl 
company and whereas fee 4th witness is fee Security Guard 
to speak lo the fact Ihe Security Officer informed hirp and 
others abouL fee feeft of maleriflis of their establishment 
and asked them to investigate <o trace fee mhLeriaJs. 
Therefore, all llw winwsses examined during fee course of 
enquiry wti ispered nor a si nglc word against the first party 
workmen connecting them with fee alleged fee IT e>«i 
remotely. However, fee enquiry officer relied upon fee 
testimony t>f [he said four witnesses and taking into 
account fee FIR copy and fee recovery panchanarna and 
other pol ice records connected to the minimi proseod ion 
launched against the first parly workmen, jumped to the 
ouuclusioii feat fee changes of theft were proved ^gaira the 
fust party workmen. 6 was well argued lor ihe first parti 1 ™tanoi 
that fee FIR issued against the first party wcrkmoi and fee 
recovery pajudtanama should never have been axisidcfcd and 
taken into account by fee enquiry officer as apiece of evidence 
against fee workmen as the police officer whoregptned 
the complaint and issued PER, itself, was nddin: examined in 
fee enquiries lior fee recovery panchnatna witnesses 
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wore produced during tkcomsf of enquiries DDuefa ItSi 10 
prove the alleged, charges. Therefore, It was well or^ued 
fbr the first party Hm it was a ‘ok of nu evidence' much 
less 'Insufficient evidence 1 or 'lick of appreciation of 
evidence' in its proper perspective, In iht result, IE is to be 
held that (he enquiry findings r]*jD suffered from perversity 
nut being supported by valid and COgenc iwwiiii^L, in 
turn, upported by suffidenl and legal evidence, tf that 
were to be the ewe, it goes without rayingthat fee diEiiuBBal 
order passed against (be first party workmen OH [be basis 
ofda encpiiry findings cannot be justified and accordingly 
have to be set aside as illegal and void abiuitio. Tbereforr. 

T mute imh h further cl ear (bad thediuniid orders passed 
by tbe Tnpmngunmi against tbe first party uQtluntft dated 
ft-1-ItSD should not have been combined and maintained, 
after they were acquitted by the criminal coral judgement 

dated 4-9-L999and rh ttt difemissa] orders also cannot he 
sustained for the masons that enquny findings Buffered 
from perversity, 

16. Afl the dismissal orders passed agakusl the lint 
party workmen are bdd to be tJlegal, the natural corollary 
to follow would he their reinstate meats in services. 

17. Corning to the question of relief towards back 
wages. Though there is no substance in the contention 
taken by the management to reject tbe references on hand 
on account of raising tbe depute after a delay of about 3 
yean from the date of diEraiaal, however. tbc relief* with 
regard to (he back wages, keeping in view the aforesaid 
delay has to be moulded, accordingly. Therefore, for the 
period in between the date of dismissals till the date of the 
iefoenueB no back wages as Such can be awarded to the 
first party workmen Now, let us seem to what quantum of 
back wages the fist partly workmen are entitled to from the 
date of the reference* till the <1rtr of their reinstatements, 
Although the management has not produced any evidence 
before thus tribunal about the gainful employment of the 
first party workmen during the period they woe away from 
its service. However, our cannot ignore ihe fact that the 
first party workmen ore Drivers by profess km and ii just 
cannot be believed that they have remained unemployed 
throughout tbe said period without earning their liveliiOOd 


working AS Drivers. Therefore, they tit held to be entitled 
to 3D per cent of tbe bock wages from the dote of the 
references till the date of therreinstHtenlcnb with continuity 
of service from tbe date of dismissals till the' date of 
reinstatement along with other consequential benefits. 
Hence the following award 

AWARD 

The management is directed Id reinstate tbe first 
party workmen with 50 percent of the back wages fiwn 
I '2-2001 til the dateeffeedr rednstatemailE widicumiDuiiy 
of service and all Other attended benefits. Keep a copy of 
the award mCR No. W2O01, ItKOffi! A 11/2002* No costs, 
(Dictated to PA transcribed by her corrected and 
signed by me on Sth Tune 2007) 

AJh SIDDIQlJhPrrsiding Otffkn; 

# fa#, 13 ^1^, 2007 

' W.StL 205*.—*H*I1 t?T affaPTOR, L9B9 
(ipfW wr 24) # ura i 3d ^ ■sinon ^ 

^afafajrR*! sufa) ftwjufl, 2005 ^ Pont 4( 2 ) 
to nfapt! ti #r tertS 5 ^, sr iAi firm 4 
ofHd ^T^TT #7. # "jqiT Flte*tT ^ ^rrtltF 

tei fan arflrflte 4* test# ^ 1 

teg q.lteilfl (1441 JMiini # lilfkT ^ nui^i Tlfa I 

m JL %-20tt2Sffi6^tl06-# Tfft TRT-1 ] 
faihl 3ttfW?T r Wflk 
New Delhi, [he 13th July, 20(17 

2Hk—hi exorcise of [he powers conferred 
by Rule 4 (2> of Railway Servants (Hours of Wort rod 
period Of Beat] Rida 2005 under Section 136 of the Railway 
Act, I&S9 (24 Of 1989) (he Central Gnveminejrt hereby 
notifies Me. Gurjut Knur, Join! Secretary bl the Ministry of 
Labour and Employment os Appellate Authority to heat 
Appeals undo tbe said Rules, This will take effect from 
the date Of its publication iu flic Official Gazette. 

[F. Nn_ Z-2DaZHHQD0tiCL&J] 
V1NJTA AGARWAL, Director 
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1 






